
From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Subject: RE: An assignment to more effectively address misconduct and undesired bahvior
Date: Sunday, May 26, 2019 22:05:00

On  it boss.

V/r

Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎ 
☎ 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Sent: Sunday, May 26, 2019 5:03 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior

 Juliet Monday evening.
That way they’ll have it for their first thing Tue morning meeting. Thanks.

V/r, Brendan

RDML McLane
CNRC

From: Nowell, John B Jr RADM USN (US) < navy.mil>
Date: Sunday, May 26, 2019, 15:42
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>, Hughes, Jeffrey
W RADM USN COMNAVPERSCOM MIL TN (USA) < navy.mil>, McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 
CAPT USN DCNO N1 (USA) navy.mil>,  N1, N1FLT
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>,  CDR USN DCNO N1 (USA) < navy.mil>,
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Nowell, John B Jr RADM USN (US) < navy.mil>
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior

Juliet,

We will need to put our heads together quickly on Tues morning to discuss our approach.

Providing for SA to leadership cc’d at this point.

V/r, John

VADM John B. Nowell, Jr.
Chief of Naval Personnel (CNP)
W: 
C: 

From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Date: Sunday, May 26, 2019, 1:48 PM
To: Hannink, John G VADM USN NAVY JAG WASH DC (USA) < navy.mil>, Brown,
Charles W RDML USN (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)
< navy.mil>, McCollum, Luke M VADM USN (USA) < navy.mil>, Loeblein,
James T RADM USN OLA WASHINGTON DC (USA) navy.mil>
Cc: Burke, Robert P VADM USN DCNO N1 (USA) navy.mil>, Moran, William F
ADM USN VCNO (US) < navy.mil>,  CAPT USN CNO (US)

navy.mil>,  CAPT USN CNO (US)
< navy.mil>,  USN CNO (USA) navy.mil>,
Smith, Russell L  USN DCNO N1 (USA) < navy.mil>,  CDR
USN CNO (USA) navy.mil>
Subject: An assignment to more effectively address misconduct and undesired bahvior

Team, 
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VADM Nowell, 
  

, 

RADM Loeblein and RDML Brown, 

, 

.  

Thanks all.  

VR/ John

(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: Nowell, John B Jr RADM  Beyler, Juliet M SES USN DCNO N1 (USA)
Cc: Cozad, Kyle J RADM ); Hughes, Jeffrey W RADM 

(USA); CAPT USN DCNO N1 (USA);  N1, N1FLT; 
CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA); Nowell, John B Jr RADM USN ;

CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: An assignment to more effectively address misconduct and undesired bahvior
Date: Sunday, May 26, 2019 17:14:12

CNP,
Pulling together our facts in timeline format. Will send to you in time for your early Tuesday
meeting.

V/r, Brendan

RDML McLane
CNRC

From: Nowell, John B Jr RADM USN (US) navy.mil>
Date: Sunday, May 26, 2019, 15:42
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>, Hughes, Jeffrey
W RADM USN COMNAVPERSCOM MIL TN (USA) navy.mil>, McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA) navy.mil>, 
CAPT USN DCNO N1 (USA) < navy.mil>,  N1, N1FLT
< navy.mil>,  CAPT USN DCNO N1 (USA)

navy.mil>,  CDR USN DCNO N1 (USA) < navy.mil>,
Nowell, John B Jr RADM USN (US) navy.mil>
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior

Juliet,

We will need to put our heads together quickly on Tues morning to discuss our approach.

Providing for SA to leadership cc’d at this point.

V/r, John

VADM John B. Nowell, Jr.
Chief of Naval Personnel (CNP)
W: 
C: 

From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Date: Sunday, May 26, 2019, 1:48 PM
To: Hannink, John G VADM USN NAVY JAG WASH DC (USA) < navy.mil>, Brown,
Charles W RDML USN (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)

>, McCollum, Luke M VADM USN (USA) < navy.mil>, Loeblein,
James T RADM USN OLA WASHINGTON DC (USA) navy.mil>
Cc: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>, Moran, William F
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ADM USN VCNO (US) < navy.mil>,  CAPT USN CNO (US)
navy.mil>,  CAPT USN CNO (US)
navy.mil>,  LCDR USN CNO (USA) < navy.mil>,

Smith, Russell L MCPON USN DCNO N1 (USA) < navy.mil>,  CDR
USN CNO (USA) navy.mil>
Subject: An assignment to more effectively address misconduct and undesired bahvior

 

  

  

  

     

  

 

  VADM Nowell, 
  

, 

RADM Loeblein and RDML Brown, 
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Thanks all.  

VR/ John
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: USN COMNAVCRUITCOM MIL (USA)
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior
Date: Sunday, May 26, 2019 17:03:17

 Juliet Monday evening.
That way they’ll have it for their first thing Tue morning meeting. Thanks.

V/r, Brendan

RDML McLane
CNRC

From: Nowell, John B Jr RADM USN (US) navy.mil>
Date: Sunday, May 26, 2019, 15:42
To: Beyler, Juliet M SES USN DCNO N1 (USA) navy.mil>
Cc: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>, Hughes, Jeffrey
W RADM USN COMNAVPERSCOM MIL TN (USA) < navy.mil>, McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 
CAPT USN DCNO N1 (USA) < navy.mil>,  N1, N1FLT
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>,  CDR USN DCNO N1 (USA) < navy.mil>,
Nowell, John B Jr RADM USN (US) < navy.mil>
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior

Juliet,

We will need to put our heads together quickly on Tues morning to discuss our approach.

Providing for SA to leadership cc’d at this point.

V/r, John

VADM John B. Nowell, Jr.
Chief of Naval Personnel (CNP)
W: 
C: 

From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Date: Sunday, May 26, 2019, 1:48 PM
To: Hannink, John G VADM USN NAVY JAG WASH DC (USA) < navy.mil>, Brown,
Charles W RDML USN (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)
< navy.mil>, McCollum, Luke M VADM USN (USA) < navy.mil>, Loeblein,
James T RADM USN OLA WASHINGTON DC (USA) < navy.mil>
Cc: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>, Moran, William F
ADM USN VCNO (US) < navy.mil>,  CAPT USN CNO (US)
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< navy.mil>,  CAPT USN CNO (US)
< navy.mil>,  LCDR USN CNO (USA) < navy.mil>,
Smith, Russell L MCPON USN DCNO N1 (USA) < navy.mil>,  CDR
USN CNO (USA) < navy.mil>
Subject: An assignment to more effectively address misconduct and undesired bahvior

Team, 

  

   

  

     

  

 

VADM Nowell, please take lead on this with
CNR and JAG in support.  

, 

RADM Loeblein and RDML Brown, 
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Thanks all.  

VR/ John

(b) (5)

(b) (6) (b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior
Date: Sunday, May 26, 2019 15:42:38

 

From: Nowell, John B Jr RADM USN (US)
Sent: Sunday, May 26, 2019 1:42:34 PM (UTC-08:00) Pacific Time (US & Canada)
To: Beyler, Juliet M SES USN DCNO N1 (USA)
Cc: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA); Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);

 CAPT USN DCNO N1 (USA);  N1, N1FLT; 
CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA); Nowell, John B Jr RADM USN
(US)
Subject: FW: An assignment to more effectively address misconduct and undesired bahvior

Juliet,

We will need to put our heads together quickly on Tues morning to discuss our approach.

Providing for SA to leadership cc’d at this point.

V/r, John

VADM John B. Nowell, Jr.
Chief of Naval Personnel (CNP)
W: 
C: 

From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Date: Sunday, May 26, 2019, 1:48 PM
To: Hannink, John G VADM USN NAVY JAG WASH DC (USA) < navy.mil>, Brown,
Charles W RDML USN (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)
< navy.mil>, McCollum, Luke M VADM USN (USA) < navy.mil>, Loeblein,
James T RADM USN OLA WASHINGTON DC (USA) < navy.mil>
Cc: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>, Moran, William F
ADM USN VCNO (US) < navy.mil>,  CAPT USN CNO (US)
< navy.mil>,  CAPT USN CNO (US)
< navy.mil>,  LCDR USN CNO (USA) < navy.mil>,
Smith, Russell L MCPON USN DCNO N1 (USA) < navy.mil>,  CDR
USN CNO (USA) < navy.mil>
Subject: An assignment to more effectively address misconduct and undesired bahvior

Team, 
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VADM Nowell, 
  

  

RADM Loeblein and RDML Brown, 

, 

I

  

Thanks all.  

VR/ John
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
Cc:  CNRC MILLINGTON, TN, N6; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);

 CAPT USN NETC PENSACOLA FL (USA);  USN COMNAVCRUITCOM MIL
(USA);  CIV USN (USA);  CAPT USN COMNAVCRUITCOM MIL (USA)

Subject: RE: CNRC Weekly Update-24 May
Date: Sunday, May 26, 2019 14:17:25

Boss,

?

V/r, Brendan

RDML McLane
CNRC

From: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>
Date: Sunday, May 26, 2019, 10:20
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 CAPT USN NETC PENSACOLA FL (USA) < navy.mil>, 
 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)

< navy.mil>, Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  LCDR USN (USA) < navy.mil>,

 CIV USN (USA) < navy.mil>,  CAPT USN
COMNAVCRUITCOM MIL (USA) < navy.mil>,  CIV USN NETC
PENSACOLA FL (USA) < navy.mil>, Cozad, Kyle J RADM USN NETC PENSACOLA FL
(USA) < navy.mil>,  CDR USN COMNAVCRUITCOM MIL
(USA) < navy.mil>,  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: RE: CNRC Weekly Update-24 May
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See you this evening.  Should be a productive visit.
 
Vr, kc
 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Sent: Friday, May 24, 2019 8:14 PM
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 CAPT USN NETC PENSACOLA FL (USA) < navy.mil>; 
(NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LCDR USN (USA) < navy.mil>;

 CIV USN (USA) < navy.mil>;  CAPT USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV USN NETC PENSACOLA FL
(USA) < navy.mil>;  CDR USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: RE: CNRC Weekly Update-24 May
 
Boss,
 

  

 CNP (Burke) 
    

:
-  

.
CNP, OCNR and CNO 

 CNP 

  However, we are standing by
to respond.
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.
 
NYC SWARM: Having an excellent week in New York. As of yesterday we are up
to 2,446 (+889) responses with 520 (+135) 17-21 year olds opting-in for more
contact.  Additionally,  428 (+158) under age 17 opted-in.  171 (+51)
appointments have been set. Deputy  is on deck there leading it and
will walk VCNO his visit tomorrow. Here is some coverage of the swarm:
Photo
https://www.facebook.com/154599063879/posts/10156908079068880/
 
Video
https://www.facebook.com/154599063879/posts/10156908117733880/
 
Twitter-
Recruiters Visit Times Square and Pier 88
https://twitter.com/USNRecruiter/status/1131694462210596868
 
DVIDS -
Recruiters Visit Times Square and Pier 88
https://www.dvidshub.net/image/5394509/navy-recruiting-swarms-new-york
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V/r, Brendan
RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: CNRC Weekly Update-24 May
Date: Sunday, May 26, 2019 10:20:03

  ________________________________  

From: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
Sent: Sunday, May 26, 2019 8:19:55 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CAPT USN NETC
PENSACOLA FL (USA);  (NCCM  National Chief Recruiter) MCPO USN
COMNAVCRUITCOM MIL (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); 

 LCDR USN (USA);  CIV USN (USA);  CAPT USN
COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA FL (USA); Cozad, Kyle J RADM
USN NETC PENSACOLA FL (USA);  CDR USN COMNAVCRUITCOM MIL
(USA);  CIV USN NETC PENSACOLA FL (USA)
Subject: RE: CNRC Weekly Update-24 May

See you this evening.  Should be a productive visit. 
  
Vr, kc 
  
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Friday, May 24, 2019 8:14 PM
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN NETC PENSACOLA FL (USA) < navy.mil>;
 (NCCM  National Chief Recruiter) MCPO USN

COMNAVCRUITCOM MIL (USA) < navy.mil>; Mueller, Andrew J RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>;  CIV USN (USA)
< navy.mil>;  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL
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(USA) < navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: RE: CNRC Weekly Update-24 May 
  
Boss, 
  

  

 CNP (Burke) 
   

-  

 
. 

CNP, OCNR and CNO 
 CNP 

 RESFOR 
  However, we are standing by to

respond.

 

.

NYC SWARM: Having an excellent week in New York. As of yesterday we are up to
2,446 (+889) responses with 520 (+135) 17-21 year olds opting-in for more contact. 
Additionally,  428 (+158) under age 17 opted-in.  171 (+51) appointments have
been set. Deputy  is on deck there leading it and will walk VCNO his visit
tomorrow. Here is some coverage of the swarm:

Photo 
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https://www.facebook.com/154599063879/posts/10156908079068880/ 
  
Video 
https://www.facebook.com/154599063879/posts/10156908117733880/ 
  
Twitter- 
Recruiters Visit Times Square and Pier 88 
https://twitter.com/USNRecruiter/status/1131694462210596868 
  
DVIDS - 
Recruiters Visit Times Square and Pier 88 
https://www.dvidshub.net/image/5394509/navy-recruiting-swarms-new-york 
  
  
  
- 

.
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V/r, Brendan 
RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile:  
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL (USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: PA EOD/SITREP 24 MAY 19
Date: Friday, May 24, 2019 17:38:44

  ________________________________  

From: Nowell, John B Jr RADM USN (US)
Sent: Friday, May 24, 2019 3:38:34 PM (UTC-08:00) Pacific Time (US & Canada)
To:  CAPT USN DCNO N1 (USA)
Cc: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA); Cheeseman, Richard J Jr RDML USN CHNAVPERS MIL TN (USA); Cozad, Kyle J RADM
USN NETC PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (USA);  LTJG USN DCNO N1 (USA); 
CAPT USN COMNAVPERSCOM MIL TN (USA);  CIV USN NETC PENSACOLA FL (USA);  PO2 USN DCNO N1 (USA); 
 LT USN DCNO N1 (USA); Sobeck, Philip Edward RDML USN (USA); Smith, Russell L MCPON USN DCNO N1 (USA); McLane, Brendan R RDML USN

COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA); Beyler, Juliet M SES USN DCNO
N1 (USA);  HQE USN (USA); Coffman, James W SES USN DCNO N1 (USA);  CAPT USN (US);  CAPT USN
DCNO N1 (USA);  CIV USN NSTC GREAT LAKES IL (USA);  CIV USN DCNO N1 (USA);  LT USN (USA);

 CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA);  CAPT USN (USA);  CAPT USN
DCNO N1 (USA);  CAPT USN DCNO N1 (USA);  CIV OPNAV N1, CAG; Sands, Jamie RDML NSTC;  N1,
N1FLT;  CDR USN DCNO N1 (USA);  CIV USN DCNO N1 (US);  LT USN DCNO N1 (USA); 

 SCPO USN DCNO N1 (USA); Jablon, Jeffrey T RDML COMSUBGRU 10, N00;  LT USN (USA);  PO1 USN DCNO N1
(USA)
Subject: RE: PA EOD/SITREP 24 MAY 19

Thanks  
  
V/r, John 
  
VADM John B. Nowell, Jr. 
Chief of Naval Personnel (CNP) 
Phone:  
Cell:  
  
FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for the use of the recipient(s) to whom it is addressed and might
contain information that is privileged, confidential, or sensitive.  Safeguard appropriately.  If the reader of this message is not an intended
recipient, any dissemination, distribution or copying of this communication (including any attachments) is strictly prohibited.  If you have
received this communication in error, please delete it (including any attachments) from your system without copying or forwarding it, and
notify the sender of the error by reply e-mail.

From:  CAPT USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 1:59 PM
To: Nowell, John B Jr RADM USN (US) < navy.mil>
Cc: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA) < navy.mil>; Cheeseman, Richard J Jr RDML USN
CHNAVPERS MIL TN (USA) < navy.mil>; Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>; 

 CAPT USN NETC PENSACOLA FL (USA) < navy.mil>;  LTJG USN DCNO N1 (USA)
< navy.mil>;  CAPT USN COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CIV
USN NETC PENSACOLA FL (USA) < navy.mil>;  PO2 USN DCNO N1 (USA) < navy.mil>; 

 LT USN DCNO N1 (USA) < navy.mil>; Sobeck, Philip Edward RDML USN (USA) < navy.mil>; Smith,
Russell L MCPON USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA) < @navy.mil>;  CDR USN DCNO N1
(USA) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;  HQE USN (USA)
< navy.mil>; Coffman, James W SES USN DCNO N1 (USA) < navy.mil>;  CAPT USN (US)
< navy.mil>;  CAPT USN DCNO N1 (USA) < navy.mil>;  CIV USN NSTC
GREAT LAKES IL (USA) < navy.mil>;  CIV USN DCNO N1 (USA) < navy.mil>;  LT USN
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA) < navy.mil>;  CDR USN DCNO N1
(USA) < navy.mil>;  CAPT USN (USA) < navy.mil>;  CAPT USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA) < navy.mil>;  CIV OPNAV N1, CAG
< navy.mil>; Sands, Jamie RDML NSTC < navy.mil>;  N1, N1FLT
< navy.mil>;  CDR USN DCNO N1 (USA) < navy.mil>;  CIV USN DCNO N1 (US)
< navy.mil>;  LT USN DCNO N1 (USA) < navy.mil>;  SCPO USN
DCNO N1 (USA) < navy.mil>; Jablon, Jeffrey T RDML COMSUBGRU 10, N00 < navy.mil>;  LT
USN (USA) < navy.mil>;  PO1 USN DCNO N1 (USA) < navy.mil>
Subject: PA EOD/SITREP 24 MAY 19 
  
Sir, 
  
PA EOD/SITREP for 24 MAY 19 
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Attached is the Social Media Metrics Report. 
  
Afternoon news of note: 
  
Navy Times reported on the Senate confirmation ADM Bill Moran as CNO and VADM Robert Burke as VCNO. 
https://www.navytimes.com/news/your-navy/2019/05/24/senate-confirms-moran-and-burke-for-navys-top-posts/ 
  
Navy Times hosted an AP story about Acting SECDEF Shanahan’s USNA commissioning remarks, encouraging USNA grads to “set the standard
on preventing sexual harassment and assault”.

https://www.navytimes.com/news/your-navy/2019/05/24/acting-secdef-urges-naval-academy-grads-to-fight-sexual-abuse-in-the-ranks/ 

Vr, 
 

  
--------- 
  
CNP 
  
MEDIA QUERIES: 
New. 
-TUITION ASSISTANCE. Wall Street Journal reporter  requested an interview/information about the TA changes announced in
NAVADMIN 114/19. Coordinating with N127 for response. Deadline TBD.

Closed. 
-TUITION ASSISTANCE. Federal News Network reporter  requested an interview with a SME for information on Navy’s Tuition
Assistance program, including the constraints announced in NAVADMIN 114/19, future plans and why the program is so popular. Coordinated
with N12 to confirm  head of Navy Voluntary Education, participated in a Friday 1000 interview at NSF Arlington. Web
publication expected for Tuesday. Radio broadcast expected Wednesday or Thursday.

-IMMUNIZATION RA REQUESTS. Kaiser Health News reporter  queried regarding the number of Sailors who have
been granted/denied/revoked a religious accommodation waiver for immunizations from 2014-2018. Coordinated response with N13.
Publication TBD.

Open. 
-PRT DEATHS. Chicago Tribune reporter  queried for specifics on recent PRT related deaths, sickle cell trait (SCT) and Navy’s Bad
Day PRT Policy. Coordinating with N17, NAVSAFECEN and BUMED for response. Deadline TBD.

Completed. 
-ADVANCEMENT RESULTS. DMA posted Navy petty officer advancement results on All Hands Magazine online.
https://www.navy.mil/ah_online/ftrStory.asp?id=109705

 

 
  
---------- 
  
NPC 
  
New: CHINFO requested confirmation whether a former E-6 rates to wear SEAL trident. Records shows that he did not earn SEAL
qualification.

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

https://www.navytimes.com/news/your-navy/2019/05/24/senate-confirms-moran-and-burke-for-navys-top-posts/
https://www.navytimes.com/news/your-navy/2019/05/24/acting-secdef-urges-naval-academy-grads-to-fight-sexual-abuse-in-the-ranks/
https://www.navy.mil/ah_online/ftrStory.asp?id=109705


MEDIA QUERIES: 
- CLOSED: American Military News is writing a story about SOCS  who was convicted of sexual assault in 2014 and had conviction
overturned on appeal in 2018. He is now claiming mistreatment while in the brig and we were asked if we had a comment in response.
Response provided.

- CLOSED: McClatchy Newspapers queried regarding former SEAL (and former Missouri governor) LCDR  who was on IRR while
governor and is now trying to come back on SELRES.

SOCIAL MEDIA METRICS: 
Navy Detailers: 
Facebook Likes: 41,293 (+ 65) 
Post Reach: 121,194 (- 17%) 
Post Engagement: 19,615 (+ 11%) 
USNPeople: 
Twitter Followers:  4,502 (+ 60) 
  
Analysis: Due to the big news surrounding Tuition Assistance policy change, Officer electronic photo submissions, quotas announced, MyPCS
Checklist story and the decision to bring back the Navy Torpedoman’s mate rate, we saw a bump in engagement. These are the stories that
Sailors not only stop to click on, but comment on and share with other Shipmates who may be interested/helped. This week’s Top Performing
Post was our local story on the MyPCS Checklist. Response from the reactions and comments have been largely positive as people are tagging
shipmates who are due to travel. Other useful questions and comments will be forwarded to the appropriate departments. Our most
engaging post was NAVADMIN 114/19 regarding TA Policy Update. As expected, reaction was largely negative as questions surrounding
future funding of TA arise.

 

- Top internal search terms: quotas (141 queries, 48 clicks); letter to the board (127 queries, 152 clicks); srb (126 queries, 114 clicks)

- Top external search terms: npc (653 impressions, 13 clicks); navy dress uniform (493 impressions, 23 clicks); mnp (420 impressions, 1 click)
NOTE:  Impressions = number of times the term appears in search results.  Clicks = number of times a user goes to that page/document from
the search engine.

PRODUCTION NUMBERS: 
Studio Shoots: 6 
Photo Shoots: 1 
Digital/Hard Prints: 9 
Produced CD: 3 
Stories Released: 1 
  
COMPLETED PROJECT: 
- 2019 AJA Award Recipient story, completed, forwarded to USMC PA to highlight Marine recipient 
  

 
 

 

 
 

 

---------- 
  
CNRC 
  
MEDIA QUERIES: 
- SNA Surface SITREP's  is writing a feature story on challenges and opportunities in recruiting tomorrow's Navy.  Awaiting
release.
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RELEASABLES:

-        NYC SWARM: 
Imagery: 
-        https://www.facebook.com/154599063879/posts/10156908079068880/

Video

-        https://www.facebook.com/154599063879/posts/10156908117733880/

Twitter-

-        Recruiters Visit Times Square and Pier 88 
-        https://twitter.com/USNRecruiter/status/1131694462210596868

DVIDS -

-        Recruiters Visit Times Square and Pier 88 
-        https://www.dvidshub.net/image/5394509/navy-recruiting-swarms-new-york

  
 

 
 
                     
                     
                    

  
 
                   

                        
  

            
                      

                    
 

  
  
NAVY RECRUITING ENTERPRISE - MEDIA OPPORTUNITIES: 
  
Future: 
  
NRD Chicago: 
May 27                 Winnetka/Pecatonica Memorial Day Parades  
Jun 1                      Harvard Milk Days Parade 
Jun 13-16             USA BMX Midwest event 

              
                  

            
                    

  
NRD Jacksonville: 

                          
                          

  
NRD Los Angeles: 
May 27                LA Dodgers honor Petty Officer  hero of the Game 

 
  
NRD Michigan: 
May 26                 Indianapolis 500 Race Day 
June6-7                Selfridge Air Show 
June 8                   NRS Flint Open House 
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June 20-23           State Games 
July 6                     Veterans Home in Lafayette 

                
                

                  
             

                    
                    

  
NRD Miami: 

             
             

  
NRD New England: 
27 May                 Memorial Day Speech for Schenectady, NY by , local recruiter 
  
NRD New York: 
May 24                 CO/XO's Reception/USS BURKE Virtual Reality Mission at Pier 88 - USS NEW YORK Friday/Saturday ONLY

May 26                 VCNO administering Mock Enlistment Ceremony for Future Sailors  on Fox & Friends 0600-0900 
May  21-28          NY Fleet Week - SWARM - Bethpage Jones Beach Air Show (USAF Thunderbirds) Saturday & Sunday. 
June  15-16          Wings & Wheels at Essex County Airport, NJ. 
  
NTAG Northern Plains: 
May 31                 Change of Command 
June 24-30           Navy Week Quad Cities, Iowa,. 
July 15-21            Navy Week Duluth, Minn. 
  
NTAG Ohio River Valley: 
June 20-23           Dayton Airshow 
  
NRD Phoenix: 
May 23-26           Recruiting Display at Phoenix Fan Fusion (Comic Con). 

               

NTAG Portland: 
June 1                   Starlight Parade 

                         
                         

  
NRD Richmond: 
May 30                 Our Community Salutes-Hermitage HS-Richmond. 
June 6                   D-Day Memorial - Bedford, VA. 
June 7-9               Norfolk Harborfest (Burke Tour Requested). 
June 15-16           Ocean City, MD Air Show (Nimitz/Burke Requested). 
19-22 June          Navy League National Convention. 

            
                  

  
NTAG Rocky Mountain: 
May 27                 Bolder Boulder, 10K run and on-field F/S ceremonial enlistment. PA is Navy coordinator. ~100 Sailors/family/Future Sailors
involved.

JULY 22-28           Navy Week and Blue Angels airshow, grand junction. Namesake crew-visit of USS Mesa Verde (LPD 19) in work, RADM
Batchelder confirmed as flag officer. Working nominations for a Blue Angels back seat rider.

NRD San Antonio: 
June 7                   NRD Change of Command/Retirement Ceremony 
  
NRD San Diego: 

                         
                        )
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NRD San Francisco: 
May 25                 Career Fair Sacramento 
May 27                 Memorial Day Parade in Mountain View. 
May 27                 Memorial Day event- wreath laying San Jose 
June 1                   Pilipino Cultural Fest 
June 7                    Retirement 
8 June                   Tough Mudder Sac /Sports Star Diablo Valley/Terrain Race San Jose 
June 23                 LULAC Leadership Conference 
July 27-28            Fit EXPO San Jose 27-28 July 

               
  
NRD St. Louis 
18-19                    Cape Girardeau Airshow 
May 21                 AAPI Heritage Month Celebration 
May 31-Jun 2      Wichita Riverfest 
June 6                   Cardinal Division 

                 
                . 

---------- 
  
SOCIAL MEDIA METRICS: 
 Facebook:
. Post Reach - 17,044
. Facebook Likes - 13,572
. Post Engagement - 266 (174 post likes, 8 comments, 84 post shares)
. Top Engaged Post - New York Swarm Photos - 21 MAY - 2,022 Readers 
- - -
-                                                                                                                                                                                                        

@USNRecruiter Twitter:
. Tweet Impressions: 5,438
. Profile Visits: 530
. Followers: 1,733
. Top Engaged Tweet - New York Swarm Photos - 21 MAY - 655 Readers 
- - - - - 
USNRecruiter Instagram:
. Post Reach: 5,306
. Likes This Week: 788
. New Followers: +31
. Total Followers: 1,532
. Top Engaged Photo – New York Swarm Photos - 21 MAY - 816 Readers, 154 Likes 
  
---------- 
  
NETC 
  
MEDIA QUERIES: 
-NAVY TIMES/ACE. Coordinated an interview between  Navy Times with NETC Learning Standards/ACE/COE program manager
(N74A) on how the shift to modern delivery might affect ACE (American Council on Education) credits. PUBLISH DATE: TBD.

-NAVY TIMES/RRL. Coordinated an interview between  Navy Times; RADM Kyle Cozad, NETC commander; and , NETC
RRL program manager. Topics included RRL, OS Pilot Course and transition from Block Learning to Modern Delivery. PUBLISH DATE: TBD.

-SWOS BDOC. DMA/All Hands project highlighting SWOS BDOC San Diego and SMWDC training and recent graduates. PUBLISH DATE: TBD.

PRODUCTION: 
-RRL ESC. UPDATE: Merged draft article for the Ready, Relevant Learning (RRL) executive steering Committee (ESC) meeting at Great Lakes,
Illinois, 22 MAY with OS pilot course article.

-OS PILOT COURSE ARTICLE. Coordinating with TSC Great Lakes for a print story with photos of the OS pilot course set, 24 MAY. Story with
photos to be disseminated to DVIDS, navy.mil and social media. UPDATE: ARTICLE UPDATED WITH RRL ESC; WILL RELEASE 28 MAY.

-OS “A” SCHOOL/AMERICAN CONNECTIONS. Coordinated with Training Support Center Great Lakes (TSC-GLKS) on American Connections
stories for instructors and students at the OS pilot course. Template provided to TSC-GLKS PA. Stories to be marketed via Navy Office of
Community Outreach week of 27 MAY. UPDATE: STORIES AND PHOTO SUBMITTED TO NAVCO; ARTICLES TO BE MARKETED 28 MAY.
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-OS PILOT COURSE VIDEO. Coordinating with TSC Great Lakes for short video interviews of OS “A” School instructors and students of the pilot
course that concluded 24 MAY. Videos will highlight the modernized OS training.

-CNETC/OS PILOT COURSE PODCAST. Developing OS Pilot Course podcast to be released 4 JUNE. Draft script with Rear Adm. Kyle Cozad, NETC
commander, for review and approval. Recording scheduled for 3 JUNE.

-SEA STORY/CNETC. CNRC N9 interviewed RADM Kyle Cozad, NETC commander, for a sea story, 9 APRIL. PUBLISH DATE: TBD. 
-NAVY COLLEGE PROGRAMS. Coordinating with VMLY&R, U.S. Navy Credentialing Programs Office, U.S. Navy Voluntary Education, and United
Services Military Apprenticeship Program for a video project highlighting the various, higher-education opportunities for Sailors.  Projected
filming date: LATE SUMMER.

---------- 
  
NSTC 
  
NSTC and RTC Public Affairs covered the promotion ceremony of VADM Nowell and his participation as reviewing official at today’s boot camp
graduation at RTC Great Lakes.

https://www.dvidshub.net/image/5397138/rear-adm-jamie-sands-promotes-rear-adm-john-b-nowell-rank-vice-admiral 
  
https://www.dvidshub.net/image/5396842/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396787/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396829/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396830/cnp-reviewing-officer-rtc-pass-review 
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https://www.dvidshub.net/image/5396787/cnp-reviewing-officer-rtc-pass-review
https://www.dvidshub.net/image/5396829/cnp-reviewing-officer-rtc-pass-review
https://www.dvidshub.net/image/5396830/cnp-reviewing-officer-rtc-pass-review


From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL (USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: PA EOD/SITREP 24 MAY 19
Date: Friday, May 24, 2019 12:59:12
Attachments: N1 Social Media Metrics 24 MAY 19.pdf

  ________________________________  

From:  CAPT USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 10:58:56 AM (UTC-08:00) Pacific Time (US & Canada)
To: Nowell, John B Jr RADM USN (US)
Cc: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA); Cheeseman, Richard J Jr RDML USN CHNAVPERS MIL TN (USA); Cozad, Kyle J RADM
USN NETC PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (USA);  LTJG USN DCNO N1 (USA); 
CAPT USN COMNAVPERSCOM MIL TN (USA);  CIV USN NETC PENSACOLA FL (USA);  PO2 USN DCNO N1 (USA); 
 LT USN DCNO N1 (USA);  RDML USN (USA); Smith, Russell L MCPON USN DCNO N1 (USA); McLane, Brendan R RDML USN

COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA); Beyler, Juliet M SES USN DCNO
N1 (USA);  HQE USN (USA); Coffman, James W SES USN DCNO N1 (USA);  CAPT USN (US);  CAPT USN
DCNO N1 (USA);  CIV USN NSTC GREAT LAKES IL (USA);  CIV USN DCNO N1 (USA);  LT USN (USA);

 CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA);  CAPT USN (USA);  CAPT USN
DCNO N1 (USA);  CAPT USN DCNO N1 (USA);  CIV OPNAV N1, CAG; Sands, Jamie RDML NSTC;  N1,
N1FLT;  CDR USN DCNO N1 (USA);  CIV USN DCNO N1 (US);  LT USN DCNO N1 (USA); 

 SCPO USN DCNO N1 (USA); Jablon, Jeffrey T RDML COMSUBGRU 10, N00;  LT USN (USA);  PO1 USN DCNO N1
(USA)
Subject: PA EOD/SITREP 24 MAY 19

Sir, 
  
PA EOD/SITREP for 24 MAY 19 
  
Attached is the Social Media Metrics Report. 
  
Afternoon news of note: 
  
Navy Times reported on the Senate confirmation ADM Bill Moran as CNO and VADM Robert Burke as VCNO. 
https://www.navytimes.com/news/your-navy/2019/05/24/senate-confirms-moran-and-burke-for-navys-top-posts/ 
  
Navy Times hosted an AP story about Acting SECDEF Shanahan’s USNA commissioning remarks, encouraging USNA grads to “set the standard
on preventing sexual harassment and assault”.

https://www.navytimes.com/news/your-navy/2019/05/24/acting-secdef-urges-naval-academy-grads-to-fight-sexual-abuse-in-the-ranks/ 

Vr, 
 

  
--------- 
  
CNP 
  
MEDIA QUERIES: 
New. 
-TUITION ASSISTANCE. Wall Street Journal reporter  requested an interview/information about the TA changes announced in
NAVADMIN 114/19. Coordinating with N127 for response. Deadline TBD.

Closed. 
-TUITION ASSISTANCE. Federal News Network reporter  requested an interview with a SME for information on Navy’s Tuition
Assistance program, including the constraints announced in NAVADMIN 114/19, future plans and why the program is so popular. Coordinated
with N12 to confirm  head of Navy Voluntary Education, participated in a Friday 1000 interview at NSF Arlington. Web
publication expected for Tuesday. Radio broadcast expected Wednesday or Thursday.

-IMMUNIZATION RA REQUESTS. Kaiser Health News reporter  queried regarding the number of Sailors who have
been granted/denied/revoked a religious accommodation waiver for immunizations from 2014-2018. Coordinated response with N13.
Publication TBD.

Open. 
-PRT DEATHS. Chicago Tribune reporter  queried for specifics on recent PRT related deaths, sickle cell trait (SCT) and Navy’s Bad
Day PRT Policy. Coordinating with N17, NAVSAFECEN and BUMED for response. Deadline TBD.

Completed. 
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Week in Review @USNPeople


We saw record increases in our traffic and audience growth this week on all three platforms. The TA/NCPACE, E7 


FTS/SELRES quota announcements and schedule for E4-E6 advancement notifications were of major significance to 


Sailors.  


In addition to numbers of people who saw our content, engagement was above average on all three platforms.  


Our job now is to keep this growing audience engaged through relevant, catchy content. 


We are beginning to integrate our newly-approved colors and fonts into content now, to ease the transition to our new 


brand.
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@USNPeople Traffic 17 – 23 MAY 19


3


Platform Instagram Facebook Twitter


Followers today 5,765 18,899 4,510


Followers 3 months ago 2,028 14,027 4,299


New followers this week 586 2,172 68


Reach: # of people reached


this week*
22,803 296,390 40,323


Average reach: previous 4 


weeks
15,085 130,210 19,475


Engagement # or % this 


week**
5,110 6.3% 75


Average engagement: 


previous 4 weeks
4,531 2.55% 61


* Twitter provides data on ‘impressions,’ not reach


** Unit of measurement differs by platform.  On Instagram and Twitter the number is the most direct metric, while on 


FB we assess a percentage (interactions divided by views) to be relatable and relevant.
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Biggest Reach So Far in CY19
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-ADVANCEMENT RESULTS. DMA posted Navy petty officer advancement results on All Hands Magazine online.
https://www.navy.mil/ah_online/ftrStory.asp?id=109705

ON-GOING/PENDING PROJECTS: 
-ADVANCEMENT-TO-POSITION. Drafted Navy.mil story and briefing card to announce the upcoming launch of the Advancement-to-Position
Pilot Program

-URINALYSIS PROGRAM. Drafted Navy.mil story to announce the expansion of the DoD urinalysis screening to include Fentanyl and
Norfentanyl

-SRB UPDATE. Drafted Navy.mil story and briefing card to support upcoming Selective Reenlistment Bonus Program Update NAVADMIN

-PSEUDOFOLLICULITIS BARBAE (PFB). Drafted Navy.mil story to highlight updates to BUPERSINST 1000.22B and management and treatment
for Sailors diagnosed with the PFB shaving-related facial condition

-Drafting June Sailor to Sailor Newsletter 
  
---------- 
  
NPC 
  
New: CHINFO requested confirmation whether a former E-6 rates to wear SEAL trident. Records shows that he did not earn SEAL
qualification.

MEDIA QUERIES: 
- CLOSED: American Military News is writing a story about SOCS  who was convicted of sexual assault in 2014 and had conviction
overturned on appeal in 2018. He is now claiming mistreatment while in the brig and we were asked if we had a comment in response.
Response provided.

- CLOSED: McClatchy Newspapers queried regarding former SEAL (and former Missouri governor) LCDR  who was on IRR while
governor and is now trying to come back on SELRES.

SOCIAL MEDIA METRICS: 
Navy Detailers: 
Facebook Likes: 41,293 (+ 65) 
Post Reach: 121,194 (- 17%) 
Post Engagement: 19,615 (+ 11%) 
USNPeople: 
Twitter Followers:  4,502 (+ 60) 
  
Analysis: Due to the big news surrounding Tuition Assistance policy change, Officer electronic photo submissions, quotas announced, MyPCS
Checklist story and the decision to bring back the Navy Torpedoman’s mate rate, we saw a bump in engagement. These are the stories that
Sailors not only stop to click on, but comment on and share with other Shipmates who may be interested/helped. This week’s Top Performing
Post was our local story on the MyPCS Checklist. Response from the reactions and comments have been largely positive as people are tagging
shipmates who are due to travel. Other useful questions and comments will be forwarded to the appropriate departments. Our most
engaging post was NAVADMIN 114/19 regarding TA Policy Update. As expected, reaction was largely negative as questions surrounding
future funding of TA arise.

NPC Web Report: 
- Working with NPC Records Management web authors to place the new “Self-Service Submission of Name Change request” how-to
instruction on NPC site.  Once posted, the URL will be provided to MyNavy portal for placement on their site.  Automated Officer Photo
Submission instruction was also placed on the NPC site and URL forwarded to MNP.

- Top internal search terms: quotas (141 queries, 48 clicks); letter to the board (127 queries, 152 clicks); srb (126 queries, 114 clicks)

- Top external search terms: npc (653 impressions, 13 clicks); navy dress uniform (493 impressions, 23 clicks); mnp (420 impressions, 1 click)
NOTE:  Impressions = number of times the term appears in search results.  Clicks = number of times a user goes to that page/document from
the search engine.

PRODUCTION NUMBERS: 
Studio Shoots: 6 

(b) (6)(b) (6)

(b) (6)

https://www.navy.mil/ah_online/ftrStory.asp?id=109705


Photo Shoots: 1 
Digital/Hard Prints: 9 
Produced CD: 3 
Stories Released: 1 
  
COMPLETED PROJECT: 
- 2019 AJA Award Recipient story, completed, forwarded to USMC PA to highlight Marine recipient 
  
ON-GOING/PENDING PROJECTS: 
-  

 

 
 

 

---------- 
  
CNRC 
  
MEDIA QUERIES: 
- SNA Surface SITREP's Ned Lundquist is writing a feature story on challenges and opportunities in recruiting tomorrow's Navy.  Awaiting
release.

RELEASABLES:

-          NYC SWARM: 
Imagery: 
-          https://www.facebook.com/154599063879/posts/10156908079068880/

Video

-          https://www.facebook.com/154599063879/posts/10156908117733880/

Twitter-

-          Recruiters Visit Times Square and Pier 88 
-          https://twitter.com/USNRecruiter/status/1131694462210596868

DVIDS -

-          Recruiters Visit Times Square and Pier 88 
-          https://www.dvidshub.net/image/5394509/navy-recruiting-swarms-new-york

  
ON-GOING/PENDING PROJECTS: 
- Working PA Coverage for the following Navy Recruiting District/Navy Talent Acquisition Group Change of Commands: 
East: 
07Jun                    NRD Miami 
29Jun                    NTAG Nashville 

                    
  
West: 
31May                  NTAG Northern Plains 
6Jun                       NRD San Antonio 
  
20-28 May           SWARM Fleet Week NYC. 
7 Jun                     CNRC Headquarters Battle of Midway Luncheon 
19 Jun                   Navy League National Conference in DC on.  RDML Mueller is 
guest speaker. 
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NAVY RECRUITING ENTERPRISE - MEDIA OPPORTUNITIES:
  
Future: 
  
NRD Chicago: 
May 27                 Winnetka/Pecatonica Memorial Day Parades  
Jun 1                      Harvard Milk Days Parade 
Jun 13-16             USA BMX Midwest event 
JUL 27-28             Milwaukee Air and Water Show 

                  
            

                    
  
NRD Jacksonville: 
Oct                         Blue Angels 
Oct                         USO Half Marathon 
  
NRD Los Angeles: 
May 27                LA Dodgers honor Petty Officer  hero of the Game 
Aug 30-Sept 2    LA Fleet WEEK, 2019- Exhibit is registered 
  
NRD Michigan: 

                  
                 

                    
            

                      
July 29-6               National Cherry Festival 
Aug 2-18               Indiana State Fair 
Aug 3-4                 Thunder Over Michigan 
Aug 13-18            Back to The Bricks Car Show Flint 
Aug 17                   Woodward Dream Cruise 
Aug 18                   Star Reenlistment: Sailor from USS North Dakota Reenlisting in Detroit 
  
NRD Miami: 
July 21-27            Commissioning of USS Paul Ignatius 
July 25-27            Memorial Day Airshow 
  
NRD New England: 
27 May                 Memorial Day Speech for Schenectady, NY by , local recruiter 
  
NRD New York: 
May 24                 CO/XO's Reception/USS BURKE Virtual Reality Mission at Pier 88 - USS NEW YORK Friday/Saturday ONLY

May 26                 VCNO administering Mock Enlistment Ceremony for Future Sailors  on Fox & Friends 0600-0900 
May  21-28          NY Fleet Week - SWARM - Bethpage Jones Beach Air Show (USAF Thunderbirds) Saturday & Sunday. 
June  15-16          Wings & Wheels at Essex County Airport, NJ. 
  
NTAG Northern Plains: 
May 31                 Change of Command 
June 24-30           Navy Week Quad Cities, Iowa,. 
July 15-21            Navy Week Duluth, Minn. 
  
NTAG Ohio River Valley: 
June 20-23           Dayton Airshow 
  
NRD Phoenix: 
May 23-26           Recruiting Display at Phoenix Fan Fusion (Comic Con). 
July TBD               Command is still pushing to get funding for the Leap Frogs to jump over the Triple-A All-Star game in El Paso, TX

NTAG Portland: 
June 1                   Starlight Parade 
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NRD Richmond: 
May 30                 Our Community Salutes-Hermitage HS-Richmond. 
June 6                   D-Day Memorial - Bedford, VA. 
June 7-9               Norfolk Harborfest (Burke Tour Requested). 
June 15-16           Ocean City, MD Air Show (Nimitz/Burke Requested). 
19-22 June          Navy League National Convention. 

            
                  

  
NTAG Rocky Mountain: 
May 27                 Bolder Boulder, 10K run and on-field F/S ceremonial enlistment. PA is Navy coordinator. ~100 Sailors/family/Future Sailors
involved.

JULY 22-28           Navy Week and Blue Angels airshow, grand junction. Namesake crew-visit of USS Mesa Verde (LPD 19) in work, RADM
Batchelder confirmed as flag officer. Working nominations for a Blue Angels back seat rider.

NRD San Antonio: 
June 7                   NRD Change of Command/Retirement Ceremony 
  
NRD San Diego: 

                         
                        

NRD San Francisco: 
May 25                 Career Fair Sacramento 
May 27                 Memorial Day Parade in Mountain View. 
May 27                 Memorial Day event- wreath laying San Jose 
June 1                   Pilipino Cultural Fest 
June 7                   Chief Bets Retirement 
8 June                   Tough Mudder Sac /Sports Star Diablo Valley/Terrain Race San Jose 
June 23                 LULAC Leadership Conference 
July 27-28            Fit EXPO San Jose 27-28 July 

               
  
NRD St. Louis 
18-19                    Cape Girardeau Airshow 
May 21                 AAPI Heritage Month Celebration 
May 31-Jun 2      Wichita Riverfest 
June 6                   Cardinal Division 

                 
                 

---------- 
  
SOCIAL MEDIA METRICS: 
 Facebook:
. Post Reach - 17,044
. Facebook Likes - 13,572
. Post Engagement - 266 (174 post likes, 8 comments, 84 post shares)
. Top Engaged Post - New York Swarm Photos - 21 MAY - 2,022 Readers 
- - -
-                                                                                                                                                                                                        

@USNRecruiter Twitter:
. Tweet Impressions: 5,438
. Profile Visits: 530
. Followers: 1,733
. Top Engaged Tweet - New York Swarm Photos - 21 MAY - 655 Readers 
- - - - - 
USNRecruiter Instagram:
. Post Reach: 5,306
. Likes This Week: 788
. New Followers: +31
. Total Followers: 1,532
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. Top Engaged Photo – New York Swarm Photos - 21 MAY - 816 Readers, 154 Likes 
  
---------- 
  
NETC 
  
MEDIA QUERIES: 
-NAVY TIMES/ACE. Coordinated an interview between  Navy Times with NETC Learning Standards/ACE/COE program manager
(N74A) on how the shift to modern delivery might affect ACE (American Council on Education) credits. PUBLISH DATE: TBD.

-NAVY TIMES/RRL. Coordinated an interview between , Navy Times; RADM Kyle Cozad, NETC commander; and , NETC
RRL program manager. Topics included RRL, OS Pilot Course and transition from Block Learning to Modern Delivery. PUBLISH DATE: TBD.

-SWOS BDOC. DMA/All Hands project highlighting SWOS BDOC San Diego and SMWDC training and recent graduates. PUBLISH DATE: TBD.

PRODUCTION: 
-RRL ESC. UPDATE: Merged draft article for the Ready, Relevant Learning (RRL) executive steering Committee (ESC) meeting at Great Lakes,
Illinois, 22 MAY with OS pilot course article.

-OS PILOT COURSE ARTICLE. Coordinating with TSC Great Lakes for a print story with photos of the OS pilot course set, 24 MAY. Story with
photos to be disseminated to DVIDS, navy.mil and social media. UPDATE: ARTICLE UPDATED WITH RRL ESC; WILL RELEASE 28 MAY.

-OS “A” SCHOOL/AMERICAN CONNECTIONS. Coordinated with Training Support Center Great Lakes (TSC-GLKS) on American Connections
stories for instructors and students at the OS pilot course. Template provided to TSC-GLKS PA. Stories to be marketed via Navy Office of
Community Outreach week of 27 MAY. UPDATE: STORIES AND PHOTO SUBMITTED TO NAVCO; ARTICLES TO BE MARKETED 28 MAY.

-OS PILOT COURSE VIDEO. Coordinating with TSC Great Lakes for short video interviews of OS “A” School instructors and students of the pilot
course that concluded 24 MAY. Videos will highlight the modernized OS training.

-CNETC/OS PILOT COURSE PODCAST. Developing OS Pilot Course podcast to be released 4 JUNE. Draft script with Rear Adm. Kyle Cozad, NETC
commander, for review and approval. Recording scheduled for 3 JUNE.

-SEA STORY/CNETC. CNRC N9 interviewed RADM Kyle Cozad, NETC commander, for a sea story, 9 APRIL. PUBLISH DATE: TBD. 
-NAVY COLLEGE PROGRAMS. Coordinating with VMLY&R, U.S. Navy Credentialing Programs Office, U.S. Navy Voluntary Education, and United
Services Military Apprenticeship Program for a video project highlighting the various, higher-education opportunities for Sailors.  Projected
filming date: LATE SUMMER.

---------- 
  
NSTC 
  
NSTC and RTC Public Affairs covered the promotion ceremony of VADM Nowell and his participation as reviewing official at today’s boot camp
graduation at RTC Great Lakes.

https://www.dvidshub.net/image/5397138/rear-adm-jamie-sands-promotes-rear-adm-john-b-nowell-rank-vice-admiral 
  
https://www.dvidshub.net/image/5396842/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396787/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396829/cnp-reviewing-officer-rtc-pass-review 
  
https://www.dvidshub.net/image/5396830/cnp-reviewing-officer-rtc-pass-review 
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From:  CAPT USN DCNO N1 (USA)
To:  LCDR USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 12:47:52

.
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 1:46 PM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles
 
Ma’am: did CNP like RDML Brown’s approach?
 
V/R

 

From:  CAPT USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 9:59 AM
To:  LCDR USN (USA) < navy.mil>,  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles
 
Concur!
 
Have a great weekend.
 
Vr,

 
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:58 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles
 
Yes Ma’am.  Hopefully it dies over the long Memorial Day weekend after CHINFO actively puts out
something.  I’m glad CHINFO is taking it- it’s bigger than a N1 story.

V/R
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From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:46 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: RE:  Articles
 
Sounds good.  This is an example of media hearing what they want to hear to report what they want
to report…ugh.
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:44 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
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(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

-  

 

  

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s
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Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet

Charlie Brown 
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V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – Bob 
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V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Brendan 

.

  

(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



 Luke 
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.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)



From:  LCDR USN (USA)
To:  CAPT USN DCNO N1 (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 12:46:12

Ma’am: did CNP like RDML Brown’s approach?

V/R
 

From:  CAPT USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 9:59 AM
To:  LCDR USN (USA) < navy.mil>,  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles

Concur!
 
Have a great weekend.
 
Vr,

 
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:58 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles
 
Yes Ma’am.  Hopefully it dies over the long Memorial Day weekend after CHINFO actively puts out
something.  I’m glad CHINFO is taking it- it’s bigger than a N1 story.

V/R

 
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:46 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: RE:  Articles
 
Sounds good.  This is an example of media hearing what they want to hear to report what they want
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to report…ugh.
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:44 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
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For
-  

 

  

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
.   Brendan McLane’s

.  
 

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
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V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 
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.  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

How do we address situations like this, where there is no legal issue, but we
may have questions about behavior or character?  This is not the only one...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – .  Bob 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
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< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Luke 

.

Standing by to discuss further.
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V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 12:17:50

No I think we’re good. Thanks.

V/r, Brendan

RDML McLane
CNRC

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Date: Friday, May 24, 2019, 07:42
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 LCDR USN (USA) < navy.mil>
Subject: RE:  Articles

Boss,
 

 Juliet Beyler?
 
V/r
 

 
CDR
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Sent: Friday, May 24, 2019 8:34 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
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V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 05:30
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM
USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>, McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

  
 

  

   
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
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---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 

 

 

  
 

 

  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:
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CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:

Bob 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
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Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Luke 

 

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 12:13:26

________________________________________
From:  CIV USN (USA)
Sent: Friday, May 24, 2019 10:13:24 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Update on Hi-Vis Recruits

Boss,

I will work this with  OPS, and JAG.  Will have the package ready for
your review on Monday.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within this
document or its attachments may contain personal information, disclosure if
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of
such protected information outside of DoD is prohibited.  Any misuse or
unauthorized access may result in civil and criminal penalties.

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Friday, May 24, 2019 12:10 PM
To:  CIV USN (USA) < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

 

V/r, Brendan

RDML McLane
CNRC
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From:  CIV USN (USA) < navy.mil
<mailto: navy.mil> >
Date: Friday, May 24, 2019, 05:42
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Update on Hi-Vis Recruits

Boss,

The   

V/r,

Executive Director

Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within

this document or its attachments may contain personal information,

disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.

552a).  Release of such protected information outside of DoD is prohibited.

Any misuse or unauthorized access may result in civil and criminal

penalties.
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-----Original Message-----

From:  CIV USN (USA)

Sent: Friday, May 24, 2019 8:18 AM

To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>

Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; 

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

Thanks for sharing this information with me.  We will closely track it and

be prepared to rapidly respond to inquiries.

V/r,

Executive Director

Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within

this document or its attachments may contain personal information,

disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.

552a).  Release of such protected information outside of DoD is prohibited.

Any misuse or unauthorized access may result in civil and criminal
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(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) (6)

(b) (6)



penalties.

-----Original Message-----

From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>

Sent: Friday, May 24, 2019 8:10 AM

To:  CIV USN (USA) < navy.mil>

Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; 

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Subject: RE: Update on Hi-Vis Recruits

Vr/J

-----Original Message-----

From:  CIV USN (USA) < navy.mil>

Sent: Friday, May 24, 2019 9:06 AM

To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; McLane,

Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J

RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT

USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)

< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)

< navy.mil>;  CAPT USN DCNO N1 (USA)

< navy.mil>;  CDR USN DCNO N1 (USA)
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< navy.mil>

Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

V/r,

Executive Director

Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within

this document or its attachments may contain personal information,

disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.

552a).  Release of such protected information outside of DoD is prohibited.

Any misuse or unauthorized access may result in civil and criminal

penalties.

-----Original Message-----
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(b) (5)



From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>

Sent: Friday, May 24, 2019 5:48 AM

To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)

< navy.mil>;  CIV USN (USA)

< navy.mil>

Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J

RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT

USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)

< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)

< navy.mil>;  CAPT USN DCNO N1 (USA)

< navy.mil>;  CDR USN DCNO N1 (USA)

< navy.mil>

Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----

From: Beyler, Juliet M SES USN DCNO N1 (USA)

Sent: Friday, May 24, 2019 6:47 AM

To: Richardson, John M ADM USN CNO (USA) < navy.mil>

Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 

CAPT USN DCNO N1 (USA) < navy.mil>; 

N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1

(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)

< navy.mil>

Subject: RE: Update on Hi-Vis Recruits
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CNO,

.  We will keep an eye on these and let you know

if there is any change.

Vr/Juliet

-----Original Message-----

From: Richardson, John M ADM USN CNO (USA) < navy.mil>

Sent: Friday, May 24, 2019 6:06 AM

To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;

Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>

Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 

CAPT USN DCNO N1 (USA) < navy.mil>; 

N1, N1FLT < navy.mil>

Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>

Sent: Tuesday, March 5, 2019 1:18 PM

To: Richardson, John M ADM USN CNO (USA) < navy.mil>
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Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 

CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1

(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)

< navy.mil>;  N1, N1FLT

< navy.mil>

Subject: Update on Hi-Vis Recruits

CNO,

Mr.  the former Missouri Governor and a former Navy SEAL, has

successfully re-joined the Navy as a reservist.  Yesterday, I was informed

that his action to re-join the drilling reserves as an 1105 LCDR, General

Unrestricted Line Officer, is now complete.  He intends to affiliate with

the Washington D.C. area NOSC.  

Also, ENS  
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V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (5)



From:  PO3 USN (USA)
To:  LCDR USN COMNAVPERSCOM MIL TN (USA)
Cc:  CDR USN DCNO N8 (USA);  USN NAVOPSPTCEN STL MO (USA); 

 SCPO USN NAVOPSPTCEN STL MO (USA); NOSCSTLRespay;  PO1 USN (USA);
 CDR USN COMNAVCRUITCOM MIL (USA); navy.smil.mil

Subject: FW: INC000004046699
Date: Friday, May 24, 2019 11:25:33

Sir,
        ,  

Very Respectfully,

PS3 
MWR SECRETARY
FCP POC
ASSISTANT ESO
SAPR Victim Advocate
Navy Operational Support Center (NOSC) St. Louis
10810 Lambert International Blvd.
Bridgeton, MO 63044
Tel. 
Fax: 
SAPR VA:

ASKMNCC@navy.mil (for self-interest or Travel Processing Center Inquiries)
Call Center phone: (833) 330-MNCC (6622)

-----Original Message-----
From: ITSM - Do Not Reply <DoNotReply@navy.mil>
Sent: Friday, May 24, 2019 10:54 AM
To:  PO3 USN COMSEVENTHFLT (US) < @navy.mil>;

 PO3 USN (USA) @navy.mil>
Subject: INC000004046699

  

Email Attachment :
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From:  CAPT USN DCNO N1 (USA)
To:  LCDR USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:59:12

Concur!
 
Have a great weekend.
 
Vr,

 
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:58 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE:  Articles
 
Yes Ma’am.  Hopefully it dies over the long Memorial Day weekend after CHINFO actively puts out
something.  I’m glad CHINFO is taking it- it’s bigger than a N1 story.

V/R

 
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:46 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: RE:  Articles
 
Sounds good.  This is an example of media hearing what they want to hear to report what they want
to report…ugh.
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:44 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
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CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

-  
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Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

.  
 

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
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From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 

 

 

  
 

 

  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
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Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – .  Bob 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6)
(b) (6)

(b) (5)

(b) (5) (b) (5)

http://www.blackberry.com/


< navy.mil<mailto: navy.mil>>; 
 CAPT USN VCNO (USA)

navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

:
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.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel
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From:  LCDR USN (USA)
To:  CAPT USN DCNO N1 (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:57:36

Yes Ma’am.  Hopefully it dies over the long Memorial Day weekend after CHINFO actively puts out
something.  I’m glad CHINFO is taking it- it’s bigger than a N1 story.

V/R

 
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:46 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: RE:  Articles
 
Sounds good.  This is an example of media hearing what they want to hear to report what they want
to report…ugh.
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:44 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
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Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

-  

 

  

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (5)



 
Charlie,
 

   

 
   Brendan McLane’s

.  
 

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 

 

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) 
(6)(b) (6)
(b) 
(6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)
(b) (5)



 

  
 

 

  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (5)

http://www.blackberry.com/


...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6) (b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6)

(b) (5)

(b) (5)

(b) (5) (b) (5)



:

 

 

  

(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



.

-

 Luke 

(b) (5)

(b) (5)

(b) (5)

(b) (5)



.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 9:47:59

 

From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 7:47:51 AM (UTC-08:00) Pacific Time (US & Canada)
To: Brown, Charles W RDML USN (USA)
Cc:  CAPT USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES
USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); 
CAPT USN DCNO N1 (USA)
Subject: RE:  Articles

Charlie, 

.   John Nowell 

.

Have a great weekend.

V/r, Bob

From: Brown, Charles W RDML USN (USA) < navy.mil>
Date: Friday, May 24, 2019, 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM
USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>, McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE:  Articles

Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

:
-  
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(b) (6)
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(b) (6)
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(b) (6)

(b) (5) (b) (5)
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(b) (5)

(b) (5)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


 
Thanks again and V/r,
Charlie
 
 
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

.  
 

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 

 

 

  
 

 

.  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)
(b) (5)



CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

..

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (5)

(b) (5)

http://www.blackberry.com/


Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (5) (b) (5)

(b) (5)

(b) (5)



 

 Brendan 

.

  

(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



.

 Luke 

.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)

(b) (5) (b) (5)

(b) (5)





From:  CAPT USN DCNO N1 (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:45:35

Sounds good.  This is an example of media hearing what they want to hear to report what they want
to report…ugh.
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:44 AM
To:  CAPT USN DCNO N1 (USA) < navy.mil>;  LCDR
USN (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;
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(b) 
(6)
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 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

:
-  

.
 

  personally) 

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

  
 

  

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)
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(b) (5)

(b) (5)



.   
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet

Charlie Brown 

 

.
 

  
 

 

(b) (6)

(b) (6)

(b) (6)
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(b) (6)
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(b) (5)

(b) (5)



  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 
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(b) (5)

(b) (5)

http://www.blackberry.com/


V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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(b) (5)

(b) (5)



.

 Luke

(b) (5)

(b) (5) (b) (5)

(b) (5)



Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)



From:  LCDR USN (USA)
To:  CAPT USN DCNO N1 (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:44:02

Thanks Ma’am.  My EA spoke to RDML Brown and it looks like CHINFO has it from here.  I’m at work
standing by if anything is needed.
 
V/R

 
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

:
-  

.
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Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

  

  

   
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
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To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet

Charlie Brown 

 

 

  
 

 

 

.  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke
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Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO –   Bob 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
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http://www.blackberry.com/


RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

 

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (5) (b) (5)

(b) (5)



 Brendan 

  

 

(b) (6)

(b) (5)

(b) (5)

(b) (5)

(b) (5)



 Luke 

.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)

(b) (5)

(b) (5)



From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  CAPT USN DCNO N1 (USA);  LCDR USN (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:44:00

Thanks! We had a great discussion and I think he’s got everything he needs. We’re standing by if
anything else is needed.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CAPT USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:42 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 
FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

-  
.
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-

 

  

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 
   Brendan McLane’s

.  
 

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob
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From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
 Juliet

Charlie Brown 
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V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

..

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
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http://www.blackberry.com/


< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Luke 

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN
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(b) (5)



Chief of Naval Personnel

 (office)(b) (6)



From:  CAPT USN DCNO N1 (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 9:42:25

FYI
 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Friday, May 24, 2019 10:41 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE:  Articles
 
Thanks much, CNP.
 
I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.
 

-  

 

  

 
Thanks again and V/r,
Charlie
 
 

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil> 
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles
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Charlie,
 

   

 

  

  

  
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet

Charlie Brown 
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.  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!
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...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)



From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 9:42:00

Boss,
 

 Juliet Beyler?
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Sent: Friday, May 24, 2019 8:34 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 05:30
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM
USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1 (USA)
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< navy.mil>, McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 

  

  

   
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet
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Charlie Brown 
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.  
 
V/r, Bob
 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
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< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)



From:  CAPT USN DCNO N1 (USA)
To: Brown, Charles W RDML USN (USA)
Cc:  CDR USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject:  Articles
Date: Friday, May 24, 2019 9:41:51

Sir,
 
VADM Burke 

   I believe    are standing by to
speak with you as needed.
 
Vr,
Amy
 
 
CAPT , USN
Special Assistant, Public Affairs
Chief of Naval Personnel

@navy.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 9:41:22

________________________________________
From: Brown, Charles W RDML USN (USA)
Sent: Friday, May 24, 2019 7:41:13 AM (UTC-08:00) Pacific Time (US & Canada)
To: Burke, Robert P VADM USN DCNO N1 (USA)
Cc:  CAPT USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES
USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); 
CAPT USN DCNO N1 (USA)
Subject: RE:  Articles

Thanks much, CNP.

I have sync’d with one of Brendan’s SMEs on this and I think we have the same picture.

-

 

Thanks again and V/r,
Charlie

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 9:31 AM
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; Nowell, John B Jr RADM USN
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>
Subject: FW:  Articles

Charlie,

  
Brendan McLane’s .
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.

Brendan’s .   But I am available on my cell phone at  if you want to
talk this through.

Appreciate your help.

V/r, Bob
From: Robert Burke < navy.edu<mailto: navy.edu>>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!

---------- Forwarded message ---------
From: Robert Burke < navy.edu<mailto: navy.edu>>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil<mailto: navy.mil>>
CC: John Richardson < gmail.com<mailto: gmail.com>>, William Moran
< navy.edu<mailto: navy.edu>>

CNO,

  

V/r, Bob
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On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com<http://www.blackberry.com>)

From: John Richardson < gmail.com<mailto: gmail.com>
<mailto: gmail.com>>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA) < navy.mil<mailto: navy.mil>
<mailto: navy.mil>>>
Cc: Robert Burke < navy.edu<mailto: navy.edu>
<mailto: navy.edu>>>, William Moran
< navy.edu<mailto: navy.edu><mailto: navy.edu>>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>> wrote:
CNO – 

 

.

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US) < navy.mil<mailto: navy.mil>
<mailto: navy.mil>>>; Brown, Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>>;
McCollum, Luke M VADM USN (USA) < navy.mil<mailto: navy.mil>
<mailto: navy.mil>>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>>;

 CDR USN VCNO (USA) < navy.mil<mailto: navy.mil>
<mailto: navy.mil>>>;  CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil><mailto: navy.mil>>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil><mailto: navy.mil>>>;

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6) (b) (6)
(b) (6) (b) (6)

(b) (6) (b) (6) (b) (6)
(b) (6)

(b) (5)

(b) (5)

http://www.blackberry.com/


Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil<mailto: navy.mil>
<mailto: navy.mil>>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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,

 Luke 
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Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

(office)(b) (6)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 9:00:51
Attachments:

________________________________________
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 7:00:43 AM (UTC-08:00) Pacific Time (US & Canada)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA);  CAPT USN DCNO N1 (USA); 

 CDR USN DCNO N1 (USA);  CDR USN DCNO N1 (USA)
Subject: RE:  Articles
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 8:42:13

________________________________________
From:  CIV USN (USA)
Sent: Friday, May 24, 2019 6:42:11 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits

Boss,

The 
.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From:  CIV USN (USA)
Sent: Friday, May 24, 2019 8:18 AM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; 

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

.

V/r,

Executive Director
Navy Recruiting Command
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For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 8:10 AM
To:  CIV USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; 

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

.
Vr/J

-----Original Message-----
From:  CIV USN (USA) < navy.mil>
Sent: Friday, May 24, 2019 9:06 AM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.
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-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
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CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

.  the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

 ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: RE:  Articles
Date: Friday, May 24, 2019 8:40:00

Roger Sir.
 
BT
 

, do you have his contact info?
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Sent: Friday, May 24, 2019 8:34 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 LCDR USN (USA) < navy.mil>
Subject: FW:  Articles
 

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 05:30
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM
USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1 (USA)
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< navy.mil>, McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: FW:  Articles
 
Charlie,
 

   

 

  

  

   
 
Brendan’s .   But I am available on my cell phone at 

 if you want to talk this through.
 
Appreciate your help.  
 

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!
 
 
 
---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>
 

CNO,
 

  
Juliet
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Charlie Brown 

 

 

  
 

 

  

 
 
On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
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< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

..

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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Luke 

.
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Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 8:34:12
Attachments:

________________________________________
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:34:05 AM (UTC-08:00) Pacific Time (US & Canada)
To:  CIV USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA);  CAPT USN DCNO N1 (USA); 

 CDR USN DCNO N1 (USA)
Subject: FW:  Articles
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  LCDR USN (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 8:33:53

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Date: Friday, May 24, 2019, 05:30
To: Brown, Charles W RDML USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM
USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>, McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: FW:  Articles

Charlie,

   

 
   Brendan McLane’s

.  

  

  

Brendan’s .   But I am available on my cell phone at 
 if you want to talk this through.

Appreciate your help.  

V/r, Bob
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From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!

---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>

CNO,

  
 Juliet

Charlie Brown 

.

  

 

.
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V/r, Bob

On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

..

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

 

.

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
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http://www.blackberry.com/


< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

:
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 Luke 

.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

(b) (5)

(b) (5) (b) (5)

(b) (5)



Chief of Naval Personnel

 (office)(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW:  Articles
Date: Friday, May 24, 2019 8:30:48

 

From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:30:43 AM (UTC-08:00) Pacific Time (US & Canada)
To: Brown, Charles W RDML USN (USA)
Cc:  CAPT USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES
USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); 
CAPT USN DCNO N1 (USA)
Subject: FW:  Articles

Charlie,

   

 

.  

  

   

Brendan’s .   But I am available on my cell phone at 
 if you want to talk this through.

Appreciate your help.  

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 9:19 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!

---------- Forwarded message ---------
From: Robert Burke < navy.edu>
Date: Fri, May 24, 2019 at 9:18 AM
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Subject: Re: [Non-DoD Source] Fwd: True!?!
To: McCollum, Luke M VADM USN (USA) < navy.mil>
CC: John Richardson < gmail.com>, William Moran
< navy.edu>

CNO,

  
Juliet

Charlie Brown 

  

 

been charged  and pled them down, then we get into waiver territory, which

.  

V/r, Bob

On Fri, May 24, 2019 at 8:20 AM McCollum, Luke M VADM USN (USA)
< navy.mil> wrote:

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke
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Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson
< gmail.com<mailto: gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke
< navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

..

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – Bob 

 

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown,
Charles W RDML USN (USA)
< navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>; 

 CDR USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; 

 CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr
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RADM USN (US) < navy.mil<mailto: navy.mil>>;
Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

:
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.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)(b) (6)

(b) (5)

(b) (5)



From:  CIV USN (USA)
To: Beyler, Juliet M SES USN DCNO N1 (USA)
Cc:  CAPT USN DCNO N1 (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 8:18:19

Ms. Beyler,

.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 8:10 AM
To:  CIV USN (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>; 

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

.
Vr/J

-----Original Message-----
From:  CIV USN (USA) < navy.mil>
Sent: Friday, May 24, 2019 9:06 AM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,
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V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
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To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob
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From: Beyler, Juliet M SES USN DCNO N1 (USA)
To:  CIV USN (USA)
Cc:  CAPT USN DCNO N1 (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 8:10:10
Attachments: FW Fwd Non-DoD Source Fwd True!! (20.5 KB).msg

Vr/J

-----Original Message-----
From:  CIV USN (USA) < navy.mil>
Sent: Friday, May 24, 2019 9:06 AM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
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mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JULIET.BEYLER7DB

FW: Fwd: [Non-DoD Source] Fwd: True!?!

		From

		Burke, Robert P VADM USN DCNO N1 (USA)

		To

		Nauman, Joshua P CAPT USN DCNO N1 (USA)

		Cc

		Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)

		Recipients

		joshua.nauman@navy.mil; john.nowell@navy.mil; juliet.beyler@navy.mil; brendan.r.mclane@navy.mil; jeffrey.w.hughes4@navy.mil



Josh, 



I believe we wrestled with this exact point at the time.   Since he was in the IRR at the time, we had no recourse.   If he were in the AC, or even RC on active duty, we would have gone after Art 120.   But for a Reservist not on orders, or the IRR, we have no authority - it’s like holding a civilian accountable.  How could/should that have been accounted for in the administrative move from IRR to SELRES?    


V/r, Bob



From: Robert Burke <robert.p.burke@navy.edu>

Date: Friday, May 24, 2019, 8:22 AM

To: Burke, Robert P VADM USN DCNO N1 (USA) <Robert.P.Burke@navy.mil>

Subject: Fwd: [Non-DoD Source] Fwd: True!?!







---------- Forwarded message ---------
From: McCollum, Luke M VADM USN (USA) <luke.mccollum@navy.mil>
Date: Fri, May 24, 2019 at 8:20 AM
Subject: RE: [Non-DoD Source] Fwd: True!?!
To: John Richardson <jmrichardson1@gmail.com>
CC: Robert Burke <robert.p.burke@navy.edu>, William Moran <william.f.moran@navy.edu>






CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke


Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson <jmrichardson1@gmail.com<mailto:jmrichardson1@gmail.com>>
Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA) <luke.mccollum@navy.mil<mailto:luke.mccollum@navy.mil>>
Cc: Robert Burke <robert.p.burke@navy.edu<mailto:robert.p.burke@navy.edu>>, William Moran <william.f.moran@navy.edu<mailto:william.f.moran@navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

Tracking.  And got the standard-based approach.  Of course we hold ourselves to a higher standard than “not breaking the law.”

How do we address situations like this, where there is no legal issue, but we may have questions about behavior or character?  This is not the only one...

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA) <luke.mccollum@navy.mil<mailto:luke.mccollum@navy.mil>> wrote:
CNO – This may have been answered on the other net.  Bob outlines process below.  As of last night, member had been administratively changed from IRR (non drilling status) to SELERES (drilling status) targeted to be gained to  NOSC St Louis.  Once we receive him in the system at the NOSC from PERS, he is available for drill and orders.  We currently have no plans or requests to place him on orders.

V/R
Luke


-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) <Robert.P.Burke@navy.mil<mailto:Robert.P.Burke@navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US) <william.moran@navy.mil<mailto:william.moran@navy.mil>>; Brown, Charles W RDML USN (USA) <charles.w.brown2@navy.mil<mailto:charles.w.brown2@navy.mil>>; McCollum, Luke M VADM USN (USA) <luke.mccollum@navy.mil<mailto:luke.mccollum@navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) <james.loeblein@navy.mil<mailto:james.loeblein@navy.mil>>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) <brendan.r.mclane@navy.mil<mailto:brendan.r.mclane@navy.mil>>; Alota, Gervy J CDR USN VCNO (USA) <gervy.j.alota2@navy.mil<mailto:gervy.j.alota2@navy.mil>>; Mietus, Brett William CAPT USN VCNO (USA) <brett.mietus@navy.mil<mailto:brett.mietus@navy.mil>>; Nowell, John B Jr RADM USN (US) <john.nowell@navy.mil<mailto:john.nowell@navy.mil>>; Beyler, Juliet M SES USN DCNO N1 (USA) <juliet.beyler@navy.mil<mailto:juliet.beyler@navy.mil>>
Subject: RE: Media coverage: Former Gov. Greitens



Vice Chief, Luke,



Getting lots of questions on Greitens from various staffs.  Just to level

the playing field, here are the facts and our position:



Regarding waivers and misconduct - Because he was already in the IRR, there

was no need to do a legal determination on the charges against him and

therefore no waivers were required.  He was not re-accessing, just

transferring from one part of the reserve (IRR) to another (SELRES), which

is an administrative action with PERS-9.  That said, we did do a legal

review due to my initial discussion with him months ago and his high profile

and the likelihood of press interest.   The investigation confirmed that all

charges against him were dropped WITHOUT a formal plea agreement - so by our

own procedures, they did not exist for our purposes - no waivers for conduct

required.  Nothing in his record regarding the affair, but that goes to

character, and a screening board could/should consider that.  -- His

resigning the governorship was a political, not a legal action.  Add to this

that the

District Attorney who brought the charges is now in jail for falsifying a

portion of the indictment against Greitens.



This all led down the path of treating him like anyone else - no special

consideration, one way or the other, which is what I ask Brendan to stick to

even when we get external pressure to allow someone to get into the Navy.



After NRC determined that there was no misconduct to be considered, the

question became one of where to put him - under which designator.   The

SEALs reviewed the specifics and did not want Greitens to return to their

community for a number of reasons - concerns on character were part of it,

but mostly due to his age and the lapse in his physical conditioning.

Again, pretty normal response.  So we had

to work a community redesignation to get him into the SELRES.   That takes

us to individual community processes, codified in each officer designator's

Program Authorization.

-The majority of, but not all, Community Managers have existing screening

processes in place.

-He was interested in Reserve Intel, but any of the major communities have a

board process where he would have had to go through a complete screening,

including legal review, and compete against other applicants.

-To avoid this he applied for the General Unrestricted Line (1105), which

has no board, no competition.  All he had to do was pass the physical since

he was more than two years from his last one.

-With his designator/community settled it was a mere administrative action

to switch him from IRR to SELRES, which was handled at PERS.

-All documents have been signed and are currently with PERS-9 for final

adjudication.   OCNR can weigh in with PERS-9 if there are concerns about

finalizing this.



I defer to Luke if he wishes to revisit the PA on the standards for 1105

officers.  It would be retroactive to his review, but I imagine we could

work something, albeit with some legal risk.



My recommendation is that we stick to our standards, period.   He was not

claiming to be going back to the SEALs, the press conflated that.   This was

also mostly local coverage, and I suspect it will die quickly.   I write

Senators and Congressmen several times a month telling them why we can't do

a favor for this or that constituent - based on our team sticking to the

established standards and process.   I recommend against bending the process

in the other direction because of some incomplete or inaccurate press

reporting.



Standing by to discuss further.



V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

(703) 604-2734 (office)



From: John Richardson <jmrichardson1@gmail.com<mailto:jmrichardson1@gmail.com>>
Sent: Friday, May 24, 2019 5:04 AM
To: McCollum, Luke M VADM USN (USA) <luke.mccollum@navy.mil<mailto:luke.mccollum@navy.mil>>; Robert Burke <robert.p.burke@navy.edu<mailto:robert.p.burke@navy.edu>>; William Moran <william.f.moran@navy.edu<mailto:william.f.moran@navy.edu>>
Subject: [Non-DoD Source] Fwd: True!?!

Team, let’s review the bidding here.  Process, etc.  We’re taking a beating.

Thanks.

---------- Forwarded message ---------
From: John Richardson <jmrichardson1@gmail.com<mailto:jmrichardson1@gmail.com>>
Date: Fri, May 24, 2019 at 04:39
Subject: Re: True!?!
To: Richard Spencer <rvspencer1@gmail.com<mailto:rvspencer1@gmail.com>>
CC: Mccollum, Luke RDML USFF, N03 <luke.mccollum@navy.mil<mailto:luke.mccollum@navy.mil>>, Robert Burke <robert.p.burke@navy.edu<mailto:robert.p.burke@navy.edu>>, William Moran <william.moran@navy.mil<mailto:william.moran@navy.mil>>, <harold.vanopdorp1@navy.mil<mailto:harold.vanopdorp1@navy.mil>>

Sir, we’ll discuss more today.   I need to understand the details a bit more.

VR/ John



On Thu, May 23, 2019 at 17:03 Richard Spencer <rvspencer1@gmail.com<mailto:rvspencer1@gmail.com>> wrote:
https://thinkprogress.org/eric-greitens-return-to-the-navy-highlights-militarys-ongoing-problem-with-sexual-assault-45ab3a69cf9d/
Sent from my iPhone please excuse typos.
--
John

Sent from my iPhone
--
John

Sent from my iPhone
--
John

Sent from my iPhone






USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,
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Mr.  the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (6)(b) 
(6)

(b) (6) (b) (5)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 8:05:41

________________________________________
From:  CIV USN (USA)
Sent: Friday, May 24, 2019 6:05:34 AM (UTC-08:00) Pacific Time (US & Canada)
To: Beyler, Juliet M SES USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA)
Cc: Nowell, John B Jr RADM USN (US); Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA); 

 CAPT USN DCNO N1 (USA);  LT USN (USA);  CDR USN
COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1 (USA);  CDR USN
DCNO N1 (USA)
Subject: RE: Update on Hi-Vis Recruits

Ms. Beyler,

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: FW: Update on Hi-Vis Recruits
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Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC.  
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Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (6) (b) (5)

(b) (5)



From:  CIV USN (USA)
To: Beyler, Juliet M SES USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA);  CAPT

USN DCNO N1 (USA);  LT USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA);
 CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA)

Subject: RE: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 8:05:40

Ms. Beyler,

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Cozad, Kyle J
RADM USN NETC PENSACOLA FL (USA) < navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  LT USN (USA)
< navy.mil>;  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CDR USN DCNO N1 (USA)
< navy.mil>
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
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Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.  the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, 
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V/r, Bob

Standing by for any questions.

V/r, Bob



From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: @hotmail.com"
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 7:41:00

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Friday, May 24, 2019 5:48 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Update on Hi-Vis Recruits

________________________________________
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 3:47:38 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); 
CIV USN (USA)
Cc: Nowell, John B Jr RADM USN (US); Cozad, Kyle J RADM USN NETC PENSACOLA
FL (USA);  CAPT USN DCNO N1 (USA);  LT USN
(USA);  CDR USN COMNAVCRUITCOM MIL (USA); 
CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA)
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits
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CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

.

Also, ENS  

V/r, Bob
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Standing by for any questions.

V/r, Bob



From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: Beyler, Juliet M SES USN DCNO N1 (USA);  CIV USN (USA); McLane, Brendan R RDML USN

COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA);  LT USN

(USA)
Subject: RE: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 7:37:00

Ma'am,

That is correct. He has alluded to VPOTUS throughout the process, but has
been very cagey in all of his discussions with us. I tried to draw him out
on the subject a few weeks ago, but all he would say is that he wanted to
affiliate with NOSC St. Louis and then be available to "be assigned to
Washington D.C. for work with the National Security Council". We have
received nothing more on that front.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

 office
cell

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Friday, May 24, 2019 5:41 AM
To:  CIV USN (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CAPT USN DCNO N1 (USA) < navy.mil>;

 CDR USN DCNO N1 (USA) < navy.mil>; 
 LT USN (USA) < navy.mil>

Subject: FW: Update on Hi-Vis Recruits

Team NRC - help please.  No, right?  Vr/J

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits
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Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Fwd: [Non-DoD Source] Fwd: True!?!
Date: Friday, May 24, 2019 7:26:21

 

From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 5:26:14 AM (UTC-08:00) Pacific Time (US & Canada)
To:  CAPT USN DCNO N1 (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA)
Subject: FW: Fwd: [Non-DoD Source] Fwd: True!?!

,

I believe we wrestled with this exact point at the time.   Since he was in the IRR at the time,
we had no recourse.   If he were in the AC, or even RC on active duty, we would have gone
after Art 120.   But for a Reservist not on orders, or the IRR, we have no authority - it’s like
holding a civilian accountable.  How could/should that have been accounted for in the
administrative move from IRR to SELRES?    

V/r, Bob

From: Robert Burke < navy.edu>
Date: Friday, May 24, 2019, 8:22 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Subject: Fwd: [Non-DoD Source] Fwd: True!?!

---------- Forwarded message ---------
From: McCollum, Luke M VADM USN (USA) < navy.mil>
Date: Fri, May 24, 2019 at 8:20 AM
Subject: RE: [Non-DoD Source] Fwd: True!?!
To: John Richardson < gmail.com>
CC: Robert Burke < navy.edu>, William Moran < navy.edu>

CNO - Copy all. Will deep dive this topic with Bob and the team.

V/R
Luke

Sent with BlackBerry Work
(www.blackberry.com)

From: John Richardson < gmail.com<mailto: gmail.com>>
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Date: Friday, May 24, 2019, 07:45
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Robert Burke < navy.edu<mailto: navy.edu>>, William
Moran < navy.edu<mailto: navy.edu>>
Subject: Re: [Non-DoD Source] Fwd: True!?!

.

On Fri, May 24, 2019 at 07:05 McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>> wrote:
CNO – 

.

V/R
Luke

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA)
< navy.mil<mailto: navy.mil>>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US)
< navy.mil<mailto: navy.mil>>; Brown, Charles W RDML
USN (USA) < navy.mil<mailto: navy.mil>>;
McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil<mailto: navy.mil>>; McLane, Brendan R RDML
USN COMNAVCRUITCOM MIL (USA)
< navy.mil<mailto: navy.mil>>;  CDR
USN VCNO (USA) < navy.mil<mailto: navy.mil>>; 

  CAPT USN VCNO (USA)
< navy.mil<mailto: navy.mil>>; Nowell, John B Jr RADM USN
(US) < navy.mil<mailto: navy.mil>>; Beyler, Juliet M SES USN
DCNO N1 (USA) < navy.mil<mailto: navy.mil>>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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.

Standing by to discuss further.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

From: John Richardson < gmail.com<mailto: gmail.com>>
Sent: Friday, May 24, 2019 5:04 AM
To: McCollum, Luke M VADM USN (USA)
< navy.mil<mailto: navy.mil>>; Robert Burke
< navy.edu<mailto: navy.edu>>; William Moran
< navy.edu<mailto: navy.edu>>
Subject: [Non-DoD Source] Fwd: True!?!

Team, let’s review the bidding here.  Process, etc.  We’re taking a beating.

Thanks.

---------- Forwarded message ---------
From: John Richardson < gmail.com<mailto: gmail.com>>
Date: Fri, May 24, 2019 at 04:39
Subject: Re: True!?!
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To: Richard Spencer < @gmail.com<mailto @gmail.com>>
CC: Mccollum, Luke RDML USFF, N03
< navy.mil<mailto: navy.mil>>, Robert Burke
< navy.edu<mailto: navy.edu>>, William Moran
< navy.mil<mailto: navy.mil>>,

@navy.mil<mailto: @navy.mil>>

Sir, we’ll discuss more today.   I need to understand the details a bit more.

VR/ John

On Thu, May 23, 2019 at 17:03 Richard Spencer
< @gmail.com<mailto @gmail.com>> wrote:
https://thinkprogress.org/eric-greitens-return-to-the-navy-highlights-militarys-ongoing-
problem-with-sexual-assault-45ab3a69cf9d/
Sent from my iPhone please excuse typos.
--
John

Sent from my iPhone
--
John

Sent from my iPhone
--
John

Sent from my iPhone
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: End of Day Update -- 23 May 2019
Date: Friday, May 24, 2019 6:04:16

 

From:  (NCCM  National Chief Recruiter) MCPO USN
COMNAVCRUITCOM MIL (USA)
Sent: Friday, May 24, 2019 4:04:13 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN
COMNAVCRUITCOM MIL (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: End of Day Update -- 23 May 2019

Copy sir. I will work with the CR and detailer. 

V/r,

NCR

NCCM 
Navy Recruiting Command 
National Chief Recruiter 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Date: Thursday, May 23, 2019, 9:19 PM
To:  CIV USN (USA) < navy.mil>
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: RE: End of Day Update -- 23 May 2019

.

 

V/r, Brendan
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RDML McLane
CNRC

From:  CIV USN (USA) < navy.mil>
Date: Thursday, May 23, 2019, 16:05
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: End of Day Update -- 23 May 2019

Boss,

End of Day update follows:

-  
 

 
 

 

-   
,    

Ms. Beyler   
 

 
  

See article in Washington Examiner: 
https://www.washingtonexaminer.com/news/former-missouri-governor-and-seal-eric-greitens-
to-deploy-to-mideast-with-navy).

-  
 

-  

- Department Head Meeting: No new and pressing issues to report.

V/r,

Executive Director
Navy Recruiting Command
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For Official Use Only / Privacy Sensitive:  Information contained within this 
document or its attachments may contain personal information, disclosure if 
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of 
such protected information outside of DoD is prohibited.  Any misuse or 
unauthorized access may result in civil and criminal penalties.
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From:  (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM

MIL (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: End of Day Update -- 23 May 2019
Date: Friday, May 24, 2019 6:04:16

Copy sir. I will work with the CR and detailer. 

V/r,

NCR

NCCM 
Navy Recruiting Command 
National Chief Recruiter 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Date: Thursday, May 23, 2019, 9:19 PM
To:  CIV USN (USA) < navy.mil>
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: RE: End of Day Update -- 23 May 2019

.

 

V/r, Brendan

RDML McLane
CNRC

From:  CIV USN (USA) < navy.mil>
Date: Thursday, May 23, 2019, 16:05
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
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Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 
 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)

< navy.mil>
Subject: End of Day Update -- 23 May 2019

Boss,

End of Day update follows:

-  
 

 
 

 

-   
    

  Ms. Beyler   
 

 
  

(See article in Washington Examiner: 
https://www.washingtonexaminer.com/news/former-missouri-governor-and-seal-eric-greitens-
to-deploy-to-mideast-with-navy).

-  
 

.

-  

- Department Head Meeting: No new and pressing issues to report.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within this 
document or its attachments may contain personal information, disclosure if 
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of 
such protected information outside of DoD is prohibited.  Any misuse or 
unauthorized access may result in civil and criminal penalties.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 5:47:46

________________________________________
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 3:47:38 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Cc: Nowell, John B Jr RADM USN (US); Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA); 

 CAPT USN DCNO N1 (USA);  LT USN (USA);  CDR USN
COMNAVCRUITCOM MIL (USA);  CAPT USN DCNO N1 (USA);  CDR USN
DCNO N1 (USA)
Subject: FW: Update on Hi-Vis Recruits

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
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From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.  the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob
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From: Beyler, Juliet M SES USN DCNO N1 (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Cc: Nowell, John B Jr RADM USN (US); Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA);  CAPT

USN DCNO N1 (USA);  LT USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA);
 CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA)

Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 5:47:46

Brendan, FFYSA.  Vr/J

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 6:47 AM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>; Burke, Robert P VADM USN DCNO N1
(USA) < navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>
Subject: RE: Update on Hi-Vis Recruits

CNO,
.  We will keep an eye on these and let you know

if there is any change.
Vr/Juliet

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,
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Mr.   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (6)(b) 
(6)

(b) (6) (b) (5)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 5:40:40

________________________________________
From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Friday, May 24, 2019 3:40:36 AM (UTC-08:00) Pacific Time (US & Canada)
To:  CIV USN (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);

 CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA); 
LT USN (USA)
Subject: FW: Update on Hi-Vis Recruits

Team NRC - help please.  No, right?  Vr/J

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.   the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
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Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  

V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (6) (b) (5)

(b) (5)



From: Beyler, Juliet M SES USN DCNO N1 (USA)
To:  CIV USN (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); 

CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN DCNO N1 (USA);  CDR USN DCNO N1 (USA);  LT USN

(USA)
Subject: FW: Update on Hi-Vis Recruits
Date: Friday, May 24, 2019 5:40:39

Team NRC - help please.  No, right?  Vr/J

-----Original Message-----
From: Richardson, John M ADM USN CNO (USA) < navy.mil>
Sent: Friday, May 24, 2019 6:06 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN DCNO N1 (USA) < navy.mil>; 
N1, N1FLT < navy.mil>
Subject: RE: Update on Hi-Vis Recruits

Bob (or Juliet),   Thanks.

VR/ John

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Tuesday, March 5, 2019 1:18 PM
To: Richardson, John M ADM USN CNO (USA) < navy.mil>
Cc: Moran, William F ADM USN VCNO (US) < navy.mil>; 

 CAPT USN CNO (US) < navy.mil>; 
CAPT USN VCNO (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  N1, N1FLT
< navy.mil>
Subject: Update on Hi-Vis Recruits

CNO,

Mr.  the former Missouri Governor and a former Navy SEAL, has
successfully re-joined the Navy as a reservist.  Yesterday, I was informed
that his action to re-join the drilling reserves as an 1105 LCDR, General
Unrestricted Line Officer, is now complete.  He intends to affiliate with
the Washington D.C. area NOSC. 

Also, ENS  
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.

V/r, Bob

Standing by for any questions.

V/r, Bob

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CIV USN (USA)
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM

MIL (USA);  CDR USN COMNAVCRUITCOM MIL (USA);  (NCCM 
National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)

Subject: RE: End of Day Update -- 23 May 2019
Date: Thursday, May 23, 2019 20:19:11

.

 

V/r, Brendan

RDML McLane
CNRC

From:  CIV USN (USA) < navy.mil>
Date: Thursday, May 23, 2019, 16:05
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: End of Day Update -- 23 May 2019

Boss,

End of Day update follows:

-  
 

 
 

 

-   
,   
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 (See article in Washington Examiner: 
https://www.washingtonexaminer.com/news/former-missouri-governor-and-seal-eric-greitens-
to-deploy-to-mideast-with-navy).

-  
 

 
.

- Department Head Meeting: No new and pressing issues to report.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within this 
document or its attachments may contain personal information, disclosure if 
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of 
such protected information outside of DoD is prohibited.  Any misuse or 
unauthorized access may result in civil and criminal penalties.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: End of Day Update -- 23 May 2019
Date: Thursday, May 23, 2019 19:05:22

________________________________________
From:  CIV USN (USA)
Sent: Thursday, May 23, 2019 5:05:21 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN
COMNAVCRUITCOM MIL (USA);  CDR USN COMNAVCRUITCOM MIL (USA); 

 (NCCM  National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)
Subject: End of Day Update -- 23 May 2019

Boss,

End of Day update follows:

- 

-  
 

 

  
(See article in Washington Examiner:

https://www.washingtonexaminer.com/news/former-missouri-governor-and-seal-eric-greitens-to-deploy-to-mideast-
with-navy).

-

-
.

- Department Head Meeting: No new and pressing issues to report.

V/r,

Executive Director
Navy Recruiting Command
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For Official Use Only / Privacy Sensitive:  Information contained within this
document or its attachments may contain personal information, disclosure if
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of
such protected information outside of DoD is prohibited.  Any misuse or
unauthorized access may result in civil and criminal penalties.
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From:  CIV USN (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM

MIL (USA);  CDR USN COMNAVCRUITCOM MIL (USA);  (NCCM 
National Chief Recruiter) MCPO USN COMNAVCRUITCOM MIL (USA)

Subject: End of Day Update -- 23 May 2019
Date: Thursday, May 23, 2019 19:05:22

Boss,

End of Day update follows:

- 

-  
 

 

  
(See article in Washington Examiner:

https://www.washingtonexaminer.com/news/former-missouri-governor-and-seal-eric-greitens-to-deploy-to-mideast-
with-navy).

-

-
.

- Department Head Meeting: No new and pressing issues to report.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within this
document or its attachments may contain personal information, disclosure if
which is generally prohibited by the Privacy Act (5 U.S.C. 552a).  Release of
such protected information outside of DoD is prohibited.  Any misuse or
unauthorized access may result in civil and criminal penalties.
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  CIV USN (USA)
Subject: RE: For your review
Date: Thursday, May 23, 2019 17:24:00

Thanks  I hope that's it for the week! (no jinx)

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  CIV USN (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:22 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: FW: For your review

EA,

FYSA.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From:  CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:10 PM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 
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P CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

Good Afternoon - VCNO launched without any additional changes.  Our great
thanks for the timely and helpful inputs!

Will be in touch if anything else is needed. have a great night!

VR

From:   CAPT USN VCNO (USA)
Sent: Thursday, May 23, 2019 5:53 PM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

Thanks Ma'am!  VR/

From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:50 PM
To:   CAPT USN VCNO (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

,

Concur with your proposed draft.  I also confirmed with Navy Recruiting
Command.
Vr/J

From:   CAPT USN VCNO (USA) < navy.mil>
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Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet
M SES USN DCNO N1 (USA) < navy.mil>;  CAPT
USN CHIEF NAVY RESERVE (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review

Good Afternoon - Request your review and return in five minutes. 

VR/

On 

CAPT 

EA to the Vice Chief of Naval Operations

O: 

C: 

navy.smil.mil
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From:  CIV USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: FW: For your review
Date: Thursday, May 23, 2019 17:22:27

EA,

FYSA.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From:  CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:10 PM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

Good Afternoon - VCNO launched without any additional changes.  Our great
thanks for the timely and helpful inputs!

Will be in touch if anything else is needed. have a great night!

VR/

From:   CAPT USN VCNO (USA)
Sent: Thursday, May 23, 2019 5:53 PM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
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CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 
 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN

COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

Thanks Ma'am!  VR/

From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:50 PM
To:  CAPT USN VCNO (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

,

Concur with your proposed draft.  I also confirmed with Navy Recruiting
Command.
Vr/J

From:  CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet
M SES USN DCNO N1 (USA) < navy.mil>;  CAPT
USN CHIEF NAVY RESERVE (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review

Good Afternoon - Request your review and return in five minutes. 

VR/

On 

.
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EA to the Vice Chief of Naval Operations

O: 

C: 

navy.smil.mil(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: For your review
Date: Thursday, May 23, 2019 17:09:44

  ________________________________  

From:  CAPT USN VCNO (USA)
Sent: Thursday, May 23, 2019 3:09:37 PM (UTC-08:00) Pacific Time (US & Canada)
To: Beyler, Juliet M SES USN DCNO N1 (USA)
Cc:  CDR USN DCNO N1 (USA); McCollum, Luke M VADM USN (USA); 
CAPT USN CHIEF NAVY RESERVE (USA);  CAPT USN DCNO N1 (USA); McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Subject: RE: For your review

Good Afternoon – VCNO launched without any additional changes.  Our great thanks for the
timely and helpful inputs! 
  
Will be in touch if anything else is needed… have a great night! 
  
VR/  
  
From:  CAPT USN VCNO (USA)
Sent: Thursday, May 23, 2019 5:53 PM
To: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>;  CAPT USN CHIEF NAVY
RESERVE (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA) < navy.mil>
Subject: RE: For your review 
  
Thanks Ma’am!  VR/  
  
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:50 PM
To:   CAPT USN VCNO (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>;  CAPT USN CHIEF NAVY
RESERVE (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA) < navy.mil>
Subject: RE: For your review 
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, 
Concur with your proposed draft.  I also confirmed with Navy Recruiting Command.
Vr/J 
  
From:   CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet M SES USN
DCNO N1 (USA) < navy.mil>;  CAPT USN CHIEF NAVY RESERVE
(USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review 
  
Good Afternoon – Request your review and return in five minutes.  
  
VR  
  
On  

.  
  
  
CAPT  
EA to the Vice Chief of Naval Operations 
O:  
C:  

navy.smil.mil 
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From:  CIV USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: FW: For your review
Date: Thursday, May 23, 2019 16:59:48

EA,

FYSA.

V/r,

Executive Director
Navy Recruiting Command

For Official Use Only / Privacy Sensitive:  Information contained within
this document or its attachments may contain personal information,
disclosure if which is generally prohibited by the Privacy Act (5 U.S.C.
552a).  Release of such protected information outside of DoD is prohibited.
Any misuse or unauthorized access may result in civil and criminal
penalties.

-----Original Message-----
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 4:50 PM
To:  CAPT USN VCNO (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>;
McCollum, Luke M VADM USN (USA) < navy.mil>; 
CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN DCNO N1 (USA) < navy.mil>; McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN (USA) < navy.mil>
Subject: RE: For your review

,

Concur with your proposed draft.  I also confirmed with Navy Recruiting
Command.
Vr/J

From:   CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet
M SES USN DCNO N1 (USA) < navy.mil>;  CAPT
USN CHIEF NAVY RESERVE (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review
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Good Afternoon - Request your review and return in five minutes. 

VR

On 

CAPT 

EA to the Vice Chief of Naval Operations

O: 

C: 

navy.smil.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: For your review
Date: Thursday, May 23, 2019 16:53:02

  ________________________________  

From:  CAPT USN VCNO (USA)
Sent: Thursday, May 23, 2019 2:52:39 PM (UTC-08:00) Pacific Time (US & Canada)
To: Beyler, Juliet M SES USN DCNO N1 (USA)
Cc:  CDR USN DCNO N1 (USA); McCollum, Luke M VADM USN (USA); 
CAPT USN CHIEF NAVY RESERVE (USA);  CAPT USN DCNO N1 (USA); McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Subject: RE: For your review

Thanks Ma’am!  VR/  
  
From: Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:50 PM
To:  CAPT USN VCNO (USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>;  CAPT USN CHIEF NAVY
RESERVE (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN (USA) < navy.mil>
Subject: RE: For your review 
  

, 
Concur with your proposed draft.  I also confirmed with Navy Recruiting Command.
Vr/J 
  
From:  CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet M SES USN
DCNO N1 (USA) < navy.mil>;  CAPT USN CHIEF NAVY RESERVE
(USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review 
  
Good Afternoon – Request your review and return in five minutes.  
  
VR/  
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CAPT  
EA to the Vice Chief of Naval Operations 
O:  
C:  

navy.smil.mil 
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: For your review
Date: Thursday, May 23, 2019 16:49:45

  ________________________________  

From: Beyler, Juliet M SES USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 2:49:38 PM (UTC-08:00) Pacific Time (US & Canada)
To:  CAPT USN VCNO (USA)
Cc:  CDR USN DCNO N1 (USA); McCollum, Luke M VADM USN (USA); 
CAPT USN CHIEF NAVY RESERVE (USA);  CAPT USN DCNO N1 (USA); McLane, Brendan
R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN (USA)
Subject: RE: For your review

, 
Concur with your proposed draft.  I also confirmed with Navy Recruiting Command.
Vr/J 
  
From:  CAPT USN VCNO (USA) < navy.mil>
Sent: Thursday, May 23, 2019 5:46 PM
To: McCollum, Luke M VADM USN (USA) < navy.mil>; Beyler, Juliet M SES USN
DCNO N1 (USA) < navy.mil>;  CAPT USN CHIEF NAVY RESERVE
(USA) < navy.mil>
Cc:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: For your review 
  
Good Afternoon – Request your review and return in five minutes.  
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On  
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CAPT  
EA to the Vice Chief of Naval Operations 
O:  
C:  

navy.smil.mil 
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From:  LT USN (USA)
To:  CAPT USN COMNAVCRUITREG WEST (USA);  CDR USN COMNAVCRUITCOM

MIL (USA)
Cc:  CDR USN CHNAVPERS MIL TN (USA);  LCDR USN NAVCRUITDIST

STL MO (USA)
Subject: RE: 
Date: Thursday, May 23, 2019 12:43:43

CAPT,
 
Aye sir.  Thank you for the top cover.
 
V/R,
 
LT 
 

From:  CAPT USN COMNAVCRUITREG WEST (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 12:31 PM
To:  LT USN (USA) < navy.mil>;  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA) < navy.mil>;

 LCDR USN NAVCRUITDIST STL MO (USA) < navy.mil>
Subject: RE:  
 

Thanks LT.
 

 
.

 
WR CDRE
 
From:  LT USN (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 12:29 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA) < navy.mil>;
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 LCDR USN NAVCRUITDIST STL MO (USA) < navy.mil>;
 CAPT USN COMNAVCRUITREG WEST (USA) < navy.mil>

Subject:  
 
CDR,
 

 
.

 

  

 
.

 
V/R,
 
LT 
Division 6 Division Officer
Officer Recruiter, Navy Recruiting District St. Louis NOSC St. Louis
10810 Lambert Int'l Blvd.
Bridgeton, MO 63044
Email: @navy.mil
Cell: 
Fax: 
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From:  CAPT USN COMNAVCRUITREG WEST (USA)
To:  LT USN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  CDR USN CHNAVPERS MIL TN (USA);  LCDR USN NAVCRUITDIST

STL MO (USA)
Subject: RE:  
Date: Thursday, May 23, 2019 12:30:46

Thanks LT.
 

 
.

 
WR CDRE
 
From:  LT USN (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 12:29 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA) < navy.mil>;

 LCDR USN NAVCRUITDIST STL MO (USA) < navy.mil>;
 CAPT USN COMNAVCRUITREG WEST (USA) < navy.mil>

Subject:  
 
CDR,
 

 
.

 

  

 

 
V/R,
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LT 
Division 6 Division Officer
Officer Recruiter, Navy Recruiting District St. Louis NOSC St. Louis
10810 Lambert Int'l Blvd.
Bridgeton, MO 63044
Email: @navy.mil
Cell: 
Fax: 
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From:  LT USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  CDR USN CHNAVPERS MIL TN (USA);  LCDR USN NAVCRUITDIST

STL MO (USA);  CAPT USN COMNAVCRUITREG WEST (USA)
Subject:  
Date: Thursday, May 23, 2019 12:28:36

CDR,
 

 
.

 

  

 
.

 
V/R,
 
LT 
Division 6 Division Officer
Officer Recruiter, Navy Recruiting District St. Louis NOSC St. Louis
10810 Lambert Int'l Blvd.
Bridgeton, MO 63044
Email: @navy.mil
Cell: 
Fax: 
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 11:27:22
Importance: High

________________________________________
From: Moran, William F ADM USN VCNO (US)
Sent: Thursday, May 23, 2019 9:27:14 AM (UTC-08:00) Pacific Time (US & Canada)
To: Burke, Robert P VADM USN DCNO N1 (USA); Brown, Charles W RDML USN (USA); McCollum, Luke M
VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);  CAPT USN
VCNO (USA); Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); 
CDR USN VCNO (USA);  CAPT USN VCNO (USA)
Subject: RE: Media coverage: Former Gov. 

 Bob.  

  VR, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 10:27 AM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Brown,
Charles W RDML USN (USA) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA)
< navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Brendan

  

 Luke 

.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)
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-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>; Brown,
Charles W RDML USN (USA) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA)
< navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 
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For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.  and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,  a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star
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BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist  where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.
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Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime Greitens friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
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 never again sought public office.

Neither  or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid  $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
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privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From:  CDR USN DCNO N1 (USA)
To:  CAPT USN COMNAVPERSCOM MIL TN (USA)
Cc:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 11:10:42

No, thanks.  We are good to go…Until the next RFI from upon high J
 
V/r,

 
 

From:  CAPT USN COMNAVPERSCOM MIL TN (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 12:00 PM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Cc:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
Just getting to this one following PFA this morning.  Still need anything?  Looks
like CNP is already filled in on the process.
 
Very respectfully,

 
CAPT 
EA to CNPC

 (CNPC Front Office)
 (Office Direct)
 (Mobile)

 
From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:06 AM
To:  CAPT USN COMNAVPERSCOM MIL TN (USA) < navy.mil>
Cc:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: FW: Process to go from IRR to SELRES
 

 

 
Thanks in advance!
V/r,
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From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 10:03 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
I don’t know that for sure. You might ask  at PERS.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎ 
☎ 
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:59 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
?

 
V/r,

 
 
 
 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:45 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
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Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 
 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>

Subject: RE: Process to go from IRR to SELRES
 

 
From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: Process to go from IRR to SELRES
 

 
 

!
 
V/r,
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CDR 
Deputy EA
Chief of Naval Personnel

navy.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 11:04:37

 

From: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
Sent: Thursday, May 23, 2019 9:04:30 AM (UTC-08:00) Pacific Time (US & Canada)
To:  CAPT USN NETC PENSACOLA FL (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC
PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT
USN NETC PENSACOLA FL (USA);  LCDR USN NETC PENSACOLA FL (USA);  LT
USN NETC PENSACOLA FL (USA);  CDR USN COMNAVCRUITCOM MIL (USA); 

 CDR USN NETC PENSACOLA FL (USA);  CIV USN NETC PENSACOLA FL (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Kemo

Sent with BlackBerry Work
(www.blackberry.com)

From:  CAPT USN NETC PENSACOLA FL (USA) < navy.mil>
Date: Thursday, May 23, 2019, 8:06 AM
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CIV USN NETC PENSACOLA FL (USA) < navy.mil>, 
CAPT USN NETC PENSACOLA FL (USA) < navy.mil>,  CAPT USN
NETC PENSACOLA FL (USA) < navy.mil>,  LCDR USN NETC
PENSACOLA FL (USA) < navy.mil>,  LT USN NETC PENSACOLA FL
(USA) < navy.mil>,  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CDR USN NETC PENSACOLA FL (USA)
< navy.mil>,  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: FW: Media coverage: Former Gov. 

Sir, 

FYSA...

.   

v/r

CAPT  
Executive Assistant
Commander, Naval Education and Training Command
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-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil> 
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

 

 Brenda

  

.
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Luke 

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
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< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

 Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only
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BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star
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BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.  has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.
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 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.
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  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and
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 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
To:  CAPT USN NETC PENSACOLA FL (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA FL

(USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA
FL (USA);  LCDR USN NETC PENSACOLA FL (USA);  LT USN NETC PENSACOLA FL (USA);

 CDR USN COMNAVCRUITCOM MIL (USA);  CDR USN NETC PENSACOLA FL
(USA);  CIV USN NETC PENSACOLA FL (USA)

Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 11:04:36

Thanks Kemo

Sent with BlackBerry Work
(www.blackberry.com)

From:  CAPT USN NETC PENSACOLA FL (USA) < navy.mil>
Date: Thursday, May 23, 2019, 8:06 AM
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA) < navy.mil>
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 CIV USN NETC PENSACOLA FL (USA) < navy.mil>, 
CAPT USN NETC PENSACOLA FL (USA) < navy.mil>,  CAPT USN
NETC PENSACOLA FL (USA) < navy.mil>,  LCDR USN NETC
PENSACOLA FL (USA) < navy.mil>,  LT USN NETC PENSACOLA FL
(USA) < navy.mil>,  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CDR USN NETC PENSACOLA FL (USA)
< navy.mil>,  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: FW: Media coverage: Former Gov. 

Sir, 

FYSA...

.   

v/r

CAPT  
Executive Assistant
Commander, Naval Education and Training Command

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil> 
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
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mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=KYLE.COZAD8E9
mailto:john.r.jones@navy.mil


(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

 

Brendan
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 Luke 

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (5)



Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

 Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.
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Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,  a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
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recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.
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Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.
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Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
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enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From:  CAPT USN COMNAVPERSCOM MIL TN (USA)
To:  CDR USN DCNO N1 (USA)
Cc:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 10:59:54

 
Just getting to this one following PFA this morning.  Still need anything?  Looks
like CNP is already filled in on the process.
 
Very respectfully,

 
CAPT 
EA to CNPC

(CNPC Front Office)
(Office Direct)
(Mobile)

 
From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:06 AM
To:  CAPT USN COMNAVPERSCOM MIL TN (USA) < navy.mil>
Cc:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: FW: Process to go from IRR to SELRES
 

 

?
 
Thanks in advance!
V/r,

 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 10:03 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
I don’t know that for sure. You might ask  at PERS.
 
V/r
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CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎ office
☎ cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:59 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
?

 
V/r,

 
 
 
 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:45 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
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V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎ office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: Process to go from IRR to SELRES
 

 
 

!
 
V/r,

 
 
CDR 
Deputy EA
Chief of Naval Personnel

navy.mil

 

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)



From:  LCDR USN (USA)
To: NRC HQ Department Heads
Cc:  G CPO USN (USA)
Subject: FW: CHINFO and NETC News Thursday, May 23, 2019
Date: Thursday, May 23, 2019 10:39:51
Attachments: 20190523-CHINFO_News_Clips.pdf

Leadership,
 
FYI.  Please enjoy today’s CHINFO Clips.
 
Very Respectfully,     
LCDR      
Public Affairs Officer     
Navy Recruiting Command     
5722 Integrity Dr. Bldg. 784     
Millington, TN 38054     
Email:  navy.mil     
Office: 
 
 
 

From:  CIV USN NETC PENSACOLA FL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:57 AM
Subject: CHINFO and NETC News Thursday, May 23, 2019
 
Good morning, please find attached CHINFO news clips and NETC news clips below for Thursday,
May 23. 
 
*****
 
These press clips and broadcast summaries are prepared by the NETC public affairs office to inform
key personnel of news items of interest to them in their official capacities. They are not intended to
be a substitute for newspapers, periodicals and news and public affairs programming as a means of
keeping informed about the meaning and impact of news developments. Selection or distribution of
articles does not imply endorsement. Further reproduction for private use or gain is subject to
original copyright restrictions.
 
*****
 
·        Former Gov.  returns to active duty status, could deploy with Navy
·        Sea services look for ways to tailor training to individual service members
·        Surface Combat Systems Training Community Welcomes New Commanding Officer
·        CIWT Det. Fort Gordon Pays Tribute to the Fallen
·        Video: Navy Recruiters Visit Marine Academy of Science and Technology
·        Video: Swarm New York
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On This Day In The Navy: 
1939 - USS Squalus (SS 192) suffers a catastrophic main induction valve failure during a test dive off the New Hampshire coast 


and is partially flooded, killing 26 crew members. 


 


Executive Summary: 
Today’s national headlines includes coverage of the brief meeting President Trump had with House and Senate Democrat 


leaders yesterday and the release of “American Taliban” John Lindh after serving 17 years in prison. USS Preble (DDG 88) 


and USNS Walter S. Diehl (T-AO 193) transited the Taiwan Strait on Wednesday in a move that will likely anger Beijing as 


tensions remain high between the U.S. and China reports Reuters. “The ships’ transit through the Taiwan Strait demonstrates 


the U.S. commitment to a free and open Indo-Pacific,” said Commander Clay Doss. In a teleconference with reporters Vice 


Adm. Richard Brown, commander, Naval Surface Force, U.S. Pacific Fleet, announced the establishment of Surface 


Development Squadron One (SURFDEVRON ONE) to accelerate the lethality and combat readiness of the Navy’s surface 


warships. “We want to rapidly be able to experiment and move at a faster pace,” said Brown. Additionally, USNI News 


reports that the Navy has awarded two companies additional money to help speed up the development of the next generation 


of jamming technology for the EA-18G Growler. 


 


WARFIGHTING & LETHALITY: 


1. U.S. Navy Sends Two Ships Through Strategic Taiwan Strait 
(REUTERS 22 MAY 19) ... Idrees Ali 


WASHINGTON - The U.S. military said it sent two Navy ships through the Taiwan Strait on Wednesday, its latest transit through 


the sensitive waterway and a move likely to anger Beijing at a time of tense relations between the world’s two biggest economies. 


 


2. U.S. Navy Sends Message To Russia With 2nd Fleet's Baltic Operations 


First mission back at sea: Lead NATO exercises 
(WASHINGTON TIMES 22 MAY 19) ... Carlo Muñoz 


The venerable, reborn 2nd Fleet is embarking on its first major mission into the North Atlantic less than six months after the Navy 


recommissioned it to counter what the Pentagon says is steadily rising Russian aggression. 


 


GREAT POWER COMPETITION: 


3. U.S.-China Trade War Is Turning Into A Tech War 
(WASHINGTON POST 23 MAY 19) ... David J. Lynch 


It may have begun as a trade war, but the U.S. conflict with China is increasingly becoming a technology war. 


 


4. Bolton: Coast Guard To Help Reassert US Leadership In Arctic 
(ASSOCIATED PRESS 22 MAY 19) ... Dave Collins 


NEW LONDON, Conn. — U.S. National Security Adviser John Bolton told 240 new Coast Guard Academy graduates 


Wednesday that they will help lead the way in “reasserting American leadership in the Arctic.” 


 


5. Kremlin Condemns Alleged U.S. Ultimatum To Turkey Over Missile Deal 
(REUTERS 22 MAY 19) 


MOSCOW - The Kremlin on Wednesday condemned as unacceptable an alleged U.S. ultimatum to Turkey designed to force it to 


cancel a deal to buy Russian S-400 surface-to-air missile systems and purchase U.S. Patriot missile systems instead. 


 


CHINFO NEWS CLIPS 
Thursday, May 23, 2019 


 
Further reproduction or distribution is subject to original copyright restrictions. 


To subscribe: Members with a CAC “Join” at 
[https://portal.secnav.navy.mil/Shared%20Documents/Forms/Calendar%20View.aspx] 


Retired members send request with Name, Rank & Email to [chinfo_clips.fct@navy.mil] 
 



mailto:chinfo_clips.fct@navy.mil
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6. U.S. Intercepts Russian Bombers Near Alaska For Second Time In Two Days 
(THE HILL 22 MAY 19) ... Tal Axelrod 


U.S. fighter jets Tuesday intercepted Russian bombers and other aircraft off the coast of Alaska for the second time in two days. 


 


FLEET READINESS: 


7. Navy to Group Zumwalt DDGs, LCS Test Ships, USVs in New Development Squadron 
(SEAPOWER MAGAZINE 22 MAY 19) ... Richard R. Burgess 


ARLINGTON, Va. — The Navy established a new unit at Naval Base San Diego on May 22 that will serve as a fount of 


experimentation for the surface warfare community to accelerate the lethality and combat readiness of the Navy’s surface warships. 


 


8. U.S. Navy Eyes More Combat Upgrades for Littoral Combat Ships 


Anti-ship missiles, new combat systems, and possible vertical launch cells being studied. 
(THE DIPLOMAT 22 MAY 19) ... Steven Stashwick 


Shipbuilders are studying how to add additional combat power to the United States Navy’s Littoral Combat Ship (LCS). 


 


9. New Warship Named In Honor Of Cincinnati 
(WVZU.ORG 22 MAY 19) ... Michael Monks 


The U.S. Navy is about to commission the latest vessel named after the City of Cincinnati. The USS Cincinnati (LCS-20) is an 


Independence Class Littoral Combat Ship. 


 


SECURITY ENVIRONMENT: 


10. Iran Stiffens Its Resolve As The Trump Administration Keeps Increasing The Pressure 
(NEW YORK TIMES 23 MAY 19) ... Vivian Yee 


BEIRUT, Lebanon — In its campaign to throttle Iran into submission, the Trump administration has in the last several weeks 


applied smothering force — blocking the country’s last avenues for selling oil, classifying the elite Islamic Revolutionary Guards 


Corps as a terrorist organization and deploying ships and bombers to the Persian Gulf. 


 


11. Mattis Warns Against War With Iran In First Public Remarks Since Leaving Office 
(TASK & PURPOSE 22 MAY 19) ... Jared Keller 


In what appear to be his first public remarks on U.S. national security since his resignation as Secretary of Defense, retired 


Marine Gen. James Mattis offered a word of caution to President Donald Trump amid escalating tensions with Iran on Tuesday. 


 


12. U.S. Turns Up No Evidence Of Any New Chemical Weapons Attack In Syria 
(NEW YORK TIMES 23 MAY 19) ... Edward Wong 


WASHINGTON — The United States has found no evidence so far that President Bashar al-Assad’s forces have begun again 


using chemical weapons in Syria’s continuing civil war, the top American diplomat for Syria said on Wednesday, a day after the State 


Department warned of an “alleged chlorine attack” in the country’s northwest. 


 


13. Readiness In S. Korea Unfazed By End Of Large-Scale Drills, USFK Commander Says 
(STARS AND STRIPES 22 MAY 19) ... Wyatt Olson 


FORT SHAFTER, Hawaii — Combined training and readiness have not flagged in South Korea despite suspension of large-scale 


exercises last year, the commander of U.S. Forces Korea said Wednesday. 


 


DEPARTMENT OF DEFENSE: 


14. Pentagon to Build Temporary Shelter for 7,500 Migrant Adults Facing Deportation 
(NEW YORK TIMES 22 MAY 19) ... Helene Cooper and Zolan Kanno-Youngs 


WASHINGTON — The Pentagon said on Wednesday that it would build temporary housing along the southwestern border for 


7,500 migrant adults facing deportation, the latest step in the administration’s efforts to respond to a surge of undocumented 


immigrants and asylum seekers trying to enter the United States. 


 


15. U.S. Officials: Plan May Send Up To 10,000 Troops To Mideast 
(ASSOCIATED PRESS 22 MAY 19) ... Lolita C. Baldor 


WASHINGTON — The Pentagon on Thursday will present plans to the White House to send up to 10,000 more troops to the 


Middle East, in a move to beef up defenses against potential Iranian threats, U.S. officials said Wednesday. 
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ALLIES & PARTNERS: 


16. Pacific Partnership Hosts Disaster Relief Workshop In Thailand 
(CPF.NAVY.MIL 22 MAY 19) ... MC2 Nicholas Burgains, PP19 Public Affairs 


SATTAHIP, Thailand - Military and civilian participants from Pacific Partnership 2019 (PP19) host and partner nations opened a 


humanitarian assistance and disaster relief (HADR) workshop with a conference, May 20. 


 


EXECUTIVE/LEGISLATIVE: 


17. HASC Member, Navy Vet Rep. Luria Wants Navy to Study Readiness-Generation Model 
(USNI NEWS 22 MAY 19) ... Megan Eckstein 


CAPITOL HILL – A freshman lawmaker and 20-year Navy veteran wants the sea service to take a hard look at its readiness-


generation model to see if there are more efficient ways to spend ships’ time. 


 


CAPABILITIES (ACQUISITION AND INNOVATION): 


18. Navy Awards Funding To Help Speed Up Growler Low-Band Jammer Development 
(USNI NEWS 22 MAY 19) ... Ben Werner 


The Navy hopes to speed up the fielding of its new low-band jammer for the EA-18G Growler and has awarded two companies 


additional money to further mature their designs to avoid slowdowns and cost-increases that a similar jammer program faced. 


 


19. Navy Has No Plans To Develop Lethal Carrier UAV Before MQ-25A Hits Flight Decks 
(USNI NEWS 22 MAY 19) ... Sam LaGrone 


WASHINGTON, D.C. – The Navy won’t pursue the development of a lethal carrier-based unmanned aircraft before it fields its 


unmanned MQ-25A Stingray tanker sometime in the 2020s, the service’s requirements chief said last week. 


 


20. When It Comes To Missile-Killing Lasers, The U.S. Navy Is Ready To Burn Its Ships 
(DEFENSE NEWS 22 MAY 19) ... David B. Larter 


WASHINGTON – The U.S. Navy’s Director of Surface Warfare is ready to bet the farm on using lasers to shoot down missiles. 


 


21. Navy Orders Of Heavy-Lift Helicopters A Vote Of Confidence, Sikorsky President Says 
(THE HARTFORD COURANT 22 MAY 19) ... Stephen Singer 


HARTFORD, Conn. — With Sikorsky’s next-generation heavy-lift helicopter in various stages of production, the Stratford 


manufacturer now says delivery is set for 2022. 


 


PERSONNEL READINESS & VETERANS: 


22. Chief of Naval Operations Engages Navy Cyber and Cryptology 
(DVIDS 22 MAY 19) ... Petty Officer 2nd Class William Sykes 


FORT GEORGE G. MEADE, Md. (NNS) – Chief of Naval Operations (CNO) Adm. John Richardson held an all-hands call for 


Navy personnel while visiting the National Security Agency/Central Security Service (NSA/CSS), May 21. 


 


23. How You Can Help Find The Navy’s Best Command Master Chief 
(NAVY TIMES 22 MAY 19) ... Mark D. Faram 


If you think your command has the best master chief in the Navy, it’s time to sound off. 


 


24. Navy to Change Pilot Call Sign Protocol After Minority Aviators Report Bias 
(MILITARY.COM 21 MAY 19) ... Hope Hodge Seck 


The head of naval aviation has directed the creation of a new process for approving and reviewing pilots' call signs after two 


African-American aviators at an F/A-18 Hornet training squadron in Virginia filed complaints alleging racial bias in the unit, from 


which they said they were unfairly dismissed. 


 


NAVAL HISTORY: 


25. The Last Secret Of The Scorpion 
(NAVY TIMES 22 MAY 19) ... Ed Offley, MHQ — The Quarterly Journal of Military History 


Radioman 2nd Class Mike Hannon walked to work with a palpable sense of unease on the morning of May 23, 1968. 


 


OUTREACH: 


26. Navy Region Northwest Commander Makes Cordova Visit 
(CPF.NAVY.MIL 22 MAY 19) ... U.S. Pacific Fleet Public Affairs 
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CORDOVA, Alaska - Navy Region Northwest Commander Rear Adm. Scott Gray visited Cordova, Alaska, May 19-22 to meet 


with local civil authorities and the Native Village of Eyak as part of an outreach engagement in Alaska during Exercise Northern 


Edge. 


 


27. Navy, Marines, Coast Guard Sail Into New York For Fleet Week 
(AMNEW YORK 22 MAY 19) ... Alison Fox 


NEW YORK — Ahoy, New Yorkers! 


 


COMMENTARY: 


28. I Commanded Several Of The Servicemen Trump May Pardon. Letting Them Off Will Undermine 


The Military 
(TIME.COM 22 MAY 19) ... James Stavridis  


In 2012, I was the Supreme Allied Commander at NATO, in overall command of NATO operational forces worldwide. My 


trusted subordinate commander of the International Security Force Afghanistan was a superb U.S. Marine Corps General and a Naval 


Academy classmate of mine, John Allen. He called me late in the year to inform me that a group of U.S. Marines had been videotaped 


and photographed that summer by their fellow Marines urinating on the corpses of Taliban combatants who had been killed in a 


firefight in Afghanistan. John was deeply, justifiably upset. He outlined the difficulties ahead — particularly the real additional danger 


to our troops — caused by the enormous backlash that we both knew would come in country, once the world knew what these 


Americans had done. I remember the anguish in his voice. 


 


29. Collision course in the South China Sea 


US and China must act fast to reduce risks of accidental military clashes 
(NIKKEI ASIAN REVIEW 22 MAY 19) ... James Stavridis 


China is expanding an aggressive program of constructing artificial islands in the South China Sea. Since beginning the massive 


dredging operations in the Johnson South Reef of the Spratly Islands in late 2013, Beijing has built a total of seven such islands. 


 


30. Ten Reasons A U.S. Navy Aircraft Carrier Is One Of The Safest Places To Be In A War 
(FORBES.COM 21 MAY 19) ... Loren Thompson 


Large-deck, nuclear-powered aircraft carriers are the signature expression of American military power. They enable U.S. 


warfighters to sustain devastating air attacks against hostile forces on land or at sea for months at a time, precisely hitting hundreds of 


targets each day. And unlike some other combat systems, they don’t need access to bases ashore to accomplish their missions. 
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WARFIGHTING & LETHALITY: 


1. U.S. Navy Sends Two Ships Through Strategic Taiwan Strait 
(REUTERS 22 MAY 19) ... Idrees Ali 


WASHINGTON - The U.S. military said it sent two Navy 


ships through the Taiwan Strait on Wednesday, its latest 


transit through the sensitive waterway and a move likely to 


anger Beijing at a time of tense relations between the world’s 


two biggest economies. 


Taiwan is one of a growing number of flashpoints in the 


U.S.-China relationship, which also include a bitter trade war, 


U.S. sanctions and China’s increasingly muscular military 


posture in the South China Sea, where the United States also 


conducts freedom-of-navigation patrols. 


The voyage will be viewed by self-ruled Taiwan as a sign 


of support from the Trump administration amid growing 


friction between Taipei and Beijing. 


The transit was carried out by the destroyer Preble and the 


Navy oil tanker Walter S. Diehl, a U.S. military spokesman 


told Reuters. 


“The ships’ transit through the Taiwan Strait 


demonstrates the U.S. commitment to a free and open Indo-


Pacific,” Commander Clay Doss, a spokesman for the U.S. 


Navy’s Seventh Fleet, said in a statement. 


Doss said all interactions were safe and professional. 


Taiwan’s Defense Ministry said the two U.S. ships had 


sailed north through the Taiwan Strait. Taiwan’s armed forces 


monitored the transit and nothing out of the ordinary 


happened, it added. 


There was no immediate reaction from China. 


U.S. warships have sailed through the Taiwan Strait at 


least once a month since the start of this year. The United 


States restarted such missions on a regular basis last July. 


The United States has no formal ties with Taiwan but is 


bound by law to help provide the island with the means to 


defend itself and is its main source of arms. 


The Pentagon says Washington has sold Taipei more than 


$15 billion in weaponry since 2010. 


China has been ramping up pressure to assert its 


sovereignty over the island, which it considers a wayward 


province of “one China” and sacred Chinese territory, to be 


brought under Beijing’s control by force if needed. 


Beijing said a recent Taiwan Strait passage by a French 


warship, first reported by Reuters, was illegal. 


China has repeatedly sent military aircraft and ships to 


circle Taiwan on exercises in the past few years and worked to 


isolate it internationally, whittling down its few remaining 


diplomatic allies. 


The U.S. Defense Intelligence Agency released a report 


earlier this year describing Taiwan as the “primary driver” for 


China’s military modernization, which it said had made major 


advances in recent years. 


China has repeatedly sent military aircraft and ships to 


circle Taiwan on exercises in the past few years and worked to 


isolate it internationally, whittling down its few remaining 


diplomatic allies. 


On Sunday, the Preble sailed near the disputed 


Scarborough Shoal claimed by China in the South China Sea, 


angering Beijing. 


The state-run China Daily said in an editorial on 


Wednesday that China has shown “utmost restraint in 


responding to the incitements by the U.S.” 


“With tensions between the two countries already rife, 


there is no guarantee that the presence of U.S. warships on 


China’s doorstep will not spark direct confrontation between 


the two militaries,” the official newspaper said. 


https://www.reuters.com/article/us-usa-china-navy/u-s-


navy-sends-two-ships-through-strategic-taiwan-strait-


idUSKCN1ST062 


Return to Index 


 


2. U.S. Navy Sends Message To Russia With 2nd Fleet's Baltic Operations 


First mission back at sea: Lead NATO exercises 
(WASHINGTON TIMES 22 MAY 19) ... Carlo Muñoz 


The venerable, reborn 2nd Fleet is embarking on its first 


major mission into the North Atlantic less than six months 


after the Navy recommissioned it to counter what the 


Pentagon says is steadily rising Russian aggression. 


Navy commanders say the mission, a large-scale training 


exercise with European allies, is about “improving 


interoperability” among allies. 


But the underlying message of the Baltic Operations naval 


drill, or BALTOPS, is unmistakable. It shows Russia and its 


allies that the 2nd Fleet is ready to fight alongside its NATO 


counterparts to confront any Moscow challenge of the U.S. 


and the alliance. 


The location of at least some of the drills is a shot across 


the bow. Exercises will be staged off the coast of Kaliningrad, 


the Russian enclave on the Baltic sandwiched between Poland 


and Lithuania that the military news site Breaking Defense 


describes as “bristling with radars, electronic warfare 


capabilities and guided missiles.” 


Top brass of the 2nd Fleet began planning the exercise 


with other Navy and Marine Corps combat commanders, as 


well as representatives from the 17 NATO allies participating 


in the drills, weeks after the fleet was reconstituted in August. 


Established after World War II, the fleet was supposedly 


consigned to permanent dry dock in September 2011 based on 


the Obama administration’s belief that the threat from Russia 


had diminished. 


The Pentagon reversed course a year ago. A spokesman 


told reporters at the time that the U.S. and NATO were 


“refocusing on the Atlantic in recognition of the great-power 


competition prompted by a resurgent Russia.” 


Despite the hiatus, fleet officials say they are ready to 


resume their mission in the vast expanse of the North Atlantic. 


“While 2nd Fleet might be new to the process, we joined 


a practiced team of professionals” in NATO and in Naval 


Forces Europe in preparing for the exercise, Lt. Marycate 


Walsh, fleet spokeswoman, told The Washington Times. 



https://www.reuters.com/article/us-usa-china-navy/u-s-navy-sends-two-ships-through-strategic-taiwan-strait-idUSKCN1ST062

https://www.reuters.com/article/us-usa-china-navy/u-s-navy-sends-two-ships-through-strategic-taiwan-strait-idUSKCN1ST062

https://www.reuters.com/article/us-usa-china-navy/u-s-navy-sends-two-ships-through-strategic-taiwan-strait-idUSKCN1ST062
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The BALTOPS exercises had been a staple of U.S.-


European military cooperation for decades. This year’s 


training mission, scheduled for mid-June across the northern 


Atlantic, is the 47th for American and alliance warships, Lt. 


Walsh said. 


This time, with the 2nd Fleet in the lead, the exercises 


will be “our opportunity to strengthen our partnerships, 


enhance regional capabilities and to demonstrate how we will 


establish and maintain maritime superiority,” she said. 


For the Navy fleet that stared down Soviet nuclear 


weapons during the Cuban Missile Crisis more than a half 


century ago, taking the helm of the premier Western naval 


exercise targeting Russian aggression is a perfect fit, one 


former top Navy official said. 


The reemergence of the 2nd Fleet sends a deafening 


signal to Russia and a skittish NATO that the Trump 


administration is committed to countering Moscow’s 


aggression in Eastern Europe, said Tom Callender, a former 


top Defense Department official specializing in assessments of 


the Navy’s capabilities. 


“This sends a message to Russia that we are not messing 


around,” he said. Contesting Russian and Chinese 


expansionism, in what the Pentagon has dubbed a “great-


power competition,” was codified as the central thrust of U.S. 


military strategy in the revamped 2018 National Defense 


Strategy, the first major national security policy to be issued 


under President Trump. 


BALTOPS and other exercises, as well as the naval drill’s 


heavy dependence on U.S. allies, were among the main policy 


linchpins of the defense strategy, Mr. Callander said. 


Mr. Trump has not been shy about calling out NATO 


allies to increase their defense spending, and the Eastern 


European naval exercise will be “a manifestation of one of the 


mandates of the NDS” and a reaffirmation of Washington’s 


alliances, he said. 


Mandate and history 


The mandate to work with allies to curb Russian 


aggression is ingrained in the 2nd Fleet’s historical roots and 


operational charter. 


In a sign of rising tensions between Russia and the West, 


four nuclear-capable Russian bombers and fighter escorts flew 


into protected U.S. airspace this week near Alaska in an 


apparent attempt to provoke U.S. defense systems. Former 


Navy officials say the upcoming naval war games have taken 


on a sense of urgency not seen since the days of the Cold War. 


“The Baltics are a very contested and very complex 


environment” for military operations, Bryan Clark, a former 


Navy submarine officer and senior fellow at the Washington-


based Center for Strategic and Budgetary Assessments, said in 


an interview. 


One of the main thrusts of the BALTOPS exercises will 


be to hone U.S. and NATO capabilities to counter Russia’s 


increasing submarine presence in the North Atlantic, Mr. 


Callander said. 


Under Chief of Naval Operations Adm. John M. 


Richardson and Navy Secretary Richard Spencer, the U.S. has 


increased its surface combat presence in the contested waters. 


The USS Harry S. Truman aircraft carrier strike group 


conducted naval operations along with the Canadian navy 


above the Arctic Circle for the first time in October. A month 


later, Mr. Spencer said Navyleaders were considering 


“freedom of navigation operations” in the North Atlantic to 


counter Russian aggression. 


But the fight in the Atlantic is under water, and that is 


where Russia is rapidly taking the advantage. 


The Pentagon is scrambling to secure miles of underwater 


fiber optic cables that cross the ocean floor and transmit some 


of the most sensitive U.S. military secrets. Improving anti-


submarine warfare will be a key part of the exercises, Mr. 


Callander said. 


U.S. and NATO commanders want to see how rapidly 


American and allied navies can deploy for operations in 


Europe in case of a surprise Russian incursion into alliance 


territory, such as Moscow’s lightning strike into Ukraine’s 


Crimea in 2014. 


“As the security environment changes and becomes more 


complex, so must our training exercises,” Lt. Walsh said. 


The changing security environment poses more 


challenges to U.S. and NATO forces than during the Cold 


War, Mr. Clark said. 


In the days of the Soviet Union, American and alliance 


commanders had to plan for attacks from either Moscow or its 


various Soviet satellite countries in the North Atlantic, he said. 


Now, NATO and American commanders need a strategy to 


defend former satellite states from coming under attack from 


Russia. 


“It’s like the Cold War, but harder,” Mr. Clark said. 


Potential Russian responses or harassment of U.S. and 


allied forces during the exercise could exacerbate tensions 


among Washington, Brussels and Moscow. Russian military 


aircraft have routinely harassed American warships operating 


in the Baltic Sea, and the Pentagon has deemed the actions 


unsafe and unprofessional. 


U.S. and NATO commanders can expect more of the 


same during the BALTOPS exercise, Mr. Clark said. “The 


Russians will push the envelope” on harassment throughout 


the exercise via flyovers and “shadowing” American and 


NATO ships during the drills, he said. 


“The message is, ‘We are not afraid of you,’” Mr. Clark 


said. 


Planners for the 2nd Fleet do not anticipate any 


provocative actions by Russia during the naval exercise, Lt. 


Walsh said. 


“U.S. Navy shares the maritime environment with many 


countries, and as professional mariners, expects that 


interactions occurring within international waters are safe and 


professional,” she said. “The U.S. Navy will continue to 


operate routinely in accordance with established international 


law and expects that others will do the same.” 


https://www.washingtontimes.com/news/2019/may/22/na


vy-2nd-fleet-sends-message-russia-baltops-drill/ 
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GREAT POWER COMPETITION: 


3. U.S.-China Trade War Is Turning Into A Tech War 
(WASHINGTON POST 23 MAY 19) ... David J. Lynch 


It may have begun as a trade war, but the U.S. conflict 


with China is increasingly becoming a technology war. 


President Trump’s decision to confront Beijing over 


policies that he says discriminate against foreign companies 


and distort global markets has become a battle for control of 


advanced communications and computing technologies. 


That evolution is taking the transpacific conflict into 


sensitive realms of national security and human rights, making 


a quick settlement an ever more distant outcome. It is also 


putting at risk a wide array of U.S.-China technology 


cooperation, including easy access to visas for researchers and 


venture capital funds for U.S. start-ups — and threatening to 


boomerang on U.S. companies that China might retaliate 


against. 


The administration’s decision to blacklist one of China’s 


most prominent companies, Huawei Technologies, along with 


the likelihood that U.S. officials will take similar action 


against additional Chinese targets, means the administration’s 


offensive against China is likely to intensify before Trump 


meets Chinese President Xi Jinping at the Group of 20 summit 


in Japan at the end of June. 


“The trade war really is more about technology than about 


trade,” said Paul Triolo, who heads Eurasia Group’s global 


technology policy practice. “Our sense is that the gloves are 


off.” 


The escalating U.S. actions are starting to inflict genuine 


pain on China. 


On Wednesday, two British telecommunications 


companies, Vodafone and a unit of BT Group, said they would 


halt the use of Huawei smartphones on their newest networks. 


And Arm Holdings, a major designer of mobile-phone 


computer chips, said it was “complying with all of the latest 


restrictions set forth by the U.S. government.” 


As the financial casualties mount, Xi shows no signs of 


blinking. On Wednesday, during a visit to southern China, he 


urged people to prepare for difficulties that he likened to a 


“new Long March.” 


The reference was to the Communists’ 1934 fighting 


retreat that traversed more than 5,000 miles and became an 


inspirational touchstone for later generations, filling a role 


akin to that of Valley Forge or Gettysburg in the United 


States. 


In coming weeks, the administration is expected to 


impose sanctions on Hangzhou Hikvision Digital Technology 


as part of a crackdown on Chinese companies and possibly 


government officials involved in repressive government 


policies in Xinjiang province in western China, Triolo said. 


Other Chinese companies involved in supplying cameras 


and computers for the “Big Brother” surveillance system that 


China uses to control the Muslim inhabitants of Xinjiang, 


known as Uighurs, also may be hit with a range of U.S. 


punishments, according to Triolo and other industry 


executives tracking the administration debate. 


Among the potential targets is Hangzhou’s Zhejiang 


Dahua Technology, the world’s second-largest video 


surveillance company, with revenue of $3.4 billion last year. 


An estimated 3 million Uighurs are detained in 


government camps, Randall Schriver, the assistant U.S. 


defense secretary for Asia, said earlier this month. 


Cui Tiankai, China’s ambassador to the United States, has 


denied reports of concentration camps and insisted that 


Xinjiang residents voluntarily attend vocational training 


centers. Xi is certain to bristle over any U.S. penalties tied to 


what Chinese officials traditionally describe as their internal 


affairs. 


The administration is moving on other fronts to limit 


commercial ties between the two countries. 


Earlier this month, the Federal Communications 


Commission voted unanimously to bar China Mobile from 


providing telecom services in the United States. FCC 


Chairman Ajit Pai said the commission was “looking at” 


licenses previously granted to two other Chinese carriers, 


China Unicom and China Telecom. 


A Treasury Department-led panel now scrutinizes more 


closely proposed Chinese investments in U.S. technology 


companies, and the Commerce Department is drafting new 


regulations to limit exports to China of 14 categories of 


advanced technologies, including quantum computing, 


robotics and artificial intelligence. 


Little more than two weeks ago, the United States and 


China were on the brink of what Treasury Secretary Steven 


Mnuchin billed as a “historic” trade deal. Eleventh-hour 


efforts by Chinese negotiators to water down core provisions 


prompted Trump instead to more than double tariffs on $200 


billion in Chinese goods and begin the process of taxing all 


products from China. 


Over the past week, Trump also has unleashed his 


national security team, which has been eyeing tough measures 


against China for more than a year. On May 15, the president 


signed an executive order giving the commerce secretary 


power to bar U.S. companies from buying foreign telecom 


equipment that might open U.S. networks to “potentially 


catastrophic effects.” 


Huawei was not named in the presidential order, but 


analysts said the measure was clearly aimed at the Chinese 


telecom giant, which had $105 billion in sales last year. 


“The meltdown of the trade talks gave license to the 


national security hawks to really run with the ball. It seems 


like this is just the beginning,” said David Hanke, a partner at 


Arent Fox and a former Senate Intelligence Committee staffer. 


“China has been waging a tech war against us, but until now 


the U.S. government was barely pushing back.” 


The administration says the crackdown is warranted to 


prevent Chinese companies from embedding their products 


with technology back doors that would allow Beijing — in the 


event of a conflict — to spy on Americans or disrupt essential 


services. 


In 2017, the Army ordered a halt to the use of drones 


manufactured by Shenzhen-based DJI, a leading maker of the 


unmanned aerial vehicles, amid U.S. government warnings 


that they were sending data to computer servers in China. 


The company denied the reports, but just this week the 


Department of Homeland Security alerted U.S. companies 


about “the inherent risks associated with using [drone] 
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technology manufactured in China” and suggested measures 


they should take to reduce those risks. 


Chinese companies are heavily dependent on U.S. 


suppliers for many critical components, including 


semiconductors. When the Commerce Department last year 


barred U.S. companies from supplying ZTE, another Chinese 


telecom company, it was widely seen as a death sentence for 


the company. 


Trump lifted the ban after a personal appeal from Xi and 


the company’s agreement to pay a $1 billion penalty. 


China does not enjoy equivalent leverage, but Chinese 


authorities can inflict pain on U.S. tech companies if they 


choose to do so. China accounts for more than 90 percent of 


global production of rare-earth materials used in smartphones, 


batteries, guided missiles and other products. 


“China has few if any companies that supply technology 


inputs to U.S. companies that America either don’t produce or 


cannot buy from friendly nations. China does, however, have a 


dominant position in rare-earths, a position they have achieved 


in large part through predatory pricing,” said Rob Atkinson, 


president of the Information Technology and Innovation 


Foundation. “This now can be a potent weapon because rare-


earths are key inputs to many advanced products. And while 


Australia produces rare-earths and the U.S. has significant 


rare-earth resources, ramping these up will take time.” 


China also can retaliate against U.S. action via various 


administrative measures. Already, roughly 1 in every 5 U.S. 


companies operating in China have experienced additional 


government inspections or slower customs clearances during 


the tariff war, according to a survey by the American Chamber 


of Commerce in China. 


With little more than five weeks before the American and 


Chinese presidents are scheduled to meet, most analysts say 


they think Trump still wants a trade deal. 


He has been mum on Huawei, neither tweeting 


triumphantly nor warning of potential security risks. And the 


Commerce Department has granted a temporary license, 


allowing U.S. companies to continue supplying existing 


Huawei operations for 90 days, well past Trump’s G-20 


meeting with Xi. 


“I still think the White House wants a deal,” said Scott 


Kennedy, a senior adviser on China at the Center for Strategic 


and International Studies. “Right now, we’re in free fall. The 


hope is we can find some equilibrium.” 


https://www.washingtonpost.com/business/economy/how-


the-us-china-trade-war-became-a-conflict-over-the-future-of-


tech/2019/05/22/18148d1c-7ccc-11e9-8ede-


f4abf521ef17_story.html?utm_term=.ce84e94e5e92 


Return to Index 


 


4. Bolton: Coast Guard To Help Reassert US Leadership In Arctic 
(ASSOCIATED PRESS 22 MAY 19) ... Dave Collins 


NEW LONDON, Conn. — U.S. National Security 


Adviser John Bolton told 240 new Coast Guard Academy 


graduates Wednesday that they will help lead the way in 


“reasserting American leadership in the Arctic.” 


"You will help the United States challenge growing 


Russian military influence in the Arctic, and push back against 


China's illegitimate claim to 'near-Arctic' status, as well as its 


use of debt diplomacy against Arctic nations," he said as he 


delivered the keynote speech at the 138th commencement of 


the academy in New London, Connecticut. 


"And you will provide the search and rescue and disaster 


response capabilities needed to facilitate greater commerce 


and scientific research across the High North," he said. 


The Trump administration this month warned China and 


Russia that the U.S. won’t stand for aggressive moves in the 


Arctic region, where warming weather and melting sea ice are 


rapidly opening the area to development and commerce. 


“Soon, with the help of the new Polar Security Cutter,” he 


said, “the Coast Guard will lead the way in reasserting 


American leadership in the Arctic, which has been neglected 


for far too long.” 


The cutter is the first of many icebreakers President 


Donald Trump plans to introduce to an aging U.S. fleet to 


enable a year-round U.S. presence in polar regions. 


"The United States is an Arctic nation with enduring 


national interests in that region," he said. "Like our Arctic 


allies and partners, we want the High North to be a region of 


low tension, where no country seeks to coerce others through 


military build-up or economic exploitation. While we 


encourage commercially driven economic development by the 


international community, we need to reserve Arctic 


governance for Arctic nations." 


Bolton said the Coast Guard also will play an important 


role as the Trump administration relentlessly pressures the 


“Troika of Tyranny” in the Western Hemisphere — Cuba, 


Venezuela and Nicaragua. 


The speech also came amid escalating tensions between 


the U.S. and Iran over unspecified threats the Trump 


administration says are linked to the Islamic republic. The 


U.S. sent an aircraft carrier strike group, four bomber aircraft 


and other assets to the region and is moving a Patriot missile 


battery to an unnamed country in the area. 


Bolton, known for his hawkish stance toward Iran, did not 


specifically mention Iran during the speech but said Coast 


Guard cutters are in the Persian Gulf conducting maritime 


security boardings in U.S. interests. Bolton this month vowed 


"unrelenting force" in response to any attack by Iran. 


A small group of protesters gathered just off the academy 


grounds before the ceremony and held protest signs criticizing 


Bolton, including one that said "No War" under a picture of 


his face. 


Several thousand people attended the commencement 


ceremony, held on the academy's football field with the Coast 


Guard cutter Sanibel in the background on the Thames River 


on a warm and sunny day. 


The graduates, comprising the largest academy class since 


1976, threw their hats in the air as the ceremony neared its 


end. They are scheduled to report to their new assignments in 


30 days. 


One of the graduates, Colton Atkinson, of Marietta, 


Georgia, gave the cadet speech. He urged his classmates to 


help improve the Coast Guard, which has been criticized for 


how it has handled sexual harassment and racial 


discrimination at the academy. 



https://www.washingtonpost.com/business/economy/how-the-us-china-trade-war-became-a-conflict-over-the-future-of-tech/2019/05/22/18148d1c-7ccc-11e9-8ede-f4abf521ef17_story.html?utm_term=.ce84e94e5e92

https://www.washingtonpost.com/business/economy/how-the-us-china-trade-war-became-a-conflict-over-the-future-of-tech/2019/05/22/18148d1c-7ccc-11e9-8ede-f4abf521ef17_story.html?utm_term=.ce84e94e5e92

https://www.washingtonpost.com/business/economy/how-the-us-china-trade-war-became-a-conflict-over-the-future-of-tech/2019/05/22/18148d1c-7ccc-11e9-8ede-f4abf521ef17_story.html?utm_term=.ce84e94e5e92

https://www.washingtonpost.com/business/economy/how-the-us-china-trade-war-became-a-conflict-over-the-future-of-tech/2019/05/22/18148d1c-7ccc-11e9-8ede-f4abf521ef17_story.html?utm_term=.ce84e94e5e92
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“The ethical treatment of every person is our 


responsibility,” Atkinson said. “As an organization we stand 


for justice. ... Some of us will go to units where people aren’t 


quite being treated properly, where people are acting 


immorally. In 30 days, it will be our responsibility to respond. 


In 30 days, it will be up to us to decide if we will create 


change in this organization or take the easy way out and turn a 


blind eye.” 


https://www.navytimes.com/news/your-


military/2019/05/22/bolton-coast-guard-to-help-reassert-us-


leadership-in-arctic/ 
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5. Kremlin Condemns Alleged U.S. Ultimatum To Turkey Over Missile Deal 
(REUTERS 22 MAY 19) 


MOSCOW - The Kremlin on Wednesday condemned as 


unacceptable an alleged U.S. ultimatum to Turkey designed to 


force it to cancel a deal to buy Russian S-400 surface-to-air 


missile systems and purchase U.S. Patriot missile systems 


instead. 


Moscow was responding to a CNBC report which said 


Washington had given Turkey just over two weeks to scrap 


the Russian deal and do an arms deal with the United States 


instead or risk severe penalties. 


Turkey and the United States have been at odds on several 


fronts, including Ankara’s decision to buy the S-400s, which 


cannot be integrated into NATO systems. Washington says the 


Russian deal, if it goes ahead, would jeopardize Turkey’s role 


in building Lockheed Martin F-35 fighter jets. 


When asked about the CNBC report by reporters on 


Wednesday, Kremlin spokesman Dmitry Peskov said: 


“We regard this extremely negatively. We consider such 


ultimatums to be unacceptable, and we are going on the many 


statements made by representatives of Turkey’s leadership 


headed by President (Tayyip) Erdogan that the S-400 deal is 


already complete and will be implemented.” 


Turkey’s defense minister said earlier on Wednesday that 


Ankara was preparing for potential U.S. sanctions over its 


purchase of the Russian missile system even though he said 


there was some improvement in talks with the United States 


over buying F-35 fighter jets. 


https://www.reuters.com/article/us-turkey-security-usa-


kremlin/kremlin-condemns-alleged-u-s-ultimatum-to-turkey-


over-missile-deal-idUSKCN1SS0UT 
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6. U.S. Intercepts Russian Bombers Near Alaska For Second Time In Two Days 
(THE HILL 22 MAY 19) ... Tal Axelrod 


U.S. fighter jets Tuesday intercepted Russian bombers 


and other aircraft off the coast of Alaska for the second time in 


two days. 


The North American Aerospace Defense Command 


(NORAD) said in a statement that four F-22 stealth jets 


intercepted two Russian Tu-95 bombers Tuesday that had 


crossed into the Alaskan Air Defense Identification Zone, 


which extends approximately 200 miles off Alaska's western 


coast. 


The bombers returned to the area with two Su-35 fighter 


jets and were again intercepted. 


“The Russian aircraft remained in international airspace 


and at no time entered U.S. or Canadian sovereign airspace,” 


NORAD tweeted. 


“NORAD has intercepted an avg of approx. six to seven 


Russian sorties entering its ADIZ since Russia resumed long 


range aviation patrols in 2007. This is the 4th and 5th 


intercepts this year and the 2nd day in a row that Russia has 


flown into the Alaskan ADIZ.” 


Tuesday’s incident came just hours after U.S. fighter jets 


intercepted six Russian military planes in the ADIZ Monday. 


The Russian Defense Ministry said Tuesday its bombers 


were making “scheduled sorties” over neutral waters above 


the Chukchi, Bering and Okhotsk seas and off the western 


coast of Alaska and the northern coast of the Aleutian Islands. 


The Russian bomber flights were restarted in 2007 as 


Moscow sought to boost the capabilities of its military. The 


U.S. armed forces view the sorties as part of Russia’s efforts 


to prepare for a potential clash and an attempt to portray 


strength to adversaries. 


“Our ability to deter and defeat threats to our citizens and 


vital infrastructure starts with detecting, tracking, and 


positively identifying aircraft our airspace. We are on alert 24 


hours a day, seven days a week, 365 days a year,” NORAD 


wrote in a tweet Tuesday after news broke of the first 


interception. 


https://thehill.com/policy/defense/444962-us-intercepts-


russian-bombers-near-alaska-for-second-time-in-two-days 
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FLEET READINESS: 


7. Navy to Group Zumwalt DDGs, LCS Test Ships, USVs in New Development Squadron 
(SEAPOWER MAGAZINE 22 MAY 19) ... Richard R. Burgess 


ARLINGTON, Va. — The Navy established a new unit at 


Naval Base San Diego on May 22 that will serve as a fount of 


experimentation for the surface warfare community to 


accelerate the lethality and combat readiness of the Navy’s 


surface warships. 


In a May 20 teleconference with reporters, Vice Adm. 


Richard Brown, commander, Naval Surface Force, U.S. 


Pacific Fleet, said that he was establishing Surface 


Development Squadron One (SURFDEVRON ONE) to: 


• Execute operational testing and evaluation of 


new and emerging surface warfighting 


capabilities. 


• Develop material and technical solutions to 


tactical challenges. 


• Coordinate doctrine, organization, training, 


material, logistics, personnel and facilities 


requirements for unmanned surface systems. 


“We want to rapidly be able to experiment and move at a 


faster pace,” Brown said, noting that the new squadron is 


modeled in part after the Navy’s submarine development 


squadron and unmanned underwater vehicle squadron. 


Brown said the new squadron was a renaming and a 


repurposing of the “Z-RON”—the squadron for the two, soon 


to be three, Zumwalt-class guided-missile destroyers. 


Brown said the Zumwalt class DDGs would still deploy 


with carrier strike groups in accordance with the Optimized 


Fleet Response Plan despite their assignment to the 


development squadron. 


He said the Zumwalt DDGs were ideal for the squadron 


because if their advanced capabilities and potential. 


“There is no reason why a Zumwalt could not control 


USVs,” Brown said. 


He also said he is working to get the Navy’s Sea Hunter 


medium-displacement unmanned surface vehicle (USV) 


transferred to the squadron from the Office of Naval Research. 


The Navy is experimenting with the Sea Hunter in the eastern 


Pacific to develop navigation capabilities, concepts of 


operation and sensor configurations for USVs. He also plans 


to assign the second Sea Hunter now under construction to the 


squadron. 


Brown expects that the Large USVs (LUSVs) and 


Medium USVs (MUSVs) that are envisioned for the fleet in 


the 2020s will be assigned to the development squadron as 


well. The concept of operations of these USVs include the 


possibilities of being controlled by another ship, a strike group 


commander or a fleet commander. 


“The possibilities are endless,” he said. “We need an 


organization that is doing that.” 


The growth of Surface Development Squadron One will 


be in phases. Phase 1, the name change from Z-RON and the 


leveraging of the Zumwalt-class DDGs, will be complete by 


the end of fiscal 2019. 


Phase 2 will be about building capacity, Brown said, 


including the absorption of the two Sea Hunter USVs. 


Phase 3, expected to begin in 2024, will involve addition 


of the new LUSV and MUSV. 


Brown said the Navy’s first four littoral combat ships 


(LCS) — Freedom, Independence, Fort Worth and Coronado 


— would be transferred to the development squadron at the 


end of Phase 2 or Phase 3. These LCS are currently considered 


nondeploying test ships to support development of the fleet of 


successor LCS and their mission packages. 


Capt. Hank Adams is the first commanding officer of 


Surface Development Squadron One. He will report directly to 


Brown. 


https://seapowermagazine.org/navy-to-group-zumwalt-


ddgs-lcs-test-ships-usvs-in-new-development-squadron/ 
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8. U.S. Navy Eyes More Combat Upgrades for Littoral Combat Ships 


Anti-ship missiles, new combat systems, and possible vertical launch cells being studied. 
(THE DIPLOMAT 22 MAY 19) ... Steven Stashwick 


Shipbuilders are studying how to add additional combat 


power to the United States Navy’s Littoral Combat Ship 


(LCS). 


Senior executives from Lockheed Martin, builder of the 


Freedom variant LCS told USNI News that they have been 


working since 2017 on a two-phase plan to add greater 


“lethality” to the two LCS designs – the Independence-class, a 


traditional mono-hull built by Austal USA, and the trimaran-


hulled Freedom-class. 


The first phase is adding the Naval Strike Missile, a 


subsonic anti-ship missile with a 100 nautical mile range, the 


Nulka decoy system help defend against advanced adversary 


anti-ship missiles, an improved electronic warfare suite, 


upgraded fire control systems for the ship’s 57 millimeter 


main gun, and possible radar upgrades. The second phase is 


examining adding laser systems and vertical launch systems 


that could fire a range of weapons. Both an eight-cell vertical 


launch system and single-cell bolt-on systems are under 


consideration. 


The U.S. Navy has been trying to “up-gun” the LCS 


design for years, in a recognition that the ships offered too 


little combat utility for their size, and lacked both sufficient 


ability to defend themselves against modern anti-ship weapons 


or the ability to sink another comparably-sized ship. Without 


additional weapons, the LCS would be unable to contribute to 


combat operations against a peer navy like China’s, and could 


even become a liabilities that would need more formidable 


ships like destroyers to help defend them. 


Altogether the U.S. Navy plans on building 35 LCSs; 17 


are currently in service. 


The LCS is considered a “small surface combatant” and 


equivalent to a frigate in other navies. The two variants are 



https://seapowermagazine.org/navy-to-group-zumwalt-ddgs-lcs-test-ships-usvs-in-new-development-squadron/

https://seapowermagazine.org/navy-to-group-zumwalt-ddgs-lcs-test-ships-usvs-in-new-development-squadron/
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between about 3,000 and 4,000 tons, compared to the United 


States’ 9,000 ton Arleigh Burke-class destroyers. They are 


also slightly smaller than China’s Type 054 frigates which 


carry 32 vertical launch cells, formidable anti-ship missiles, 


and a larger 76 millimeter main gun. But before these 


upgrades, the LCS had less combat lethality than even China’s 


Type 056 corvettes, ships only half the size of the LCS but 


that also boasted a 76 millimeter gun, anti-ship missiles, short 


range air-defense missiles, and anti-submarine systems. China 


has built 30 of the Type 054 frigates and more than 40 Type 


056 corvettes, with twenty more planned. 


Even with these upgrades, the LCS would still lack the 


capacity of the PLA Navy’s Type 054 frigates. To get greater 


combat capacity and capability, the U.S. Navy recognized that 


it needed a larger, frigate-sized ship. The future frigates are 


envisioned to have 32 vertical launch cells, carry either four or 


eight long-range anti-ship missiles, and have potent anti-


submarine capabilities. After selecting five designs to compete 


last year, bids are being solicited this year for plans to build 20 


frigates. The Navy wants to award a contract to build the new 


ships in 2020, with the first hull to be delivered in 2026. 


Together with the LCS fleet, the U.S. Navy plans on 


having at least 50 smaller frigate and corvette-sized warships 


by the mid-2030s, and over 60 by 2040. 


https://thediplomat.com/2019/05/us-navy-eyes-more-


combat-upgrades-for-littoral-combat-ships/ 
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9. New Warship Named In Honor Of Cincinnati 
(WVZU.ORG 22 MAY 19) ... Michael Monks 


The U.S. Navy is about to commission the latest vessel 


named after the City of Cincinnati. The USS Cincinnati (LCS-


20) is an Independence Class Littoral Combat Ship. 


The USS Cincinnati Commissioning Foundation and the 


Cincinnati Navy League have been holding a series of public 


events leading up to the ship's commissioning later this fall. If 


you attended this year's Findlay Market Opening Day parade 


you probably saw the USS Cincinnati float. 


Joining Cincinnati Edition for a look at the latest Navy 


ship named after our city are the commanding officer of the 


new USS Cincinnati, Commander Kurt Braeckel; Executive 


Director of the USS Cincinnati Commissioning Foundation, 


Commander Vincent Scott (@cyberprous), USN (retired); and 


Cincinnati Councilman David Mann (@dsmann11). Mann, a 


Navy veteran, took part in the christening of the USS 


Cincinnati last year in Mobile, Alabama. 


https://www.wvxu.org/post/new-warship-named-honor-


cincinnati#stream/0 
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SECURITY ENVIRONMENT: 


10. Iran Stiffens Its Resolve As The Trump Administration Keeps Increasing The Pressure 
(NEW YORK TIMES 23 MAY 19) ... Vivian Yee 


BEIRUT, Lebanon — In its campaign to throttle Iran into 


submission, the Trump administration has in the last several 


weeks applied smothering force — blocking the country’s last 


avenues for selling oil, classifying the elite Islamic 


Revolutionary Guards Corps as a terrorist organization and 


deploying ships and bombers to the Persian Gulf. 


But if the goal of increased pressure was to force Iran to 


change its behavior or to send angry Iranians into the streets to 


ultimately sweep the nation’s clerical leadership from power, 


it has so far achieved neither. 


Instead, it appears to have only stiffened Iran’s resolve, 


pushing it from wary patience to calibrated confrontation 


against an enemy it has long mistrusted. Its leaders, analysts 


say, are determined not to capitulate to what they view as 


economic and psychological warfare, or to negotiate under 


duress. 


“Try respect,” Foreign Minister Mohammad Javad Zarif 


shot back at President Trump in a tweet on Monday. “It 


works!” 


Administration officials defended their Iran strategy to 


Congress on Tuesday, laying out intelligence about Iranian 


threats that they said justified sending an aircraft carrier, 


bombers and missile defense systems to the Persian Gulf 


region this month. 


In the short term, at least, the administration’s pressure 


tactics are leaving bite marks. With inflation running high and 


medicine, food and other basics running short, Iran’s economy 


is tanking under the combined force of the sanctions and 


Iranian mismanagement, heightening public frustration. 


But for Iranians, it is hard to view the American 


chokehold as anything but bullying from a historic foe that 


promised sanctions relief and a path back into the international 


community in exchange for limits on Iran’s nuclear 


capabilities, only for the United States to go back on its word. 


After months of quietly upholding its end of the 2015 


nuclear bargain it struck with the United States and other 


world powers, Iran has begun to jettison parts of the 


agreement. It announced last week that it would resume the 


production of nuclear centrifuges and begin accumulating 


nuclear material. 


Iran, its proxies or other allied groups are suspected of 


carrying out two recent attacks on Saudi oil tankers and 


pumping stations in the Persian Gulf and a rocket attack near 


the American Embassy in Baghdad. 


There is no hard evidence linking Iran to the attacks, 


which caused no casualties and only minor damage but may 


have been intended to send a message. 


“They believe they’re under attack, and their response is 


not to escalate to a conflict, but certainly not to back down,” 


said Ariane Tabatabai, a political scientist at the RAND 


Corporation and an Iran researcher at Columbia University. 


“What they want to do is continue this current trend of doing 


everything they can to poke the U.S. in the eye, without 


getting to the threshold of an all-out war.” 



https://thediplomat.com/2019/05/us-navy-eyes-more-combat-upgrades-for-littoral-combat-ships/

https://thediplomat.com/2019/05/us-navy-eyes-more-combat-upgrades-for-littoral-combat-ships/
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Targeting a crucial oil shipping route would serve as a 


pointed reminder that Iran is capable of striking American 


allies and disrupting the world’s economy, even if it cannot 


fight the United States military head to head. 


Iran’s supreme leader, Ayatollah Ali Khamenei, has three 


decades of experience goading the United States with 


asymmetric tactics and, matador-like, narrowly escaping 


injury, as when Iranian-linked Shiite militias in Iraq waged 


guerrilla warfare on American troops in the mid-2000s. 


“I think his dilemma is always that, if he does nothing to 


counter U.S. pressure, he risks losing face, and if he 


excessively counters U.S. pressure, he risks losing his head,” 


said Karim Sadjadpour, an Iran analyst at the Carnegie 


Endowment for International Peace. “He’s comfortable 


operating in the space between those two.” 


Calibrated provocations also give Iran’s leaders a means 


of showing the public that they are standing up to the United 


States, Ms. Tabatabai said. 


Both sides appeared to swerve away from conflict last 


week when both Mr. Trump and Ayatollah Khamenei made 


statements saying they did not want a war. But just as tensions 


seemed to simmer down, Mr. Trump tweeted Monday that, “If 


Iran wants to fight, that will be the official end of Iran. Never 


threaten the United States again!” 


What provoked the outburst was unclear, but Mr. Zarif, 


the foreign minister, responded with a hashtag: 


#NeverThreatenAnIranian. Iranian officials have repeatedly 


warned that Iran will retaliate if attacked. 


The following day, Mr. Trump again raised the prospect 


of talks, but put the onus on Iran to reach out. “Iran will call us 


if and when they are ever ready,” he tweeted. 


But for Iran, negotiations can only happen if the 


“sanctions, insulting and bullying” stop, said Diako Hosseini, 


an analyst at Tehran’s Center for Strategic Studies, which is 


affiliated with Iran’s presidential office. “Otherwise it is 


impossible that Iran surrender.” 


“It was the U.S. that pulled back from the negotiation 


table, not Iran,” he added. “Iranians don’t believe in Trump’s 


sincerity.” 


Iranian leaders who supported dialogue, like President 


Hassan Rouhani, have been sidelined by Mr. Trump’s 


withdrawal from the nuclear deal. On Wednesday, Ayatollah 


Khamenei openly criticized Mr. Rouhani and Mr. Zarif, saying 


that he “warned them several times” that he “did not really 


believe in” the way they handled the nuclear agreement, the 


official IRNA news agency reported. 


Ayatollah Khamenei has compared negotiating with the 


United States to “drinking poison.” 


“The parts of the government that wanted to engage with 


America have been proven wrong, and are not going to have 


an opportunity to engage anytime soon,” said Narges Bajoghli, 


an assistant professor at the Johns Hopkins School of 


Advanced International Studies who frequently speaks with 


people in hard-line Iranian circles. 


Iranian officials have tried to drive a wedge between 


President Trump, who has frequently expressed the desire to 


disentangle the United States from the Middle East, and his 


foreign policy team, which takes a harder line. National 


Security Adviser John Bolton has long advocated regime 


change, while Secretary of State Mike Pompeo has also 


appeared to endorse it. 


Iranian leaders have singled out Mr. Bolton as a 


warmonger who is getting ahead of his boss. 


“Bolton May Be Sacked,” read a recent headline in Javan, 


a hard-line newspaper, referring to American reports that Mr. 


Trump was not pleased with Mr. Bolton. “Infighting in 


Washington,” echoed Arman-e Emrooz, a more moderate 


paper. 


Analysts said the Iranians may have been hoping to lay 


low until the 2020 American presidential election when a 


friendlier administration might come to power. They were 


thinking, “maybe we can wait this guy out,” said Dina 


Esfandiary, a Century Foundation fellow who focuses on Iran. 


Most of the Democratic presidential candidates support 


rejoining the nuclear deal. 


But there are no guarantees that a Democrat will win, or 


that a new president would automatically embrace the deal 


without new demands. 


While Iranian officials may be able to rely on rainy-day 


funds, oil smuggling and trade with friendly countries until the 


end of 2020, they are not likely to carry it through 2024, 


analysts said. 


The 2015 nuclear deal, which offered Iranians a breather 


from crippling American sanctions, never led to the 


widespread economic improvements Iranians were eager for. 


Over the last year and a half, the government has faced 


widespread criticism and protests from Iranians over its 


mismanagement of the economy, its corruption and its foreign 


activities, among other issues. 


Many Iranians question why the government is spending 


so much on proxies in Lebanon, Yemen, Syria and Iraq when 


it has struggled to handle floods in Iran that caused billions in 


damage this year or to protect the public from the impact of 


sanctions. 


But nationalism has spiked now that Iran seems under 


threat. Hard-line factions within the Iranian government 


appear confident that the United States will ultimately not 


want to get bogged down in an invasion of Iran, and, 


moreover, that Iran would win. 


It is difficult to gauge public opinion in Iran, but analysts 


who speak to people there said that some seem fed up with 


their leaders, while others blame the United States for their 


troubles. Most Iranians, they believe, want to avoid violent 


confrontation, either with the United States or with their own 


government. 


Ten years after the government violently crushed the pro-


democracy protests known as the Green Revolution, even 


discontented Iranians have little appetite for a popular revolt. 


And three decades after their devastating war with Iraq, 


Iranians hope to avoid another international conflict. 


The tensions with the United States worry many Iranians. 


“When I sleep, I dream of war,” Tina Kheiri, a 24-year-


old Tehran resident, said in an interview. When she wakes up, 


she checks Twitter to see if anything has happened. 


Her mother, a breast cancer survivor, is having trouble 


finding post-chemotherapy pills, which have disappeared from 


state-run pharmacies and quadrupled in price. But Ms. Kheiri 


has found decent work with a cryptocurrency company, 


helping Iranians use Bitcoin to work around American 


sanctions. 


“I’m just starting to build my life,” Ms. Kheiri said. “But 


if something unexpected happens, my entire life will stop.” 
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11. Mattis Warns Against War With Iran In First Public Remarks Since Leaving Office 
(TASK & PURPOSE 22 MAY 19) ... Jared Keller 


In what appear to be his first public remarks on U.S. 


national security since his resignation as Secretary of Defense, 


retired Marine Gen. James Mattis offered a word of caution to 


President Donald Trump amid escalating tensions with Iran on 


Tuesday. 


"The United States should buy time to keep peace and 


stability and allow diplomats to work diplomacy on how to 


keep peace for one more hour, one more day, one more week, 


a month or a year," Mattis said during remarks in the United 


Arab Emirates. 


"Iran's behavior must change," Mattis added, "[but] the 


military must work to buy time for diplomats to work their 


magic." 


In his remarks, entitled 'The Value of the UAE-US 


Strategic Relationship,' Mattis emphasized diplomacy and 


cooperation as critical to beating back the rising tide of radical 


terrorism around the world. Here are the meatiest bits, 


courtesy of Gulf News: 


"We're going to have to work together as nations 


to respect each other's differences but throughout this 


terrorism that is growing, it is not going away; it's 


growing in the other direction, we see it spreading in 


North Africa, and we see what's going on now as it 


spreads deeper into South Asia." "We're going to 


have to figure out how to do this. We don't have to be 


perfect nations, each one of us. We're going to have 


to protect what we have and we all work on our own 


nations to make them better. But I'm going to be 


spending a lot of time studying how do we get more 


nations to work together and see a way for the world 


with less disparity. If this terrorism continues, 


eventually there will be a time that the terrorists get 


their hands on weapons of mass destruction. And we 


must not let that happen. 


We need to hold fast to each other. We need to engage 


more with each other." 


Mattis's remarks came the day after Trump offered yet 


another strong warning to Iran following a rocket attack on the 


heavily-fortified Green Zone in the Iraqi capital of Baghdad 


on Monday, an attack that government sources reportedly 


suspect was carried out by Tehran-connected Shi'ite militias. 


"I think Iran would be making a very big mistake if they 


did anything," Trump told reporters that evening. "If they do 


something, it will be met with great force but we have no 


indication that they will." 


Trump had previously tweeted that any future threats 


from Iran against the United States would "be the official end 


of Iran." 


Mattis's emphasis on diplomacy is unsurprising despite 


the 'Mad Dog' moniker he despised. After all, this is the same 


man who once told Iraqi leaders, "I come in peace. I didn't 


bring artillery. But I'm pleading with you, with tears in my 


eyes: If you fuck with me, I'll kill you all." 


Indeed, Mattis was generally in favor of engaging with 


Iran over President Barack Obama's landmark nuclear accord, 


a position that put him at odds with Trump. 


"If we can confirm that Iran is living by the agreement, if 


we can determine that this is in our best interest, then clearly, 


we should stay with it," he told Congress in October 2017, per 


ABC News. "I believe, at this point in time, absent indications 


to the contrary, it is something the president should consider 


staying with." 


Mattis's remarks came the day after Trump offered yet 


another strong warning to Iran following a rocket attack on the 


heavily-fortified Green Zone in the Iraqi capital of Baghdad 


on Monday, an attack that government sources reportedly 


suspect was carried out by Tehran-connected Shi'ite militias. 


"I think Iran would be making a very big mistake if they 


did anything," Trump told reporters that evening. "If they do 


something, it will be met with great force but we have no 


indication that they will." 


Trump had previously tweeted that any future threats 


from Iran against the United States would "be the official end 


of Iran." 


https://www.military.com/daily-news/2019/05/22/mattis-


warns-against-war-iran-first-public-remarks-leaving-


office.html 
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12. U.S. Turns Up No Evidence Of Any New Chemical Weapons Attack In Syria 
(NEW YORK TIMES 23 MAY 19) ... Edward Wong 


WASHINGTON — The United States has found no 


evidence so far that President Bashar al-Assad’s forces have 


begun again using chemical weapons in Syria’s continuing 


civil war, the top American diplomat for Syria said on 


Wednesday, a day after the State Department warned of an 


“alleged chlorine attack” in the country’s northwest. 


The diplomat, James F. Jeffrey, the special representative 


for Syria and a veteran Foreign Service officer, said during a 


congressional hearing that the Syrian military had been 


carrying out bombings in the area around Idlib, the last rebel 


stronghold, that “have been indiscriminate and very vicious.” 


“We’re watching this very closely — also the reports of 


chemical weapons use,” he said. “So far we cannot confirm it, 


but we are watching it.” 


Mr. Jeffrey’s testimony to the House Foreign Affairs 


Committee appeared to be a carefully worded recalibration of 


a State Department announcement the previous day on Mr. 


Assad’s suspected use of chemical weapons. 


That earlier statement, made by the department’s new 


spokeswoman, Morgan Ortagus, said there had been an 


“alleged chlorine attack” on Sunday in the Idlib area. 


“Unfortunately, we continue to see signs that the Assad 


regime may be renewing its use of chemical weapons,” Ms. 



https://www.nytimes.com/2019/05/22/world/middleeast/us-iran-trump-administration.html
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Ortagus said in the statement. If Mr. Assad does use such 


weapons, she said, “the United States and our allies will 


respond quickly and appropriately.” 


In the statement, Ms. Ortagus said Mr. Assad’s 


government and Russia had tried to sow disinformation on the 


use of chemical weapons by spreading online statements 


asserting that all such attacks are carried out by groups 


seeking to undermine the government. 


“The facts, however, are clear: The Assad regime itself 


has conducted almost all verified chemical weapons attacks 


that have taken place in Syria — a conclusion the United 


Nations has reached over and over again,” Ms. Ortagus said. 


On Wednesday afternoon, Ms. Ortagus told reporters at 


the State Department that she agreed with Mr. Jeffrey’s 


comments that morning that raised questions about reports of a 


new chemical weapons attack by Mr. Assad’s government. 


She declined to give specific details on what prompted the 


tough statement from her on Tuesday. 


American military officials had said on Tuesday that they 


were looking into initial reports that Syrian forces had used 


chemical agents, but expressed surprise over the State 


Department’s strong statement. 


A Pentagon spokesman, Cmdr. Sean Robertson, said on 


Wednesday that the Pentagon was “carefully reviewing the 


situation.” 


European officials issued statements saying their 


governments were looking into any recent use of chemical 


weapons, but had come up with no evidence yet. 


“France reaffirms its unchanging position against the use 


of chemical weapons and for the punishment of those who 


carry out chemical attacks,” the French Foreign Ministry said 


in a statement. 


The Syrian Observatory for Human Rights, a Britain-


based war monitor, said there had been no chemical attack on 


Sunday. 


But in social media chat rooms associated with Hayat 


Tahrir al-Sham, the rebel group affiliated with Al Qaeda that 


controls much of Idlib Province, there was talk that Mr. 


Assad’s forces had targeted its fighters on a hill in the 


countryside east of Latakia Province with chlorine gas on 


Sunday. There were no photos or other evidence to back up 


the account, and no details about casualties. 


The rebel group said in a post to a WhatsApp group for 


fighters and followers that three rockets were fired at 9 a.m. on 


Sunday, injuring four people. 


The reports were impossible to confirm on Wednesday. 


Mr. Assad has begun an offensive to retake the Idlib area 


that he had shelved last fall after a cease-fire agreement was 


put into effect between rebel groups and the Syrian 


government. Millions of civilians live or are seeking safe 


harbor in Idlib, the final stronghold of rebels who have tried to 


topple the government. 


Since April, the Syrian military, with help from Russian 


forces, has started what is expected to be a bloody air bombing 


campaign in Idlib to retake the territory. 


The fighting around southern Idlib and parts of Hama 


Province has resulted in the deaths of about 223 civilians since 


April 20, the Syrian Observatory for Human Rights said. 


Mr. Jeffrey said on Wednesday that the bombing attacks 


“have sent some 150,000 to 200,000 people in Idlib, most of 


whom are already internally displaced people, to move again 


to temporary housing and create a huge burden on our very 


broad humanitarian effort.” 


In April 2018, Mr. Trump and European allies ordered 


limited airstrikes and missile attacks from warships after they 


concluded that the Syrian military had carried out a chemical 


weapons attack near Damascus that killed at least 40 people. 


A year earlier, in April 2017, American ships fired 


missiles at a Syrian air base after Mr. Assad’s forces carried 


out a chemical attack that killed at least 80 civilians. American 


officials had told Russian counterparts about the strike 


beforehand to try to ensure that Russians would not be in the 


area. 


https://www.nytimes.com/2019/05/22/world/middleeast/s


yria-chemical-weapons.html 
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13. Readiness In S. Korea Unfazed By End Of Large-Scale Drills, USFK Commander Says 
(STARS AND STRIPES 22 MAY 19) ... Wyatt Olson 


FORT SHAFTER, Hawaii — Combined training and 


readiness have not flagged in South Korea despite suspension 


of large-scale exercises last year, the commander of U.S. 


Forces Korea said Wednesday. 


“I want to be crystal clear about it,” Gen. Robert Abrams 


said at the three-day Land Forces Pacific Symposium in 


Honolulu. “Combined training and readiness, it has hasn’t 


slowed down one bit. We are continuing to conduct very 


rigorous combined training at echelon, over 100 exercises thus 


far in 2019 alone. It happens at multiple levels.” 


Abrams fiercely defended the suspension of the large-


scale exercises announced after President Donald Trump met 


with North Korean leader Kim Jong Un in June in Singapore. 


“This was a prudent action in support of diplomacy,” he 


said during a keynote speech followed by a question-and-


answer session for an audience of primarily soldiers from the 


U.S. and Pacific partner nations. 


“Following those suspensions, we have worked to evolve 


our exercise design and execution by tuning four dials: size, 


scope, volume and timing, bringing us into harmony with 


ongoing diplomatic efforts. 


“The result is the alliance’s decision to conclude our 


series of legacy exercises and the alliance’s decision to 


develop new activities that are better suited to our current 


operational environment.” 


The modification of exercises was not “a concession,” he 


said, bristling at reports that the United States gave away more 


than it got in the Singapore tête-à-tête. 


“We continue to validate our combined defense posture,” 


he said. “Any suggestions to the contrary – and I’ve heard 


them all – are simply not true. This is a theme, most often 


repeated by theorists and pundits, who simply do not know the 


ground truth.” 


He did, however, concede a major difference in how such 


drills have been conducted since the Singapore talks. 


“We just don’t talk about it,” he said, adding that 


combined South Korean and U.S. forces go about “quiet, 


professional work.” 



https://www.nytimes.com/2019/05/22/world/middleeast/syria-chemical-weapons.html
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Abrams equivocated when asked by an audience member 


whether the firing of short-range missiles by North Korea 


earlier this month was an indication its military was fielding 


new capabilities. 


“So, characterizing recent events, it all depends where 


you sit,” he said. “My own perspective is that militaries 


around the world conduct routine military activities that 


include training of their specific capabilities. We ought to just 


leave it at that. 


“I can tell you this: Recent activities on the peninsula by 


[North Korea] have not changed the palpable reduction of 


tensions on the peninsula, and the door for diplomacy remains 


open. 


“We have a very good site-picture of what is and is not 


going on in North Korea,” he said. 


https://www.stripes.com/news/us/readiness-in-s-korea-


unfazed-by-end-of-large-scale-drills-usfk-commander-says-


1.582406 
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DEPARTMENT OF DEFENSE: 


14. Pentagon to Build Temporary Shelter for 7,500 Migrant Adults Facing Deportation 
(NEW YORK TIMES 22 MAY 19) ... Helene Cooper and Zolan Kanno-Youngs 


WASHINGTON — The Pentagon said on Wednesday 


that it would build temporary housing along the southwestern 


border for 7,500 migrant adults facing deportation, the latest 


step in the administration’s efforts to respond to a surge of 


undocumented immigrants and asylum seekers trying to enter 


the United States. 


The Defense Department will loan military-style tents to 


the Department of Homeland Security, Pentagon officials said. 


In a statement emailed to reporters, Maj. Chris Miller, a 


Pentagon spokesman, said that military personnel would only 


set up the tents and that the operation of the facilities would 


rest with homeland security. 


The cost for putting up the tents — to be constructed near 


Tucson, as well as near Tornillo, Donna, Laredo and Del Rio, 


Tex. — will be determined after the Pentagon conducts on-site 


assessments over the next two weeks. 


Detention centers at the border have been pushed to 


overcapacity as an increase of migrants, most of them from 


Central America, have crossed into the United States. Officials 


recently said they would spend millions on the construction of 


tent cities in Texas, and they also began flying migrants to 


facilities with more space in Del Rio, Tex., and in California. 


Defense Department officials said that the acting defense 


secretary Patrick Shanahan approved the request for assistance 


that the Department of Homeland Security made on May 9. 


A day after receiving that request, Mr. Shanahan notified 


Congress that he intended to shift $1.5 billion that had been 


designated for the war in Afghanistan and other projects to 


help pay for work on Mr. Trump’s border wall. 


At the time, Mr. Shanahan, who is expected to be 


nominated as defense secretary, said that the money from the 


Pentagon’s other programs would be the last that it moves to 


help build about 80 miles of fencing and barriers along the 


southwestern border. That shift was in addition to the $1 


billion that the Defense Department transferred to wall 


construction in March from the Army’s personnel budget. 


Mr. Shanahan’s acquiescence to the president’s efforts to 


use the military along the border is likely to affect what was 


already expected to be a contentious confirmation battle. 


Many Democratic lawmakers view the border wall as 


unnecessary and have expressed concerns about the increasing 


use of the military to help in the president’s crackdown on 


undocumented immigrants and asylum seekers trying to enter 


the country. 


Since Mr. Trump declared what he called a national 


security crisis at the border that warranted the deployment of 


active-duty troops, some officials at the Defense Department 


had sought to limit their role. But the administration has kept 


them in the mix. 


The Posse Comitatus Act, dating to Reconstruction, bars 


American forces from engaging in law enforcement activities 


within the borders of the United States. 


In recent months, homeland security has also diverted to 


the border officials who provide security elsewhere in the 


country. The department has requested volunteersfrom 


agencies like the Transportation Security Administration, the 


Federal Emergency Management Agency and the Coast Guard 


to assist with processing migrants at the border. 


Customs and Border Protection officials in April detained 


109,144 migrants at the southwestern border, including at its 


legal ports of entry, the highest total since 2007. 


https://www.nytimes.com/2019/05/22/us/politics/pentago


n-border-deportation.html 
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15. U.S. Officials: Plan May Send Up To 10,000 Troops To Mideast 
(ASSOCIATED PRESS 22 MAY 19) ... Lolita C. Baldor 


WASHINGTON — The Pentagon on Thursday will 


present plans to the White House to send up to 10,000 more 


troops to the Middle East, in a move to beef up defenses 


against potential Iranian threats, U.S. officials said 


Wednesday. 


The officials said no final decision has been made yet, 


and it's not clear if the White House would approve sending 


all or just some of the requested forces. Officials said the 


move is not in response to any new threat from Iran, but is 


aimed at reinforcing security in the region. They said the 


troops would be defensive forces, and the discussions include 


additional Patriot missile batteries, more ships and increased 


efforts to monitor Iran. 


The officials spoke on condition of anonymity because 


the plans have not been formally announced. 


Thursday morning's meeting comes as tensions with Iran 


continue to simmer, and it wasn't clear if a decision would be 


made during the session. Any move to deploy more forces to 


the Middle East would signal a shift for President Donald 


Trump, who has repeatedly emphasized the need to reduce 


America's troop presence in the region. 


U.S. officials have provided few details about possible 


Iranian threats, but indicated they initially involved missiles 


loaded onto small Iranian boats. This week officials said the 


missiles have been taken off the boats near Iran's shore, but 


other maritime threats continue. 


Sending more troops could also raise questions on Capitol 


Hill. During back-to-back closed briefings for the House and 


Senate on Tuesday, defense leaders told congressional 


officials the U.S. doesn't want to go to war with Iran and 


wants to de-escalate the situation. 


Acting Defense Secretary Patrick Shanahan and Secretary 


of State Mike Pompeo told lawmakers the U.S. is seeking to 


deter, not provoke, Iran, even while accusing Tehran of 


threatening U.S. interests in the Mideast. Shanahan told 


reporters, "Our biggest focus at this point is to prevent Iranian 


miscalculation." 


Many in Congress are skeptical of the administration's 


approach to Iran, questioning whether it is responding to 


significant new Iranian threats or escalating a situation that 


could lead to war. 


CNN first reported that the Pentagon will brief the White 


House on a plan that could send thousands of additional U.S. 


troops to the Middle East. 


Air Force Col. Patrick Ryder, spokesman for the Joint 


Chiefs of Staff, declined to comment, saying, "As a matter of 


long-standing policy, we are not going to discuss or speculate 


on potential or alleged future operations or plans." 


In early May, the U.S. accelerated the deployment of an 


aircraft carrier strike group to the Mideast and sent four B-52 


bomber aircraft to the region. The Pentagon also decided to 


move a Patriot air-defense missile battery to an undisclosed 


country in the area. 


The Trump administration has evacuated nonessential 


personnel from Iraq, amid unspecified threats the 


administration said are linked to Iranian-backed militias in the 


country. 


On Sunday, a rocket was fired into Baghdad's heavily 


fortified Green Zone, landing less than a mile from the 


sprawling U.S. Embassy. There were no injuries and no group 


claimed responsibility, but the rocket was believed to have 


been fired from east Baghdad — which is home to Iran-


backed Shiite militias. 


Some Democrats say Trump is responsible for drawing 


Iran's ire. Last year he abruptly pulled the U.S. out of the Iran 


nuclear deal, negotiated during the Obama administration to 


prevent Iran from nuclear weapons production, without 


crafting a coherent strategy for how to combat other Iranian 


behavior like supporting extremist organizations. He also has 


reimposed punishing sanctions that have crippled Tehran's 


economy, and designated Iran's Revolutionary Guard Corps as 


a foreign terrorist organization in April. 


"I have yet to see any exhibited strategy," said 


Democratic Rep. Abigail Spanberger of Virginia, a former 


CIA officer. She said she finds many of the administration's 


recent statements on Iran to be "deeply troubling." 


https://www.stripes.com/news/us/us-officials-plan-may-


send-up-to-10-000-troops-to-mideast-1.582387 
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ALLIES & PARTNERS: 


16. Pacific Partnership Hosts Disaster Relief Workshop In Thailand 
(CPF.NAVY.MIL 22 MAY 19) ... MC2 Nicholas Burgains, PP19 Public Affairs 


SATTAHIP, Thailand - Military and civilian participants 


from Pacific Partnership 2019 (PP19) host and partner nations 


opened a humanitarian assistance and disaster relief (HADR) 


workshop with a conference, May 20. 


The workshop is designed to foster the exchange of 


knowledge and coordination between national and 


international civilian, military, and government organizations 


in the Indo-Pacific region. 


“The goal here is to help Thailand improve its disaster 


relief capacity while our partner nations learn from Thai 


counterparts,” said U.S. Army Capt. Gil Quinto, PP19 HADR 


lead planner. “In the event that a disaster or emergency strikes 


the area, our ability to collaborate will be paramount in saving 


lives.” 


The workshop will address Thailand’s provisions for 


responding to a natural disaster and feature input from subject 


matter experts on topics such as civilian and military 


personnel in emergency response. 


“I’m looking forward to applying everything we’ll learn 


from this workshop and improving our disaster response,” said 


Sakaowat Somsakulrungrueng, General Secretary of 


Ruamkatanyu Foundation, Search and Rescue Private 


Organization. “There’s always something that we can 
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improve, whether it’s how we organize our efforts or how we 


collaborate.” 


The workshop continues until May 24 culminating in an 


exercise that allows attendees to apply what they learned. 


Pacific Partnership, now in its 14th iteration, is the largest 


annual multinational humanitarian assistance and disaster 


relief preparedness mission conducted in the Indo-Pacific. 


Each year, the mission team works collectively with host and 


partner nations to enhance regional interoperability and 


disaster response capabilities, increase stability and security in 


the region, and foster new and enduring friendships across the 


Indo-Pacific. 


https://www.cpf.navy.mil/news.aspx/110753 
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EXECUTIVE/LEGISLATIVE: 


17. HASC Member, Navy Vet Rep. Luria Wants Navy to Study Readiness-Generation Model 
(USNI NEWS 22 MAY 19) ... Megan Eckstein 


CAPITOL HILL – A freshman lawmaker and 20-year 


Navy veteran wants the sea service to take a hard look at its 


readiness-generation model to see if there are more efficient 


ways to spend ships’ time. 


Rep. Elaine Luria (D-Va.), who served as executive 


officer of cruiser USS Anzio (CG-68) in 2013 and 2014 – just 


before the Optimized Fleet Response Plan took effect – 


questioned top Navy officials at a recent House Armed 


Services Committee hearing about the cost-effectiveness of 


OFRP, which she says reduces the amount of time ships spend 


deployed at sea and may not be the most efficient use of time 


or resources. 


In an interview with USNI News last week, Luria said, 


“the Optimized Fleet Response Plan … has taken the carriers 


from deploying six out of 24 months to six out of 36 months. 


If you look at it, that’s basically a 17-percent deployed rate 


versus a 25-percent deployed rate – that’s essentially an entire 


additional carrier strike group (required to create the same 


presence). And if you look at the 355-ship navy and you do 


the math backwards, if you have 355 ships at a 17-percent 


deployed rate, that’s equivalent to about 251 ships at a 25-


percent deployed rate.” 


Is it worth the money to have more ships with lower 


overseas presence each? Luria said she’s not sure yet, but 


she’s not sure the Navy has the data to support its stance 


either. 


OFRP was developed to ensure sufficient time for 


maintenance and to create a “sustainment” phase that kept 


ships at peak readiness at home in case they were called upon 


to surge overseas. Prior to OFRP’s development, aircraft 


carriers would sometimes go on deployment, go home, and 


then have to deploy again – something the previous model was 


not set up to do, which then created headaches when it came to 


conducting ship maintenance. OFRP allows for another 


deployment during the sustainment phase if a surge force were 


required. Or, the Navy has found, that sustainment time has 


also proven to be a good opportunity for sailors to meet 


training and education goals, for crews to conduct pierside 


maintenance efforts or for ships to have a buffer if they need 


to get into the yard early for a major maintenance period. 


Whereas the old force-generation model was a two-year 


cycle of maintenance, training and deployment, OFRP is a 


three-year model of maintenance, training, deployment and 


then sustainment. Its introduction to the fleet came on the 


heels of several double-pump deployments for carrier strike 


groups, in which ships had to skip maintenance availabilities 


in between full-length deployments, leading to damage to the 


ships and a maintenance backlog at the yards. 


Luria acknowledged that the maintenance community 


might not be able to keep up if the Navy reverted back to a 


two-year cycle – public yards are already facing backlogs of 


work on submarines and aircraft carriers, and private repair 


yards’ drydocks are currently full – but she advocated a 


serious look at the cost of the 36-month OFRP cycle, both in 


dollars and lost opportunities. 


“I think we really need to have the Navy give us a full 


report on the effectiveness of employing OFRP and also what 


the subsequent additional cost due to the lower frequency of 


deployments has been and will be in the future. I think that’s a 


major concern,” she said. 


“We got to where we are in developing the OFRP because 


the maintenance couldn’t keep up, so they decided, let’s just 


make the cycles longer,” she added, but said she didn’t think 


the Navy fully understood the cost of OFRP in terms of 


needing more ships to meet presence commitments and other 


factors. 


If the Navy abandoned its 36-month OFRP cycle in favor 


of a system that created a higher deployed rate, it would open 


up some options. Asked whether the Navy should have a 


greater at-sea presence with the same fleet size or should have 


a smaller fleet with the same presence levels, Luria said it had 


to be “a careful balance.” Hence, the Navy study she wants to 


see. 


What she is sure of is that, regardless of what force-


generation model the Navy uses, more ships need to be on 


deployment at any given time, especially in the North Atlantic 


and in the Western Pacific. 


“It shouldn’t just be a once- or twice-a-year news story 


that we did [freedom of navigation operations] off the Spratly 


Islands. It’s unacceptable that China has made claims to land 


that is not their territory; they’ve grown it, they’ve put 


airfields and radars and missile defense systems on these 


islands, and so they have a clear objective to expand their 


territorial reach,” Luria said. 


“Our presence in their backyard sends a strong message 


and I think we need to be there more.” 


As for countering Russia in the North Atlantic and other 


European waters, she said, “interoperability with our NATO 


allies, it’s a skill that just doesn’t come like that; I think when 


you do a NATO deployment or you have an opportunity to 


work with a NATO ship within a U.S. strike group, that takes 


a lot of work to get up to speed and have all your 


communications and methods for operating at the individual 


unit and the commander level in sync. So if we don’t practice 


it, we’re not going to be as ready when the time comes for us 


to need it.” 
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Despite the desire to get more ships deployed, she did 


acknowledge the struggles with ship maintenance, especially 


at the four public yards. The Navy is at the beginning of a 20-


year, $21-billion effort to optimize the workflow at the naval 


shipyards and give them the most modern equipment to 


maintain nuclear-powered subs and carriers, but it may take 


some time until those efficiencies can eliminate the current 


work backlog. 


As examples at the Norfolk Naval Shipyard, Luria said, 


USS Dwight D. Eisenhower (CVN-69) just wrapped up a 


maintenance period that spanned triple its intended length. 


USS George H.W. Bush (CVN-77) is at the front end of a 


planned 28-month availability, which is nearly triple the 


length of what a maintenance availability should take at this 


point in Bush‘s service life. 


“The Nimitz-class carrier was designed in that first 10-


year period to have three availabilities: six, six, and 10 and a 


half months. For [CVN] 77, it was designed to be a 10-and-a-


half-month availability, and it’s a 28-month,” Luria said. 


“I’ve spoken directly to the commander at Norfolk Naval 


Shipyard, I’ve spoken to Vice Adm. (Tom) Moore at [Naval 


Sea Systems Command], and spoken to the [chief of naval 


operations] about what got us to this 28 months. And the truth 


is, the capacity of the shipyard has caused the Navy to 


prioritize things, and they prioritized submarine refueling and 


also the MTS, the Moored Training Ship, conversion.” 


The Navy currently uses an old Lafayette-class ballistic 


missile submarine as its moored training ship for the Nuclear 


Power Training Unit in Charleston, S.C. The service is 


upgrading to two Los Angeles-class attack submarines, which 


require major hull cuts, removing some portions of the boat 


and adding new sections in. 


“Therefore, with the limited workforce and limited 


resources, Norfolk Naval Shipyard has said it’s going to take 


28 months to finish this [Bush] availability,” Luria continued. 


“And yes, there’s some work that’s been added that would 


probably put it past the 10 and a half months, but basically 


I’ve been told it could get done in 14 months if it was the top 


priority. We have these extended maintenance availabilities 


that are preventing carriers from deploying with the 


periodicity and the duration they should.” 


https://news.usni.org/2019/05/22/hasc-member-navy-vet-


rep-luria-wants-navy-to-study-readiness-generation-model 


Return to Index 


 


 


CAPABILITIES (ACQUISITION AND INNOVATION): 


18. Navy Awards Funding To Help Speed Up Growler Low-Band Jammer Development 
(USNI NEWS 22 MAY 19) ... Ben Werner 


The Navy hopes to speed up the fielding of its new low-


band jammer for the EA-18G Growler and has awarded two 


companies additional money to further mature their designs to 


avoid slowdowns and cost-increases that a similar jammer 


program faced. 


The Navy recently awarded additional funds through a 


contract modification to the two teams tapped with creating 


demonstration units, to help them quicken the pace of 


developing next-generation jamming technology that meets 


both the Navy’s technological capability requirements and fits 


within the physical constraints of the Growler’s airframe 


design. The Navy wants to demonstration units ready for 


testing by June 2020, according to the Navy’s contract 


modification. The low-band portion of the overall Next 


Generation Jammer effort is expected to cost about $1 billion. 


Northrop Grumman was awarded an additional $13.5 


million for its efforts to create a low-band jamming pod, after 


an initial award of $35.2 million. L3 Technologies was 


awarded an additional $13.7 million to create its low-band 


jamming pod, after an initial award of $35.7 million. 


“Northrop Grumman is pleased to have been selected by 


the U.S. Navy in October 2018 for the Next Generation 


Jammer Low Band demonstration of existing technologies 


(DET) program. The additional funding awarded on May 8, 


2019, will allow the Northrop Grumman-led industry team to 


continue to work closely with the Navy to continue to reduce 


risk and support requirements for this fast-paced program,” 


Curtis Pearson, Northrop Grumman’s director of advanced 


programs, said in a statement. 


Dubbed the Next Generation Jammer – Low Band or 


NGJ-LB program by the Navy, the purpose of this program is 


to create a replacement for the aging ALQ-99 Tactical 


Jamming System (TJS) currently used on the Growlers for 


airborne electronic attack. The Growlers inherited the ALQ-99 


system from the legacy aircraft EA-6B Prowler aircraft, now 


retired by the Navy. 


The Navy split the acquisition of new jamming 


technology into three increments, based on the frequencies the 


system needs to block – high-band, mid-band and low-band. 


The Navy is also currently developing mid-band jamming 


capabilities for the Growler. However, this program hit some 


snags with the jamming pod structure design, resulting in a 


year-long delay and bumping up the overall program cost by 


$400 million, according to a Government Accountability 


Office report. The additional development money going to 


Northrop Grumman and L3 is meant to have a more mature 


design when demonstrator testing begins, in the hopes of 


avoiding the same discovery of design problems and 


subsequent delays the mid-band effort saw. 


The low-band jammer program briefly stalled while 


Raytheon protested the Navy’s selection of the Northrop 


Grumman and L3 teams. The GAO ultimately denied 


Raytheon’s protest, and in October the Navy gave both 


Grumman and L3 teams the green light to proceed. 


“Raytheon’s proposal for the low-band pod was partially 


rejected as a result of increased drag over competing designs. 


These increases in drag have been reported to reduce the 


operational range of the EA-18G. The specific impact on 


range is classified,” according to a Congressional Research 


Service reportreleased last week. 


The challenge for the low-band pod is creating a system 


that can power-up and not overheats while also not interfering 


with the air intakes for the Growler’s engines. Any increase in 


drag also causes the aircraft to use more fuel, thus reducing its 


range and amount of time it can remain over a battlefield – the 


same issue that Raytheon encountered in its bid. 
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The demonstration tests of the Northrop Grumman and L3 


designs, expected to occur in June 2020, will determine 


whether the Navy starts a follow-on development or a rapid 


prototype program, according to the GAO’s May 2019 


Weapon Systems Annual Assessment. 


The low-band jamming technology can identify targets 


but is most useful disrupting battlefield communications, 


industry officials told USNI News. Low-band jamming could 


also play a role in launching offensive cyber operations. 


The following are the Navy awards to Northrop Grumman 


Systems Corp. and L3 Technologies Inc.: 


Northrop Grumman Systems Corp., Bethpage, New York, 


is awarded a $13,517,069 modification (P00003) to a 


previously awarded cost-plus-fixed-fee contract 


(N0001919C0015) to expand the analysis and design of the 


Next Generation Jammer Low-Band (NGJ LB) controller, 


receiver, exciter, and power generation subsystems. In 


addition, this modification provides for NGJ LB technique 


development, incorporation of updated goals documents, and 


environmental testing of the transmitter group. Work will be 


performed in Bethpage, New York (40 percent); Linthicum, 


Maryland (32 percent); North Amityville, New York (12 


percent); Tempe, Arizona (12 percent); and Melville, New 


York (4 percent), and is expected to be completed in June 


2020. Fiscal 2019 research, development, test and evaluation 


(Navy) funds in the amount of $13,517,069 will be obligated 


at time of award, none of which will expire at the end of the 


current fiscal year. The Naval Air Systems Command, 


Patuxent River, Maryland, is the contracting activity. 


L3 Technologies Inc., Salt Lake City, Utah, is awarded 


$13,686,773 for modification P00004 to a previously awarded 


cost-plus-fixed-fee contract (N0001919C0014) to expand the 


analysis and design of the Next Generation Jammer Low Band 


(NGJ LB) controller, receiver, exciter, and power generation 


subsystems. In addition, this modification provides for NGJ 


LB technique development, incorporation of updated goals 


documents, and environmental testing of the transmitter group. 


Work will be performed in Salt Lake City, Utah (53 percent); 


Carlsbad, California (15 percent); Boulder, Colorado (14 


percent); Stuart, Florida (14 percent); Guthrie, Oklahoma (2 


percent); and Fullerton, California (2 percent), and is expected 


to be completed in June 2020. Fiscal 2019 research, 


development, test and evaluation (Navy) funds in the amount 


of $13,686,773 will be obligated at time of award, none of 


which will expire at the end of the current fiscal year. The 


Naval Air Systems Command, Patuxent River, Maryland, is 


the contracting activity. 


https://news.usni.org/2019/05/22/navy-awards-funding-
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19. Navy Has No Plans To Develop Lethal Carrier UAV Before MQ-25A Hits Flight Decks 
(USNI NEWS 22 MAY 19) ... Sam LaGrone 


WASHINGTON, D.C. – The Navy won’t pursue the 


development of a lethal carrier-based unmanned aircraft 


before it fields its unmanned MQ-25A Stingray tanker 


sometime in the 2020s, the service’s requirements chief said 


last week. 


The service is taking a deliberate approach to adding 


unmanned aviation assets to carrier decks, ensuring it 


successfully integrates the MQ-25A into the airwing before it 


studies adding new, armed UAVs into the mix, Deputy Chief 


of Naval Operations for Warfare Systems (OPNAV N9) Vice 


Adm. Bill Merz said at an event co-hosted by the U.S. Naval 


Institute and the Center for Strategic and International Studies. 


“The MQ-25, we think, is just a fantastic program. 


Integrating an unmanned aircraft into the carrier airwing will 


be a significant step forward for the Navy, no question about 


it,” he said. 


“We are just compelled to be somewhat pragmatic in how 


well they work before we over-commit. We have a limited 


budget; we also have real lives at stake. Unmanned isn’t really 


unmanned, you just don’t have a body sitting in the platform. 


There’s a lot of support. You have deck handling, a lot of 


things you have to come through to bring these things aboard a 


maritime environment.” 


In August, Boeing was awarded an $805-million contract 


to develop four MQ-25As. The company based the design on a 


prototype the company quietly built for the canceled 


Unmanned Carrier Launched Airborne Surveillance and Strike 


(UCLASS) competition. 


Chief of Naval Operations Adm. John Richardson has 


made fielding the MQ-25A a priority for the service, but it’s 


still unclear how quickly the service can get the capability to 


the fleet, Program Executive Officer for Unmanned Aviation 


and Strike Weapons Rear Adm. Brian Corey said earlier this 


month. 


“When we awarded our contract [in August], we believed 


we could go to 2024, [but] CNO said ASAP,” Corey said. 


“I’m not going to give you a date. It’s as soon as we can.” 


The Navy wants to introduce the aircraft quickly to 


reduce the refueling burden on the service’s F/A-18F Super 


Hornet fighter that are now responsible for the tanking 


mission. Based on the success of the first set of missions – 


tanking and limited intelligence, surveillance and 


reconnaissance (ISR) missions – the Navy could look to other 


capabilities. 


“It’s a big aircraft, it’s robust, it’s built as a tanker, but it’s 


probably a stepping-stone to other capabilities,” Merz said. 


“[Future aircraft] are conceptual right now until we get 


this thing into the fleet and see how it survives in a sea 


environment and how it integrates with the airwing.” 


However, at least one analyst sees the Navy’s progress in 


unmanned vehicles as a missed opportunity for the service. 


“Yes, the MQ-25 is a stepping-stone. However, the Navy 


had an opportunity to develop and field a more robust 


unmanned capability for surveillance and strike and chose not 


to do so, at least not in the mid-term,” said Mark Gunzinger 


with Center for Strategic and Budgetary Assessments. “A 


carrier-based low observable [Naval Unmanned Combat Air 


System] for surveillance, strike and possibly other missions 


was identified as a need at least as far back as the 2006 


Quadrennial Defense Review. Over time, this has been scaled 


back to the MQ-25. I’m not saying the MQ-25 is not needed, 


but I do believe the Navy has missed an opportunity.” 


Based on the 2006 QDR, the Navy developed a low 


observable, potentially armed $1.4-billion demonstrator 
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program. The service tested a UCAS-D aircraft, two X-47Bs – 


Salty Dog 501 and 502 – built by Northrop Grumman to prove 


unmanned aircraft could safely launch and be recovered from 


an aircraft carrier. The tail-less aircraft were built with the 


ability to be refueled mid-flight and had an internal payload 


capability equivalent to an F-35C Lightning II Joint Fighter. 


In 2013, Salty Dog 502 successfully landed on USS 


George H.W. Bush (CVN-77), after aerial refueling tests in 


2015, Naval Air Systems Command shut down the testing 


program for UCAS-D with thousands of hours of flight time 


left on the airframes – to some congressional protest. 


“Our nation has made a sizable investment in this 


demonstration program to date, and both air vehicles have 


consumed only a small fraction of their approved flying 


hours,” Sen. John McCain (R-Ariz) wrote in 2015. 


“There will be no unmanned air vehicles operating from 


carrier decks for several years. I think this would be a lost 


learning opportunity in what promises to be a critical area for 


sustaining the long-term operational and strategic relevance of 


the aircraft carrier.” 


At the time, the Navy said additional testing with the X-


47Bs would be cost-prohibitive given the shift in the service’s 


focus to an unmanned aircraft that would not need to operate 


in heavily contested airspace. 


“The Navy chose to pursue the MQ-25 and not fund a 


capability that would, frankly, be of greater utility in a great 


power conflict,” Gunzinger said. 


However, the Navy is rethinking the future of its airwing 


as the U.S. positions itself into a new era of great power 


competition. 


A CSBA study Regaining the High Ground at Sea: 


Transforming the U.S. Navy’s Carrier Air Wing for Great 


Power Competition called for a new carrier-based unmanned 


combat aerial vehicles (UCAV) to allow a standoff distance of 


1,000 nautical miles from threats. 


That standoff distance is far beyond the Navy’s F/A-


18E/F Super Hornet’s effective combat range of 450 nautical 


miles and the emerging F-35C’s range of 600 nautical miles. 


“You have an airwing of aircraft that are relatively short 


range but relatively high payload, but that’s not necessarily 


well suited to these [long distance] operations,” CSBA report 


author Bryan Clark said earlier this year. 


Clark’s conclusions for a new UCAV for the service echo 


internal Navy conversations about the future of the airwing, 


USNI News understands. 


Navy officials have backed away from a clear time 


horizon for the follow-on to MQ-25A. 


“We’re very excited about it, and we’re leaning into it as 


hard as practical,” Merz said. 


https://news.usni.org/2019/05/22/navy-has-no-plans-
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20. When It Comes To Missile-Killing Lasers, The U.S. Navy Is Ready To Burn Its Ships 
(DEFENSE NEWS 22 MAY 19) ... David B. Larter 


WASHINGTON – The U.S. Navy’s Director of Surface 


Warfare is ready to bet the farm on using lasers to shoot down 


missiles. 


The outgoing head of the Chief of Naval Operations’ 


surface warfare directorate Rear Adm. Ron Boxall said the 


Navy is going to get its High Energy Laser and Integrated 


Optical-dazzler with Surveillance system on the Hawaii-based 


destroyer Preble in 2021, a moment that he compared with 


Spanish conquistador Hernan Cortez ordering his own ships 


scuttled to motivate his men. 


“The key for us is HELOS: A shipboard laser that will 


take the place of what we have now,” Boxall said, referring to 


systems such as the Close-in Weapon System and Rolling 


Airframe Missile, in a May interview with Defense News. 


“When Cortez burned his boats it was a message that they 


were going to win, and they were only going to win by going 


forward,” he continued. “Similarly, we are making the 


decision to put the laser on our DDGs. It’s going to start with 


Preble in 2021, and when we do that, that will now be her 


close-in weapon that we now continue to upgrade.” 


HELIOS, a 60-kilowatt laser with room to grow to 150 


kilowatts, is being developed by Lockheed Martin, which also 


produces to the Aegis combat system on the DDG. The laser is 


going to be fully integrated into the combat system as well as 


the power system, Boxall said. 


“We’re not only going to [take from] Aegis, we’re going 


to [talk to] Aegis,” he said. “A lot of people think that lasers 


are just something that shoots but lasers are also a very good 


sensor. As you get closer to a radar, your radar gets worse. As 


you get closer to a laser, it gets better.” 


The big hurdle, Boxall said, is getting the laser integrated 


with Aegis so that its feeding high-fidelity sensor data into the 


combat system. He’s less focused on increasing the power of 


the laser at the moment, but added “that’s also going very 


well.” 


As for getting it integrated, Lockheed Martin 


representatives have said the system is on track for the 2021 


date with the Preble, and that the system will be just as much a 


part of the ship as the vertical launch system. 


“You’re going to be able to pass tracks back and forth 


between the Aegis system and the laser subsystem,” said 


Brandon Shelton, Lockheed Martin’s HELIOS program 


director. “It’s also going to be structurally integrated into the 


ship – it’s not going to be bolted on. And its integrated into the 


ship’s power system – we’re not going to be bringing extra 


energy magazines or batteries on to the ship. It fits within the 


ships power.” 


The system went through a design review with the Navy 


in March, Shelton said, and that by the end of the year 


Lockheed will start systems integration at their Moorestown, 


NJ, campus. Lockheed expects to have integration done by the 


middle of 2020. 


With the progress on HELIOS, the Navy is getting closer 


to fielding a laser that could help it knock down Chinese and 


Russian anti-ship cruise missiles at very close ranges, said 


Bryan Clark, a retired submarine officer and analyst with the 


Center for Strategic and Budgetary Assessments. 


“There is a viable path right now, with the DoD’s laser 


tech maturation program, to get to a 1-megawatt laser that can 


fit on a ship,” Clark said. “So, once you get past 500 kilowatts, 
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you start getting to a laser that can take down incoming cruise 


missiles – even supersonic ones.” 


There are ongoing studies to see just how far the Navy 


could take laser technology in defeating even hypersonic 


threats in the future, Clark said, but getting lasers on ships is a 


matter of when, not if. 


“The laser being able to shoot down cruise missiles: that 


will happen,” he said. “There’s not a particular technical 


challenge with that. It’s about developing a laser with the form 


factor that will fit on a ship and a ship with the power capacity 


to power it. That’s a doable proposition.” 


Bending the cost curve 


The requirement for the laser stems from the proliferation 


of high-tech anti-ship cruise missiles that travel at ever-


increasing speeds with greater degrees of sophistication. Old 


Aegis doctrine called for ships to shoot two anti-air missiles at 


an incoming threat, look to see if it the first salvos were 


effective, then shoot again if need be. Ideally, an incoming 


missile wouldn’t get within 100 miles of its intended target. 


But the U.S. believes China and Russia are developing 


tactics and systems to force ships to expend all their missiles 


defending against an incoming salvo by firing more missiles 


than the ships can shoot down with their load-out – a 


saturation attack designed to leave the ships helpless after a 


certain number of salvos. Defending against saturation attacks 


with other missiles is not only something that can be defeated 


by firing more missiles than the ships can defend against, it’s 


also mindlessly expensive. 


The goal of lasers is to start to make those kinds of attacks 


cost more for an adversary to launch than it costs the Navy to 


defend against. There is also the practical benefit of having an 


inexhaustible supply of ammunition, so long as the power is 


running to the weapon. 


But there are still issues to work out, Clark said. 


“If you have directed energy, it’s: shoot until you think 


you’ve killed the thing you are shooting at and then move on 


to the next target,” he said. “And that gets back to ‘what’s the 


requirement for the power.’ Because even with a 1-megawatt 


laser, you still have finite amount of time you have to engage 


every target. And your one laser can only do one thing at a 


time.” 


That means that even with lasers on ships, missiles to 


shoot down missiles will still be necessary for the foreseeable 


future. 


“If you have a salvo coming in, it will hit some number of 


them, but a lot depends of their geometry, how good a shot 


you get at them, how the threats are spaced, how far away they 


are. The laser can get maybe two, three, five or six of them, 


then they are on you. So, you have to have some kinetic 


weapons as well to fill the gap.” 


https://www.defensenews.com/naval/2019/05/23/when-it-


comes-to-missile-killing-lasers-the-us-navy-is-ready-to-burn-
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21. Navy Orders Of Heavy-Lift Helicopters A Vote Of Confidence, Sikorsky President Says 
(THE HARTFORD COURANT 22 MAY 19) ... Stephen Singer 


HARTFORD, Conn. — With Sikorsky’s next-generation 


heavy-lift helicopter in various stages of production, the 


Stratford manufacturer now says delivery is set for 2022. 


Sikorsky’s president, Dan Schultz, said in an interview 


that despite delays in the CH-53K program, the Navy’s order 


is a vote of confidence. 


“The government is extending a huge amount of 


confidence in our test plan by awarding this contract to us,” he 


said. “It says we have confidence you’re building this aircraft 


correctly.” 


Sikorsky will build 12 CH-53K King Stallion helicopters 


as part of a $1.1 billion U.S. Navy contract and among 200 


aircraft for the Marine Corps. The Stratford-based unit of 


defense contractor Lockheed Martin Corp. will begin 


deliveries in 2022 and also provide spare parts and logistical 


support. 


Sikorsky, a unit of defense contractor Lockheed Martin 


Corp., has eight other aircraft in other stages of production, 


bringing it now to 20. 


Design deficiencies delayed testing and those helicopters 


may not be delivered to the Marine Corps until at least 2021, 


according to a Defense Department report. 


A Pentagon assessment begun after an April 4 request 


from Senate Armed Services Committee Chairman James 


Inhofe, R-Okla., cited continuing technical problems and 


delays with the $31 billion King Stallion program, Bloomberg 


reported. 


Schultz said he will “never comment on senators’ 


intentions.” 


“From our point of view what the Senate and what 


Congress has asked us to do is demonstrate our capability,” he 


said. “So far we’ve been able to do it.” 


Lockheed Martin and the administration of then-Gov. 


Dannel P. Malloy agreed in 2016 to a $220 million state aid 


package for Sikorsky Aircraft committing the company to 


building nearly 200 CH-53Ks for the U.S. Navy until at least 


2032. 


Lockheed Martin also agreed to nearly double its 


spending of $350 million a year with Connecticut suppliers, 


which state officials described at the time as a key provision. 


Bloomberg News reported that Pentagon’s chief weapons 


buyer said the helicopter is “on a good path” toward resolving 


as many as 126 technical issues after the Navy restructured the 


$31 billion program. 


Ellen Lord, under secretary of defense for acquisition, 


said she “has more confidence” in the CH-53K program and 


that she supported a $1.3 billion contract for 12 more 


production-model helicopters that was awarded Friday. 


On a separate matter, Schultz said Sikorsky is not 


grappling with problems in hiring that face other 


manufacturers in Connecticut. “So far, we’re holding our own 


with employment,” he said. 


Connecticut’s two other large Pentagon contractors — jet 


engine maker Pratt & Whitney of United Technologies Corp. 


and General Dynamics Electric Boat — are working hard to 


fill a rising number of jobs in response to demand and to 


replace retiring baby boomers. 


Schultz credited Local 1150 of the Teamsters as an 


effective partner in training new Sikorsky workers. 
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PERSONNEL READINESS & VETERANS: 


22. Chief of Naval Operations Engages Navy Cyber and Cryptology 
(DVIDS 22 MAY 19) ... Petty Officer 2nd Class William Sykes 


FORT GEORGE G. MEADE, Md. (NNS) – Chief of 


Naval Operations (CNO) Adm. John Richardson held an all-


hands call for Navy personnel while visiting the National 


Security Agency/Central Security Service (NSA/CSS), May 


21. 


Following an introduction by Vice Adm. Timothy “T.J.” 


White, commander, U.S. Fleet Cyber Command/U.S. 10th 


Fleet (FCC/C10F), the CNO spoke to hundreds of Sailors and 


civilian employees from U.S. Cyber Command (USCC), 


NSA/CSS, FCC/C10F, and Cryptologic Warfare Group Six 


(CWG-6). 


The all-hands call gave Richardson the opportunity to 


engage the Navy cyber and signals intelligence workforce, and 


emphasize the priority of their mission at Ft. Meade. He 


expressed his high regard for their skills and abilities, and 


remarked on the highly adaptable nature of the Information 


Warfare Community. 


“By all measures of performance, you’re as talented a 


Navy as we’ve ever had,” said Richardson. 


Richardson spoke about why the cyber and signals 


intelligence community is vital to the Navy’s mission. 


"Cyber is growing fast and it will continue to grow,” said 


Richardson. “The demand of the world and the threats out 


there will have everyone turning to cyber." 


After speaking to the audience, Richardson opened the 


floor for questions. Sailors asked questions ranging in topics 


from issues concerning family planning and child care to 


retaining technical experts. 


“I received a lot of great information, about different 


initiatives going on in the Navy,” said Information Systems 


Technician 3rd Class Michael Ward, assigned to FCC/C10F. 


“It was very eye-opening to understand more clearly the 


Navy’s mission to its personnel. It feels good knowing we 


have a great group of leaders working on the matters that 


mean a lot to us.” 


"This visit truly is a great honor,” said Master Chief 


Cryptologic Technician (Technical) Michael Smith, 


FCC/C10F senior enlisted leader. “It's not every day you get 


the opportunity to engage with the CNO. It’s great to know 


that our senior most leader appreciates what we are doing 


here." 


FCC is responsible for Navy information network 


operations, offensive and defensive cyberspace operations, 


space operations and signals intelligence. Comprised of over 


14,000 Sailors, Reservists and civilians stationed across the 


world, C10F is the operational arm of FCC and executes its 


mission through a task force structure similar to other warfare 


commanders. 
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23. How You Can Help Find The Navy’s Best Command Master Chief 
(NAVY TIMES 22 MAY 19) ... Mark D. Faram 


If you think your command has the best master chief in 


the Navy, it’s time to sound off. 


The sea service is seeking nominations for the prestigious 


Master Chief Petty Officer of the Navy Delbert D. Black 


Leadership Award, according to NavAdmin message 111/19, 


which was announced last week. 


Officials will bestow the honor on a first-tour command 


master chief, chief of the boat or command senior chief who 


have been at his or her current command at least a full year 


between Jan. 1, 2018 and March 31, 2019. 


“There is value in identifying command master chiefs 


who are punching above their weight — leading confidently 


with strong character and a persistent commitment to mission 


success," Master Chief Petty Officer of the Navy Russ Smith 


told Navy Times. 


The Navy’s top enlisted leader likened the prize to the 


Vice Admiral James Bond Stockdale Leadership Award, 


which annually celebrates the best commanding officers in the 


fleet. 


The enlisted version pays homage to Master Chief 


Gunner’s Mate Delbert Black, a World War II veteran and 


Pearl Harbor survivor who served 31 years on active duty 


from 1940 to 1971. 


In 1967, Black became the first enlisted sailor to serve as 


the top non-commissioned adviser to the sea service’s most 


senior officer and civilian leaders. During his tenure, that 


office became known as the Master Chief Petty Officer of the 


Navy. 


Black also is credited with establishing a formal 


command master chief program for the Navy. 


When the award debuted in 2008, it was dubbed simply 


the Del Black Deckplate Leadership Award. It was the 


brainchild of then-MCPON Joe Campa, who declared “Del 


Black has always been the standard I measure myself by as a 


chief petty officer, and his impact on sailors is still being felt.” 


The honor, he said, should be presented to enlisted leaders 


who provide the “same kind of impact he did.” 


In 2013, then-MCPON Mike Stevens reworked it as the 


Master Chief Petty Officer of the Navy Delbert D. Black 


Leadership award, with a call to find a singular enlisted sailor 


“who demonstrates those same ideals of service with sacrifice 
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as demonstrated by MCPON Black, and upholds the highest 


standards of professionalism and integrity.” 


Nomination packages for this year’s honor will be 


submitted up the command master chief chain of command to 


each of the four fleet master chiefs. 


They will convene boards to find the finalists for the 


honor, but the MCPON’s office gets the last word. 


A banquet will be held in the recipient’s honor in 


Washington D.C. on Nov. 21. 


https://www.navytimes.com/news/your-
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24. Navy to Change Pilot Call Sign Protocol After Minority Aviators Report Bias 
(MILITARY.COM 21 MAY 19) ... Hope Hodge Seck 


The head of naval aviation has directed the creation of a 


new process for approving and reviewing pilots' call signs 


after two African-American aviators at an F/A-18 Hornet 


training squadron in Virginia filed complaints alleging racial 


bias in the unit, from which they said they were unfairly 


dismissed. 


In a formal endorsement letter signed May 13, Vice Adm. 


DeWolfe Miller, commander of Naval Air Forces, said he 


found the two aviators, a Navy lieutenant and a Marine Corps 


captain, were correctly removed from Strike Fighter Squadron 


(VFA) 106 out of Naval Air Station Oceana due to 


"substandard performance," despite errors and inconsistencies 


discovered in the grading and ranking process. 


However, Miller said he did find inappropriate conduct by 


instructor pilots who did not treat the pilots-in-training "with 


appropriate dignity and respect," using discriminatory call 


signs and having inappropriate and unprofessional discussions 


about them on social media. 


He directed the Chief of Naval Air Training to have all 


training command and fleet replacement squadrons in the 


Navy formalize a call sign assignment and review process 


within 90 days, including appropriate peer board 


representation for minority and female aviators. And he 


recommended that multiple officers, including a Navy captain, 


receive rebukes, counseling or administrative punishment for 


their role in events substantiated by the investigation. 


Miller also ordered that VFA-106 receive training on 


appropriate use of social media and that the unit bring in a 


"diversity and inclusion expert" to train the squadron on 


unconscious bias and stereotype threat. Similar training, he 


wrote, will also be added to the curriculum for prospective 


commanding and executive officer courses and commander 


training symposia. 


"I intend to invite [the two aviators] to assist in the 


development of the training curriculum," he wrote. "While it is 


not the responsibility of these officers to create the solution for 


the unprofessional and offensive behavior they experienced, it 


is my hope these officers understand the sincerity of our 


commitment in addressing unprofessional behavior and will 


want to join us in this corrective action." 


Miller's decision provides some validation for pilots who 


for years have pushed the Navy for answers on their treatment 


and allegations of racial bias. 


'Pure Bloods' and Call Signs 


Military.com first wrote in April 2018 about the two 


aviators and their dismissal from VFA-106. The Navy pilot, 


Lt. Courtland Savage, would ultimately leave the service in 


2017 and start a new job flying for a civilian airline; the 


Marine Corps pilot, who asked not to be identified as he 


remains on active duty, continues to serve as a pilot in a C-130 


squadron, having been removed from fighter training in 2016. 


While at VFA-106, Savage said he was given the call sign 


"Radio," a reference to a movie about a mentally challenged 


black man. Other black students, he said, got call signs 


including "8 Ball" and "Kazaam," the latter a reference to a 


character played by Shaquille O'Neal. 


Other minority pilots in the squadron also gave evidence 


of race influencing call signs. Another pilot, a lieutenant 


commander, said he also received the call sign "Radio" at his 


first squadron in the fleet, but later had it changed to "MC," 


short for "MC Hammer," in reference to a childhood 


nickname. A commander said his call sign was "Snoop," in 


reference to "poor rapping abilities." And a third pilot, a 


lieutenant, said his call sign was "Ruby Rhod," a reference to a 


Chris Tucker character from the movie "The Fifth Element." 


Only one black pilot interviewed had a call sign -- "Mr. 


Bucket" -- with no racial connotation. 


The two pilots also submitted logs from a WhatsApp chat 


group called "Pure Bloods," in which instructor pilots 


disparaged them and their performance. In the chat, one of the 


instructors used the eggplant emoji to refer to the Marine pilot. 


It was a visual representation of a racial slur, the pilot alleged. 


"That dude was so bad. I can't even comprehend how 


someone does not have the most basic level of self-awareness 


and realize he's going to kill himself or someone else," an 


instructor wrote in the chat. 


The Marine pilot had also been singled out in the 


squadron when a significant mishap for which he was 


responsible -- mistaking an instructor's order and blowing the 


canopy off an F/A-18 -- was depicted on a class T-shirt with 


the slogan, "Once you pop, the fun don't stop." 


The investigation determined the eggplant had been 


meant as a phallic symbol, not a racial one. Paired with a cork-


popping champagne bottle emoji in the chat, the symbols were 


intended to reference masturbation, not the Marine pilot and 


the canopy incident, the probe concluded. However, the 


discussions were evidence of a broader lack of inclusion and 


professionalism, Miller decided. 


A Marine major who was a member of the group and 


interviewed by investigators was unapologetic. 


"That's the price to pay in this community. You do stupid 


s--t, you get made fun of. Or you kill self/others," he said, 


according to the investigation. "His attrition was his small 


price to pay. Frankly, we did his ass (and the community's) a 


favor. But his bulls--t makes me professionally embarrassed." 


Subjective Evaluations 


At the heart of Savage and the Marine pilot's complaints, 


though, were allegations that they were assessed unfairly 


compared to their fellow student pilots, and that grade sheets 
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were actually altered after the fact to make their performance 


appear worse than it was. Both pilots acknowledge they had 


struggles -- Savage in one case "safed" an ejection seat and 


forgot to re-arm it for takeoff, thus failing the flight -- but they 


said their white peers were given more margin and more 


chances. 


The redacted 17-page investigation, dated August 2018, 


and the five-page endorsement from Miller, both released to 


Military.com on Monday, conclude the aviators were 


struggling in training. But they also substantiate instances 


where incorrect data and methods were used to evaluate them. 


The Marine pilot should have been allowed to be present 


while witnesses were interviewed for his Field Flight 


Performance Board, an administrative proceeding to determine 


his fate as a naval aviator. The FFPB also used grade card data 


that incorrectly indicated that he was below average in the 


categories of administrative commands and headwork/crew 


resource management, the investigation concluded. 


He was also disadvantaged by subjective rankings and the 


decision to route his FFPB for endorsement through two non-


aviation commands. 


Savage was also found to have been put at a disadvantage 


by a subjective ranking system, and his Field Naval Aviator 


Evaluation Board, or FNAEB, the Navy equivalent of an 


FFPB, had the appearance of being tainted though subjective 


rankings and the offensive symbols and comments revealed in 


the "Pure Bloods" group chat. 


Despite this, "the preponderance of the evidence clearly 


indicates that [Savage] was a struggling aviator who received 


extra attention from the command in order to help him 


overcome performance deficiencies," the investigation 


concluded. 


Another Chance? 


The investigation recommended that new boards be 


convened for the two pilots, using only rankings derived from 


the official aviator reporting system and using standardized 


grade sheets and endorsement routing. 


Miller, however, disapproved these recommendations. For 


the Marine pilot, he deferred this decision to Lt. Gen. Steven 


Rudder, the Corps' deputy commandant for aviation, "for 


action as he deems appropriate." 


A Marine Corps spokesman, Capt. Benjamin Harrison, 


said a decision had not yet been made. 


"The EO complaints raised by [the Marine pilot] and LT 


Courtland Savage were fully investigated by the Navy," 


Harrison said in a statement. "The Marine Corps will review 


the investigation and the actions taken during the Field Flight 


Performance Board (FFPB). It is essential that we ensure all 


Marines are afforded equal opportunity to achieve their full 


potential based solely upon individual merit and ability." 


For Savage, Miller noted that he was no longer on active 


duty with the Navy, and said that "due to [his] sustained 


substandard performance during the strike fighter syllabus, 


convening a new board is inadvisable and highly unlikely to 


result in a different recommendation." 


Both Savage and the Marine pilot received briefings from 


their respective services on the investigation's findings, 


officials said. 


Multiple naval officers face administrative action in the 


wake of the investigation. The major from the "Pure Bloods" 


group who disparaged the Marine pilot was recommended for 


a non-punitive letter of caution, a finding endorsed by Miller. 


A Navy lieutenant commander and lieutenant from the group 


were recommended to receive formal counseling "regarding 


the appropriate use of text messages/emojis in a professional 


environment." 


Miller further recommended administrative action 


regarding a Marine lieutenant colonel and administrative 


counseling for a Navy captain, both of whose names are 


redacted in the investigation. 


While the Marine pilot declined to comment on the results 


of the probe, Savage said in a statement that he was "deeply 


disappointed in the Navy's handling" of the complaint and 


reviewing all options for how to move forward. 


"While the Command Investigation has been completed, I 


have not yet been provided a final determination. What should 


have been a 90-day process has gone on for longer than 500 


days and remains ongoing," he said. "Additionally, I have 


serious concerns about the content of the investigation report 


and the manner in which the investigation was conducted. I 


find it troubling that the only conclusions from this review is 


that call signs need to be changed. There are larger challenges 


facing minorities and women in Naval Aviation than just 


being given demeaning and inappropriate call signs." 


'Unacceptable' Timeline 


Miller also expressed displeasure at the length of time that 


elapsed between the start of the investigation in January 2018 


and its conclusion this month. 


"This investigation, covering events which reached back 


years before the complaints were raised, took over 180 days to 


complete, and then longer than that to reach final 


endorsement," he wrote. "Despite the best intentions of all 


concerned, and the extensive deliberations required to assess 


the findings and formulate corrective actions this timeline is 


unacceptable." 


It's not clear why the investigation languished without 


endorsement for nearly a year after its completion in August 


2018. But after Military.com inquired about the status of the 


investigation in April, it took roughly a month for the 


document to be endorsed and released to the pilots. One final 


delay took place in the final weeks before the conclusion of 


the process: According to a defense official with knowledge of 


events, the investigation, previously considered complete, was 


pulled back for a final review by the office of the Chief of 


Naval Operations. 


"Treating all service members with dignity and respect is 


something the Navy takes extremely seriously, and if an EO 


complaint is filed, it is appropriately investigated and, if 


applicable, appropriate action is taken," Cmdr. Ron Flanders, a 


spokesman for Naval Air Forces, said in a statement. "As 


Sailors, we represent the Navy 24/7. Our core values of honor, 


courage and commitment apply to all aspects of our life, 


including online conduct. Any form of harassment, bullying, 


hazing, stalking, discrimination, retaliation, or any other type 


of misconduct that undermines dignity and respect [is] not 


consistent with our core values." 


https://www.military.com/daily-news/2019/05/21/navy-


change-pilot-call-sign-protocol-after-minority-aviators-report-
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NAVAL HISTORY: 


25. The Last Secret Of The Scorpion 
(NAVY TIMES 22 MAY 19) ... Ed Offley, MHQ — The Quarterly Journal of Military History 


Radioman 2nd Class Mike Hannon walked to work with a 


palpable sense of unease on the morning of May 23, 1968. 


As a communications specialist at Submarine Force 


Atlantic Headquarters, he was responsible for processing 


dozens of messages each day from submarines at sea, ranging 


from routine announcements to top-secret operational 


dispatches. 


But hours earlier, when his eight-hour shift had ended at 


midnight, Hannon feared that one of the submarines on his 


watch might be in trouble — or worse. 


The Norfolk-based Scorpion, one of the Atlantic Fleet’s 


19 nuclear attack submarines, had been scheduled to transmit 


a four-word “Check Report”— encrypted to prevent the 


Soviets from intercepting it — that meant, in essence, 


“Situation normal, proceeding as planned.” 


In this instance, the Skipjack-class submarine was 


returning to Norfolk after a three-month deployment to the 


Mediterranean Sea. Its standing orders called for a burst 


transmission every 24 hours that, when decrypted, read: 


“Check 24. Submarine Scorpion.” 


But the previous day no message had come clattering out 


of the secure teletypewriter that Hannon used. 


As he prepared to leave for the night, Hannon had briefed 


Radioman 2nd Class Ken Larbes, the petty officer coming on 


duty, about the overdue message. He then tapped on his 


supervisor’s office door and asked whether any late word had 


come in from the Scorpion. 


Warrant Officer John A. Walker Jr. silently shook his 


head no. Was this the first hint of an emergency, Hannon 


wondered, or merely a delayed transmission caused by 


mechanical problems or stormy weather conditions? 


Assigned to the message center at Submarine Force 


Atlantic (COMSUBLANT) headquarters in Norfolk, Hannon 


and a handful of other young sailors were responsible for 


processing all incoming and outgoing messages for 


submarines then operating with the Atlantic Fleet. 


They worked in a large room full of top-secret encryption 


machines that took clear-text messages, scrambled them into 


impenetrable gibberish, and then dispatched the blocks of 


seemingly random text in Morse code via high-frequency 


radio to submarines at sea. 


The radiomen reversed the process for incoming 


messages, taking encrypted transmissions from the submarines 


and “breaking” them back into clear text by using the same 


encryption gear. 


“All messages, incoming or outgoing, were routed 


through my desk,” Hannon recalled years later. “Nothing 


came in or went out that didn’t go through that desk.” 


During the five-minute walk from his barracks to the 


COMSUBLANT message center that Thursday, May 23, 


Hannon was unsure what he would find. As usual, he thought 


about the abrupt change in atmosphere he and his coworkers 


encountered each time they went on duty. 


Walking up to the unassuming brick building, they would 


show their ID cards to the armed Marine guards, then step up 


to the door at the ground-floor entrance to punch in the code to 


release the cipher lock. Inside, they would take the stairway up 


to the second-floor message center. 


Manned around-the-clock seven days a week, Hannon’s 


workspace was the solitary link between the three-star admiral 


commanding the Submarine Force Atlantic and the scores of 


nuclear- and diesel-electric-powered submarines that, on any 


given day, were engaged in operations ranging from routine 


training to top-secret reconnaissance missions at the edge of 


— and often inside — Soviet territorial waters. 


Six to eight junior officers and radiomen typically tended 


various encryption machines under the supervision of a 


warrant officer ensconced in an office separated from the main 


work area by glass windows. On one wall, a large board 


tracked the current operational status of each of the 104 


submarines assigned to Submarine Force Atlantic. 


Despite the hushed ambiance, the message center was the 


nerve center of the U.S. Navy’s submarine operations during 


the Cold War. 


“These regular radiomen were privy to a lot of highly 


classified information that passed through their hands,” Harold 


Meeker, who was second in command at the message center, 


recalled. “They were all cleared for top secret.” 


Yet some messages were so sensitive that not even 


Hannon or his coworkers were allowed to process them. 


In one corner of the room stood a pair of encryption 


machines with a thick curtain that could be pulled for total 


privacy. Only three men — Meeker; Lieutenant John Rogers, 


the director of the message center; or his boss, Cmdr. Charles 


H. Garrison Jr. —were authorized to process the orders to, 


say, an attack submarine shadowing a Soviet missile 


submarine or conducting surveillance on a Soviet naval 


exercise. 


As he approached the Marine guards, Hannon was still 


replaying in his head what he had told Ken Larbes the night 


before. 


“She was on a 24-hour Check Report,” Hannon recalled, 


but both petty officers thought there must be an innocuous 


reason for the silence. 


“It was no big deal because boats were always late for any 


number of legitimate reasons ranging from equipment 


malfunctions to ‘the radioman just forgot,’” Hannon said. 


Still, the two radiomen were aware of a top-secret 


situation involving the Scorpion that suggested potential 


danger. The submarine had originally been scheduled to sail 


straight home from the Mediterranean to Norfolk, but on 


Friday, May 17, it had been ordered more than 1,000 miles 


southwest, down toward the Canary Islands off the coast of 


Africa. A group of Soviet navy warships, including at least 


one nuclear submarine, were operating in the area, and the 


U.S. Navy wanted to check them out. 


At the gate that Thursday morning, Hannon flashed his ID 


to the Marine on duty, punched in the cipher lock code, 


opened the security door, and bounded up the stairs. Opening 


the door to the message center, he froze in his tracks. Instead 


of the normal half-dozen radiomen quietly at work, a large 


group of senior officers — including several admirals and a 
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Marine Corps general — had taken over the workspace and 


were talking among themselves in hushed voices. Hannon had 


never seen any of them before. 


Hannon instantly knew that something was seriously 


wrong. And when he looked past the high-ranking interlopers 


and saw the expression on his friend’s face, Hannon knew that 


something terrible had happened to the Scorpion. 


Years later Larbes would describe how his overnight 


watch in the message center had begun at midnight in relative 


calm but had steadily become intense as more and more senior 


officers arrived on the scene. 


“I had never seen a captain or an admiral come into that 


place in the two and one-half years I worked there,” he told 


me in an interview for this story. 


“Now we had captains and admirals running around 


wanting more information [about the Scorpion]. It was so 


crazy…they suspended all of the saluting and all that.” 


Within minutes of his arrival that morning, Hannon 


overheard conversations among the high-ranking strangers 


that made it clear that the Scorpion had disappeared and that 


its crew of 99 officers and enlisted men were dead. 


Hannon, Larbes, and the rest of the radiomen didn’t 


realize at the time that they were witnessing the beginning of 


one of the greatest cover-ups in U.S. naval history: the burial 


of the truth of what had happened to the Scorpion. 


The U.S. Navy’s suppression of the facts surrounding the 


loss of the Scorpion began in earnest five days after it 


disappeared, when the submarine failed to arrive in port as 


scheduled. 


The official narrative — as told in Navy reports, news 


releases, and the transcript of a formal Court of Inquiry — is 


straightforward. A routine homecoming from sea suddenly 


escalated into a major crisis as the seven-year-old submarine 


inexplicably failed to appear at 1 p.m. on Monday, May 27. 


The story of the missing submarine soon made the front 


pages of newspapers across the country. 


According to the official account, the incident began 


unfolding in the morning hours of May 27. Officials at 


Submarine Squadron 6 in Norfolk were expecting the 


Scorpion to surface off the Virginia Capes in late morning and 


establish ship-to-shore radio contact before entering port. 


The squadron staff had already arranged for a harbor tug 


to stand by and had mustered a working party of line handlers 


to tie the submarine to the pier on its arrival. Despite a fierce 


nor’easter that was lashing southeastern Virginia that morning, 


several dozen family members were huddled under umbrellas 


at the foot of Pier 22 with banners and balloons to welcome 


their men home from sea. 


Officials had announced the arrival time three days 


earlier. Theresa Bishop, the wife of Torpedoman Chief Walter 


W. Bishop, the Scorpion’s Chief of the Boat, waited out of the 


rain with several friends in a car in the parking lot at the foot 


of the pier. She had left their three children at a friend’s house 


because of the storm. 


Nearby was Barbara Foli, the wife of Interior 


Communications Electrician 3rd Class Vernon Foli. This had 


been the first overseas deployment for the young family. 


Barbara was so eager for a reunion with her husband and their 


infant daughter, Holli, that she had come out despite the storm. 


“It was a very cold, very dreary morning,” she recalled 


years later. “The wind was sucking the umbrellas away.” 


At the Submarine Squadron 6 office aboard the submarine 


tender Orion, no one yet suspected anything was wrong. Capt. 


James C. Bellah, commander of the support vessel, was acting 


squadron commander while its skipper, Capt. Jared E. Clarke 


III, was out of town on personal leave. 


In late morning, Bellah stopped by the squadron office to 


ask if the Scorpion had broken radio silence. 


“We haven’t heard anything from them,” a sailor replied. 


Bellah left to return to his own office elsewhere on the 


Orion. Years later, he would describe how the mood shifted 


from no concern to stark worry in a matter of several hours. 


“Up until 11 a.m., we weren’t that concerned,” he said. 


“We didn’t know there was a problem; we got no indication 


there was a problem with that submarine at all.” 


But when the 1 p.m. arrival time came and went without a 


sign of the Scorpion, senior officials across the sprawling 


naval complex started to grow worried. 


Informal alerts began going out to various unit 


headquarters. 


At the Atlantic Fleet’s Anti-Submarine Warfare Force 


Command, the telephone rang at 2:15 p.m., and the duty 


officer received jolting news: Submarine Force Atlantic 


headquarters was requesting that the aviation command 


immediately launch long-range patrol aircraft from Norfolk 


and Bermuda to search for any sign of the Scorpion along its 


expected course in the western Atlantic. 


An hour later Submarine Force Atlantic headquarters 


formally declared “Event SUBMISS” (submarine missing) 


and, further, ordered all “units in port [to] prepare to get 


underway on one hour’s notice.” 


By nightfall, most of the waiting families had gone home, 


still unaware of the emergency. They’d been told only that the 


submarine had not yet broken radio silence to signal its 


approach to port and that bad weather was the most likely 


reason. None of them knew that the Atlantic Fleet was 


scrambling to sea to hunt for the submarine. 


Then, shortly after 6 p.m., WTAR-TV, the CBS affiliate 


in Norfolk, citing anonymous Navy sources, reported that the 


Scorpion was missing. 


While the submarine was nearing the end of its 


Mediterranean deployment, Sonar Technician 1st Class Bill 


Elrod, a crewman on the Scorpion since 1964, had received 


devastating news: His wife, Julianne, had gone into labor on 


May 16, but the baby had died at birth. 


Cmdr. Francis A. Slattery had diverted Scorpion to the 


harbor at Rota, Spain, where Elrod and another crewman 


transferred to a tug and proceeded ashore to fly back to 


Norfolk. 


On Monday, May 27, Elrod had reported aboard the 


Orion and volunteered to help with his submarine’s pending 


arrival. In the late afternoon, with no word as to its status, 


Elrod returned home to their apartment in Norfolk, where 


Julianne was waiting for him. 


At 6 p.m. Elrod turned on the TV to the local news and 


heard the bulletin about the Scorpion. 


“It was over,” he later recalled saying to himself. “They 


never, never announced anything like that. When they 


announced it on television, I knew the boat was gone.” 


Several miles away, Theresa Bishop was preparing dinner 


for her three children when her eight-year-old son walked into 
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the kitchen and said, “There’s something on TV about the 


Scorpion missing.” 


“I went totally numb,” Theresa later recalled. “Nobody 


said anything. We just sat around waiting for the telephone to 


ring.” 


Friends and neighbors began arriving at the Bishop home 


for the first of many long nights of watching and waiting. At 


one point later in the evening, Theresa Bishop stepped out to 


listen to the storm that still raged overhead but then heard 


something else. 


From the naval station piers five miles away came a 


muted chorus of sirens, foghorns, and klaxon alarms as several 


dozen Atlantic Fleet ships began putting to sea to search for 


her husband’s missing submarine. 


Unlike many of his fellow radiomen at the Atlantic 


Submarine Force message center, Hannon had actually served 


on board a submarine, earning his prize Dolphins insignia in 


the one-of-a-kind nuclear sub Triton before his assignment 


ashore. 


Because of their familiarity with submarine operations 


and customs, Hannon and his boss, Warrant Officer John 


Walker, another submariner, were given the responsibility of 


handling a number of communications activities related to the 


submarine’s disappearance, particularly the massive search 


effort. 


“I encoded and decoded messages sent to higher 


command and to several ships and subs in approximate 


proximity to Scorpion’s last known position,” Hannon later 


recalled. “However, there were [also] messages sent up the 


ladder seeking guidance on how to handle the event relative to 


the press.” 


From that vantage point, Hannon watched in growing 


dismay and anger as the Navy buried the truth of what had 


happened to the Scorpion. 


He was particularly upset to learn that on Friday, May 24, 


COMSUBLANT officials — knowing full well the Scorpion 


was already lost with all hands — had announced that it would 


be arriving at 1 p.m. the following Monday, and worse, had 


said nothing three days later to dissuade several dozen family 


members from standing vigil for hours in the raging 


nor’easter. 


By Tuesday morning, May 28, the story of the missing 


submarine led the front pages of newspapers all over the 


country. The previous evening, in an impromptu news 


conference at the Pentagon, Chief of Naval Operations Adm. 


Thomas H. Moorer had offered a slender reed of hope to the 


families of the crew. 


“The weather is very, very bad out there,” Moorer told 


reporters. “But the weather may abate. The ship may well 


have been held back [by the storm], and she could proceed 


into port.” 


This was another lie. Moorer, too, knew that the Scorpion 


had in fact sunk five days earlier, on May 22 — less than eight 


hours before the panicked group of senior officers began 


cramming into the COMSUBLANT message center. 


For the next week, dozens of Atlantic Fleet ships and 


patrol aircraft scoured the open ocean. After several days, the 


search effort shrank to five destroyers, five submarines, and a 


fleet oiler proceeding in two groups down the Scorpion’s 


course track from its last known location southwest of the 


Azores toward Norfolk. 


The two groups, positioned 12 hours apart for maximum 


surveillance, steamed in a line abreast measuring 48 miles 


wide as their lookouts peered intently through binoculars and 


their radar operators stared at their scopes for any sign of the 


missing submarine. 


They found nothing. 


Hannon’s next shock came two weeks after that late 


evening when he had told Ken Larbes about the submarine’s 


missed Check Report. 


Picking up the Virginian-Pilot newspaper on the morning 


of Thursday, June 6, Hannon read that the three-star admiral 


commanding the Submarine Force Atlantic had, the day 


before, testified under oath as the leading witness before a 


formal Court of Inquiry into the Scorpion’s disappearance. 


The admiral’s account flatly contradicted what Hannon 


and his fellow radiomen had seen and heard. Rather than 


describing the overdue Check Report and the crowd of senior 


naval officers who had clogged the message center the next 


morning, Vice Adm. Arnold F. Schade’s sworn statement 


made no mention of any of the events in the five days before 


May 27. 


As Schade described it, the emergency had not begun 


until that rain-swept Monday afternoon when the Scorpion 


failed to arrive back in Norfolk on schedule. 


No members of the Court of Inquiry challenged the three-


star admiral’s testimony. 


Schade, 56, was a revered figure in the Submarine Service 


— a combat veteran of 11 submarine patrols against the 


Japanese in World War II and the recipient of a Navy Cross 


for extraordinary courage in combat. 


He was the perfect lead witness before the seven-member 


panel. It was Schade who had selected the Scorpion for the 


Mediterranean as a last-minute replacement for the Seawolf, 


the navy’s second-oldest nuclear submarine, which had 


suffered serious damage in an underwater grounding off the 


coast of Maine on January 30, 1968. 


His intelligence section provided Cmdr. Slattery with vital 


information to carry out the Scorpion’s various missions. 


Schade’s operations staff controlled the submarine’s every 


movement before and after its three-month deployment with 


the Sixth Fleet, including the last-minute assignment to spy on 


Soviet warships off the Canary Islands. 


If anyone could unlock the mystery of the Scorpion’s 


disappearance, it was Arnie Schade. 


After offering a lengthy review of the search for the 


Scorpion and a summary of its Mediterranean deployment, 


Schade revealed that COMSUBLANT had dispatched 


unspecified “exercise instructions” to Slattery once the 


submarine had entered the Atlantic, including a directive to 


report its position on or about Tuesday, May 21. 


The final message received from Scorpion dated 2354Z 


(7:54 p.m. EDT) on May 21, Schade said, “gave her position 


at 0001Z [8:01 p.m.]” and “reported that she would arrive in 


Norfolk [at] 271700Z [1 p.m. on Monday, May 27].” 


After further discussion about the search conducted in the 


shallow waters off the Virginia coast, Schade took questions 


from Capt. Nathan Cole Jr., counsel for the court: 


Q. Now, I believe you did state that it would be 


normal, you would not expect to hear fromScorpion 


after she filed her posit[ion] report and got underway 
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returning home until she got here. Is that correct, 


sir? 


A. That is correct. 


Q. Is this normal, Admiral? 


A. It is quite common practice. As you know, our 


Polaris [missile] submarines go out for 60-day 


patrols and never broadcast except in most 


extraordinary circumstances. And frequently our 


submarines are sent out on exercises which eliminate 


any requirement for reporting. It is only normal to 


expect Check Reports and continuous 


communications both ways when submarines are 


operating in the local areas when the exercise 


ground rules so provide. 


And so it went for the next four weeks as the Court of 


Inquiry took testimony from 75 witnesses and examined 


hundreds of pages of exhibits relating to the Scorpion’s 


deployment, maintenance history, and other areas. 


Not a single witness revealed what the COMSUBLANT 


message center staff had known all along: that the Scorpion 


emergency had begun in the late evening of Wednesday, May 


22. 


On July 26, 1968, the court submitted its classified report 


and adjourned. But in late October came the stunning news 


that the wreckage of the submarine had been found. 


The Scorpion’s shattered hull had been photographed by a 


camera mounted on an unmanned “sled” tethered to a three-


mile-long cable towed by the research ship Mizar, which for 


weeks had been searching a 12-square-mile area southwest of 


the Azores where officials calculated the wreckage lay on the 


seabed two miles down. 


The court’s panel reconvened on Nov. 5 and spent several 


weeks examining hundreds of images of the wreck. It then 


went into executive session to write an addendum to its report. 


Even so, when the Navy finally released an unclassified 


summary of the court’s findings on Jan. 31, 1969, the 


conclusion was disappointingly vague: “The certain cause of 


the loss of Scorpion cannot be ascertained from any evidence 


now available.” 


One of the great ironies of the long saga of the Scorpion is 


that the man most instrumental in revealing the truth about the 


lost nuclear attack submarine was the official who tried the 


hardest to keep the full story secret — Vice Adm. Schade. 


Fifteen years after the Scorpion went missing, Schade 


agreed to provide his recollections of the incident in a 


telephone interview from his home in Florida, a conversation 


whose revelations would fatally impeach, albeit perhaps 


unintentionally, the official account of the submarine’s 


disappearance. 


On April 27, 1983, the admiral cleared his throat and 


began to describe the Scorpion’s departure from the 


Mediterranean just after midnight on Friday, May 17, 1968. 


“When they were coming out [of the Mediterranean], we 


normally diverted them into the Polaris base at Rota, Spain, 


for a couple of days for a [torpedo] load-out and [to obtain] a 


couple of things they might need before leaving the area. And 


[Scorpion] reported that their condition was so good that they 


didn’t even need to stop," he said. 


Schade then confirmed a finding of the Court of Inquiry 


that a Soviet naval exercise that included at least one nuclear 


submarine was underway southwest of the Canary Islands. 


“We had general information of a [Soviet] task force 


operating over in that general area. So we advised [Scorpion] 


to slow down, take a look, see what they could find out. As far 


as we know they never made contact, they never reported on 


that.” 


Then Schade unwittingly dropped his first bombshell. 


“They were due to report in to us shortly thereafter,” 


Schade went on, referring to the three-day period cited by the 


court — May 19 through May 21 — in which the Scorpion’s 


surveillance of the Soviet warships was to have taken place. 


“It was at that time we got a little suspicious, because they 


did not report,. They did not check in, and then when we got 


to the time limit of their check-in they were first reported as 


overdue," he said. 


Schade had inadvertently contradicted his own sworn 


testimony to the Court of Inquiry 15 years earlier. Now, for 


the first time, Schade was admitting that the Scorpion indeed 


had been on the Check Report system, and thus was required 


to transmit the encrypted message — “Check 24. Submarine 


Scorpion” — each day. 


Asked to amplify, Schade noted that Slattery had 


transmitted a position report whose heading read “212354Z 


May 68,” or 2354 GMT (7:54 p.m. EDT) on May 21. 


“As far as we were concerned all was clear, and she 


should have kept coming. And then, within about 24 hours 


after that, she should have given us a rather long, windy, 


résumé of her operations …. And when they did not respond, 


almost immediately that’s when we first became suspicious, 


that’s when we followed up with other messages, and really, it 


was just a matter of hours that we became somewhat 


concerned," he said. 


Schade was explaining that instead of first sounding the 


alarm on May 27 after the Scorpionfailed to arrive as 


scheduled, his command knew something was wrong with the 


submarine within hours of its actual sinking — a full four days 


earlier than officials had ever admitted. 


And then he dropped his second bombshell. 


Schade recalled that he had been out at sea when word 


came that the Scorpion had failed to send its Check Report. 


“It looked like we needed to do something in the way of a 


search operation, [and so] I got Adm. Holmes [Ephraim P. 


Holmes, the commander of the Atlantic Fleet] on the radio and 


said, ‘Would you place the facilities of CINCLANTFLT [the 


Atlantic Fleet] at my disposal for the next day or two until we 


can organize a search operation?’ In fact, he placed them all at 


our disposal, and this was quite an amazing set of operational 


circumstances, because we controlled the entire resources of 


the Atlantic Fleet from a submarine at sea. Working through 


CINCLANTFLT headquarters and their communications, we 


organized a search from both ends [of the Scorpion’s 


presumed course] both by air and surface ships and other 


submarines.” 


Surprised by this totally unexpected disclosure — a secret 


search for the Scorpion mounted at least four days before the 


Navy was supposed to have known anything was amiss — I 


asked Schade once again to clarify, and he did. 


“All I know is that long before she was actually due in 


Norfolk, we had organized a search effort,” Schade said. “We 


had two squadrons of destroyers, a lot of long-range 


antisubmarine search planes operating out of the Azores, 


Norfolk, and other areas, and we had several ships that were in 
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the Atlantic that were in transit between the Med and the U.S. 


Some [were] diverted and some of them were just told to come 


over to the track which we presupposed the Scorpion would be 


on. They searched up and down that [corridor]. This went on 


for quite some time, until it was quite obvious that she was 


long overdue arriving in Norfolk.” 


Schade’s disclosures about the Scorpion set in motion a 


research effort that would occupy me, on and off, for the next 


24 years. 


During that time the U.S. Navy declassified most — but 


not all — of the official Scorpion archive. 


And after his arrest in 1985, John Walker, who had been 


the supervisor on duty at the COMSUBLANT message center 


the night the Scorpion disappeared, pleaded guilty to spying 


for the Soviets and selling top-secret materials that enabled 


them to “break” encrypted submarine communications. 


Nevertheless, to this day U.S. Navy officials insist that Cmdr. 


Slattery and his 98 crewmen perished as the result of some 


unknown malfunction, not from any sinister event. 


More than four decades after the disappearance of the 


Scorpion, Mike Hannon and Ken Larbes decided to break their 


silence. 


In 2010, after reading my book on the disappearance of 


the Scorpion, Hannon contacted me and revealed the final 


secret of the submarine that he and Ken Larbes had discovered 


in the tense hours of May 22–23, 1968: The senior officers 


crowding into the COMSUBLANT message center arrived 


already knowing that the Scorpion was lost — and why. 


Larbes, in an interview in 2018, confirmed Hannon’s 


account. 


“There were officers openly discussing the fact that they 


believed the Scorpion had been sunk,” Hannon told me. 


He also said he overheard that the Scorpion’s sinking had 


been tracked by the navy’s top-secret Sound Surveillance 


System (SOSUS), a network of underwater acoustic sensors 


used to monitor and track both submarines and surface 


vessels. 


The SOSUS hydrophones in the Atlantic “did hear the 


explosion,” Hannon said. 


And, he added, “a Soviet submarine was tracked leaving 


the area at a high rate of speed.” 


What Hannon, Larbes, and the other radiomen learned 


that fateful Thursday in May 1968 — and in the weeks that 


followed — is stark confirmation that the Navy’s expressed 


shock and surprise over the missing submarine was a sham. 


At the heart of the Submarine Force Atlantic, key officials 


knew practically from the moment of its loss that the Scorpion 


went down during a confrontation with a Soviet submarine. 


Their immediate response was to bury the truth as deep as 


the remains of the Scorpion itself. 


https://www.navytimes.com/news/your-


navy/2019/05/22/the-last-secret-of-the-scorpion/ 
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OUTREACH: 


26. Navy Region Northwest Commander Makes Cordova Visit 
(CPF.NAVY.MIL 22 MAY 19) ... U.S. Pacific Fleet Public Affairs 


CORDOVA, Alaska - Navy Region Northwest 


Commander Rear Adm. Scott Gray visited Cordova, Alaska, 


May 19-22 to meet with local civil authorities and the Native 


Village of Eyak as part of an outreach engagement in Alaska 


during Exercise Northern Edge. 


“Alaska is a strategic location. Navy exercises and 


operations here are essential to the nation’s commitment to 


maintaining a free and open Indo-Pacific region,” said Gray. 


“And it is imperative for us to engage with members of local 


communities like Cordova to talk about the important work 


your Navy is doing.” 


During the visit, Gray met with Cordova Mayor Clay 


Koplin, Harbormaster Tony Schinella, representatives from 


the Native Village of Eyak, and city council members. 


The benefit of bringing joint forces to Alaska to exercise, 


Gray said, is the opportunity to practice joint operations in a 


unique maritime environment. 


“The Joint Pacific Alaska Range Complex’s expansive 


ranges and airspace, along with support of two Air Force 


bases, provides an exceptional venue and a strong support 


network for exercise participants that cannot be found 


anywhere else in the Indo-Pacific,” Gray said. 


Helicopter Sea Combat Squadron (HSC) 8, currently 


embarked on the aircraft carrier USS Theodore Roosevelt 


(CVN 71), also conducted a search and rescue swimmer 


(SAR) demonstration over Eyak Lake, landed and had the 


opportunity to engage with members of the local community. 


Northern Edge 2019 is a U.S. Indo-Pacific Command 


exercise that prepares joint forces to respond to crises in the 


Indo-Pacific. 


“We are grateful for the opportunity to use this expansive 


training range so we can conduct critical joint training 


operations,” Gray said. “What we are doing here makes us a 


better Navy, better warfighters, and better able to meet our 


national security obligations.” 


For the first time in 10 years, a Pacific Fleet aircraft 


carrier, USS Theodore Roosevelt (CVN 71), is participating in 


the exercise. 


Five Navy ships and one airwing are participating in 


Northern Edge, including Carrier Strike Group Nine, 


Roosevelt with embarked Carrier Air Wing Eleven (CVW 11), 


USS Russell (DDG 59), USS Kidd (DDG 100), USS John 


Finn (DDG 113), and USNS Henry J. Kaiser (T-AO 187). 


https://www.cpf.navy.mil/news.aspx/110754 
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27. Navy, Marines, Coast Guard Sail Into New York For Fleet Week 
(AMNEW YORK 22 MAY 19) ... Alison Fox 


NEW YORK — Ahoy, New Yorkers! 


Some 2,600 Navy sailors, Marines and members of the 


Coast Guard cruised into New York City on more than a 


dozen vessels Wednesday for the 31st annual Fleet Week — 


one of the largest in the nation. 


"New York has a long history with the Navy going back 


to the Brooklyn Navy Yard. Fleet Week offers the people of 


New York … that close, personal connection that we don’t 


always have," said Lt. Eric Durie, a spokesman with the Navy. 


"It's basically about building relationships between the Navy 


and the people of New York." 


This year, the USS New York, one of the warships named 


in tribute to the attacks on 9/11, will make its first return to the 


city for Fleet Week since 2011. The ship features a bow stem 


cast from 7-and-a-half tons of steel recovered from the World 


Trade Center. 


"It’s a new opportunity for this crew to build a stronger 


relationship with its namesake city," Durie said. 


He added that Fleet Week is a fun moment for all serving 


members of the military. 


"A lot of these sailors have never been to New York City 


so they’re seeing this great part of our country," Durie said. 


Fleet Week also gives the city an opportunity to highlight 


the city's waterfront, said Christopher Heywood, a spokesman 


for NYC & Company, the city's marketing organization. 


"This has been tradition in New York," he said. "It's really 


a citywide celebration of maritime culture and connecting to 


our waterfront and the historical significance of this. It almost 


feels like a citywide kickoff to summer." 


Roll Call 


Breaking down the nearly 2,600 service members docking 


in NYC for Fleet Week: 


1900 — Navy 


400 — Marine Corps 


200 — Coast Guard 


65 — Royal Canadian Navy 


https://www.stripes.com/news/navy/navy-marines-coast-


guard-sail-into-new-york-for-fleet-week-1.582308 
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COMMENTARY: 


28. I Commanded Several Of The Servicemen Trump May Pardon. Letting Them Off Will Undermine 


The Military 
(TIME.COM 22 MAY 19) ... James Stavridis  


In 2012, I was the Supreme Allied Commander at NATO, 


in overall command of NATO operational forces worldwide. 


My trusted subordinate commander of the International 


Security Force Afghanistan was a superb U.S. Marine Corps 


General and a Naval Academy classmate of mine, John Allen. 


He called me late in the year to inform me that a group of U.S. 


Marines had been videotaped and photographed that summer 


by their fellow Marines urinating on the corpses of Taliban 


combatants who had been killed in a firefight in Afghanistan. 


John was deeply, justifiably upset. He outlined the difficulties 


ahead — particularly the real additional danger to our troops 


— caused by the enormous backlash that we both knew would 


come in country, once the world knew what these Americans 


had done. I remember the anguish in his voice. 


Those Marines were subsequently charged and punished 


by military courts for, or themselves pled guilty to, obvious 


violations of our code of conduct. Some were demoted a rank 


or, in at least one case, discharged — albeit honorably. The 


fellow Marines who conducted the disciplinary activity were 


sober, thoughtful and fully knowledgeable of the stress of 


combat operations. (One Marine’s conviction was overturned 


in 2017, due to meddling by an enraged four-star general who 


oversaw the investigation into this case, though even then, the 


general took action to attempt to, he wrote, “protect the 


institutional integrity of the military justice process.” This was 


correctly construed by the military appellate system as “undue 


command influence” — demonstrating the military judicial 


system is indeed self-policing.) 


There was not a shred of “political correctness” in the 


convictions. Though some judges could not inflict harsher 


punishment due to plea deals, the Marines’ actions represented 


a real failure in our overall command discipline, disgraced the 


Marine Corps and put their fellow Marines in more danger on 


the battlefield. It was a low point in our campaign in 


Afghanistan, where at that moment we had 150,000 brave U.S. 


and Alliance troops engaged in a difficult and frustrating fight. 


But according to the New York Times, it appears that 


President Trump is considering pardoning those men, as well 


as other military members credibly charged with a variety of 


crimes, including murdering an enemy captive or killing 


unarmed civilians. (The President is also reportedly 


considering pardoning a security contractor twice convicted by 


a federal court.) All of these actions are gross violations of the 


laws of war and the U.S. code of military conduct. They are 


extreme ethical and moral failures. 


Some of the Marines who desecrated the corpses 


accounted their actions to the stress of war. Yet while the 


impulse to act with leniency toward the servicemen who, in 


the crucible of combat, fall short of our expectations for 


acceptable behavior is understandable — especially some 


sympathetic civilians — actually doing so leads us in the 


wrong direction. These men are not heroes. Far from it. 


Each of the cases is unique. The circumstances, 


motivations, outcomes and punishments all differ. But they 


share one crucial element: the military members went through, 


or still face, the military judicial system, which includes a 


strong presumption of innocence by fellow military members; 


a very high bar for conviction; a set of judges, prosecutors and 


defense teams composed of military personnel, most with real 


combat experience themselves; and a fully engaged appellate 
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system that likewise was composed of military judges. While 


there may be a very atypical case wherein a Presidential 


pardon could right an obvious wrong, such a situation is 


extremely rare — the punishments meted out take fully into 


account the circumstances. At a minimum, the President 


should let the full course of military justice run its course 


through conviction, potential incarceration and the appellate 


process — before even considering such an action. 


For the Commander-in-Chief to reach into the military 


system and provide a pardon, especially in a preemptive way 


before a trial and appeal process, is a mistake. It will 


undermine our own standards, as junior enlisted personnel try 


to understand a pardon for doing something we constantly 


train to avoid. It strengthens enemy propaganda, as they will 


correctly say that we do not hold ourselves accountable for our 


own standards. It undercuts our relations with allies who have 


strong systems in place to prevent these kinds of actions. And 


it spurs our enemies on to even more barbaric behavior as the 


battlefield descends into moral chaos on both sides of the line 


of combat. This kind of pardon disrespects every single one of 


our soldiers, sailors, airmen and Marines who follow the strict 


standards of the Code of Conduct. They do not abuse captives 


who have surrendered, use torture to interrogate, cause 


needless casualties to civilians through collateral damage or 


desecrate corpses. 


For an example of a serviceman who truly is a hero and 


faced similar circumstances but made the courageous and 


honorable decision in that combat crucible, consider the story 


of SEAL Lieutenant Michael Murphy. On a mission in 


Afghanistan in 2008, his four-man SEAL patrol stumbled 


across Afghan goat herders. The squad considered killing 


them to preserve operational security. As the team leader, the 


decision was Murphy’s to make, and he released them, 


knowing that execution of civilians would have been a 


violation of military law. Later, his team was ambushed and 


three of them died, including Lieutenant Murphy. He 


subsequently received the Congressional Medal of Honor for 


his actions in the final firefight, and today his name graces the 


bow of the Arleigh Burke-class destroyer named in his honor. 


The man who survived the mission, Navy Seal Marcus 


Luttrell, tells the story in his memoir Lone Survivor, 


illuminating the hard choices on the battlefield and the way in 


which Michael lived up to our standards fully. 


When he was a boy growing up, Michael Murphy’s 


nickname was “the protector,” because he tried to shield the 


weak and always take the moral and ethical path forward. That 


is the kind of young leader we cherish in the U.S. military, and 


Michael’s actions in combat represent the vast majority of 


America’s extraordinary armed forces. President Trump would 


do well to consider the actions of leaders like him as he 


considers wielding the enormous powers of the presidency in 


pardoning those at the other end of the moral spectrum. He 


should tread carefully indeed. 


http://time.com/5593657/trump-military-pardons-mistake/ 
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29. Collision course in the South China Sea 


US and China must act fast to reduce risks of accidental military clashes 
(NIKKEI ASIAN REVIEW 22 MAY 19) ... James Stavridis 


China is expanding an aggressive program of constructing 


artificial islands in the South China Sea. Since beginning the 


massive dredging operations in the Johnson South Reef of the 


Spratly Islands in late 2013, Beijing has built a total of seven 


such islands. 


Think of it as an "ink blot" strategy -- each artificial island 


becomes a claimed "island," about which Beijing seeks to 


control a 12-mile territorial sea, a 24-mile contiguous zone, 


and a 200-mile exclusive economic zone. It has also claimed 


dozens of extant atolls in addition to the artificial islands. Over 


time, with enough such "ink blots" gradually connecting, it 


can significantly buttress its highly controversial claim to 


ownership of the entire vast South China Sea. 


The "islands" are increasingly militarized, many with air 


strips, ports, logistic facilities, radars, permanently-stationed 


troops and barracks, artillery, and missiles. As the U.S. Navy 


conducts planning for potential combat operations as part of 


the network of "operational plans (OPLANS) and 


"contingency plans (CONPLANS), the planners are forced to 


consider each of the islands as essentially an unsinkable 


aircraft carrier. With seven islands constructed so far, and 


connected with China's formidable land-based air force, the 


U.S. Navy has an increasing challenge on its hands over 


control of the sea. 


China sees the South China Sea as a foundational building 


block of its "One Belt, One Road" strategy, which strives to tie 


economic resources to the Middle Kingdom. The allure of the 


treasure trove of natural resources -- oil, natural gas, fish -- is 


obvious. So is control of the 20%-30% of the world's shipping 


that passes through these waters. 


Beijing's claim to the South China Sea is based on its 


historical activity in the region, stretching back 500 years to 


the voyages of the legendary 15th century Admiral Zheng He. 


The claims have been adjudicated in international courts and 


rejected. Not to be deterred, China is aggressively building on 


the high seas and defending its actions not just in international 


forums, but on the water and in the skies with an aggressive 


program of sea and air deployments. 


The U.S., which was slow to awaken to the threat, is now 


leading an effort of various allies and partners to challenge the 


Chinese claims in the only way that in the end will matter: in 


the air and sea. 


Naval vessels of the U.S., the United Kingdom, France, 


Australia, and Japan are planning or conducting patrols 


through the claimed "sea space" around the artificial islands. 


So far this year the U.S. alone has conducted at least a half-


dozen such patrols, dubbed Freedom of Navigation operations 


(FONOPS). 


Whether this tactic is "too little too late" or may have an 


effect remains to be seen; but at this point it is the only 


reasonable policy and legal operational option. China, of 


course, vigorously objects and it seems only a matter of time 


before there is a figurative and literal collision at sea, probably 


between a U.S. warship and a Chinese counterpart. 


A similar incident in the air in 2001 between a Chinese 


fighter and a lumbering American maritime patrol aircraft led 


to a crisis, with the American aircrew held essentially hostage 
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for days and eventually released. Now nearly two decades on, 


with a much more muscular China military and an assertive 


leader in Xi Jinping, such an incident could easily spark a 


wider confrontation -- especially with tensions rising as the 


Trump Administration trade war escalates. 


It is in the interest of neither the U.S. nor China to 


actually end up in a military confrontation in the South China 


Sea; but neither side seems remotely inclined to back down. 


China clearly has a detailed long-range plan to eventually 


control the South China Sea; whilst the U.S. strongly supports 


its allies in the region against what it views as Chinese 


aggression. It believes fervently in freedom of the high seas -- 


a principle for which it has gone to war in the past. 


A small incident could easily flash into something far 


larger, perhaps dragging the equally contentious issues 


surrounding the future of Taiwan into the confrontation. 


Both sides will need to be mindful of the significant 


potential for military engagement. Young pilots and destroyer 


officers operating at sea and in the air are far from the centers 


of power -- but jammed into a confined water and airspace, it 


is entirely possible that a miscalculation could rapidly 


escalate. 


All of this is exacerbated in the current moment with 


significant disputes over trade, intellectual property, and 


activity in the cyber sphere. 


Some of the palliative measures to be encouraged include: 


greater military-to-military consultations and confidence 


building measures (conferences, exchanges of notes, "hot 


lines" for instant contact); negotiation of specific tactical 


protocols to be followed when forces are in proximity 


(distances between ships and aircraft, radio calls); more 


diplomatic contact via international organizations, especially 


the United Nations; and working to compartmentalize the 


various disputes so that there is not a "bleed over" effect 


between trade and the South China Sea, for example. 


None of that, of course, will fully resolve the underlying 


maritime territorial dispute between the two major great 


powers of the early 21st century. I hope time will soften the 


edges of the argument and enable both sides to find their way 


to a reasonable level of compromise. But in the meantime, the 


U.S. will continue to challenge territorial claims it sees as both 


preposterous under international law and strategically 


indigestible. 


It will encourage its far stronger network of allies, 


partners and friends -- from the nations of the region to NATO 


-- to support its side in the dispute. China likewise will not 


back down, and indeed will also increase pressure on Taiwan 


as part of the broad outline of its ambitions -- occupying as it 


does the crucial gateway to the northern end of the South 


China Sea. None of this is encouraging, and it is perhaps the 


major "watch out" risk over the coming decade. Look for 


rough seas ahead in the waters of the South China Sea. 


https://asia.nikkei.com/Opinion/Collision-course-in-the-
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30. Ten Reasons A U.S. Navy Aircraft Carrier Is One Of The Safest Places To Be In A War 
(FORBES.COM 21 MAY 19) ... Loren Thompson 


Large-deck, nuclear-powered aircraft carriers are the 


signature expression of American military power. They enable 


U.S. warfighters to sustain devastating air attacks against 


hostile forces on land or at sea for months at a time, precisely 


hitting hundreds of targets each day. And unlike some other 


combat systems, they don’t need access to bases ashore to 


accomplish their missions. 


The fearsome power of America’s aircraft carriers makes 


them a potent tool for deterring aggressors without needing to 


rely on nuclear weapons. However, it is a common refrain 


among military analysts that our carriers are becoming 


vulnerable as long-range, anti-ship missiles proliferate around 


the world. For instance, Sydney Freedberg of Breaking 


Defense—one of the most respected journalists covering the 


military—observed in a March 12 budget analysis that 


“Beijing’s growing arsenal of precision-guided missiles seems 


increasingly able to find and cripple a thousand-foot-long 


flattop.” 


No doubt about it, U.S. aircraft carriers are big. In 


addition to being over 1,000 feet long, they are as tall as a 


major office building (they have 25 decks) and their flight 


decks measure over four square acres. However, Navy leaders 


believe carriers are more survivable now than they were 


during the Cold War, and are steadily becoming less 


vulnerable to attack. When you consider all the provisions that 


have been made for protecting the ten carriers currently 


operating in the U.S. fleet, it is easy to conclude they might be 


the safest refuge to seek in a major war. Here are ten reasons 


why. 


Deployed carriers are always moving. And they are 


moving fast—fast enough, in fact, to outrun most submarines. 


Because they can sustain speeds of 35 miles per hour, the 


Nimitz-class carriers populating the current fleet can move to 


anywhere within a 700-square mile area within 30 minutes. 


After 90 minutes, that area grows to over 6,000 square miles. 


So finding a carrier isn’t the same thing for enemies as 


successfully targeting it. By the time their weapons arrive, it 


will likely be gone. 


U.S. carriers have unlimited range. Despite their huge 


size, Nimitz-class carriers and the Ford-class carriers that will 


replace them are unlimited in their reach thanks to nuclear 


propulsion. Their operations will not be disrupted if fuel 


tankers servicing the rest of the fleet are intercepted. Nuclear 


power enables the carriers to execute deceptive maneuvers in 


any direction for any duration, far exceeding the range of most 


hostile forces struggling to find them. 


Carrier air wings can destroy enemy combat systems 


before they get near. A typical carrier air wing contains dozens 


of F/A-18 and F-35 fighters equipped with sophisticated 


sensors and precision-guided weapons. It will also contain 


radar planes that can see threats hundreds of miles away, and 


“Growler” electronic warfare aircraft capable of jamming 


enemy radar and communications. These airframes greatly 


outclass the forces they will be facing, and can intercept 


attackers long before they get within targeting range of a 


carrier. 


Carrier sensors are netted with other friendly assets. The 


Navy has spent decades figuring out how to connect all of its 


scattered warfighting assets into a single integrated network. 



https://asia.nikkei.com/Opinion/Collision-course-in-the-South-China-Sea

https://asia.nikkei.com/Opinion/Collision-course-in-the-South-China-Sea





 33 


So deployed carriers won’t just be relying on their organic 


sensors to detect threats; they will receive continuous 


information from surface and undersea warships, from 


manned and unmanned aircraft, and even from orbiting 


reconnaissance satellites. Not only will the carrier have 


detailed awareness of potential dangers, but it will be able to 


use weapons on remote warships to intercept threats that may 


be beyond the reach of its on-board systems. 


Carriers never deploy alone. Whether they are traveling to 


the Western Pacific or the Persian Gulf or the North Sea, U.S. 


carriers never deploy without escorts. These included multiple 


surface combatants equipped with the world’s most advanced 


air and missile defenses, plus nuclear-powered attack subs that 


are unsurpassed in their ability to find and destroy hostile 


warships on or under the sea’s surface. The surface warships 


are being upgraded with a new generation of weapons for 


intercepting overhead threats and a radar a hundred times 


more powerful than the legacy system. The submarines are 


continuously improved to stay ahead of undersea rivals such 


as the Russian navy. 


Carrier defenses are layered to provide in-depth 


protection. Carrier strike groups arrange their defensive 


perimeters in layers that reach out hundreds of miles, so that 


any enemy seeking to get within targeting range must 


overcome multiple hurdles. That applies to hostile missiles, 


manned aircraft, submarines or any other potentially 


threatening system. The virtue of layered defense is that no 


layer needs to be perfect to protect the carrier. For instance, if 


each of three layers is 80% effective, the number of successful 


penetrators (.2 times .2 times .2) would likely be less than one 


in a hundred. 


Carriers are nearly impossible to sink. Because of their 


vast size, U.S. aircraft carriers have hundreds of water-tight 


compartments. They also have thousands of tons of armoring, 


and redundancy built into major on-board systems such as the 


electrical wiring. So that one weapon that might penetrate a 


layered defense isn’t likely to do great damage to the carrier. 


The vessel won’t sink, and the crew will probably be able to 


work around whatever damage is incurred to continue 


performing their mission. The size of the carrier that some 


pundits fear makes it vulnerable to attack actually makes it 


more resilient than any other warship. 


Carriers have extensive on-board defenses. In addition to 


the “passive” defenses mentioned in the previous paragraph, 


each carrier is equipped with active defenses that include 


multiple air defense radars, surface-to-air missiles, automated 


guns for dealing with sea-skimming threats, electronic warfare 


systems for deceiving the sensors and disrupting the command 


links of incoming threats, and an anti-torpedo system. The 


Navy has decided to eliminate the anti-torpedo system, but the 


other organic defensive systems on U.S. carriers are diverse 


and highly effective. 


Secrecy complicates attack plans. Navy insiders say that 


many of the defensive features incorporated into U.S. carriers 


are never publicly disclosed. That means that any plan to 


attack a carrier involves guesswork about what 


countermeasures might have to be overcome. Aggressors are 


burdened with so many potential requirements for penetrating 


to the carrier that in most cases they will be deterred from 


even trying. 


The Ford class of carriers will contain additional 


defensive advantages. The Navy has begun taking delivery of 


a new class of aircraft carriers providing even better protection 


than the already formidable Nimitz class which comprises the 


current fleet. For instance, the Ford class will provide over 


600 megawatts of electricity to power on-board sensors, 


networks and warfighting systems. The added power may one 


day facilitate installation of high-power lasers, 


electromagnetic railguns, and other exotic weapons for which 


enemies currently have no counters. 


So although nobody should doubt the sacrifices of sailors 


and aviators serving on America’s large-deck, nuclear-


powered aircraft carriers, the danger of losing one to hostile 


action is modest and receding. You might be safer on a carrier 


in wartime than you would be in your hometown, which is far 


more vulnerable to a variety of aggressive acts. 
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·        Submarine Learning Center Supply Supervisor recognized as Civilian of the Year
·        Are 3 brothers ready to serve their country in the military? Yes, sir!
·        Army Beginning to See Payoff from New Recruiting Strategy
 
AMERICAN CONNECTIONS MEDIA OUTREACH - designed to tell the Navy story through the eyes of
individual Sailors/civilians by leveraging local ties, such as hometown, high school, college, family
members, etc.
 
Hartsville sailor trains information warriors to defend America
https://www.scnow.com/news/pee_dee_weekly/article_6079a626-79b3-11e9-8f45-
3377135d3165.html
 
San Jacinto sailor serves with the Information Warfare Training Command
https://www.pe.com/2019/05/22/san-jacinto-sailor-serves-with-the-information-warfare-training-
command/
https://riverside.today/ca/post/san-jacinto-sailor-serves-information-warfare-training-command
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Former Gov.  returns to active duty status, could deploy with Navy
By  KSDK | May 23, 2019
https://www.bizjournals.com/stlouis/news/2019/05/23/former-gov-greitens-returns-to-active-duty-
status.html
 
Former Missouri Gov.   who resigned last June amid controversy over an extramarital
affair, is returning to active duty status with the Navy.
 
"In April 2019,   ... requested to transfer his status to the Selected Reserves," said Lt.
Cmdr.  a Navy Recruiting Command spokeswoman. She said  request was
approved, making him eligible to deploy to combat zones.
 
The Navy said  is considered a general unrestricted line officer, which means he can
command, among other units, SEAL teams.  is a former Navy SEAL who completed four
tours of duty, including to Iraq and Afghanistan.
 
The Kansas City Star, which first reported  plans, said he has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in the fall. The Navy did not
immediately confirm those reports.
 
Voters elected  in November 2016. Less than two years later,  admitted to an
extramarital affair prior to running for governor, but he denied any criminal wrongdoing.
 
A grand jury in St. Louis indicted  on felony invasion of privacy charges, but those charges
were later dropped.
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 resigned from office after making a deal with St. Louis circuit attorney Kimberly Gardner
that stipulated her office would drop another felony charge against him for allegedly using the
mailing list of The Mission Continues, a nonprofit organization  founded, during his
campaign for governor.
 
*****
 
Sea services look for ways to tailor training to individual service members
By Jared Serbu, Federal News Network | May 23, 2019
https://federalnewsnetwork.com/on-dod/2019/05/sea-services-look-for-ways-to-tailor-training-to-
individual-service-members/
 
The military’s sea services say they are on the cusp of a revolution in how they train their personnel.
 
The Navy, Marine Corps and Coast Guard are each approaching the problem from slightly different
angles, but they agree on at least a few things: The standard model of point-in-time, and
schoolhouse-based training is not always the best approach. Different people learn at different
paces, and modern technology offers extremely promising ways to make military training more
effective.
 
Computer-based training is certainly not a new concept, and the Navy has no interest in repeating
some of the past mistakes it’s made in attempting to replace vital hands-on qualifications with CBT,
said Rear Adm. John Nowell, the service’s director of military personnel plans and policy.
 
But technology can certainly help in tailoring some of its training on an individual basis, and
delivering it exactly when it’s needed.
 
“The way we’ve been doing businesses, we give folks a lot of training before they go to their first
ship, but they only use about half of that,” he said during a panel discussion at the annual Sea Air
Space conference. “About half of them stay in, and we have to give them the training all over again
because the skills have atrophied, the technology has changed, or they didn’t use it in their first tour.
It makes no sense.”
 
So the Navy has moved to a concept it calls “block learning” under the banner of a broader initiative
called “Ready, Relevant Learning.” It borrows from a continuous learning model already used in the
service’s nuclear and special operations communities, and the Navy had adopted the practice for 54
of its ratings by the end of last year, Nowell said.
 
“The idea was to figure out where in their career sailors needed the training, and therefore we cut
some of the initial entry training down, and in some cases, we added it,” he said. “Now we’re into
how we might deliver it differently – content modernization. We know that they learn better by not
having Ferris Bueller’s professor go through PowerPoint slides. So can they do it better on a device?
Do they do it better with an avatar, for instance, like we do with our LCS engine room trainer in San
Diego? We’re already doing some of this virtually.”
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More flexible training opportunities
 
The content modernization effort is likely to mean servicemembers will have more opportunities to
conduct training on schedules that suit their personal lives, and in many cases, on their own devices.
The Navy is in the midst of a major IT modernization effort that is moving many of its training
resources from behind Common Access Card-protected firewalls and exposing personnel and
training systems to sailors’ personal devices.
 
The Marines are pursuing a similar line of thinking, said Brig. Gen. Calvert Worth, the commander of
Marine Corps Training Command. He said the service aims to create a “persistent learning
environment” that does not begin and end at the doors of a traditional schoolhouse.
 
“We need to flip the classroom so that the student becomes the center of that universe,” he said. “It
needs to be dynamic, enabled by technology, allow a student to learn at a pace that they can learn
at. You can aboard any college campus and the students can access the Internet from wherever they
are on campus: if they want to learn, they can learn. If they want to move more rapidly through the
information and the technical curricula, than they can do that at their pace. We should encourage
that. That requires a shift, a revolutionary shift in how we’ve delivered training and education.”
 
At the same time, the services say they’re trying to take a measured approach so that they don’t
attempt to replace training that truly does require hands-on experience with computer-based
models. Worth said the Marine Corps has conducted several studies over the past two years to help
determine where technology can help and where it can’t.
 
“There is no substitute for carrying a heavy load and being in the field. There is no substitute for
knowing exactly how much torque needs to be applied to a bolt when you’re repairing an engine,”
he said. “Simulations can go so far, so what we’re looking at is the blend, the integration of
simulations, where it matters, where can we speed learning? In Pensacola, where we train our
aviation maintainers, they are using equipment and engine simulations to allow an instructor from a
control center to train 30 mechanics on a piece of equipment. He can then introduce 30 different
fails or errors into the system while the Marines are working on the simulators. He can train them at
a rate and in a different way that plays to their strengths, mitigates their weaknesses and allows
them to get the sets and reps required so that when they do go to the hangar and they work on an
actual piece of  gear, then they are that much more effective.”
 
Major cost savings unlikely
 
Rear Adm. Brian Penoyer, the commander of Coast Guard Force Readiness Command, said his
service began moving toward a similar, more distributed and performance-based training model
many years ago. The moves were motivated partly by constraints associated with the Coast Guard’s
relatively small size and budget.
 
But however beneficial it might be to diversify military training with more tailored, non-classroom-
based methodologies, he cautioned the approach is unlikely to be a major source of financial savings
for the military services.



 
“It doesn’t save you instructional staff. In fact, there’s countless study after study that shows you
need more staff, but different staff. That’s one of the reasons this is a revolution,” he said. “And the
revolution presents several challenges to us. One is this question of what is that instructional
workforce being trained to do? Who are you picking? As we move to this tailored training that knows
who you are and is responsive to what operators are seeing in the field, it’s going to require us to
completely revisit the industrial processing plant that we call training. You might drop into modular
weeks while the course is in mid-progress, and we may have revolving graduation on a weekly or
daily basis. Everything about that is exponentially hard to execute at a training center, and it’s not
going to get easier unless we start from the principle that we’re going to operate our training with
agile methodologies.”
 
*****
 
Surface Combat Systems Training Community Welcomes New Commanding Officer
By  Center for Surface Combat Systems Public Affairs | May 22, 2019
https://www.navy.mil/submit/display.asp?story_id=109667
 
DAHLGREN, Va. (NNS) -- Capt.  turned over command to Capt.  during
the Center for Surface Combat Systems (CSCS) change of command ceremony onboard Naval
Support Facility Dahlgren, Va., May 17.  
 
" , you and your team have developed long-term strategies for surface combat systems
training,” said Vice Adm. Richard Brown, commander, Naval Surface Forces, who served as the
presiding officer and guest speaker for the event. “You train our Sailors to be warriors and as a
result, each day, enhance our surface forces.”   
 

 acknowledged that CSCS was one of the most challenging and rewarding assignments of
his naval career.
 
“What we do at CSCS directly impacts the fleet,” he said.  “We train over 38,000 Sailors annually
across 15 geographically dispersed learning sites.  Each Sailor is provided with the knowledge and
skills he or she needs to execute the Navy’s mission so that we remain the best maritime warfighting
force in the world.” 
 

 was presented his second Legion of Merit for his numerous training initiatives, including
developing and implementing long term strategies for each of his Surface Warfare Enterprise
Combat Systems and Deck Mission Area Chair designated warfare areas; leading the development
and installation of the Surface Training Advanced Virtual Environment (STAVE) – Combat Systems
(CS) effort, which provides multi-purpose reconfigurable training systems to support both Officer
and Enlisted tactical and technical training; guiding the CSCS domain though the initial and follow-on
efforts for Block Learning and Ready, Relevant Learning (RRL), which resulted in the execution of the
RRL-compliant training continuum for the sonar technician surface (STG) rating that already has
increased fleet knowledge, readiness, and manning and will also enable the operations specialist
rating to meet the goal of being the first rating to achieve RRL status under the advanced
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development construct in fiscal year 2019; and spearheading the development of the Combined
Integrated Air and Missile Defense (IAMD) / Anti-Submarine Warfare (ASW) Trainer (CIAT), which
delivers tactical watchstanders a state-of-the art training lab to detect, control, and engage
simulated modern threats in challenging environments.  
 
Brown also commented on the future of CSCS under new leadership.
 
“I value command over everything else and with command, comes huge accountability and trust,”
he said. " , you have the right energy, drive, and enthusiasm for this job and I think you will
embrace your duty as commanding officer and CSCS will continue to be a great contributor to
surface combat systems training.”
 
Most recently,  served as the commanding officer for USS Monterey (CG 61). Before
Monterey, he served as both the fleet liaison and chief of staff for the Missile Defense Agency, Aegis
Ballistic Missile Defense Program Executive Office, which is across the street from CSCS.
 
“After commanding a ship, there was no other job more relevant to the fleet that I could think of
than here at the helm of CSCS,” he explained.  “Since I arrived at CSCS, I have witnessed a staff of
military and civilians who work together to achieve critical goals on a daily basis.  I am looking
forward to becoming part of this global organization and continuing to plot a course for training the
surface Navy’s warfighters.”
 

, who will assume duties as an instructor at the Joint Forces Staff College in Norfolk, Va.,
thanked his staff for supporting the CSCS mission.  
 
“Each and every day, CSCS develops and delivers surface ship combat systems training to achieve
surface warfare superiority,” he said. “CSCS is the leader in the training realm because of you.  I am
humbled to have served with you all.  Thank you for your drive, determination, passion for
excellence, and most importantly, your dedication to the future of our Sailors.”
 
CSCS headquarters' staff oversees 14 learning sites and detachments located throughout the
continental United States, Hawaii, and Japan and manages and operates a Naval Education and
Training Command (NETC) training division in Rota, Spain.  CSCS provides over 538 courses, awards
114 different Navy Enlisted Classifications (NECs), and trains over 38,000 Sailors a year.  CSCS
delivers specialized training for Officer and Enlisted Sailors required to tactically operate, maintain,
and employ shipboard and shore-based weapons, sensors, and command and control systems
utilized in today's Navy.
 
*****
 
CIWT Det. Fort Gordon Pays Tribute to the Fallen
By Cryptologic Technician (Collection) 1st Class  , Center for Information Warfare
Training Det. Fort Gordon | May 22, 2019
https://www.dvidshub.net/news/323514/ciwt-det-fort-gordon-pays-tribute-fallen
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FORT GORDON, Ga. -- Sailors from the Center for Information Warfare Training (CIWT) Det. Fort
Gordon took a break from their busy class schedules, May 22, to pay tribute and honor the Sailors
and Marines who have paid the ultimate sacrifice fighting for our country in the in the Middle East
since 9/11.
 
Each year, the Marine Corps. Det. at Fort Gordon organizes the "Tribute to the Fallen" run that
continues 24 hours a day for 10 days. Runners travel the 3-mile trail around Barton Field carrying 21
rounds of ammunition and wearing three sets of dog tags, one for each mile, that represents three
fallen service members. On the final day, various units from all military branches stationed at Fort
Gordon complete the run together, and the 21 rounds are handed off to the firing squad which
renders a 21-gun salute.
 
"Going into Memorial Day, it is important that we to take the time to reflect and remember all those
who have paid the ultimate sacrifice while serving our nation," said Master Chief Electronics
Technician , CIWT Det. Fort Gordon's senior enlisted leader. "This unique memorial run
afforded us the opportunity to pay tribute to over 1,500 Marines and Navy Corpsman who selflessly
gave their lives in service to our country since the beginning of Operation Enduring Freedom."
 
As a training location for CIWT, CIWT Det. Fort Gordon delivers trained information warfare
professionals to the Navy and joint services, enabling optimal performance of information warfare
across the full spectrum of military operations. CIWT Det. Fort Gordon specializes in training to fleet
Sailors in the areas of satellite communications operation and maintenance, maritime cryptologic
systems operation and maintenance, and language training graduating approximately 225 students
in 30 courses of instruction annually.
 
With four schoolhouse commands, two detachments and training sites throughout the United States
and Japan, CIWT is recognized as Naval Education and Training Command’s top learning center for
the past three years. Training over 21,000 students every year, CIWT delivers trained information
warfare professionals to the Navy and joint services. CIWT also offers more than 200 courses for
cryptologic technicians, intelligence specialists, information systems technicians, electronics
technicians and officers in the information warfare community.
 
*****
 
Video: Navy Recruiters Visit Marine Academy of Science and Technology
By Petty Officer 2nd Class , Navy Recruiting Command  | May 22, 2019
https://www.dvidshub.net/video/682574/navy-recruiters-visit-marine-academy-science-and-
technology
 
HIGHLANDS, New Jersey (May 22, 2019) Navy recruiters visit Marine Academy of Science and
Technology to speak to students about opportunities in the Navy during Navy Recruiting Command’s
(NRC) Swarm New York evolution in conjunction with Fleet Week New York 2019. Top recruiters
from NRC, NRD New York and various other recruiting commands from around the nation comprise
a 153-person recruiting swarm team. Swarm is a new recruiting strategy in support of the national
policy to build a 355-ship Navy. Fleet Week New York (FWNY) 2019 takes place from May 22-28,
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2019. Held nearly every year since 1984, it is the city’s celebration of the sea services. This year
marks the 31st year. FWNY provides an opportunity for the citizens of New York City and the
surrounding tri-state area to meet Sailors, Marines and Coast Guardsmen, as well as see firsthand
the latest capabilities of today’s maritime services. (U.S. Navy photo by Mass Communication 2nd
Class /Released)
 
*****
 
Video: Swarm New York
By Chief Petty Officer , Navy Recruiting Command  | May 22, 2109
https://www.dvidshub.net/video/682622/swarm-new-york
 
NEW YORK (May 22, 2019) Navy Recruiters speak to students at Francis Lewis High School, Fresh
Meadows, N.Y., and Franklin K. Lane High School, Woodhaven, N.Y., to raise Navy awareness during
Navy Recruiting Command’s Swarm New York evolution in conjunction with Fleet Week New York
(FWNY) 2019. Top recruiters from Navy Recruiting Command, Navy Recruiting District New York and
various other recruiting commands from around the nation comprise a 153 person recruiting swarm
team. Swarm is a new recruiting strategy in support of the national policy to build a 355-ship Navy.
FWNY 2019 takes place from May 22-28, 2019. Held nearly every year since 1984, it is the city’s
celebration of the sea services. This year marks the 31st year. FWNY provides an opportunity for the
citizens of New York City and the surrounding tri-state area to meet Sailors, Marines and Coast
Guardsmen, as well as see firsthand the latest capabilities of today’s maritime services. (U.S. Navy
video by Chief Mass Communication Specialist /Released)
 
*****
 
Submarine Learning Center Supply Supervisor recognized as Civilian of the Year
From SUBASE New London Public Affairs, The Dolphin | May 23, 2019
http://www.dolphin-news.com/news/submarine-learning-center-supply-supervisor-recognized-as-
civilian-of-the/article_2f7aa225-d6b9-5e6d-8e84-62bf293a27a8.html
 
GROTON, Conn.- Procuring, tracking and receiving supplies is an integral part of any business or
organization.
 
For Submarine Learning Center (SLC) onboard Naval Submarine Base (SUBASE) New London, 

 is the supply guru that keeps SLC’s purchasing program on track.
 
"I oversea everything that we purchase," said  supervisor, SLC Supply Department. "I’m also
the APC [Agency Program Coordinator] which is the coordinator for the purchase card. I make sure
that we follow the rules and regulations. "
 

 who has been working onboard the base since 2008, is also in charge of training local
supply technicians as well as personnel in Kings Bay, Georgia; Pearl Harbor, Hawaii; and Bangor,
Washington.
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"I supervise those supply [technicians] and they take care of all the training needs for their sites,"
said  "I come in and support, I guide them, lead them, I take on a lot of the hard issues that
they deal with because it takes away time from their job."
 

 added he also investigates any problems his technicians come across and helps find
solutions for them.
 
A native of Lake Charles, Louisiana,  is an ordained minister who also served 20 years in the
military as a Navy Storekeeper. He said being a preacher and his background as a former
storekeeper has not only helped him with his current job as the SLC Supply Department supervisor,
but both roles have also helped him learn how to interact with people.
 
"Being a leader in the Navy at an early age that helped me become a leader in the church because I
knew certain aspects of leadership, certain characteristics of people," said  "Being a minister
I have to have a certain type of character and so I practice to treat people with respect, both at the
job and when I’m out of the job."
 
Helping people is one aspect of his current job  said he likes the most.
 
"I think my best asset is my customer service because I like to leave my customers happy and
satisfied," said  "I go the extra mile to help them out."
 
He added that if a person does not know something, he tries to show them the right way to do it.
 
"I go the extra mile and that’s what I love the best about the job, that I get an opportunity to work
with people and do my best for them," said 
 

 passion for helping others and love of his job is what also led his command to select him as
the 2018 Civilian of the Year.
 
His command described him as a "highly motivated and positive employee who does all he can to
ensure great customer service and exudes a ‘can-do’ attitude."
 

 also procured, tracked and coordinated shipments for more than 600 Navy stock purchases
for SLC increasing the command’s overall training capabilities for its personnel.
 
When he found out he was selected as the SLC Civilian of the Year,  said he was at a loss for
words.
 
"I was extremely shocked. I’ve never won anything as a civilian in almost 11 years so that’s why it
shocked me," said 
 

 added that he’s grateful for the people he works and has a great team.
 
"I’ve been places where it didn’t feel like home and maybe a tough place to work but my time here
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has been great," said  "The people I work with are great. To me we’re like a family and I
think the best part of my job is working with the people I work with. "
 
The SLC is accountable for all undersea curricula, training delivery methodologies, and for
developing and maintaining professional development continuums for all undersea warfare officers
and ratings to include Electronics Technician (communications and navigation), Fire Control
Technician, Sonar Technician, Machinist's Mate (auxiliary and weapons), Missile Technician and all
nuclear training ratings.
 
*****
 
Are 3 brothers ready to serve their country in the military? Yes, sir!
By  CatholicPhilly.com | May 22, 2019
http://catholicphilly.com/2019/05/news/profile/are-3-brothers-ready-to-serve-their-country-in-the-
military-yes-sir/
 
Is there such a thing as service to country being part of one’s DNA?
 
That certainly seems to be the case of the Crossfield family who are members of St. Cecilia Parish in
Philadelphia’s Fox Chase section. Triplets  are all graduating from Archbishop
Ryan High School this spring and entering programs toward possible careers in the military.
 

been accepted into the U.S. Naval Academy in Annapolis;  is headed for the U.S. Military
Academy at West Point and  will follow the example of their two older brothers through a full
Navy ROTC scholarship at Penn State University. is on active duty with the Navy, while  is still
in the Penn State ROTC program.
 
Through generations tracing back to their great-grandfathers and grandfathers, service to country by
the Crossfield family includes World War I, World War II and the Korean War, according to Jim, the
eldest of the triplets (by minutes). At Annapolis his planned course of study will be something his
ancestors never heard about: aerospace engineering.
 
“I plan to spend a lot of time in the Navy,” he said. “I have always wanted to give back to hold up the
Constitution, to be part of something bigger than myself. I give credit to my school and to my family
to make me the person I am today.”
 
Actually getting an appointment to one of the service academies takes a lot more than a high score
on a test, although all three brothers are members of the National Honor Society. Candidates must
be well-rounded both intellectually and physically.
 
For example  wrestled, played soccer and baseball, and was a member of the Future Engineers
Club.
 
“We were all involved in community service at St. Cecilia,” he said.
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, who is headed for the Point, has already visited and shadowed a cadet and he is mentally
already there to the point that he addresses lowly members of the fourth estate as “sir.”
 
“I really liked it there and can see myself as part of it,” he said. “I’m not sure what my MOS (Military
Occupation Specialty) will be, infantry or artillery.”
 

 will enter with a class of 1,500 plebes knowing perhaps 1,200 will stay the course and
graduate as second lieutenants, but he is determined to be among them.
 
At Archbishop  he’s been a school ambassador, a member of Athletes Helping Athletes, played
ice hockey and soccer, and is president of the American Heroes Club, a group he co-founded that
honors those who have served their country in the military.
 
“I know that some people don’t realize all that we have comes at a cost,” he said. “I just want to do
something to give back to the country I love so much and be part of something bigger than myself.
Right now I’m thinking about a career in the service.”
 
While his parents are understandably proud of what their sons are doing,  emphasizes it is the
brothers’ own decision.
 
“Our parents made clear to us that if this is something that you don’t want to do, don’t worry about
it, we won’t persuade you.”
 
Nevertheless, without persuasion there is the matter of family example. “My dad was a first
responder after 9/11 trying to make a difference,” Robert said.
 

 is following the path of their older brothers by attending Penn State on a Navy ROTC
scholarship and majoring in nuclear engineering.
 
“My grandpop was in the Navy, so that’s where I got the idea,” he said. “My dad was in the Air Force
and my older brothers were in ROTC, one for the Navy, the other for the Marines, and they just
supported us.”
 
At  wrestled, played soccer and was an ambassador as well as a member of the
American Heroes Club. Right now he expects after ROTC he will serve at least five years on active
duty and could make a career of it.
 
“I want to do surface warfare on a ship,” he said, “but we’ll see as I move on.” Regardless of his
future role in the Navy, his parents “know how important it is for me,” he said.
 
Clearly the most important support for the three brothers as well as for their older brothers has
been that encouragement from home.
 
Their father, , followed his four year-military service in England and North Dakota
by joining the Philadelphia Fire Department, where he has just finished his 34th year.
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You don’t have to be in active military service to be in harm’s way, and he has done that willingly
over these many years, perhaps most dramatically when he served among the first responders who
went to New York after the September 11, 2001 terrorist attacks.
 
“We spent nine days on what turned out to be a recovery effort, not a rescue effort,”  said. “I
came back with an empty heart.”
 
He may also have come back with some lasting after effects because of exposure to potentially
deadly fumes during that time working in the smoldering ruins. Not every hero is wearing a military
uniform. Nevertheless . is enormously proud of his children.
 
“They are respectful, they don’t take things for granted, they have been raised to respect what they
have, earn what they have and have pride in their family tracing back to the grandparents and great-
grandparents,” he said. “I’m very proud of their decision.”
 
*****
 
Army Beginning to See Payoff from New Recruiting Strategy
By Matthew Cox, Military.com | May 22, 2019
https://www.military.com/daily-news/2019/05/22/army-beginning-see-payoff-new-recruiting-
strategy.html
 
Army Recruiting Command officials said recently that the service is starting to see results from the
new recruiting strategy it launched last year.
 
In October, Army senior leaders pledged to increase recruiting efforts in 22 major cities after the
service missed its recruiting goal for the first time since 2005, falling roughly 6,500 recruits short.
 
The effort has involved senior leaders meeting with city officials, as well as adding hundreds more
recruiters to beef up the service's recruiting force -- on the ground and across social media.
 
Recruiting is now up in 18 of the 22 focus cities, according to a recent Army news release offering
Army Recruiting Command (USAREC) figures for April.
 
"Recruiting is up 27 percent in Minneapolis over this time last year, New York City has improved 19
percent and Baltimore is up 17 percent," according to the release.
 
Until this year, recruiting success typically seen in the rural South was not shared by the big cities,
the release states.
 
"We're trying to bring a lot of balance to our recruiting effort and focus in on the largest
metropolitan areas in the country," Under Secretary of the Army Ryan McCarthy said in the release,
adding that the effort involves meeting with city officials and educators to help build new
relationships.
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At a Baltimore meeting, officials opened up all 43 of the city's recreation centers to recruiters, the
release states.
 
"It was a great meeting because it opened doors," Col. , commander of the Baltimore
Recruiting Battalion, said in the release.
 
In addition to playing basketball with youth, recruiters uploaded the Army's "March2Success"
software on computers at the centers, so students could study there for college boards and other
entrance exams, the release states.
 
"It's a tool to teach you how to take tests. ... It focuses on your weaknesses," Iden said in the release.
 
In addition to increasing its recruiting force by 770 recruiters, the Army has added virtual recruiting
teams (VRTs) to each of its 44 recruiting battalions to reach out to potential recruits through social
media.
 
The teams consist of three to six soldiers who work in all types of social media. The VRTs are
currently manned at about 80 percent, but they will reach 100 percent by this summer, according to
the release.
 
These VRTs are "force multipliers" for recruiters, Col. , director of the USAREC
Commander's Initiatives Group, said in the release.
 
When a potential candidate responds to a social media post and asks a question, the virtual
recruiters will initially respond, then pass the prospect off to a neighborhood recruiter, he added.
 
Recruiting Command has identified 65 different types of neighborhoods, or "segmentations," based
on demographic data from the last U.S. census, the release states.
 
One of the main segmentations in downtown Baltimore is the "Urban Modern Mix," Iden said.
Characteristics for people in this segmentation include listening to urban adult contemporary music
and having an interest in boxing. Virtual recruiting teams use such data to help target their social
media posts, she said.
 
Despite the progress, recruiting officials say the effort is far from complete.
 
"While these initiatives go on, this is a plane in flight,"  said in the release. "We have to deliver
every day. So you've got to be very cognizant of what you're doing and how many ripples in the
water you do to the recruiting force."
 
*****
 
You can also find the latest NETC News at:
https://www.dvidshub.net/netc
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https://www.navy.mil/local/cnet/
https://www.public.navy.mil/netc
 
 
 



From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  LCDR USN (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 10:08:00

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  CDR USN COMNAVCRUITCOM MIL (USA)
Sent: Thursday, May 23, 2019 9:55 AM
To:  CAPT USN NETC PENSACOLA FL (USA)
< navy.mil>
Subject: FW: Media coverage: Former Gov. 

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
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To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

 

 

rendan
.

  

Luke
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Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

.

V/r, Bob
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Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) 
(6)



updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.
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 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."
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As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
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<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 10:06:57

________________________________________
From:  CAPT USN NETC PENSACOLA FL (USA)
Sent: Thursday, May 23, 2019 8:06:49 AM (UTC-08:00) Pacific Time (US & Canada)
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC
PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT
USN NETC PENSACOLA FL (USA);  LCDR USN NETC PENSACOLA FL (USA);  LT
USN NETC PENSACOLA FL (USA);  CDR USN COMNAVCRUITCOM MIL (USA); 

 CDR USN NETC PENSACOLA FL (USA);  CIV USN NETC PENSACOLA FL
(USA)
Subject: FW: Media coverage: Former Gov. 

Sir,

FYSA...

.   .

v/r

CAPT 
Executive Assistant
Commander, Naval Education and Training Command

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);
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  CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,

  

 

 Brendan
.

  

 Luke
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Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

.

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)
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-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
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intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.
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 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
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emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)



Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From:  CAPT USN NETC PENSACOLA FL (USA)
To: Cozad, Kyle J RADM USN NETC PENSACOLA FL (USA)
Cc: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA FL

(USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA
FL (USA);  LCDR USN NETC PENSACOLA FL (USA);  LT USN NETC PENSACOLA FL (USA);

 CDR USN COMNAVCRUITCOM MIL (USA);  CDR USN NETC PENSACOLA FL
(USA);  CIV USN NETC PENSACOLA FL (USA)

Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 10:06:57

Sir,

FYSA...

.   .

v/r

CAPT 
Executive Assistant
Commander, Naval Education and Training Command

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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rendan
.

  

Luke 

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
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Chief of Naval Personnel
 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 
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VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html
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 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
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possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.
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 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.
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He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  CAPT USN NETC PENSACOLA FL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 9:55:00

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Brendan

  

 Luke

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)
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-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,
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For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star
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BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.
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Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
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political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)



 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: @gmail.com"
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 9:35:00

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:28 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA);
McCollum, Luke M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);

 CAPT USN VCNO (USA); Nowell, John B Jr RADM USN (US);
Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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Luke 

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)
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-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>;
Brown, Charles W RDML USN (USA) < navy.mil>; McCollum, Luke
M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA) <

navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.
mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,
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For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and
"ready to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical
since his previous one had lapsed over two years, which he completed
successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star
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MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in
recent weeks that he plans to deploy with the Navy to the Middle East in
the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his short-
term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago <https://www.kansascity.com/news/politics-
government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct <https://www.kansascity.com/news/politics-
government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.
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Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely non-
political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said.
"I think there's just rumors all over that people wish he would run, and
time will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary
challenge to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018 re-
focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) 
(6)

(b) (6)



political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption
out of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.
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 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment <https://www.kansascity.com/news/politics-
government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her
pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded <https://www.kansascity.com/news/politics-
government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 9:27:32

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 7:27:25 AM (UTC-08:00) Pacific Time (US & Canada)
To: Moran, William F ADM USN VCNO (US); Brown, Charles W RDML USN (USA); McCollum, Luke M
VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);  CAPT USN
VCNO (USA); Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Vice Chief, Luke,
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 Luke 

Standing by to discuss further.

V/r, Bob
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Moran, William F ADM USN VCNO (US) < navy.mil>
Sent: Wednesday, May 22, 2019 9:00 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>; Brown,
Charles W RDML USN (USA) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CDR USN VCNO (USA)
< navy.mil>;  CAPT USN VCNO (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 
Importance: High

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
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< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
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"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.
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 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."
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 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.
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 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
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to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From:  CDR USN DCNO N1 (USA)
To:  CAPT USN COMNAVPERSCOM MIL TN (USA)
Cc:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 9:05:41

 

?
 
Thanks in advance!
V/r,

 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 10:03 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
I don’t know that for sure. You might ask  at PERS.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:59 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
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?
 
V/r,

 
 
 
 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:45 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
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Subject: Process to go from IRR to SELRES
 

 
 

  Thanks in advance!
 
V/r,

 
 
CDR 
Deputy EA
Chief of Naval Personnel

navy.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 9:04:42

________________________________________
From: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
Sent: Thursday, May 23, 2019 7:04:34 AM (UTC-08:00) Pacific Time (US & Canada)
To: Burke, Robert P VADM USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM
MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA);  CDR USN
COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVPERSCOM MIL TN (USA)
Subject: RE: Media coverage: Former Gov. 

Boss,

.

Vr, Huge

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 8:46 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Brendan,

V/r, Bob

V/r, Bob

Robert Burke
Vice Admiral, USN
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Chief of Naval Personnel
 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:40 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

 

Here is an executive summary of the actions taken:
-   

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
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To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

 Brendan - 

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

   Thanks.
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V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,
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For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since
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his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie
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https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.
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 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.
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 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.
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 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"
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 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
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spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.
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Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of
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impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from
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veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
To: Burke, Robert P VADM USN DCNO N1 (USA); McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA);  CDR USN

COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVPERSCOM MIL TN (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 9:04:42

Boss,

 

.

Vr, Huge

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Thursday, May 23, 2019 8:46 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Brendan,

V/r, Bob

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:40 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
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USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

 

Here is an executive summary of the actions taken:
-   

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 

V/r, Bob

Robert Burke
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Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

   Thanks.

V/r, Bob

Robert Burke
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Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
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regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.
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* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html
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 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
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status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>
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next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.
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But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency
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powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)



<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its
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director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.
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The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN DCNO N1 (USA)
Subject: RE: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 9:02:00

 
I don’t know that for sure. You might ask  at PERS.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:59 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
?

 
V/r,

 
 
 
 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:45 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
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From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: Process to go from IRR to SELRES
 

 
 

  Thanks in advance!
 
V/r,

 
 
CDR 
Deputy EA
Chief of Naval Personnel
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navy.mil

 

(b) (6)

(b) (6)



From:  CDR USN DCNO N1 (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 8:59:02

 
?

 
V/r,

 
 
 
 
 

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 9:45 AM
To:  CDR USN DCNO N1 (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: RE: Process to go from IRR to SELRES
 

 
From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: Process to go from IRR to SELRES
 

 
 

Thanks in advance!
 
V/r,

 
 
CDR 
Deputy EA
Chief of Naval Personnel

navy.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: Burke, Robert P VADM USN DCNO N1 (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); Hughes, Jeffrey W RADM USN

COMNAVPERSCOM MIL TN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 8:53:24
Attachments: NAVPERS_1200-1_Rev06-12.pdf

CNP,

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 6:46:25 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA);
Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA);  CDR
USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 

Brendan,

V/r, Bob

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:40 AM
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To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 
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V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

   Thanks.

V/r, Bob
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Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only
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BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.
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* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

(b) (6)(b) 
(6)

https://www.kansascity.com/news/politics-government/article230651454.html


 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.
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A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
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<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything
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political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives
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<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
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matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
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 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
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privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.
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That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 8:46:33

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 6:46:25 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); Hughes, Jeffrey W RADM
USN COMNAVPERSCOM MIL TN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 

Brendan,

V/r, Bob

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:40 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,
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Here is an executive summary of the actions taken:
-   

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 
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CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)
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-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.
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Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.
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* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
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<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) 
(6)

mailto:tcopp@mcclatchydc.com


If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

https://www.kansascity.com/news/politics-government/article212114314.html
https://www.kansascity.com/news/politics-government/article208375284.html


Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)



think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.
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That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.
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Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.
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Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment
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<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
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From: Burke, Robert P VADM USN DCNO N1 (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); Hughes, Jeffrey W RADM USN

COMNAVPERSCOM MIL TN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 8:46:33

Brendan,

V/r, Bob

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 9:40 AM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

 

Here is an executive summary of the actions taken:
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V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC
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From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>
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Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:
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* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.
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V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>
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MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that
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information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.
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Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri
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Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
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committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.
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 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and
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 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

https://www.kansascity.com/news/politics-government/article208375284.html


She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN DCNO N1 (USA)
Cc:  LCDR USN CHIEF NAVY RESERVE (USA);  CAPT USN CHIEF NAVY RESERVE

(USA)
Subject: RE: Process to go from IRR to SELRES
Date: Thursday, May 23, 2019 8:44:00
Attachments: NAVPERS_1200-1_Rev06-12.pdf

 
From the NPC website, for members of the IRR seeking affiliation with the SELRES, all that is required
is NAVPERS Form 1200/1, the ready reserve agreement (attached).

  

.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  CDR USN DCNO N1 (USA) < navy.mil> 
Sent: Thursday, May 23, 2019 8:16 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LCDR USN CHIEF NAVY RESERVE (USA) < navy.mil>; 

 CAPT USN CHIEF NAVY RESERVE (USA) < navy.mil>
Subject: Process to go from IRR to SELRES
 

 
 

  Thanks in advance!
 
V/r,
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To view the full contents of this document, you need a later version of the PDF viewer. You can upgrade 
to the latest version of Adobe Reader from www.adobe.com/products/acrobat/readstep2.html 
 
For further support, go to www.adobe.com/support/products/acrreader.html







 
 
CDR 
Deputy EA
Chief of Naval Personnel

navy.mil
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: Burke, Robert P VADM USN DCNO N1 (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA); Hughes, Jeffrey W RADM USN

COMNAVPERSCOM MIL TN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 8:40:09

CNP,

 

Here is an executive summary of the actions taken:
-   

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 
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V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob
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Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only
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BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.
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* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html
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 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6) (b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) 
(6)

mailto:tcopp@mcclatchydc.com


A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.
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 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
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non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
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received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)



State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.
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That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.
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 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.
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That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 8:08:52

WTF?????

V/r, Brendan

RDML McLane
CNRC

From:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Date: Thursday, May 23, 2019, 04:53
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,

 SCPO USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
 LT USN COMNAVCRUITCOM MIL (USA) < navy.mil>

Subject: RE: Media coverage: Former Gov. 

Boss,

.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command 
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil> 
Sent: Thursday, May 23, 2019 6:37 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
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Subject: FW: Media coverage: Former Gov. 

                                        
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan -

?

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet
M SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
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Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>
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Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.
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* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.
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V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.
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Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.
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 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 
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 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
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This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
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committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
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compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
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illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.
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 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.

.
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 7:53:00

Boss,

Burke
.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Thursday, May 23, 2019 6:37 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>;

 SCPO USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  LT USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US &
Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 

V/r, Bob
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Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet
M SES USN DCNO N1 (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil
<mailto: navy.mil> >, Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (5)



Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only
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BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.
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* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html
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 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 
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Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.
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A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
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<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything
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political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.

This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088
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259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in

2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
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matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
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 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
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privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped

<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
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from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Thursday, May 23, 2019 6:37:09

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Thursday, May 23, 2019 4:37:02 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Brendan - 

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 7:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>
Subject: RE: Media coverage: Former Gov. 

CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil
<mailto: navy.mil> >
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil
<mailto: navy.mil> >
Cc: Nowell, John B Jr RADM USN (US) < navy.mil <mailto: navy.mil> >, Beyler, Juliet
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M SES USN DCNO N1 (USA) < navy.mil <mailto: navy.mil> >
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel

 (office)

-----Original Message-----

From: Brown, Charles W RDML USN (USA) < navy.mil>

Sent: Wednesday, May 22, 2019 6:38 PM

To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,

Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M

VADM USN (USA) < navy.mil>

Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)

< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL

(USA) < navy.mil>

Subject: Media coverage: Former Gov. 
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VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers

regarding former Missouri Gov.   and his status in the Navy.

According to the media,  is saying he is back in the Navy and "ready

to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested

transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted

Line) LCDR, and that transfer was approved.
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(b) 
(6)



* Transfer to SELRES is an administrative action that does not trigger the

"full accession look" of a new accession (i.e. a direct commissioning

officer applicant).   was only required to complete a physical since

his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy

Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following

updated statement: "In April 2019,   a LCDR in the Individual

Ready Reserve (IRR), requested to transfer his status to the Selected

Reserves (SELRES) as a general unrestricted line officer and his transfer

was approved.  He is currently affiliated with the NOSC in St Louis." They

intend to update the story.

V/r,
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Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,

<mailto: mcclatchydc.com> , 

<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent

weeks that he plans to deploy with the Navy to the Middle East in the fall

and hopes his fourth book will be published later this year.
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Earlier this month  attended a gathering in Franklin County

organized by longtime GOP activist   where he shared his

short-term plans regarding his return to active Navy service and forthcoming

book.

 has also shared his plans with others in meetings across the state

over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 

status in his personnel file.

 is currently on inactive status with the Standby Reserve, which

allows him to retain his commission but not to accrue time served to apply

towards retirement. The status comes with no pay and does not make him

eligible for promotion.

If he is in the process of applying to return to active status, that

information would not be made public until a decision is made on whether or

not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,

told The Star it does not have anything new from  under contract.
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 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago

<https://www.kansascity.com/news/politics-government/article212114314.html>

next week, succumbing to an avalanche of scandals and criminal charges -

including accusations that he engaged in violent and coercive sexual

misconduct

<https://www.kansascity.com/news/politics-government/article208375284.html>

during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his

possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in

recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly

$15,000 during the first three months of 2019 on staff salaries and

reimbursements for travel, meals and other expenses. The campaign also paid

nearly $20,000 worth of reimbursement of older travel expenses to 
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(b) (6)
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 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any

indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a

private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

non-political." As far as  knows,  "is not looking at anything

political" in the near future.

But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I

think there's just rumors all over that people wish he would run, and time

will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard

that  was thinking about a run for Senate, possibly for Missouri

Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge

to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
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This would be more of clean slate for him,"  said of a possible Senate

run. She said he still has support among grassroots conservatives in the

state.

"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he

received from some conservatives

<https://www.mcclatchydc.com/news/politics-government/congress/article228088

259.html>  after he voted to block President Donald Trump's use of emergency

powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,

filed an amendment with the Missouri Ethics Commission in May 2018

re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected

officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign

committee for about a year before closing it down. The expenses ranged from

donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his

committee for about five years after leaving office until it wound down in
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2014. It spent money on legal fees, public communications, accounting and

political donations. It spent $179,657 in those five years, even though

Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee

spent in the last quarter alone, when  for Missouri reported

spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign

matters

<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034

/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the

governor's office, began working for  for Missouri since January

2018.

Since  June resignation,  has been paid $5,500 a month and has

been reimbursed for around $3,300 worth of mileage, meals, office supplies

and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker

compensation, although it is unclear when the services were rendered.
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 who previously served as "advance lead" in the governor's office,

was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal

expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state

<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019

/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307

002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of

illegal conduct that brought him down will certainly resurface.
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 was elected in 2016 on a campaign focused on rooting corruption out

of Jefferson City.

He was forced from office a year and a half later under threat of

impeachment and further criminal prosecution over a series of scandals that

enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of

privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee

considering impeachment

<https://www.kansascity.com/news/politics-government/article208375284.html>

that  taped her hands to pull-up rings in his basement, blindfolded

her, spit water into her mouth, ripped open her shirt, pulled down her pants

and took a photo without her consent.

She says he also threatened to make the photos public if she ever told

anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
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<https://www.kansascity.com/news/politics-government/article212769354.html>

, with the prosecutor citing statutes of limitation and potentially missing

evidence.

The second involved allegations that he illegally used a donor list from

veterans charity he founded

<https://www.kansascity.com/news/politics-government/article209422724.html>

to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 

from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 20:00:16
Importance: High

________________________________________
From: Moran, William F ADM USN VCNO (US)
Sent: Wednesday, May 22, 2019 6:00:09 PM (UTC-08:00) Pacific Time (US & Canada)
To: Burke, Robert P VADM USN DCNO N1 (USA); Brown, Charles W RDML USN (USA); McCollum, Luke M
VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA);  CDR USN VCNO (USA);  CAPT USN
VCNO (USA)
Subject: RE: Media coverage: Former Gov. 

Tracking all, thanks.  R, Bill

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran, William F ADM USN VCNO
(US) < navy.mil>; McCollum, Luke M VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
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(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html
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 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.
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Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
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donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.
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He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
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From:  CDR USN COMNAVCRUITCOM MIL (USA) on behalf of McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA)

To:  LCDR USN (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 19:31:00

 
 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) 
Sent: Wednesday, May 22, 2019 6:43 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 
 
CNP,

.

V/r, Brendan

RDML McLane
CNRC

From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Date: Wednesday, May 22, 2019, 14:46
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc: Nowell, John B Jr RADM USN (US) < navy.mil>, Beyler, Juliet M SES USN DCNO N1
(USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 
 
Brendan,
 

?   Thanks.
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V/r, Bob
 
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)
 
 
-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 
 
VCNO, CNP, CNR,
 
 
 
For Information Only
 
 
 
BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.
 
 
 
Key Points: 
 
 
 
* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved. 
 
 
 
* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.
 
 
 
 
* He will not formally "swear-in" as he never left the United States Navy
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Reserves. He is currently affiliated with the St. Louis, Missouri NOSC. 
 
 
 
* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.
 
 
 
V/r,
 
Charlie
 
 
 
https://www.kansascity.com/news/politics-government/article230651454.html
 
 
 
 

 says he's making his return ... to the Navy, sources tell The Star
 
 
BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>
 
 
MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO
 
Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.
 
Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.
 

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.
 
A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.
 

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.
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If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.
 
Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.
 
 
 

 could not immediately be reached for comment.
 
 
 

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.
 
Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.
 

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.
 
Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.
 
Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.
 

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.
 
But she said there's a faction of grassroots Republican activists who feel

 was unfairly pushed out and would like to see him run for elective
office again.
 
"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."
 

 managing director of America First MO PAC, said she had heard
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that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.
 

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.
 
"People think he was run out of Jefferson City and they don't like that,"

 said. "And Blunt's popularity is waning."
 
As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.
 

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.
 
That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.
 

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.
 

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.
 
Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.
 
State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.
 

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.
 
Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.
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 said he left his employment with the campaign in February.
 
The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.
 
Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.
 
Chalmers Burch & Adams LLC was paid $12,800.
 
That's the law firm of Michael Adams, the attorney who helped organize

 nonprofit, A New Missouri Inc., and who continues to serve as its
director.
 
On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.
 
Clark Hill PLC, a DC law firm, was paid $56,000.
 
Husch Blackwell LLP was paid $117,000. This is the firm of 

 a former Missouri House speaker who represents A New Missouri and
 campaign.

 
If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.
 

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.
 
He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.
 

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.
 
The first felony charge stemmed from accusations by a woman with whom

 had an affair in 2015.
 
The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.
 
She says he also threatened to make the photos public if she ever told
anyone about their encounter.
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 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.
 
The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.
 
That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
 
 
 
 
 
 
 
 
.          
 
.          
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  LCDR USN (USA)
Subject: RE: [Non-DoD Source] Re: [EXT] RE: KTVI MEDIA REQUEST RE:  
Date: Wednesday, May 22, 2019 18:53:00

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Wednesday, May 22, 2019 6:28 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: FW: [Non-DoD Source] Re: [EXT] RE: KTVI MEDIA REQUEST RE:  
 
Sir: 

.
 
V/R
Jessica 

From: @tvstl.com>
Date: Wednesday, May 22, 2019, 6:24 PM
To:  LCDR USN (USA) < navy.mil>
Subject: [Non-DoD Source] Re: [EXT] RE: KTVI MEDIA REQUEST RE:  
 

?
 

Multimedia Producer, FOX2/KPLR11
2250 Ball Drive
St. Louis, MO 63146

 
Follow me on Twitter @GreggPalermo

From:  LCDR USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 5:57 PM
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https://twitter.com/GreggPalermo


To: 
Subject: [EXT] RE: KTVI MEDIA REQUEST RE:  
 
EXTERNAL EMAIL
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From:  LCDR USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: FW: [Non-DoD Source] Re: [EXT] RE: KTVI MEDIA REQUEST RE:  
Date: Wednesday, May 22, 2019 18:27:45

.

V/R
 

From: @tvstl.com>
Date: Wednesday, May 22, 2019, 6:24 PM
To:  LCDR USN (USA) < navy.mil>
Subject: [Non-DoD Source] Re: [EXT] RE: KTVI MEDIA REQUEST RE:  

?

Multimedia Producer, FOX2/KPLR11
2250 Ball Drive
St. Louis, MO 63146

 
Follow me on Twitter @GreggPalermo

From:  LCDR USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 5:57 PM
To: 
Subject: [EXT] RE: KTVI MEDIA REQUEST RE:  
 
EXTERNAL EMAIL
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:53:05

________________________________________
From: Brown, Charles W RDML USN (USA)
Sent: Wednesday, May 22, 2019 3:53:00 PM (UTC-08:00) Pacific Time (US & Canada)
To: Burke, Robert P VADM USN DCNO N1 (USA); Moran, William F ADM USN VCNO (US); McCollum, Luke
M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 

Copy sir, thank you.
V/r,
Charlie

-----Original Message-----
From: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:50 PM
To: Brown, Charles W RDML USN (USA) < navy.mil>; Moran,
William F ADM USN VCNO (US) < navy.mil>; McCollum, Luke M VADM
USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (5)
(b) (5)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie
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https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
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during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.
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  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.
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 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:50:29

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Wednesday, May 22, 2019 3:50:23 PM (UTC-08:00) Pacific Time (US & Canada)
To: Brown, Charles W RDML USN (USA); Moran, William F ADM USN VCNO (US); McCollum, Luke M
VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA)
Subject: RE: Media coverage: Former Gov. 

Thanks Charlie.

Brendan.   

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
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According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO
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Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
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indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely
non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
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matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
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<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:46:26

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Wednesday, May 22, 2019 3:46:22 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc: Nowell, John B Jr RADM USN (US); Beyler, Juliet M SES USN DCNO N1 (USA)
Subject: FW: Media coverage: Former Gov. 

Brendan,

?   Thanks.

V/r, Bob

Robert Burke
Vice Admiral, USN
Chief of Naval Personnel

 (office)

-----Original Message-----
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke,
Robert P VADM USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M
VADM USN (USA) < navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA)
< navy.mil>; McLane, Brendan R RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers
regarding former Missouri Gov.   and his status in the Navy.
According to the media,  is saying he is back in the Navy and "ready
to deploy." Initial coverage from KC star included below.
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Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested
transfer to the selected reserves (SELRES) as an 1105 (General Unrestricted
Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the
"full accession look" of a new accession (i.e. a direct commissioning
officer applicant).   was only required to complete a physical since
his previous one had lapsed over two years, which he completed successfully.

* He will not formally "swear-in" as he never left the United States Navy
Reserves. He is currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following
updated statement: "In April 2019,   a LCDR in the Individual
Ready Reserve (IRR), requested to transfer his status to the Selected
Reserves (SELRES) as a general unrestricted line officer and his transfer
was approved.  He is currently affiliated with the NOSC in St Louis." They
intend to update the story.

V/r,

Charlie

https://www.kansascity.com/news/politics-government/article230651454.html

 says he's making his return ... to the Navy, sources tell The Star

BY  <mailto: kcstar.com> ,
<mailto: mcclatchydc.com> , 
<mailto: kcstar.com> , AND TARA COPP <mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent
weeks that he plans to deploy with the Navy to the Middle East in the fall
and hopes his fourth book will be published later this year.
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Earlier this month  attended a gathering in Franklin County
organized by longtime GOP activist   where he shared his
short-term plans regarding his return to active Navy service and forthcoming
book.

 has also shared his plans with others in meetings across the state
over the past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to 
status in his personnel file.

 is currently on inactive status with the Standby Reserve, which
allows him to retain his commission but not to accrue time served to apply
towards retirement. The status comes with no pay and does not make him
eligible for promotion.

If he is in the process of applying to return to active status, that
information would not be made public until a decision is made on whether or
not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books,
told The Star it does not have anything new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year ago
<https://www.kansascity.com/news/politics-government/article212114314.html>
next week, succumbing to an avalanche of scandals and criminal charges -
including accusations that he engaged in violent and coercive sexual
misconduct
<https://www.kansascity.com/news/politics-government/article208375284.html>
during a 2015 affair.

Despite his exit in disgrace from the governor's office, the specter of his
possible return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in
recent weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly
$15,000 during the first three months of 2019 on staff salaries and
reimbursements for travel, meals and other expenses. The campaign also paid
nearly $20,000 worth of reimbursement of older travel expenses to 

 a longtime  friend and former communications adviser.

Many of his former confidantes told The Star they haven't heard any
indication from  that he's eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a
private party with personal friends and relatives. She was surprised when

 agreed to attend, and said the occasion was "absolutely

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) (6)

(b) 
(6)

https://www.kansascity.com/news/politics-government/article212114314.html
https://www.kansascity.com/news/politics-government/article208375284.html


non-political." As far as  knows,  "is not looking at anything
political" in the near future.

But she said there's a faction of grassroots Republican activists who feel
 was unfairly pushed out and would like to see him run for elective

office again.

"I do think that's wishful thinking from people in Missouri,"  said. "I
think there's just rumors all over that people wish he would run, and time
will tell...Our election was stolen from us."

 managing director of America First MO PAC, said she had heard
that  was thinking about a run for Senate, possibly for Missouri
Sen. Roy Blunt's seat in 2022. She dismissed the idea of a primary challenge
to Missouri Gov. Mike Parson in 2020.

 "has enemies in Jefferson City that would really work against him.
This would be more of clean slate for him,"  said of a possible Senate
run. She said he still has support among grassroots conservatives in the
state.

"People think he was run out of Jefferson City and they don't like that,"
 said. "And Blunt's popularity is waning."

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives
<https://www.mcclatchydc.com/news/politics-government/congress/article228088
259.html>  after he voted to block President Donald Trump's use of emergency
powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run,
filed an amendment with the Missouri Ethics Commission in May 2018
re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected
officials maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign
committee for about a year before closing it down. The expenses ranged from
donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in
2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though
Blunt never again sought public office.

Neither Blunt's or  committee spent as much as  committee
spent in the last quarter alone, when  for Missouri reported
spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters
<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034
/> . Office holders can spend it on official duties.

 who served as director of boards and commissions in the
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governor's office, began working for  for Missouri since January
2018.

Since  June resignation,  has been paid $5,500 a month and has
been reimbursed for around $3,300 worth of mileage, meals, office supplies
and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for "campaign worker
compensation, although it is unclear when the services were rendered.

 who previously served as "advance lead" in the governor's office,
was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal
expenses to three law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That's the law firm of Michael Adams, the attorney who helped organize
 nonprofit, A New Missouri Inc., and who continues to serve as its

director.

On Tuesday, Adams won the GOP nomination for secretary of state
<https://www.courier-journal.com/story/news/politics/elections/kentucky/2019
/05/21/kentucky-primary-election-may-2019-secretary-of-state-winners/3667307
002/>  in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of 
 a former Missouri House speaker who represents A New Missouri and

 campaign.

If he ever does attempt a return to Missouri politics, the allegations of
illegal conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out
of Jefferson City.

He was forced from office a year and a half later under threat of
impeachment and further criminal prosecution over a series of scandals that
enveloped his administration.

 was charged with two felonies in St. Louis County - invasion of
privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom
 had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee
considering impeachment
<https://www.kansascity.com/news/politics-government/article208375284.html>
that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants
and took a photo without her consent.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)



She says he also threatened to make the photos public if she ever told
anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped
<https://www.kansascity.com/news/politics-government/article212769354.html>
, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from
veterans charity he founded
<https://www.kansascity.com/news/politics-government/article209422724.html>
to jumpstart his political career.

That charge was also dropped as part of a plea deal that forced 
from office. <https://www.mcclatchydc.com/latest-news/article212173834.html>

.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:45:15

  ________________________________  

From:  LCDR USN (USA)
Sent: Wednesday, May 22, 2019 3:44:29 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CIV USN (USA);  CAPT USN COMNAVCRUITCOM MIL (USA);

 CDR USN COMNAVCRUITCOM MIL (USA);  LT USN
COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 

Sir:   (RDML Charlie Brown) to
   

McClatchy news queried CHINFO and I went on the record with this statement today, after
confirming details with our EA: 
  
***** 
Lt. Cmdr. Jessica McNulty, Navy Recruiting Command spokesman. 
  
“In April 2019,   a LCDR in the Individual Ready Reserve (IRR), requested to
transfer his status to the Selected Reserves (SELRES) as a general unrestricted line officer
(designator 1105) and his transfer was approved.  He is currently affiliated with the NOSC in St
Louis.”

V/R
 

  
From: Brown, Charles W RDML USN (USA) < navy.mil>
Sent: Wednesday, May 22, 2019 5:39 PM
To:  LCDR USN VCNO (USA) navy.mil>;  CAPT
USN DCNO N1 (USA) < navy.mil>;  CDR USN OLA
WASHINGTON DC (USA) < navy.mil>;  LCDR USN
(USA) < navy.mil>;  CAPT USN CHIEF NAVY RESERVE
(USA) < navy.mil>
Cc: CAPT USN CHINFO WASHINGTON DC (USA) < navy.mil>
Subject: FW: Media coverage: Former Gov.  
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Team, 
  FYSA. 
V/r, 
cb 
  
From: Brown, Charles W RDML USN (USA)
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke, Robert P VADM
USN DCNO N1 (USA) < navy.mil>; McCollum, Luke M VADM USN (USA)
< navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.mil>;
McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: Media coverage: Former Gov.  
  
VCNO, CNP, CNR, 
  
For Information Only 
  
BLUF: We received media queries today from KC Star and McClatchy Newspapers regarding
former Missouri Gov.   and his status in the Navy.  According to the media,

 is saying he is back in the Navy and “ready to deploy.” Initial coverage from KC star
included below.

Key Points: 
  
* As a LCDR in the Individual Ready Reserve, in APR 2019  requested transfer to the
selected reserves (SELRES) as an 1105 (General Unrestricted Line) LCDR, and that transfer was
approved.

* Transfer to SELRES is an administrative action that does not trigger the “full accession look”
of a new accession (i.e. a direct commissioning officer applicant).   was only required
to complete a physical since his previous one had lapsed over two years, which he completed
successfully. 

* He will not formally “swear-in” as he never left the United States Navy Reserves. He is
currently affiliated with the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following updated statement:
“In April 2019,   a LCDR in the Individual Ready Reserve (IRR), requested to
transfer his status to the Selected Reserves (SELRES) as a general unrestricted line officer and
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his transfer was approved.  He is currently affiliated with the NOSC in St Louis.” They intend to
update the story.

V/r, 
Charlie 
  
https://www.kansascity.com/news/politics-government/article230651454.html 

 says he’s making his return ... to
the Navy, sources tell The Star 
BY   AND TARA COPP 
MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO 
Former Missouri Gov.   has told friends and supporters in recent weeks
that he plans to deploy with the Navy to the Middle East in the fall and hopes his
fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County organized by
longtime GOP activist   where he shared his short-term plans
regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state over the
past month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to  status
in his personnel file. 

 is currently on inactive status with the Standby Reserve, which allows him
to retain his commission but not to accrue time served to apply towards retirement.
The status comes with no pay and does not make him eligible for promotion.

If he is in the process of applying to return to active status, that information would
not be made public until a decision is made on whether or not to allow him to
reactivate.

Houghton Mifflin Harcourt, which published  previous three books, told
The Star it does not have anything new from  under contract.

 could not immediately be reached for comment. 
  

 a Republican and former Navy SEAL, resigned from office a year ago
next week, succumbing to an avalanche of scandals and criminal charges —
including accusations that he engaged in violent and coercive sexual misconduct
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during a 2015 affair.

Despite his exit in disgrace from the governor’s office, the specter of his possible
return to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in recent
weeks, meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly $15,000
during the first three months of 2019 on staff salaries and reimbursements for travel,
meals and other expenses. The campaign also paid nearly $20,000 worth of
reimbursement of older travel expenses to  a longtime  friend
and former communications adviser.

Many of his former confidantes told The Star they haven’t heard any indication
from  that he’s eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a private
party with personal friends and relatives. She was surprised when  agreed
to attend, and said the occasion was “absolutely non-political.” As far as 
knows,  “is not looking at anything political” in the near future.

But she said there’s a faction of grassroots Republican activists who feel 
was unfairly pushed out and would like to see him run for elective office again.

“I do think that’s wishful thinking from people in Missouri,”  said. “I think
there’s just rumors all over that people wish he would run, and time will tell...Our
election was stolen from us.”

 managing director of America First MO PAC, said she had heard that
 was thinking about a run for Senate, possibly for Missouri Sen. Roy

Blunt’s seat in 2022. She dismissed the idea of a primary challenge to Missouri
Gov. Mike Parson in 2020.

 “has enemies in Jefferson City that would really work against him. This
would be more of clean slate for him,”  said of a possible Senate run. She said
he still has support among grassroots conservatives in the state.

“People think he was run out of Jefferson City and they don’t like that,”  said.
“And Blunt’s popularity is waning.”

As evidence that Blunt could be vulnerable,  pointed to the backlash he
received from some conservatives after he voted to block President Donald Trump’s
use of emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run, filed an
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amendment with the Missouri Ethics Commission in May 2018 re-focusing its aim
on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected officials
maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign committee
for about a year before closing it down. The expenses ranged from donations, hotel
and catering fees, software and a portrait.

 a one-term governor before  kept spending through his
committee for about five years after leaving office until it wound down in 2014. It
spent money on legal fees, public communications, accounting and political
donations. It spent $179,657 in those five years, even though Blunt never again
sought public office.

Neither Blunt’s or  committee spent as much as  committee spent
in the last quarter alone, when  for Missouri reported spending $240,000,
mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign matters.
Office holders can spend it on official duties.

 who served as director of boards and commissions in the governor’s
office, began working for  for Missouri since January 2018.

Since  June resignation,  has been paid $5,500 a month and has been
reimbursed for around $3,300 worth of mileage, meals, office supplies and other
expenses.

 said he left his employment with the campaign in February. 
The campaign also paid   $1,200 on March 1 for “campaign worker
compensation, although it is unclear when the services were rendered.  who
previously served as “advance lead” in the governor’s office, was paid another
$1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal expenses to
three law firms. 
Chalmers Burch & Adams LLC was paid $12,800. 
That’s the law firm of Michael Adams, the attorney who helped organize 
nonprofit, A New Missouri Inc., and who continues to serve as its director.

On Tuesday, Adams won the GOP nomination for secretary of state in Kentucky.
He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000. 
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Husch Blackwell LLP was paid $117,000. This is the firm of  a
former Missouri House speaker who represents A New Missouri and 
campaign.

If he ever does attempt a return to Missouri politics, the allegations of illegal
conduct that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out of
Jefferson City. 
He was forced from office a year and a half later under threat of impeachment and
further criminal prosecution over a series of scandals that enveloped his
administration.

 was charged with two felonies in St. Louis County — invasion of privacy
and computer tampering. 
The first felony charge stemmed from accusations by a woman with whom 
had an affair in 2015. 
The woman said under oath both to prosecutors and a legislative committee
considering impeachment that  taped her hands to pull-up rings in his
basement, blindfolded her, spit water into her mouth, ripped open her shirt, pulled
down her pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told anyone about
their encounter. 

 denied any wrongdoing and the charge was eventually dropped, with the
prosecutor citing statutes of limitation and potentially missing evidence.

The second involved allegations that he illegally used a donor list from veterans
charity he foundedto jumpstart his political career.

That charge was also dropped as part of a plea deal that forced  from office.

  
  
  
·         
·         
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From:  LCDR USN (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CIV USN (USA);  CAPT USN COMNAVCRUITCOM MIL (USA); 

CDR USN COMNAVCRUITCOM MIL (USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:45:15

Sir:  
   .”

 
McClatchy news queried CHINFO and I went on the record with this statement today, after
confirming details with our EA:
 
*****
Lt. Cmdr. , Navy Recruiting Command spokesman.
 
“In April 2019,   a LCDR in the Individual Ready Reserve (IRR), requested to transfer his
status to the Selected Reserves (SELRES) as a general unrestricted line officer (designator 1105) and
his transfer was approved.  He is currently affiliated with the NOSC in St Louis.”

 
V/R

 

From: Brown, Charles W RDML USN (USA) < navy.mil> 
Sent: Wednesday, May 22, 2019 5:39 PM
To:  LCDR USN VCNO (USA) < navy.mil>;  CAPT USN
DCNO N1 (USA) < navy.mil>;  CDR USN OLA
WASHINGTON DC (USA) < navy.mil>;  LCDR USN (USA)
< navy.mil>;  CAPT USN CHIEF NAVY RESERVE (USA)
< navy.mil>
Cc:  CAPT USN CHINFO WASHINGTON DC (USA) < navy.mil>
Subject: FW: Media coverage: Former Gov. 
 
Team,
  FYSA.
V/r,
cb
 

From: Brown, Charles W RDML USN (USA) 
Sent: Wednesday, May 22, 2019 6:38 PM
To: Moran, William F ADM USN VCNO (US) < navy.mil>; Burke, Robert P VADM USN
DCNO N1 (USA) < navy.mil>; McCollum, Luke M VADM USN (USA)
< navy.mil>
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA) < navy.mil>; McLane,
Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: Media coverage: Former Gov. 

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) (5)

(b) (5)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)



 
VCNO, CNP, CNR,
 
For Information Only
 
BLUF: We received media queries today from KC Star and McClatchy Newspapers regarding former
Missouri Gov.   and his status in the Navy.  According to the media,  is saying he
is back in the Navy and “ready to deploy.” Initial coverage from KC star included below.
 
Key Points:
 
* As a LCDR in the Individual Ready Reserve, in APR 2019  requested transfer to the selected
reserves (SELRES) as an 1105 (General Unrestricted Line) LCDR, and that transfer was approved.
 
* Transfer to SELRES is an administrative action that does not trigger the “full accession look” of a
new accession (i.e. a direct commissioning officer applicant).   was only required to
complete a physical since his previous one had lapsed over two years, which he completed
successfully. 
 
* He will not formally “swear-in” as he never left the United States Navy Reserves. He is currently
affiliated with the St. Louis, Missouri NOSC.
 
* We have coordinated with CNRC PA and provided KC Star the following updated statement: “In
April 2019,   a LCDR in the Individual Ready Reserve (IRR), requested to transfer his
status to the Selected Reserves (SELRES) as a general unrestricted line officer and his transfer was
approved.  He is currently affiliated with the NOSC in St Louis.” They intend to update the story.
 
V/r,
Charlie
 
https://www.kansascity.com/news/politics-government/article230651454.html
 

 says he’s making his return ... to the
Navy, sources tell The Star
BY   AND TARA COPP

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent weeks that
he plans to deploy with the Navy to the Middle East in the fall and hopes his fourth book
will be published later this year.

Earlier this month  attended a gathering in Franklin County organized by
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longtime GOP activist   where he shared his short-term plans regarding his
return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state over the past
month, multiple sources told The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to  status in his
personnel file.

 is currently on inactive status with the Standby Reserve, which allows him to
retain his commission but not to accrue time served to apply towards retirement. The
status comes with no pay and does not make him eligible for promotion.
 
If he is in the process of applying to return to active status, that information would not be
made public until a decision is made on whether or not to allow him to reactivate.
Houghton Mifflin Harcourt, which published  previous three books, told The
Star it does not have anything new from  under contract.
 

 could not immediately be reached for comment.
 

 a Republican and former Navy SEAL, resigned from office a year ago next
week, succumbing to an avalanche of scandals and criminal charges — including
accusations that he engaged in violent and coercive sexual misconduct during a 2015
affair.

Despite his exit in disgrace from the governor’s office, the specter of his possible return
to public life looms over Missouri politics.

 has been spotted around the state and in Washington, D.C., in recent weeks,
meeting with former staff and political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly $15,000 during
the first three months of 2019 on staff salaries and reimbursements for travel, meals and
other expenses. The campaign also paid nearly $20,000 worth of reimbursement of older
travel expenses to  a longtime  friend and former communications
adviser.

Many of his former confidantes told The Star they haven’t heard any indication from
 that he’s eyeing a return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a private party
with personal friends and relatives. She was surprised when  agreed to attend,
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and said the occasion was “absolutely non-political.” As far as  knows, 
“is not looking at anything political” in the near future.

But she said there’s a faction of grassroots Republican activists who feel  was
unfairly pushed out and would like to see him run for elective office again.

“I do think that’s wishful thinking from people in Missouri,”  said. “I think there’s
just rumors all over that people wish he would run, and time will tell...Our election was
stolen from us.”

 managing director of America First MO PAC, said she had heard that
 was thinking about a run for Senate, possibly for Missouri Sen. Roy Blunt’s

seat in 2022. She dismissed the idea of a primary challenge to Missouri Gov. Mike
Parson in 2020.

 “has enemies in Jefferson City that would really work against him. This would
be more of clean slate for him,”  said of a possible Senate run. She said he still has
support among grassroots conservatives in the state.

“People think he was run out of Jefferson City and they don’t like that,”  said. “And
Blunt’s popularity is waning.”

As evidence that Blunt could be vulnerable,  pointed to the backlash he received
from some conservatives after he voted to block President Donald Trump’s use of
emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run, filed an
amendment with the Missouri Ethics Commission in May 2018 re-focusing its aim on
the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected officials
maintain campaign accounts for years after they leave office.

  predecessor, spent $85,239 through his campaign committee for
about a year before closing it down. The expenses ranged from donations, hotel and
catering fees, software and a portrait.

 a one-term governor before  kept spending through his committee for
about five years after leaving office until it wound down in 2014. It spent money on legal
fees, public communications, accounting and political donations. It spent $179,657 in
those five years, even though Blunt never again sought public office.
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Neither Blunt’s or  committee spent as much as  committee spent in the
last quarter alone, when  for Missouri reported spending $240,000, mostly on
legal fees.

State law requires that candidates only spend campaign cash on campaign matters.
Office holders can spend it on official duties.

 who served as director of boards and commissions in the governor’s office,
began working for  for Missouri since January 2018.

Since  June resignation,  has been paid $5,500 a month and has been
reimbursed for around $3,300 worth of mileage, meals, office supplies and other
expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for “campaign worker
compensation, although it is unclear when the services were rendered.  who
previously served as “advance lead” in the governor’s office, was paid another $1,000
for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal expenses to three
law firms.

Chalmers Burch & Adams LLC was paid $12,800.

That’s the law firm of Michael Adams, the attorney who helped organize 
nonprofit, A New Missouri Inc., and who continues to serve as its director.

On Tuesday, Adams won the GOP nomination for secretary of state in Kentucky. He did
not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of  a
former Missouri House speaker who represents A New Missouri and 
campaign.

If he ever does attempt a return to Missouri politics, the allegations of illegal conduct
that brought him down will certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out of
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Jefferson City.

He was forced from office a year and a half later under threat of impeachment and
further criminal prosecution over a series of scandals that enveloped his administration.

 was charged with two felonies in St. Louis County — invasion of privacy and
computer tampering.

The first felony charge stemmed from accusations by a woman with whom  had
an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee considering
impeachment that  taped her hands to pull-up rings in his basement, blindfolded
her, spit water into her mouth, ripped open her shirt, pulled down her pants and took a
photo without her consent.

She says he also threatened to make the photos public if she ever told anyone about their
encounter.

 denied any wrongdoing and the charge was eventually dropped, with the
prosecutor citing statutes of limitation and potentially missing evidence.

The second involved allegations that he illegally used a donor list from veterans charity
he foundedto jumpstart his political career.

That charge was also dropped as part of a plea deal that forced  from office.
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM MIL

(USA);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Media coverage: Former Gov. 
Date: Wednesday, May 22, 2019 17:38:15

________________________________________
From: Brown, Charles W RDML USN (USA)
Sent: Wednesday, May 22, 2019 3:38:10 PM (UTC-08:00) Pacific Time (US & Canada)
To: Moran, William F ADM USN VCNO (US); Burke, Robert P VADM USN DCNO N1 (USA); McCollum, Luke
M VADM USN (USA)
Cc: Loeblein, James T RADM USN OLA WASHINGTON DC (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA)
Subject: Media coverage: Former Gov. 

VCNO, CNP, CNR,

For Information Only

BLUF: We received media queries today from KC Star and McClatchy Newspapers regarding former Missouri Gov.
  and his status in the Navy.  According to the media,  is saying he is back in the Navy and

“ready to deploy.” Initial coverage from KC star included below.

Key Points:

* As a LCDR in the Individual Ready Reserve, in APR 2019  requested transfer to the selected reserves
(SELRES) as an 1105 (General Unrestricted Line) LCDR, and that transfer was approved.

* Transfer to SELRES is an administrative action that does not trigger the “full accession look” of a new accession
(i.e. a direct commissioning officer applicant).   was only required to complete a physical since his previous
one had lapsed over two years, which he completed successfully.

* He will not formally “swear-in” as he never left the United States Navy Reserves. He is currently affiliated with
the St. Louis, Missouri NOSC.

* We have coordinated with CNRC PA and provided KC Star the following updated statement: “In April 2019, 
 a LCDR in the Individual Ready Reserve (IRR), requested to transfer his status to the Selected Reserves

(SELRES) as a general unrestricted line officer and his transfer was approved.  He is currently affiliated with the
NOSC in St Louis.” They intend to update the story.

V/r,
Charlie
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https://www.kansascity.com/news/politics-government/article230651454.html

 says he’s making his return ... to the Navy, sources tell The Star

BY mailto: kcstar.com>, mailto: mcclatchydc.com>,
mailto: kcstar.com>, AND TARA COPP<mailto:tcopp@mcclatchydc.com>

MAY 22, 2019 05:00 PM, UPDATED 2 MINUTES AGO

Former Missouri Gov.   has told friends and supporters in recent weeks that he plans to deploy with the
Navy to the Middle East in the fall and hopes his fourth book will be published later this year.

Earlier this month  attended a gathering in Franklin County organized by longtime GOP activist 
 where he shared his short-term plans regarding his return to active Navy service and forthcoming book.

 has also shared his plans with others in meetings across the state over the past month, multiple sources told
The Kansas City Star.

A Navy official said that as of Wednesday, there was no change to  status in his personnel file.

 is currently on inactive status with the Standby Reserve, which allows him to retain his commission but not
to accrue time served to apply towards retirement. The status comes with no pay and does not make him eligible for
promotion.

If he is in the process of applying to return to active status, that information would not be made public until a
decision is made on whether or not to allow him to reactivate.

Houghton Mifflin Harcourt, which published  previous three books, told The Star it does not have anything
new from  under contract.

 could not immediately be reached for comment.

 a Republican and former Navy SEAL, resigned from office a year
ago<https://www.kansascity.com/news/politics-government/article212114314.html> next week, succumbing to an
avalanche of scandals and criminal charges — including accusations that he engaged in violent and coercive sexual
misconduct<https://www.kansascity.com/news/politics-government/article208375284.html> during a 2015 affair.

Despite his exit in disgrace from the governor’s office, the specter of his possible return to public life looms over
Missouri politics.

 has been spotted around the state and in Washington, D.C., in recent weeks, meeting with former staff and
political operatives.

Most telling is that his still-active gubernatorial campaign spent roughly $15,000 during the first three months of
2019 on staff salaries and reimbursements for travel, meals and other expenses. The campaign also paid nearly
$20,000 worth of reimbursement of older travel expenses to  a longtime  friend and former
communications adviser.

Many of his former confidantes told The Star they haven’t heard any indication from  that he’s eyeing a
return to politics in 2020.

 said the picnic gathering where he mentioned his Navy plans was a private party with personal friends and
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relatives. She was surprised when  agreed to attend, and said the occasion was “absolutely non-political.”
As far as  knows,  “is not looking at anything political” in the near future.

But she said there’s a faction of grassroots Republican activists who feel  was unfairly pushed out and
would like to see him run for elective office again.

“I do think that’s wishful thinking from people in Missouri,”  said. “I think there’s just rumors all over that
people wish he would run, and time will tell...Our election was stolen from us.”

 managing director of America First MO PAC, said she had heard that  was thinking about a run
for Senate, possibly for Missouri Sen. Roy Blunt’s seat in 2022. She dismissed the idea of a primary challenge to
Missouri Gov. Mike Parson in 2020.

 “has enemies in Jefferson City that would really work against him. This would be more of clean slate for
him,”  said of a possible Senate run. She said he still has support among grassroots conservatives in the state.

“People think he was run out of Jefferson City and they don’t like that,”  said. “And Blunt’s popularity is
waning.”

As evidence that Blunt could be vulnerable,  pointed to the backlash he received from some
conservatives<https://www.mcclatchydc.com/news/politics-government/congress/article228088259.html> after he
voted to block President Donald Trump’s use of emergency powers to build a border wall.

 for Missouri, which was created for his 2016 gubernatorial run, filed an amendment with the Missouri
Ethics Commission in May 2018 re-focusing its aim on the 2020 GOP primary for governor.

That tactic is not unusual for a dormant committee, as many former elected officials maintain campaign accounts for
years after they leave office.

  predecessor, spent $85,239 through his campaign committee for about a year before closing it
down. The expenses ranged from donations, hotel and catering fees, software and a portrait.

 a one-term governor before  kept spending through his committee for about five years after
leaving office until it wound down in 2014. It spent money on legal fees, public communications, accounting and
political donations. It spent $179,657 in those five years, even though Blunt never again sought public office.

Neither Blunt’s or  committee spent as much as  committee spent in the last quarter alone, when
 for Missouri reported spending $240,000, mostly on legal fees.

State law requires that candidates only spend campaign cash on campaign
matters<https://law.justia.com/codes/missouri/2011/titleix/chapter130/section130034/>. Office holders can spend it
on official duties.

 who served as director of boards and commissions in the governor’s office, began working for 
for Missouri since January 2018.

Since  June resignation,  has been paid $5,500 a month and has been reimbursed for around $3,300
worth of mileage, meals, office supplies and other expenses.

 said he left his employment with the campaign in February.

The campaign also paid   $1,200 on March 1 for “campaign worker compensation, although it is
unclear when the services were rendered.  who previously served as “advance lead” in the governor’s
office, was paid another $1,000 for mileage and other expenses.

Beyond the staff spending,  for Missouri also disclosed legal expenses to three law firms.
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Chalmers Burch & Adams LLC was paid $12,800.

That’s the law firm of Michael Adams, the attorney who helped organize  nonprofit, A New Missouri Inc.,
and who continues to serve as its director.

On Tuesday, Adams won the GOP nomination for secretary of state<https://www.courier-
journal.com/story/news/politics/elections/kentucky/2019/05/21/kentucky-primary-election-may-2019-secretary-of-
state-winners/3667307002/> in Kentucky. He did not respond to a request for comment by The Star.

Clark Hill PLC, a DC law firm, was paid $56,000.

Husch Blackwell LLP was paid $117,000. This is the firm of  a former Missouri House speaker
who represents A New Missouri and  campaign.

If he ever does attempt a return to Missouri politics, the allegations of illegal conduct that brought him down will
certainly resurface.

 was elected in 2016 on a campaign focused on rooting corruption out of Jefferson City.

He was forced from office a year and a half later under threat of impeachment and further criminal prosecution over
a series of scandals that enveloped his administration.

 was charged with two felonies in St. Louis County — invasion of privacy and computer tampering.

The first felony charge stemmed from accusations by a woman with whom  had an affair in 2015.

The woman said under oath both to prosecutors and a legislative committee considering
impeachment<https://www.kansascity.com/news/politics-government/article208375284.html> that  taped
her hands to pull-up rings in his basement, blindfolded her, spit water into her mouth, ripped open her shirt, pulled
down her pants and took a photo without her consent.

She says he also threatened to make the photos public if she ever told anyone about their encounter.

 denied any wrongdoing and the charge was eventually dropped<https://www.kansascity.com/news/politics-
government/article212769354.html>, with the prosecutor citing statutes of limitation and potentially missing
evidence.

The second involved allegations that he illegally used a donor list from veterans charity he
founded<https://www.kansascity.com/news/politics-government/article209422724.html>to jumpstart his political
career.

That charge was also dropped as part of a plea deal that forced  from office.
<https://www.mcclatchydc.com/latest-news/article212173834.html>

·
·
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  LCDR USN (USA)
Subject: RE: PLEASE USE THIS. Is this correct?
Date: Wednesday, May 22, 2019 16:15:00

,   a

 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 

From:  LCDR USN (USA) < navy.mil> 
Sent: Wednesday, May 22, 2019 4:12 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: PLEASE USE THIS. Is this correct?
 
Sir,
 

.
 
V/R

 

 
,   
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From:  LCDR USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: PLEASE USE THIS. Is this correct?
Date: Wednesday, May 22, 2019 16:11:51

Sir,
 

.
 
V/R

 

 
,   

 
.
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From:  LCDR USN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: Is this correct?
Date: Wednesday, May 22, 2019 16:09:03

Sir,
 

.
 
V/R

 

 
,   

 
.
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From:  CAPT USN COMNAVPERSCOM MIL TN (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: Automatic reply: USNR-NPC Gain ICO 
Date: Thursday, May 16, 2019 15:16:04

I am out of the office and will return 17 Ma7 19. For reserve managment issues, please contact My Navy Career
Center at askmncc@navy.mil or 833-330-6622 (DSN 882-6622).

If you are in need of immediate support, please contact CDR  at @navy.mil or 
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From:   Home
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  A CAPT USN CHNAVPERS MIL TN (USA)
Subject: Re: [Non-DoD Source] 
Date: Thursday, May 09, 2019 15:55:46

Thank you.  I appreciate it. 

Very Respectfully,

On Thu, May 9, 2019 at 14:50  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil> wrote:

Sir,

 

We don’t handle those at recruiting. Let me refer you to  and see if he can assist.

 

V/r

 

 

CDR 

Executive Assistant to RDML McLane

Commander, Navy Recruiting Command

5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil

navy.smil.mil

☎  office

☎  cell

 

From:   Home < gmail.com> 
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Sent: Thursday, May 9, 2019 12:28 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: [Non-DoD Source] 

 

 

 

).  

 

Many thanks,
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: "   Home"
Cc:  CAPT USN CHNAVPERS MIL TN (USA)
Subject: RE: [Non-DoD Source] 
Date: Thursday, May 09, 2019 14:48:00

Sir,
 
We don’t handle those at recruiting. Let me refer you to  and see if he can assist.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
 
From:   Home < gmail.com> 
Sent: Thursday, May 9, 2019 12:28 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: [Non-DoD Source] 
 

 

).  
 
Many thanks,
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From:   Home
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: [Non-DoD Source] 
Date: Thursday, May 09, 2019 12:31:30

).  

Many thanks,
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From:   Home
To:  CDR USN CHNAVPERS MIL TN (USA);  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: [Non-DoD Source]  for LCDR 
Date: Monday, May 06, 2019 16:29:54

CDRs  and ,

  

Thank you and Very Respectfully,
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN COMNAVCRUITCOM (USA)
Subject: RE: NRC high-interest items-4 March
Date: Tuesday, March 19, 2019 8:08:00

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 11, 2019 9:13 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>
Subject: FW: NRC high-interest items-4 March

Thanks.

V/r, Deputy

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 7:46 PM
To: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; Nowell,
John B Jr RADM USN (US) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
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< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Boss,

.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>

Sent: Monday, March 4, 2019 7:22 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Happy Monday, Brendan...appreciate the updates here.  We'll continue to work
to balance rebuilding your DEP, shipping LPRs and impacts on
FIT/FILL...appreciate the coordination between your team, NETC N3 and RTC to
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make this all happen.  Similarly...continued good work on NF progress.

Have a great week.  Vr, kc

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are: 
Nuke Field shipping- 209 against a goal of 247 (-38)
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Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items- 12 March
Date: Tuesday, March 12, 2019 18:40:12

  ________________________________  

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 12, 2019 4:40:07 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN NETC, N00
(US); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W
RADM USN COMNAVPERSCOM MIL TN (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA
FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV USN
COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 
CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 

 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);
Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);  CAPT USN NETC
PENSACOLA FL (USA);  CAPT USN DCNO N1 (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA)
Subject: NRC high-interest items- 12 March

Boss, Juliet, John, Huge, 
  
Navy Times (NEW). Navy Times is working a story on CDR , former CO of Michigan 
after FOIA’ing the NRC IG investigation, which had prompted his relief for loss of
confidence.  Good coord btwn all PAO’s: CHINFO, CNP, NPC, NETC. Anticipate reviewing
our response tomorrow.

 (UPDATED) Big thank you to Huge and his team for the quick work on 
  He is now reactivated in the reserves as a General Line Officer.

ENS  (UPDATED):  ENS  is planning a second swearing-in on 30 March to be
officiated at the White House by Vice President Pence.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and needs to
produce several documents for a full evaluation. While not trying to influence the process, I
would say that his current health would not warrant a waiver. Will however continue until we
have a full evaluation.

FNSV/ESP (NO CHANGE): Double-checked w/  Senior Director for
Security in DUSN Office, and he doesn’t have an answer yet on how they will pass the
funding to OSD so that they can hire the 7-8 contractors for Navy/Marine Corps part in the
Expedited Screening Protocol (formerly FNSV). 

Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks
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to good coord with Naval Reactors, we have seen some promising returns. March results thus
far are: 

Nuke Field shipping- 140 against a goal of 247 (-107) 
Nuke Field new contracts- 78 against a goal of 280 (-211) 
We are working closely with the NR line locker to pull every lever we can to increase
throughput. 
  
Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed. 
  
CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are
meeting this week in Millington for the CRM Integration Contract Post Award Conference. 
This acquisition milestone assists the Government and contractor in achieving a clear and
mutual understanding of the contractual requirements.  We are in a very good position because
of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred
from NALTS to CRM via the newly implemented interface.

I'm standing by for any questions you may have. 
  
V/r, Brendan 
  
RDML McLane 
Commander, Navy Recruiting Command 
Office:  
Mobile: (b) (6)

(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  LT USN COMNAVCRUITCOM MIL (USA)
Cc:  CIV USN COMNAVCRUITCOM (USA);  CDR USN (US); 

CDR USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM MIL (USA)
Subject: RE: High Vis E-mail
Date: Tuesday, March 12, 2019 9:50:54

Super thanks 

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:  LT USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Date: Tuesday, Mar 12, 2019, 09:38
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CIV USN COMNAVCRUITCOM (USA) < navy.mil>, 

 CDR USN (US) < navy.mil>,  CDR USN
COMNAVCRUITCOM MIL (USA) < navy.mil>,  CAPT USN
COMNAVCRUITCOM MIL (USA) < navy.mil>
Subject: High Vis E-mail

Boss,
 
High vis e-mail is in your drafts, attached here, and copied below the cut line for your release. 
Already reviewed by Dr. and CDR  CRM, LPR, and nuke numbers verified
as of this morning.
 
Very Respectfully,
 
LT 
Flag Aide to RDML Brendan R. McLane
Commander, Navy Recruiting Command
Email: @navy.mil
Work: 
Cell: 
Gov: 
 

 

Boss, Juliet, John, Huge,

 

 (UPDATED) Big thank you to Huge and his team for the quick work on 
  He is now reactivated in the reserves as a General Line Officer.
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FNSV/ESP (NO CHANGE): As discussed on the sidelines of NFOSES w/ 

 

Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks
to support from Naval Reactors, we have seen some promising returns. March results thus far
are: 

Nuke Field shipping- 140 against a goal of 247 (-107)

Nuke Field new contracts- 78 against a goal of 280 (-211)

We are working closely with the NR line locker to pull every lever we can to increase
throughput.

 

ENS  (UPDATED):  ENS  is planning an "official" swearing-in on 30 March to
be done at the White House by Vice President Pence.

 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and needs to
produce several documents for a full evaluation. While not trying to influence the process, I
would say that his current health would not warrant a waiver. Will however continue until we
have a full evaluation.

 

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed.

 

CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are
meeting this week in Millington for the CRM Integration Contract Post Award Conference. 
This acquisition milestone assists the Government and contractor in achieving a clear and
mutual understanding of the contractual requirements.  We are in a very good position because
of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred
from NALTS to CRM via the newly implemented interface.
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I'm standing by for any questions you may have.

 

V/r, Brendan

 

RDML McLane

Commander, Navy Recruiting Command

Office: 

Mobile: (b) (6)

(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US)
Subject: FW: High Vis E-mail
Date: Tuesday, March 12, 2019 9:38:18
Attachments: NRC high-interest items- 12 March.msg

  ________________________________  

From:  LT USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 12, 2019 7:38:13 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CIV USN COMNAVCRUITCOM (USA);  CDR USN (US); 

 CDR USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM
MIL (USA)
Subject: High Vis E-mail

Boss, 
  
High vis e-mail is in your drafts, attached here, and copied below the cut line for your release. 
Already reviewed by Dr.  and CDR  CRM, LPR, and nuke numbers verified
as of this morning.

Very Respectfully, 
  
LT  
Flag Aide to RDML Brendan R. McLane 
Commander, Navy Recruiting Command 
Email: @navy.mil 
Work:  
Cell:  
Gov:  
  
  
Boss, Juliet, John, Huge, 
  

 (UPDATED) Big thank you to Huge and his team for the quick work on 
  He is now reactivated in the reserves as a General Line Officer.

FNSV/ESP (NO CHANGE): As discussed on the sidelines of NFOSES w/ 
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NRC high-interest items- 12 March

		To

		McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN NETC, N00 (US); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)

		Cc

		Cower, Brent E CAPT USN COMNAVCRUITCOM MIL (USA); Jones, John R CIV USN NETC PENSACOLA FL (USA); Whitt, Michael A CAPT USN NETC PENSACOLA FL (US); Sullivan, Kevin D CIV USN COMNAVCRUITCOM (USA); Thomas, Rodney A CAPT USN NETC PENSACOLA FL (USA); Patrick, Chase D CAPT USN DCNO N1 (USA); Wood, Travis L LCDR USN COMNAVCRUITCOM MIL (USA); Katson, Mery Angela Sanabria CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Heflin, Edward L CAPT USN NETC PENSACOLA FL (USA); Wirth, Robert E CAPT USN DCNO N1 (USA); Wirth, Robert E CAPT USN DCNO N1 (USA); Ingram, Elena P CAPT USN DCNO N1 (USA)

		Recipients

		brendan.r.mclane@navy.mil; kyle.cozad@navy.mil; juliet.beyler@navy.mil; john.nowell@navy.mil; john.nowell@navy.mil; jeffrey.w.hughes4@navy.mil; brent.e.cower@navy.mil; john.r.jones@navy.mil; michael.whitt@navy.mil; kevin.sullivan2@navy.mil; rodney.a.thomas1@navy.mil; chase.d.patrick@navy.mil; travis.wood1@navy.mil; angela.katson@navy.mil; andrew.j.mueller@navy.mil; andrew.j.mueller@navy.mil; edward.heflin@navy.mil; robert.wirth@navy.mil; robert.wirth@navy.mil; elena.ingram@navy.mil



Boss, Juliet, John, Huge,

 

Mr. Greitens. (UPDATED) Big thank you to Huge and his team for the quick work on Mr. Greitens.  He is now reactivated in the reserves as a General Line Officer.

 

FNSV/ESP (NO CHANGE): As discussed on the sidelines of NFOSES w/ Mark Livingston, Senior Director for Security in DUSN Office, they're working on finding the funding to pass to OSD so that they can hire the 7-8 contractors for Navy/Marine Corps part in the Expedited Screening Protocol (formerly FNSV).  Until then, continuing to ship LPRs, over 1600 have shipped since the injunction lifting the ban - big thanks to RTC for their flex with this.  Our internal screening results show 45% of DEP will be affected by the new policy and will be a major disruption for the accessions mission, unless phased in slowly with waivers delegated down to my level. I'll state again my preference for a 45-day grace period (i.e. start the screening with those scheduled to ship in April) so I have time to prepare my DEP for the least disruption to shipping.

 

Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks to support from Naval Reactors, we have seen some promising returns. March results thus far are:  

Nuke Field shipping- 140 against a goal of 247 (-107) 

Nuke Field new contracts- 78 against a goal of 280 (-211) 

We are working closely with the NR line locker to pull every lever we can to increase throughput.

 

ENS Priebus (UPDATED):  ENS Priebus is planning an "official" swearing-in on 30 March to be done at the White House by Vice President Pence.

 

Mr. Faram (NO CHANGE): Mr. Faram is still in the medical review process and needs to produce several documents for a full evaluation. While not trying to influence the process, I would say that his current health would not warrant a waiver. Will however continue until we have a full evaluation.

 

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed.

 

CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are meeting this week in Millington for the CRM Integration Contract Post Award Conference.  This acquisition milestone assists the Government and contractor in achieving a clear and mutual understanding of the contractual requirements.  We are in a very good position because of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred from NALTS to CRM via the newly implemented interface.

 

I'm standing by for any questions you may have.

 

V/r, Brendan

 

RDML McLane

Commander, Navy Recruiting Command

Office: 901-874-9499

Mobile: 619-301-6973





Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks
to support from Naval Reactors, we have seen some promising returns. March results thus far
are: 

Nuke Field shipping- 140 against a goal of 247 (-107) 
Nuke Field new contracts- 78 against a goal of 280 (-211) 
We are working closely with the NR line locker to pull every lever we can to increase
throughput. 
  
ENS  (UPDATED):  ENS  is planning an "official" swearing-in on 30 March to
be done at the White House by Vice President Pence.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and needs to
produce several documents for a full evaluation. While not trying to influence the process, I
would say that his current health would not warrant a waiver. Will however continue until we
have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed. 
  
CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are
meeting this week in Millington for the CRM Integration Contract Post Award Conference. 
This acquisition milestone assists the Government and contractor in achieving a clear and
mutual understanding of the contractual requirements.  We are in a very good position because
of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred
from NALTS to CRM via the newly implemented interface.

I'm standing by for any questions you may have. 
  
V/r, Brendan 
  
RDML McLane 
Commander, Navy Recruiting Command 
Office:  
Mobile: (b) (6)

(b) (6)
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(b) (6) (b) (6)



From:  LT USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Cc:  CIV USN COMNAVCRUITCOM (USA);  CDR USN (US); 

CDR USN COMNAVCRUITCOM MIL (USA);  CAPT USN COMNAVCRUITCOM MIL (USA)
Subject: High Vis E-mail
Date: Tuesday, March 12, 2019 9:38:17
Attachments: NRC high-interest items- 12 March (39.3 KB).msg

Boss,
 
High vis e-mail is in your drafts, attached here, and copied below the cut line for your release. 
Already reviewed by Dr.  and CDR  CRM, LPR, and nuke numbers verified
as of this morning.
 
Very Respectfully,
 
LT 
Flag Aide to RDML Brendan R. McLane
Commander, Navy Recruiting Command
Email: @navy.mil
Work: 
Cell: 
Gov: 
 
 
Boss, Juliet, John, Huge,
 

 (UPDATED) Big thank you to Huge and his team for the quick work on 
  He is now reactivated in the reserves as a General Line Officer.

 
FNSV/ESP (NO CHANGE): As discussed on the sidelines of NFOSES w/ 

 
Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks
to support from Naval Reactors, we have seen some promising returns. March results thus far
are: 
Nuke Field shipping- 140 against a goal of 247 (-107)
Nuke Field new contracts- 78 against a goal of 280 (-211)
We are working closely with the NR line locker to pull every lever we can to increase
throughput.
 
ENS  (UPDATED):  ENS  is planning an "official" swearing-in on 30 March to
be done at the White House by Vice President Pence.
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NRC high-interest items- 12 March

		To

		McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN NETC, N00 (US); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)

		Cc

		Cower, Brent E CAPT USN COMNAVCRUITCOM MIL (USA); Jones, John R CIV USN NETC PENSACOLA FL (USA); Whitt, Michael A CAPT USN NETC PENSACOLA FL (US); Sullivan, Kevin D CIV USN COMNAVCRUITCOM (USA); Thomas, Rodney A CAPT USN NETC PENSACOLA FL (USA); Patrick, Chase D CAPT USN DCNO N1 (USA); Wood, Travis L LCDR USN COMNAVCRUITCOM MIL (USA); Katson, Mery Angela Sanabria CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Heflin, Edward L CAPT USN NETC PENSACOLA FL (USA); Wirth, Robert E CAPT USN DCNO N1 (USA); Wirth, Robert E CAPT USN DCNO N1 (USA); Ingram, Elena P CAPT USN DCNO N1 (USA)

		Recipients

		brendan.r.mclane@navy.mil; kyle.cozad@navy.mil; juliet.beyler@navy.mil; john.nowell@navy.mil; john.nowell@navy.mil; jeffrey.w.hughes4@navy.mil; brent.e.cower@navy.mil; john.r.jones@navy.mil; michael.whitt@navy.mil; kevin.sullivan2@navy.mil; rodney.a.thomas1@navy.mil; chase.d.patrick@navy.mil; travis.wood1@navy.mil; angela.katson@navy.mil; andrew.j.mueller@navy.mil; andrew.j.mueller@navy.mil; edward.heflin@navy.mil; robert.wirth@navy.mil; robert.wirth@navy.mil; elena.ingram@navy.mil



Boss, Juliet, John, Huge,

 

Mr. Greitens. (UPDATED) Big thank you to Huge and his team for the quick work on Mr. Greitens.  He is now reactivated in the reserves as a General Line Officer.

 

FNSV/ESP (NO CHANGE): As discussed on the sidelines of NFOSES w/ Mark Livingston, Senior Director for Security in DUSN Office, they're working on finding the funding to pass to OSD so that they can hire the 7-8 contractors for Navy/Marine Corps part in the Expedited Screening Protocol (formerly FNSV).  Until then, continuing to ship LPRs, over 1600 have shipped since the injunction lifting the ban - big thanks to RTC for their flex with this.  Our internal screening results show 45% of DEP will be affected by the new policy and will be a major disruption for the accessions mission, unless phased in slowly with waivers delegated down to my level. I'll state again my preference for a 45-day grace period (i.e. start the screening with those scheduled to ship in April) so I have time to prepare my DEP for the least disruption to shipping.

 

Nuclear Field Recruiting. (UPDATED): The second trimester remains challenging, but thanks to support from Naval Reactors, we have seen some promising returns. March results thus far are:  

Nuke Field shipping- 140 against a goal of 247 (-107) 

Nuke Field new contracts- 78 against a goal of 280 (-211) 

We are working closely with the NR line locker to pull every lever we can to increase throughput.

 

ENS Priebus (UPDATED):  ENS Priebus is planning an "official" swearing-in on 30 March to be done at the White House by Vice President Pence.

 

Mr. Faram (NO CHANGE): Mr. Faram is still in the medical review process and needs to produce several documents for a full evaluation. While not trying to influence the process, I would say that his current health would not warrant a waiver. Will however continue until we have a full evaluation.

 

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed.

 

CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are meeting this week in Millington for the CRM Integration Contract Post Award Conference.  This acquisition milestone assists the Government and contractor in achieving a clear and mutual understanding of the contractual requirements.  We are in a very good position because of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred from NALTS to CRM via the newly implemented interface.

 

I'm standing by for any questions you may have.

 

V/r, Brendan

 

RDML McLane

Commander, Navy Recruiting Command

Office: 901-874-9499

Mobile: 619-301-6973





 
Mr.  (NO CHANGE): Mr.  is still in the medical review process and needs to
produce several documents for a full evaluation. While not trying to influence the process, I
would say that his current health would not warrant a waiver. Will however continue until we
have a full evaluation.
 
Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as briefed.
 
CRM (UPDATED): OPNAV N1ED, NRC, NPC, NMCC, PMW240, and contract vendors are
meeting this week in Millington for the CRM Integration Contract Post Award Conference. 
This acquisition milestone assists the Government and contractor in achieving a clear and
mutual understanding of the contractual requirements.  We are in a very good position because
of our ongoing CRM configuration and integration pilot. Over 1200 leads have transferred
from NALTS to CRM via the newly implemented interface.
 
I'm standing by for any questions you may have.
 
V/r, Brendan
 
RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) (6) (b) (6)



From: Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN COMNAVCRUITCOM (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 11, 2019 21:12:32

Thanks.

V/r, Deputy

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 7:46 PM
To: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>;
Beyler, Juliet M SES USN DCNO N1 (USA) < navy.mil>; Nowell,
John B Jr RADM USN (US) < navy.mil>; Hughes, Jeffrey W RADM USN
COMNAVPERSCOM MIL TN (USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Boss,
ENS 

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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-----Original Message-----
From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>

Sent: Monday, March 4, 2019 7:22 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Happy Monday, Brendan...appreciate the updates here.  We'll continue to work
to balance rebuilding your DEP, shipping LPRs and impacts on
FIT/FILL...appreciate the coordination between your team, NETC N3 and RTC to
make this all happen.  Similarly...continued good work on NF progress.

Have a great week.  Vr, kc

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
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< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are: 
Nuke Field shipping- 209 against a goal of 247 (-38)
Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From:   Home
To:  LCDR USN CHNAVPERS MIL TN (USA)
Cc:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: Re: FW: [Non-DoD Source] Re: Congratulations!
Date: Wednesday, March 06, 2019 15:44:51

CDR ,

Thank you for your note.  I'll look forward to hearing from the team at CNRFC N1.  They can
feel free to reach me here, or via text or phone (  to set up a time to talk.

Many thanks and Very Respectfully,

On Wed, Mar 6, 2019 at 12:37 PM LCDR USN CHNAVPERS MIL TN
(USA) < @navy.mil> wrote:

LCDR 

V/r,

CDR  
BUPERS-351, Reserve Officer Community Management
Reserve SWO, AVN, SUB, SPECWAR, EOD
5720 Integrity Drive
Millington, TN 38055-0003

navy.mil

For Official Use Only - Privacy Sensitive.  Any misuse or unauthorized disclosure can result
in both civil and criminal penalties.

-----Original Message-----
From:   Home < gmail.com> 
Sent: Tuesday, March 5, 2019 3:34 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Cc:  LT USN (US) < navy.mil>
Subject: [Non-DoD Source] Re: Congratulations!

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)

(b
) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (6)(b) (6)

(b) (6)



CDR ,

 

Very Respectfully,

On Tue, Mar 5, 2019 at 9:14 AM  CDR USN COMNAVCRUITCOM
MIL (USA) < navy.mil <mailto: navy.mil> > wrote:

        LCDR 

        I just received word that PERS-9 has officially re-affiliated you as an 1105,
congratulations! I’m told that the General Unrestricted Line Community Manager should be
reaching out to you to discuss your NOSC affiliation and billet assignment. If you have a
specific BNR or other request, I can forward that to them for a hot-handoff to smooth the
process for you. Other than that, I believe we’ve completed the accessions process. I
appreciate your patience in all the steps necessary to re-affiliate and wish you the best of
luck as you continue your Navy career.

        Very Respectfully,

        

        CDR 

        Executive Assistant to RDML McLane

        Commander, Navy Recruiting Command 

        5722 Integrity Drive, Bldg 784

        Millington, TN 38054
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        navy.mil <mailto: navy.mil> 

        navy.smil.mil <mailto: navy.smil.mil> 

          office

          cell
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From:  LT USN (US)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Congratulations!
Date: Tuesday, March 05, 2019 19:53:24

CDR,

I really appreciate you saying that.  Thank you.

V/R,
LT 
________________________________________
From:  CDR USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 05, 2019 10:09
To:  LT USN (US)
Subject: RE: Congratulations!

Thanks  you were awesome throughout this process. I've done 200
VIPs in the last year and this was, by far, the smoothest.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT USN (US) < navy.mil>
Sent: Tuesday, March 5, 2019 10:07 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: RE: Congratulations!

CDR,

Thank god this is over with.

It has been a pleasure working with you; hopefully if we work together in
the future it will be on something more mundane.

V/R,

LT 

-----Original Message-----
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 05, 2019 9:14 AM
To:   Home gmail.com>
Cc:  LT USN (US) < navy.mil>
Subject: Congratulations!

LCDR 

I just received word that PERS-9 has officially re-affiliated you as an
1105, congratulations! I’m told that the General Unrestricted Line
Community Manager should be reaching out to you to discuss your NOSC
affiliation and billet assignment. If you have a specific BNR or other
request, I can forward that to them for a hot-handoff to smooth the process
for you. Other than that, I believe we’ve completed the accessions
process. I appreciate your patience in all the steps necessary to re-
affiliate and wish you the best of luck as you continue your Navy career.

Very Respectfully,

CDR 

Executive Assistant to RDML McLane

Commander, Navy Recruiting Command

5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil <mailto: navy.mil>

navy.smil.mil <mailto: navy.smil.mil>

  office

  cell
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: CAPT USN CHNAVPERS MIL TN (USA)
Cc:  CAPT USN CHNAVPERS MIL TN (USA);  LCDR USN CHNAVPERS MIL TN (USA);

 CDR USN (USA);  CIV USN NSA MID SOUTH MIL TN (US)
Subject: FW: [Non-DoD Source] Re: Congratulations!
Date: Tuesday, March 05, 2019 16:21:00

CAPT,

Per below, LCDR  is happy to be drilling again. I've attached his response FYSA so you have his number.
You can also see that he's still working his BNR. Thank you again for all the great coordination. I will pass along
anything I hear.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:   Home < gmail.com>
Sent: Tuesday, March 5, 2019 3:34 PM
To:  CDR USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  LT USN (US) < navy.mil>
Subject: [Non-DoD Source] Re: Congratulations!

CDR 

Thank you!  I'm grateful to you and to your whole team for making this happen.

I look forward to speaking with the Community Manager at his convenience.  He can reach me here, or via call or
text at:  

The timing on this is great.  I'm actually headed to DC next week, and will be meeting with a few of the folks who
may be making a BNR.  I'll keep you posted as things move forward.

Again, my great thanks to you and to your team.  If I can ever be of assistance to you, it would be an honor to help
in any way I can.

Very Respectfully,

On Tue, Mar 5, 2019 at 9:14 AM  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil <mailto: navy.mil> > wrote:
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        LCDR 

        

        I just received word that PERS-9 has officially re-affiliated you as an 1105, congratulations! I’m told that the
General Unrestricted Line Community Manager should be reaching out to you to discuss your NOSC affiliation and
billet assignment. If you have a specific BNR or other request, I can forward that to them for a hot-handoff to
smooth the process for you. Other than that, I believe we’ve completed the accessions process. I appreciate your
patience in all the steps necessary to re-affiliate and wish you the best of luck as you continue your Navy career.

        

        Very Respectfully,

        

        

        CDR 

        Executive Assistant to RDML McLane

        Commander, Navy Recruiting Command

        5722 Integrity Drive, Bldg 784

        Millington, TN 38054

        navy.mil <mailto: navy.mil>

        navy.smil.mil <mailto: navy.smil.mil>

          office

          cell

        

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6) (b) (6)

(b) (6)

(b) (6)



From:   Home
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Cc:  LT USN (US)
Subject: [Non-DoD Source] Re: Congratulations!
Date: Tuesday, March 05, 2019 15:43:29

CDR ,

Thank you!  I'm grateful to you and to your whole team for making this happen.

I look forward to speaking with the Community Manager at his convenience.  He can reach
me here, or via call or text at:   

The timing on this is great.  I'm actually headed to DC next week, and will be meeting with a
few of the folks who may be making a BNR.  I'll keep you posted as things move forward.

Again, my great thanks to you and to your team.  If I can ever be of assistance to you, it would
be an honor to help in any way I can.

Very Respectfully,

On Tue, Mar 5, 2019 at 9:14 AM  CDR USN COMNAVCRUITCOM
MIL (USA) < navy.mil> wrote:

LCDR 

 

I just received word that PERS-9 has officially re-affiliated you as an 1105, congratulations!
I’m told that the General Unrestricted Line Community Manager should be reaching out to
you to discuss your NOSC affiliation and billet assignment. If you have a specific BNR or
other request, I can forward that to them for a hot-handoff to smooth the process for you.
Other than that, I believe we’ve completed the accessions process. I appreciate your patience
in all the steps necessary to re-affiliate and wish you the best of luck as you continue your
Navy career.

 

Very Respectfully,

 

CDR 

Executive Assistant to RDML McLane

Commander, Navy Recruiting Command
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5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil

navy.smil.mil

☎  office

☎  cell
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: Update on Mr.  
Date: Tuesday, March 05, 2019 12:12:24

________________________________________
From: Burke, Robert P VADM USN DCNO N1 (USA)
Sent: Tuesday, March 05, 2019 10:12:17 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN
SOUTHCOM JTF GTMO CC (US)
Cc: McCollum, Luke M VADM USN (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA); Luscher, Thomas W RADM USN COMNAVRESFORCOM VA (USA);  CDR USN
COMNAVCRUITCOM MIL (USA); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN
(US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA);  LCDR USN
(US);  CAPT USN CHINFO WASHINGTON DC (US)
Subject: RE: Update on Mr.  

Copy Brendan, thanks.

V/r, Bob

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Tuesday, March 5, 2019 12:10 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>; Cozad,
Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>
Cc: McCollum, Luke M VADM USN (USA) < navy.mil>; Mueller,
Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;
Luscher, Thomas W RADM USN COMNAVRESFORCOM VA (USA)
<thomas.luscher@navy.mil>;  CDR USN COMNAVCRUITCOM MIL
(USA) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>;  LCDR USN (US)
< navy.mil>;  CAPT USN CHINFO WASHINGTON DC
(US) < navy.mil>
Subject: Update on Mr.  

VADM Burke, Boss,

Sir, Mr.   former Missouri Governor, has successfully re-joined
the Navy.

Yesterday, I was informed by PERS-9 that his action to re-join the drilling
reserves as an 1105 LCDR, General Unrestricted Line Officer, is now
complete. He intends to affiliate with the Washington D.C. area NOSC. PERS
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will be reaching out to him regarding this affiliation and billet
assignment.

 Thank you
for to OCNR and NPC staffs' coordination on this matter. Good teamwork made
this happen quickly.

V/r,

Brendan

RDML McLane

Commander, Navy Recruiting Command

Office: 

Mobile: (b) (6)

(b) (6)

(b) (5)



From: Burke, Robert P VADM USN DCNO N1 (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO

CC (US)
Cc: McCollum, Luke M VADM USN (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Luscher,

Thomas W RADM USN COMNAVRESFORCOM VA (USA);  CDR USN COMNAVCRUITCOM MIL
(USA); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM
USN COMNAVPERSCOM MIL TN (USA);  LCDR USN (US);  CAPT USN
CHINFO WASHINGTON DC (US)

Subject: RE: Update on Mr.  
Date: Tuesday, March 05, 2019 12:12:24

Copy Brendan, thanks.

V/r, Bob

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Tuesday, March 5, 2019 12:10 PM
To: Burke, Robert P VADM USN DCNO N1 (USA) < navy.mil>; Cozad,
Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>
Cc: McCollum, Luke M VADM USN (USA) < navy.mil>; Mueller,
Andrew J RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>;
Luscher, Thomas W RADM USN COMNAVRESFORCOM VA (USA)
< @navy.mil>;  CDR USN COMNAVCRUITCOM MIL
(USA) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>;  LCDR USN (US)
< navy.mil>;  CAPT USN CHINFO WASHINGTON DC
(US) < navy.mil>
Subject: Update on Mr.  

VADM Burke, Boss,

Sir, Mr.   former Missouri Governor, has successfully re-joined
the Navy.

Yesterday, I was informed by PERS-9 that his action to re-join the drilling
reserves as an 1105 LCDR, General Unrestricted Line Officer, is now
complete. He intends to affiliate with the Washington D.C. area NOSC. PERS
will be reaching out to him regarding this affiliation and billet
assignment.

 Thank you
for to OCNR and NPC staffs' coordination on this matter. Good teamwork made
this happen quickly.

V/r,

Brendan
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RDML McLane

Commander, Navy Recruiting Command

Office: 

Mobile: (b) (6)

(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To: Burke, Robert P VADM USN DCNO N1 (USA); Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US)
Cc: McCollum, Luke M VADM USN (USA); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA); Luscher,

Thomas W RADM USN COMNAVRESFORCOM VA (USA);  CDR USN COMNAVCRUITCOM MIL
(USA); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM
USN COMNAVPERSCOM MIL TN (USA);  LCDR USN (US);  CAPT USN
CHINFO WASHINGTON DC (US)

Subject: Update on Mr.  
Date: Tuesday, March 05, 2019 11:10:30

VADM Burke, Boss,
 
Sir, Mr.   former Missouri Governor, has successfully re-joined the Navy.
 
Yesterday, I was informed by PERS-9 that his action to re-join the drilling reserves as an 1105 LCDR,
General Unrestricted Line Officer, is now complete. He intends to affiliate with the Washington D.C.
area NOSC. PERS will be reaching out to him regarding this affiliation and billet assignment. 

 Thank you for to OCNR and NPC staffs’ coordination on this matter. Good
teamwork made this happen quickly.
 
V/r,
Brendan
 
RDML McLane
Commander, Navy Recruiting Command
 
Office: 
Mobile: 
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To:  LT USN (US)
Subject: RE: Congratulations!
Date: Tuesday, March 05, 2019 10:09:00

Thanks  you were awesome throughout this process. I've done 200
VIPs in the last year and this was, by far, the smoothest.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT USN (US) < navy.mil>
Sent: Tuesday, March 5, 2019 10:07 AM
To:  CDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Subject: RE: Congratulations!

CDR,

Thank god this is over with. 

It has been a pleasure working with you; hopefully if we work together in
the future it will be on something more mundane.

V/R,

LT 

-----Original Message-----
From:  CDR USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 05, 2019 9:14 AM
To:   Home < gmail.com>
Cc:  LT USN (US) < navy.mil>
Subject: Congratulations!

LCDR 

I just received word that PERS-9 has officially re-affiliated you as an
1105, congratulations! I’m told that the General Unrestricted Line
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Community Manager should be reaching out to you to discuss your NOSC
affiliation and billet assignment. If you have a specific BNR or other
request, I can forward that to them for a hot-handoff to smooth the process
for you. Other than that, I believe we’ve completed the accessions
process. I appreciate your patience in all the steps necessary to re-
affiliate and wish you the best of luck as you continue your Navy career.

Very Respectfully,

CDR 

Executive Assistant to RDML McLane

Commander, Navy Recruiting Command

5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil <mailto: navy.mil>

navy.smil.mil <mailto: navy.smil.mil>

  office

  cell
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From:  LT USN (US)
To:  CDR USN COMNAVCRUITCOM MIL (USA)
Subject: RE: Congratulations!
Date: Tuesday, March 05, 2019 10:07:05

CDR,

Thank god this is over with. 

It has been a pleasure working with you; hopefully if we work together in the future it will be on something more
mundane.

V/R,

LT 

-----Original Message-----
From:  CDR USN COMNAVCRUITCOM MIL (USA)
Sent: Tuesday, March 05, 2019 9:14 AM
To:   Home < gmail.com>
Cc:  LT USN (US) < navy.mil>
Subject: Congratulations!

LCDR 

I just received word that PERS-9 has officially re-affiliated you as an 1105, congratulations! I’m told that the
General Unrestricted Line Community Manager should be reaching out to you to discuss your NOSC affiliation and
billet assignment. If you have a specific BNR or other request, I can forward that to them for a hot-handoff to
smooth the process for you. Other than that, I believe we’ve completed the accessions process. I appreciate your
patience in all the steps necessary to re-affiliate and wish you the best of luck as you continue your Navy career.

Very Respectfully,

CDR 

Executive Assistant to RDML McLane

Commander, Navy Recruiting Command

5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil <mailto: navy.mil>

navy.smil.mil <mailto: navy.smil.mil>
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: "   Home"
Cc:  LT USN (US)
Subject: Congratulations!
Date: Tuesday, March 05, 2019 9:13:00

LCDR 
 
I just received word that PERS-9 has officially re-affiliated you as an 1105, congratulations! I’m told
that the General Unrestricted Line Community Manager should be reaching out to you to discuss
your NOSC affiliation and billet assignment. If you have a specific BNR or other request, I can forward
that to them for a hot-handoff to smooth the process for you. Other than that, I believe we’ve
completed the accessions process. I appreciate your patience in all the steps necessary to re-affiliate
and wish you the best of luck as you continue your Navy career.
 
Very Respectfully,

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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From:  CDR USN COMNAVCRUITCOM MIL (USA)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Subject:  email to OCNR
Date: Tuesday, March 05, 2019 7:59:00

Boss,
 
Wrote a quick email to OCNR/RESFOR regarding  CC’d Cozad, Burke, and Huge. I figured
when one of them inevitably responds we can thank Huge for his guys’ coordination.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 20:02:42

 

From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US)
Sent: Monday, March 04, 2019 6:02:35 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Beyler, Juliet M SES USN DCNO N1
(USA); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA
FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV USN
COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 
CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 

 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);
 CAPT USN NETC PENSACOLA FL (USA);  CAPT USN DCNO N1 (USA);
 CAPT USN DCNO N1 (USA);  CDR USN (USA)

Subject: RE: NRC high-interest items-4 March

Thanks...

Sent with BlackBerry Work
(www.blackberry.com)

From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Date: Monday, Mar 04, 2019, 7:46 PM
To: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>, Beyler,
Juliet M SES USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)
< navy.mil>, Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
< navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 CIV USN NETC PENSACOLA FL (USA) < navy.mil>,  CAPT
USN NETC PENSACOLA FL (US) < navy.mil>,  CIV USN
COMNAVCRUITCOM (USA) < navy.mil>,  CAPT USN NETC
PENSACOLA FL (USA) < navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>,  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (US)
< navy.mil>, Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN NETC PENSACOLA FL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA) < navy.mil>,

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE: NRC high-interest items-4 March

Boss,
We're coord with RESFOR O6 PAO.  They will be reaching out to ENS 
unit to get fidelity on the exact 5Ws of his official swearing-in ceremony.
If POTUS or former SECDEF attend, I expect media coverage- at the very
least, Washington Post and/or Politico, since they've run comprehensive
stories on him in the past.

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) 
(6)(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


More to follow once RESFOR PAO gets back to us - should hopefully know more
this week.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US)
< navy.mil>

Sent: Monday, March 4, 2019 7:22 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL
(USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Happy Monday, Brendan...appreciate the updates here.  We'll continue to work
to balance rebuilding your DEP, shipping LPRs and impacts on
FIT/FILL...appreciate the coordination between your team, NETC N3 and RTC to
make this all happen.  Similarly...continued good work on NF progress.

Have a great week.  Vr, kc

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil> 
Sent: Monday, March 4, 2019 5:02 AM
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To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL
(USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:  
Nuke Field shipping- 209 against a goal of 247 (-38) 
Nuke Field new contracts- 277 against a goal of 277 (0) 
We are working closely with the NR line locker to pull every lever we can to
increase throughput.
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ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 17:54:44

________________________________________
From:  LCDR USN (US)
Sent: Monday, March 04, 2019 3:54:40 PM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Subject: RE: NRC high-interest items-4 March

Sir,

I spoke to the RESFOR O6 PAO today and they will be reaching out to ENS
 unit to get fidelity on the exact 5Ws of his official swearing-in

ceremony.  If POTUS or former SECDEF attend, I expect media coverage- at the
very least, Washington Post and/or Politico since they've run comprehensive
stories on him in the past.

More to follow once RESFOR PAO gets back to me - I should hopefully know
more this week.

Very Respectfully,
LCDR 
Public Affairs Officer
Navy Recruiting Command
5722 Integrity Dr. Bldg. 784
Millington, TN 38054
Email:  navy.mil
Office:

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 10:30 AM
To:  LCDR USN (US) < navy.mil>
Subject: FW: NRC high-interest items-4 March

,
Can you help me this one?

-----Original Message-----
From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>

Sent: Monday, March 4, 2019 7:22 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
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< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: RE: NRC high-interest items-4 March

Happy Monday, Brendan...appreciate the updates here.  We'll continue to work
to balance rebuilding your DEP, shipping LPRs and impacts on
FIT/FILL...appreciate the coordination between your team, NETC N3 and RTC to
make this all happen.  Similarly...continued good work on NF progress.

Have a great week.  Vr, kc

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  (b) (6) (b) (6)
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FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:
Nuke Field shipping- 209 against a goal of 247 (-38)
Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)
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From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 15:39:59

 

From: Nowell, John B Jr RADM USN (US)
Sent: Monday, March 04, 2019 1:39:47 PM (UTC-08:00) Pacific Time (US & Canada)
To: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA); McLane, Brendan R RDML USN
COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US); Beyler, Juliet
M SES USN DCNO N1 (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC PENSACOLA
FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV USN
COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 
CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 

 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA);
 CAPT USN NETC PENSACOLA FL (USA);  CAPT USN DCNO N1 (USA);
 CAPT USN DCNO N1 (USA)

Subject: RE: NRC high-interest items-4 March

Brendan

Copy and thanks here as well. Glad to see some gains on the Nuke recruiting side 

V/r, John

From: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
< navy.mil>
Date: Monday, Mar 04, 2019, 7:51 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>,
Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US) < navy.mil>, Beyler, Juliet M
SES USN DCNO N1 (USA) < navy.mil>, Nowell, John B Jr RADM USN (US)
< navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>, 

 CIV USN NETC PENSACOLA FL (USA) < navy.mil>,  CAPT
USN NETC PENSACOLA FL (US) < navy.mil>,  CIV USN
COMNAVCRUITCOM (USA) < navy.mil>,  CAPT USN NETC
PENSACOLA FL (USA) < navy.mil>,  CAPT USN DCNO N1 (USA)
< navy.mil>,  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN DCNO N1 (US)
< navy.mil>, Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>,  CAPT USN NETC PENSACOLA FL (USA)
< navy.mil>,  CAPT USN DCNO N1 (USA) < navy.mil>,

 CAPT USN DCNO N1 (USA) < navy.mil>
Subject: RE: NRC high-interest items-4 March

Solid copy Brendan - will ensure we expeditiously get 
activation over the finish line.
Vr, Huge
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Rear Admiral Jeff Hughes, USN
Commander, Navy Personnel Command
Deputy Chief of Naval Personnel
Email: navy.(smil).mil
Work:  
Cell: 

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil> 
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL
(USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
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Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:  
Nuke Field shipping- 209 against a goal of 247 (-38) 
Nuke Field new contracts- 277 against a goal of 277 (0) 
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)
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(b) (6) (b) (6)

(b) (6) (b) (6)

(b) (5)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 7:22:26

________________________________________
From: Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC (US)
Sent: Monday, March 04, 2019 5:22:21 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Beyler, Juliet M SES USN DCNO N1
(USA); Nowell, John B Jr RADM USN (US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC
PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV
USN COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 

 CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 
 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL

(USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA)
Subject: RE: NRC high-interest items-4 March

Happy Monday, Brendan...appreciate the updates here.  We'll continue to work
to balance rebuilding your DEP, shipping LPRs and impacts on
FIT/FILL...appreciate the coordination between your team, NETC N3 and RTC to
make this all happen.  Similarly...continued good work on NF progress.

Have a great week.  Vr, kc

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
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< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:
Nuke Field shipping- 209 against a goal of 247 (-38)
Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
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Mobile: (b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 6:51:39

________________________________________
From: Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
Sent: Monday, March 04, 2019 4:51:33 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN
SOUTHCOM JTF GTMO CC (US); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN
(US)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC
PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV
USN COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 

 CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 
 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL

(USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA)
Subject: RE: NRC high-interest items-4 March

Solid copy Brendan - will ensure we expeditiously get 
activation over the finish line.
Vr, Huge

Rear Admiral Jeff Hughes, USN
Commander, Navy Personnel Command
Deputy Chief of Naval Personnel
Email: navy.(smil).mil
Work: 
Cell: 

-----Original Message-----
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>
Sent: Monday, March 4, 2019 5:02 AM
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
< navy.mil>; Cozad, Kyle J RADM USN SOUTHCOM JTF GTMO CC
(US) < navy.mil>; Beyler, Juliet M SES USN DCNO N1 (USA)
< navy.mil>; Nowell, John B Jr RADM USN (US)
< navy.mil>; Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN
(USA) < navy.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CIV USN NETC PENSACOLA FL (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL (US)
< navy.mil>;  CIV USN COMNAVCRUITCOM (USA)
< navy.mil>;  CAPT USN NETC PENSACOLA FL
(USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  LCDR USN COMNAVCRUITCOM MIL (USA)
< navy.mil>;  CAPT USN DCNO N1 (US)
< navy.mil>; Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL
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(USA) < navy.mil>;  CAPT USN NETC PENSACOLA
FL (USA) < navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>;  CAPT USN DCNO N1 (USA)
< navy.mil>
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:
Nuke Field shipping- 209 against a goal of 247 (-38)
Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
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Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
To:  CDR USN COMNAVCRUITCOM MIL (USA);  SCPO USN COMNAVCRUITCOM

MIL (US);  LT USN COMNAVCRUITCOM MIL (USA)
Subject: FW: NRC high-interest items-4 March
Date: Monday, March 04, 2019 5:02:15

________________________________________
From: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA)
Sent: Monday, March 04, 2019 3:02:07 AM (UTC-08:00) Pacific Time (US & Canada)
To: McLane, Brendan R RDML USN COMNAVCRUITCOM MIL (USA); Cozad, Kyle J RADM USN
SOUTHCOM JTF GTMO CC (US); Beyler, Juliet M SES USN DCNO N1 (USA); Nowell, John B Jr RADM USN
(US); Hughes, Jeffrey W RADM USN COMNAVPERSCOM MIL TN (USA)
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA);  CIV USN NETC
PENSACOLA FL (USA);  CAPT USN NETC PENSACOLA FL (US);  CIV
USN COMNAVCRUITCOM (USA);  CAPT USN NETC PENSACOLA FL (USA); 

 CAPT USN DCNO N1 (USA);  LCDR USN COMNAVCRUITCOM MIL (USA); 
 CAPT USN DCNO N1 (US); Mueller, Andrew J RDML USN COMNAVCRUITCOM MIL

(USA);  CAPT USN NETC PENSACOLA FL (USA);  CAPT USN DCNO N1
(USA);  CAPT USN DCNO N1 (USA)
Subject: NRC high-interest items-4 March

Boss, Juliet, John, Huge,

 (UPDATE) Huge, for you:  

FNSV/ESP (UPDATED): As discussed on the sidelines of NFOSES last week w/
 

Nuclear Field Recruiting. (UPDATED): The positive results from our work with
Naval Reactors have helped. February results are:
Nuke Field shipping- 209 against a goal of 247 (-38)
Nuke Field new contracts- 277 against a goal of 277 (0)
We are working closely with the NR line locker to pull every lever we can to
increase throughput.

ENS  (UPDATE):  ENS  is planning an "official" swearing-in and
has invited the President and/or former SECDEF Mattis to do the honors. We
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have been told to expect this ceremony to occur on either 22 or 23 March.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

Transgender Ban (NO CHANGE). We are ready to execute with the D+30 plan as
briefed.

CRM (NO CHANGE): We have a signed IATT from NAO. They agreed no need to
holdup connection work on the Boundary Connection Request (BCR) for
connecting. Over 450 leads have transferred from NALTS to CRM via the newly
implemented interface.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) 
(6)

(b) 
(6)



From:  CDR CNRC, Executive Assistant
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: FW:   Kit
Date: Tuesday, February 26, 2019 15:05:00

Boss,

PERS-35 has the ball on  The High-Interest email in your drafts included him on the to: line and described
the hand-over.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LCDR BUPERS 3, Reserve URL OCM navy.mil>
Sent: Tuesday, February 26, 2019 2:16 PM
To:  CDR CNRC, Executive Assistant < navy.mil>
Cc:  CAPT, BUPERS 35 Head Reserve Community Manager @navy.mil>;

 CAPT NPC, Pers-9 < @navy.mil>;  CDR BUPERS 351, Head
Reserve OCM < @navy.mil>;  CIV BUPERS-351, Deputy Reserve OCM
< @navy.mil>;  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Subject: RE:   Kit

Sir,

Thank you.  We have this for action and will coordinate with PERS-911 for
expeditious processing.

V/r,

LCDR 
BUPERS-351, Reserve Officer Community Management
Reserve SWO, AVN, SUB, SPECWAR, EOD
5720 Integrity Drive
Millington, TN 38055-0003

@navy.mil

For Official Use Only - Privacy Sensitive.  Any misuse or unauthorized
disclosure can result in both civil and criminal penalties.
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-----Original Message-----
From:  CDR CNRC, Executive Assistant < navy.mil>
Sent: Tuesday, February 26, 2019 12:38 PM
To:  CAPT, BUPERS 35 Head Reserve Community Manager
< @navy.mil>;  LCDR BUPERS 3, Reserve URL OCM
< @navy.mil>
Cc:  CAPT NPC, Pers-9 < @navy.mil>;

 CDR BUPERS 351, Head Reserve OCM < @navy.mil>;  CIV
BUPERS-351, Deputy Reserve OCM < @navy.mil>;  LT
NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE:   Kit

Sir,

Here is the Change of designator form from  How would you like us to
proceed from here? FYSA, my boss is going to email Hughes, Nowell, and Juliet
Beyler giving them an update on the General Unrestricted Line decision.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  CDR CNRC, Executive Assistant
Sent: Wednesday, February 20, 2019 12:27 PM
To:  CAPT, BUPERS 35 Head Reserve Community Manager

@navy.mil>
Cc:  CAPT NPC, Pers-9 < @navy.mil>; ,

 LCDR BUPERS 3, Reserve URL OCM < @navy.mil>; 
CDR BUPERS 351, Head Reserve OCM < @navy.mil>;  CIV
BUPERS-351, Deputy Reserve OCM < @navy.mil>;  LT
NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE:   Kit

CAPT,

We spoke to  this morning and he would like to go the General URL
Officer route.

I’ll have the recruiter, LT  complete the designator change form and
submit everything we have to LCDR  unless you’d like it to go to
someone else.

Many thanks again for your help and information, it made the call go very
smoothly!
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Vr

        From:  CAPT, BUPERS 35 Head Reserve Community Manager
< @navy.mil <mailto: @navy.mil> >
        Date: Tuesday, Feb 19, 2019, 1:20 PM
        To:  CDR CNRC, Executive Assistant < navy.mil
<mailto: navy.mil> >
        Cc:  CAPT NPC, Pers-9 < @navy.mil
<mailto: @navy.mil> >,  LCDR BUPERS 3, Reserve URL
OCM @navy.mil <mailto: @navy.mil> >, 
CDR BUPERS 351, Head Reserve OCM < @navy.mil
<mailto: @navy.mil> >,  CIV BUPERS-351, Deputy
Reserve OCM < @navy.mil <mailto: @navy.mil> >
        Subject: FW:   Kit

        

         LCDR  

        

         LT   

        :

        LCDR  

        

        

        

        LCDR  
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        Let me know if you need anything else.

        CAPT

        CAPT 

        Reserve Community Manager (BUPERS-35)

        Bureau of Naval Personnel Navy Personnel Command

        BLDG 435 RM 306

        5720 Integrity Drive

        Millington, TN 38055-0003

        (w) 

        (f)  

        FOR OFFICIAL USE ONLY - PRIVACY SENSITIVE. Any misuse or unauthorized

        disclosure may result in both civil and criminal penalites.
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer
Subject: FW: [Non-DoD Source]  SSN Card and Change of Designator Form
Date: Tuesday, February 26, 2019 12:32:16
Attachments: LCDR ER  Change of Designator.pdf

CDR,

Please see attached.

V/R,
LT  

Sent with BlackBerry Work
(www.blackberry.com)

From:   Home < gmail.com>
Date: Tuesday, Feb 26, 2019, 11:19 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: Re: [Non-DoD Source]  SSN Card and Change of Designator Form

LT 

Many thanks.
See attached.

Best and Very Respectfully,

On Mon, Feb 25, 2019 at 4:50 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,

I have amended the form to alter the commission date and I struck enclosure 6 entirely.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com> 
Sent: Monday, February 25, 2019 4:46 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: Re: [Non-DoD Source]  SSN Card and Change of Designator Form

LT 

Many thanks.  Two adjustments on this form, please.
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Many thanks, and Very Respectfully,

On Mon, Feb 25, 2019 at 3:40 PM  LT NRD ST LOUIS, Division 6
DIVO < navy.mil <mailto: navy.mil> > wrote:

        Sir,

        The last item should be to sign and scan the attached Change of Designator Request
Form.  After that your packet will be off to PERS-911.

        V/R,

        LT 

        -----Original Message-----
        From:   Home < gmail.com
<mailto: gmail.com> > 
        Sent: Monday, February 25, 2019 1:39 PM
        To:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil <mailto: navy.mil> >;  CDR
CNRC, Executive Assistant < navy.mil <mailto: navy.mil> >
        Subject: [Non-DoD Source]  SSN Card and Change of Designator Form

        Gentlemen,

        Attached please see my Social Security Card.

        I believe that completes all of our paperwork, but for a change of designator form for
General Unrestricted Line.

        Please let me know what I can provide for the change of designator form, and please
also do let me know if there is anything else that I might have overlooked.  

        Many thanks and Very Respectfully,
        

(b) (6)

(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (5)



From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home;  CDR CNRC, Executive Assistant
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: RE: [Non-DoD Source]  SSN Card and Change of Designator Form
Date: Monday, February 25, 2019 15:40:32
Attachments:  Final Change of Designator Request.docx
Importance: High

Sir,

The last item should be to sign and scan the attached Change of Designator Request Form.  After that your packet
will be off to PERS-911.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Monday, February 25, 2019 1:39 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>;  CDR
CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source]  SSN Card and Change of Designator Form

Gentlemen,

Attached please see my Social Security Card.

I believe that completes all of our paperwork, but for a change of designator form for General Unrestricted Line.

Please let me know what I can provide for the change of designator form, and please also do let me know if there is
anything else that I might have overlooked. 

Many thanks and Very Respectfully,
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From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO;  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source]  SSN Card and Change of Designator Form
Date: Monday, February 25, 2019 14:22:22
Attachments:  SSN Card.pdf

Gentlemen,

Attached please see my Social Security Card.

I believe that completes all of our paperwork, but for a change of designator form for General
Unrestricted Line.

Please let me know what I can provide for the change of designator form, and please also do
let me know if there is anything else that I might have overlooked.  

Many thanks and Very Respectfully,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: RE: 
Date: Monday, February 25, 2019 10:04:35
Importance: High

CDR,

If something specific needs to be handled on my end I will take care of it immediately, but my understanding from
the last form that you sent was that it pertained to Intel, so I need to get a clearer picture of this tasker.

Can you take a call? I want to make sure that I am not missing something here.

V/R,

LT 

-----Original Message-----
From:  CDR CNRC, Executive Assistant
Sent: Monday, February 25, 2019 8:20 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: 

Let me know how we’re doing with  designator change form. I’d like to hand everything over to PERS
soonest. Thanks!

Vr
EA
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From:  CDR CNRC, Executive Assistant
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject:
Date: Monday, February 25, 2019 8:20:28

Let me know how we’re doing with  designator change form. I’d like to hand
everything over to PERS soonest. Thanks!

Vr 
EA
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Cozad, Kyle J RADM NETC, N00
Cc:  Dr. CNRC, Deputy/Executive Director;  CIV NETC, N01;  CAPT

NETC, COS;  CAPT CNRC MILLINGTON, TN, N00;  NCCM CNRC MILLINGTON,
TN;  CAPT NETC, N001;  CDR CNRC, Executive Assistant

Subject: NRC Weekly Update- 22 FEB
Date: Friday, February 22, 2019 18:59:59
Attachments: 02.15.19 Marketing_Prior Service Reserve-compressed.pdf

ALNAVRESFOR 020_18 INCREASE HYT WAIVER OPP.pdf
HYT Waivers for VTU to Pay.pptx

Boss,
On way back from CFMCC, report sent SEPCOR. You’ll see my response to CNO’s question
about the Boston University Law School mini-protest of the JAG recruiters. OJAG and his team
are treating it like a one-off and so am I. But we’ll keep a close eye on it. These kind of things
can go viral quickly in this day and age. It’s important that everyone is trained up on the
policies.
 
On shipping, we’re on track for overall AC numbers. Still about 40 behind for Nukes. This is my
main effort and we’re doing everything we can to make goal. When I assess our Feb
performance, I’ll push up any other policy initiatives we might need going forward.
 
Reserve Recruiting. We are developing a series of videos of Sailors, who are discussing their
reasons for joining the Reserves on leaving active duty. Our plans are to place these videos on
CHINFO’s website and Facebook, so we have a way to hit current Sailors (vice our external
audience). We’ll also put the content on YouTube, which has surpassed Google as the number
one search engine for young adults. NRC M &A prospectus attached:  Details Local Spot Radio,
Out of Home marketing (billboards/signs), Display/Video, Social, and Military Times in six fleet
areas.  We plan to run a 6-month pilot with the following: Military Times Ads; Jacksonville
Radio & Billboards; Norfolk Radio & Billboards; and San Diego Radio & Billboards for a total of
$1.18M.  The timeline (inclusive of production) is to go live 1 April with radio ads, and 15 April
with OOH (billboard) and print (military times).  We’ll assess ROI as we go to determine if we
want to expand the locations beyond the above 3 concentration areas. 
 
Military Service Obligation: Working with N13R and OCNR EA on the staffing of an official
request to create a RC obligation as part of a sailors initial AC MSO, similar to an
Academy/NROTC contract.  RC will hold the hammer as to whether the obligation is served
active or inactive. 
 
VTU to Pay Initiative. With the release of ALNAVRESFOR 020-18 message, our Prior Service
Directorate has teamed up with the ECMs, NOSC, and PS Service Recruiters to place eligible
VTU Sailors into paid billets.  This addresses both ES and vacant billets.  This is a win-win
because these Sailors who are HYT can now compete for advancement as long as they are not
HYT for the next higher paygrade and makes them eligible for drill-pay, AT/E-AT, etc.; the
ECMS can fill billets and end-strength quotas that are not being filled by initial Reserve
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overview







Campaign Dates: April – September 2019


Placements:


• Full page ads to run in Military Times Magazine


• Out of home – Billboards


Norfolk, VA; Jacksonville, FL; San Diego, CA


Roadside billboards in the proximity of gates leading to and going from base


• :30 Radio Spots


Total media investment: $1,181,000


Overview







Media







Military times







• Creative Unit: full page color ad (2 creative pieces)


• Magazines are available in digital and printed format


• Flight: April 15 – September 2019


• Total: 12 page insertions


• # of magazines distributed per issue – digital and printed: 205,000 copies 
(publisher confirmed total copies through official audit document)


Military times magazine







Out of home - billboards







• Bases: Jacksonville, FL; Norfolk, VA; San Diego, CA


• Flight: April 15 – September 2019


• Emphasis placed on bulletins near base gates and/or main roadways leading 


into/out of Navy bases


• Recommend bulletin locations are noted in the market summary*


*availability to be confirmed once task order is received


Once contracted, out of home media is non-cancellable.


Agency creative and production expenses are not included in the media budget totals


Out of home (ooh) Market Summary







• Base coverage: NAS Jacksonville & Naval Sea Systems Command


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Jacksonville, fl







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, fl: 6801 Roosevelt AVE


(009097) Roosevelt Blvd West Side 500ft 


South of San Juan Ave Facing North


(008015) Roosevelt Blvd West Side 1500ft North 


Of I-295 Facing South Digital (chosen due to 


proximity to base)


(002143) Jammes Road East Side 300ft South 


of San Juan Ave Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Nas Jacksonville: 6801 Roosevelt AVE


(001103) Blanding Blvd East Side 25ft South of 


Nazworth Road Facing North


(002861) Roosevelt Blvd West Side 4200ft South 


of Timuquana Rd Facing North


(002127) 103rd St North Side 500ft West Of 


Blanding Blvd Facing West







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, FL: 1488 Massey AVE


(003165) Atlantic Blvd South Side 500ft 


East of St Johns Bluff Rd Facing West -


DIGITAL


(006504) Atlantic Blvd South Side 750ft East of 


Monument Rd Facing West


(004206) Atlantic Blvd North Side 1000ft 


East Of Southside Blvd Facing West







• Base coverage: NAS Norfolk


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, va







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, VA


(4262) 7667 GRANBY ST 0.1 mi North Of LITTLE 
CREEK RD West Side


(2160) 7856 HAMPTON BLVD 250 ft North 
of TERMINAL BLVD East Side


(2298) I-64 0.4 mi North of TIDEWATER 
DR West Side
DIGITAL







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


Norfolk, VA


(4268C) 165 E LITTLE CREEK RD 0.2 mi 


East of GRANBY ST South Side


(4272) 9610 GRANBY ST 0.15 mi South of 


OCEAN VIEW AVE East Side


(4222) W LITTLE CREEK RD 266 ft East of 


DIVEN ST South Side







• Base coverage: Naval Base San Diego


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


San diego, ca







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(009066) I-5 Frwy ES 20ft North of J St 
(Trolley) Facing South


(S1525) 30th St South Side 410ft West 
Of Highland Av Facing East


(S1241) Harbor Dr East Side 900ft North Of 
32nd St Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(S1472) I-5 Frwy East Side 150ft South of 


Imperial Av Facing North 


(009090) I-15 Frwy West Side 10ft North Of 


94 Frwy Facing North – available in August


(S1172) 4th Av East Side 100ft South of Fir 


St Facing North







radio







• Campaign Dates: April 15 – September 2019


• On air: 16 weeks


• Market list (corresponds to bases): Norfolk, VA; Jacksonville, FL; San Diego, CA


• Unit length: Planned as 100% 30-second commercials


Local market spot radio







Next steps







• Awaiting task order


• Secure media once task order is received


• Kick-off creative production


Next steps







Headline Here


35.1446, -90.0535
12.05.17


Social Team
The Navy Partnership


Subhead can go here.








ALNAVRESFOR 020/18 
SUBJ/INCREASED HIGH YEAR TENURE WAIVER OPPORTUNITIES FOR DRILLING RESERVISTS// 
 
 


1 
 


R 021916Z OCT 18 
 
FM COMNAVRESFOR NORFOLK VA 
TO NAVRESFOR 
INFO ZEN/CNO WASHINGTON DC 
 
BT 
 
UNCLAS 
 
ALNAVRESFOR 020/18 
 
MSGID/GENADMIN/CNO WASHINGTON DC/N1/AUG// 
 
SUBJ/INCREASED HIGH YEAR TENURE WAIVER OPPORTUNITIES FOR DRILLING RESERVISTS// 
 
REF/A/DOC/COMNAVPERSCOM/08MAY18// 
REF/B/DOC/COMNAVRESFOR/19JUL18// 
 
NARR/REF A IS MILPERSMAN ARTICLE 1160-120, HIGH YEAR TENURE. REF B IS RESPERSMAN 
ARTICLE 1300-010, SELECTED RESERVE ASSIGNMENTS.// 
 
RMKS/1.  This NAVRESFOR announces increased high year tenure (HYT) waiver opportunities 
for Selected Reservists (SELRES) and Individual Ready Reserve (IRR) - Voluntary Training Unit 
(VTU) Sailors who want to remain in a drilling status.  Reference (a) establishes a HYT policy that 
is used to properly maintain and shape the Reserve Force. An integral part of this process is a 
waiver authority that enables the Reserve Component (RC) to retain appropriate levels of 
qualified and motivated Sailors.  As a Total Force, our Navy is growing, which has created a 
dynamic environment for the RC to develop rewarding opportunities for drilling Reservists who 
are interested in serving in undermanned communities to support critical billets. 
 
2.  In order to maintain the health of communities, not all ratings and paygrades will be open 
for consideration.  A focused list of the targeted ratings and paygrades will be updated on a 
quarterly basis and maintained by the Bureau of Naval Personnel Enlisted Community Manager 
(BUPERS-352) and distributed via the following web-sites:  
 
(a) Navy Personnel Command BUPERS-35 Website, https://www.public.navy.mil/bupers-
npc/enlisted/community/selres/Pages/default2.aspx 
 
(b) Navy Reserve Homeport CNRFC N15 Website, https://private.navyreserve.navy.mil/cnrfc/N-
Codes/N1/cnrfc_N15/N151/Pages/default.aspx 
 



https://www.public.navy.mil/bupers-npc/enlisted/community/selres/Pages/default2.aspx

https://www.public.navy.mil/bupers-npc/enlisted/community/selres/Pages/default2.aspx

https://private.navyreserve.navy.mil/cnrfc/N-Codes/N1/cnrfc_N15/N151/Pages/default.aspx

https://private.navyreserve.navy.mil/cnrfc/N-Codes/N1/cnrfc_N15/N151/Pages/default.aspx
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SUBJ/INCREASED HIGH YEAR TENURE WAIVER OPPORTUNITIES FOR DRILLING RESERVISTS// 
 
 


2 
 


3.  The waiver process, for specified ratings, will follow the guidance established in reference 
(a).  Navy Reserve Unit and Activity Commanding Officers are expected to continue to 
recommend approval of HYT requests for Sailors who demonstrate sustained superior 
performance, as these recommendations will play an important role in the waiver adjudication 
process.  All approved waivers will be for a duration up to 2 years and will be forwarded 
to CNRFC N12 for billet assignment processing.  Sailors applying from the VTU must indicate 
their desire to be assigned to a SELRES (paid) billet and must route HYT waiver requests to 
PERS 913 at https://www.public.navy.mil/bupers-npc/career/reservepersonnelmgmt/ 
enlisted/Pages/HYT.aspx  for forwarding to BUPERS-352 for final adjudication. 
 
4.  Upon approval of HYT waiver, Sailors will be assigned to billets based on needs of the Navy 
with a projected rotation date (PRD) that matches the new established HYT date IAW reference 
(b).  CNRFC N12 will generate Inactive Duty for Training (IDT) orders via the Reserve Force 
Management Tool within 5 business days of receipt of HYT waiver approval.  In-assignment 
processing (IAP) assignments will not be issued and billet assignment prioritization will be made 
in accordance with reference (b). 
 
5.  Points of contact.  For HYT policy related questions and waiver process questions, command 
and members can contact:  
 
a. CDR Robert Paynter, Reserve Enlisted Community Manager, BUPERS-352, (901) 874-4511, or 
e-mail at robert.paynter(at)navy.mil. 
 
b. CDR Ryan Mudd, Reserve Personnel Assignments Department Head,CNRFC N12, (757) 322-
2261, or via e-mail at ryan.mudd(at)navy.mil. 
 
c. CPO Burkhart, Reserve Enlisted Personnel Management Branch Head,PERS-913, (901) 874-
4368, or e-mail at jessica.burkhart(at)navy.mil. 
 
6.  Released by VADM L. M. McCollum, Commander, Navy Reserve Force.// 
 
BT 
CLASSIFICATION: UNCLASSIFIED// 
 






HYT Waivers for VTU to Pay

How is this done?

1. HYT Waivers (1306) are submitted by the NOSC Career Counselor to the NOSC

Commanding Officer.

2. If the CO endorses the request, the Sailor requesting the HYT Wavier must go to

My Navy Portal (https://www.mnp.navy.mil) and submit an electronic 1306.  

(You will not upload the hard-copy, the NOSC CCC maintains this for their files).

3. The electronic 1306 routes to the NOSC CCC (all in MNP) who reviews the submission and sends the

Request forward (all in MNP).

4. Although, all this is via the internet the routing is as follows:

 

-The NOSC CCC routes the NOSC's endorsement to PERS-913 via My Navy Career Center (MNCC).

- MNCC reviews and routes to PERS-913

- PERS 913 will then route the request to the SELRES ECMs for approval.

- The ECMs then forward their approval/disapproval recommendation to RESFOR

for billet assignment.







HYT Waivers for VTU to Pay
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DOD NOTICE AND CONSENT BANNER

You are accessing a U.S. Government (USG) Information System (IS) that is provided for USG-authorized use only.

By using this IS (which includes any device attached to this IS), you consent to the following conditions:

+ The USG routinely intercepts and monitors communications on this IS for purposes including, but not limited to, penetration

testing, COMSEC monitoring, network operations and defense, personnel misconduct (PM), law enforcement, (LE), and
counterintelligence (CI) investigations.

- At any time, the USG may inspect and seize data stored on this IS.
- Communications using, or data stored on, this IS are not private, are subject to routine monitoring, interception, and search, and

may be disclosed or used for any USG authorized purpose.

« This IS includes security measures (e.g., authentication and access controls) to protect USG interests-not for your personal benefit

or privacy.

« Notwithstanding the above, using this IS does not constitute consent to PM, LE or Cl investigative searching or monitoring of the

content of privileged communications, or work product, related to personal representation or services by attorneys,
psychotherapists, or clergy, and their assistants. Such communications and work product are private and confidential. See User
Agreement for details.

BY CLICKING 'l AGREE' THE USER ACKNOWLEDGES AND AGREES TO FOLLOW THESE POLICIES.

| AGREE | DISAGREE
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Overview
ePAR/1306
Manage ePAR/1306 Reque.

Resources & Links

Glossary

Acronym Finder

FAQs

Career Planning BETA

Career Planning ~ ePAR/1306

My Record ~ Career & Life Events ~ Professional Resources v Help & Inffo ~ Feedback Quick

electronic Personnel Action Request (ePAR) 1306

electronic Personnel Action Request
1306 Form

electronic Personnel Action Request/1306 form
provides a standard Navy-wide format to assist Sailors
in the submission of requests for any program, school,
reassignment, or special duty to cognizant enlisted
detailers. Multiple requests on the same form are not
allowed. (ref: MILPERSMAN 1306-112)

CONTINUE

Rating Forced Conversion

Bureau of Naval Personnel (BUPERS) and Navy
Personnel Command (NAVPERSCOM) may direct
forced conversion, an involuntary change of rating
based on loss of eligibility to further serve in the
present rating or specialty in an Active Component
(AC). All Force Conversion applications must be

PRINT BLANK FORM

Projected Rotation Date (PRD) Change

A projected rotation date (PRD) for a member's next
tour is established when assignment orders are written.
This PRD is based on a member's pay grade or
projected pay grade (in the case of selects) at the time
orders are written, and the community in which a
member will serve at the new duty station. (ref:
MILPERSMAN 1306-104)

CONTINUE

Military Spouse Co-Location

Chief of Naval Personnel support the collocation of
Navy members married to other military members.
Every reasonable effort will be made for military
couples to move together and establish a joint
household whenever possible. (ref: MILPERSMAN
1300-1000 )
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PRIVACY ACT STATEMENT: The authority to request this information is contained in 5 USC 301 Department Regulations in from E.O. 9397. The
principal purpose of the information is to enable you to make known your desires for the various types of duties listed, or some other special
assignment consideration. The information will be used to assist officials and employees of the Department of the Navy in determining your future
duty assignment. Completion of the form is mandatory except for duty and home phone numbers; failure to provide information may result in delay
in response or disapproval of your request

ATTENTION: If any prefilled information is missing or incorrect, you must NOT attempt electronic submission. Print the form and submit the paper
copy to your CCC. If you attempt to submit electronically with missing required information, the submission will fail.

electronic Personnel Action
Request/1306 crear o

To
From MyNavy Career Center (MNCC) Date (YYYYMMDD)
Via Ref
My Navy Portal (MNP) MILPERSMAN 1306-112 Command UIC

DoDID NEC (PRI-SEC) Member Email
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HYT Waivers for VTU to Pay







affiliations; and finally, allows NRC to count these Sailors toward the Prior Service goal due to
quota and billet consumption.
 

 Former Governor  has agreed to change designators to General Unrestricted
Line Officer. This will speed the process as he merely needs PERS-9 to bottom-line the change.
 

 ENS  is shooting for Mar 22nd or 23rd to do a “formal” commissioning
ceremony with former SECDEF Mattis presiding. We will pass details once we have them.
 
CAPT , CNP’s new EA stopped by NRC for an in brief.  and  took him through our
command brief and brought him up to speed on current issues.
 
American Samoa. In the quest to harvest the last pockets of higher unemployment in the US
and territories, I sent Commodore Oloughlin out to Samoa along with the MEPS Western
Region Commander. We don’t have a presence on the island, but I have been looking to
expand out there for a number of reasons. First, Samoa is Army’s #1 recruiting station. The
island has the highest unemployment rate of any state or territory. The Samoan youth are
highly propensed to join the services, but we learned that they are discouraged because the
Army seemed to be their only opportunity. We think we could provide a better choice for
many young Samoan men and women and I’m keen to expand our presence there. MTF as I
figure out a strategy for Samoa.
 
V/r,
Brendan
 
RDML McLane
Commander, Navy Recruiting Command
 
Office: 
Mobile: 
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From:  CDR CNRC MILLINGTON, TN, N3R
To:  CAPT OCNR, N0951
Cc:  CAPT OCNR, N0956;  CAPT OPNAV, N095EA;  CDR OCNR,

N0951J;  CIV OCNR, N0951B;  CAPT CNRC MILLINGTON, TN, N9; 
CDR CNRC, Executive Assistant;  CAPT CNRC MILLINGTON, TN, N00

Subject: RE: Reserve Recruiting - request for brief to CNR related to marketing/advertising efforts/next steps
Date: Friday, February 22, 2019 8:12:32

Sir,
Please engage with CAPT  and let him share his professional thoughts
prior to you requesting a brief.  Or you can engage with our front office
but my opinion is that our front office will ask CAPT s opinion on
when is the proper time for a brief.

Also, the email below and the original attachment lays out the strategy,
target audience and next steps (all suggested by your team except for the
videos).  The only part that is lacking is the mock-ups for the
billboards/signs and printed ads.  That can be sent to you for editing
before we launch.

What I can tell you is that ADM McLane is OCONUS and that NRC has 2 MAJOR
events happening for the next 2 weeks - SWARM Mobile (25Feb-5March) and
SWARM Minneapolis (05-12March).  Pausing until we can get schedules aligned
may delay the mockups or other deliverables from the Advertising Agency.

The Ad agency is a professional team of career marketers who are contracted
to do this very thing.  They are not in-house to NRC but a total separate
entity who also represents civilian entities. Their experience and expertise
is invaluable.

CAPT  is copied on the email and so is the EA.

V/R

CDR 
Director Prior Service Accessions
Navy Recruiting Command
(901)  Office
(901)  Cell

@navy.mil

-----Original Message-----
From:  CAPT OCNR, N0951 @navy.mil>
Sent: Friday, February 22, 2019 6:22 AM
To:  CDR CNRC MILLINGTON, TN, N3R < @navy.mil>
Cc:  CAPT OCNR, N0956 < @navy.mil>;

 CAPT OPNAV, N095EA < navy.mil>; 
 CDR OCNR, N0951J < @navy.mil>;  OCNR,

N0951B @navy.mil>
Subject: Reserve Recruiting - request for brief to CNR related to
marketing/advertising efforts/next steps
Importance: High

, thanks for sharing.   Ask we discussed, I'd like to ask that we set up

(b) (6)
(b) (6) (b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)
(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6)

(b) 
(6)

(b) (6)



another concall with the marketing team so that we are all able to
understand the timeline and next steps, as well as provide input/feedback on
content/messaging. 

This really needs to be briefed to CNR by the team so that he is able to
understand the strategy and details...and it affords the opportunity for him
to provide feedback/direction.  You all are doing amazing things down there
and I know this is a fast moving train, but given the importance and the
newness of this effort, I think you would agree, this approach/request makes
good sense.

Pls socialize with your chain and let me know if I need to make a formal
request for this.  I'm cc'ing the F/O, so they are aware, given the email
chain below. 

Thanks and we are all excited to see these efforts come to fruition! 

R/

-----Original Message-----
From:  CDR CNRC MILLINGTON, TN, N3R < @navy.mil>

Sent: Thursday, February 21, 2019 1:52 PM
To:  CDR OCNR, N0951J < @navy.mil>; 
CAPT OCNR, N0951 < @navy.mil>
Subject: FW: Update on Reserve Recruiting

V/R

CDR
Director Prior Service Accessions
Navy Recruiting Command
(901)  Office
(901)  Cell

@navy.mil

-----Original Message-----
From: Mueller, Andrew J RDML CNRC MILLINGTON, TN < navy.mil>

Sent: Wednesday, February 20, 2019 5:20 PM
To: McCollum, Luke M VADM CNR, N095 < navy.mil>
Cc: Barrett, Patrick J SES DCNR, N095B < @navy.mil>;
Luscher, Thomas W RADM CNRFC, N00 < @navy.mil>;  

CIV NAVRESFOR N00ED @navy.mil>;  CAPT
OPNAV, N095EA < navy.mil>; Mclane, Brendan R RDML CNRC
MILLINGTON, TN, N00 < navy.mil>;  CDR CNRC,
Executive Assistant < navy.mil>;  CAPT CNRC
MILLINGTON, TN, N00 < navy.mil>;  Dr. CNRC,
Deputy/Executive Director < navy.mil>;  CDR
CNRC MILLINGTON, TN, N3R < @navy.mil>
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Subject: Update on Reserve Recruiting

Admiral,

I am finishing up week two as acting commander and wanted to provide you a
quick update on NRC RC recruiting initiatives.  The following is provided
for your SA.

- NRC M &A prospectus attached.  Details Local Spot Radio, Out of Home
marketing (billboards/signs), Display/Video, Social, and Military Times in
six fleet areas.  We plan to run a 6-month pilot with the following:
Military Times Ads; Jacksonville Radio & Billboards; Norfolk Radio &
Billboards; and San Diego Radio & Billboards for a total of $1.18M.  The
timeline (inclusive of production) is to go live 1 April with radio ads, and
15 April with OOH (billboard) and print (military times).  We'll assess ROI
as we go to determine if we want to expand the locations beyond the above 3
concentration areas.  Good start given our M&A may take a hit to cover part
of NETCs upcoming $20 mil cut.

- We are developing a series of videos of Sailors who are discussing their
reasons for joining the Reserves upon leaving active duty. Our plans are to
place these videos on CHINFO's website and Facebook so we have a way to hit
current Sailors (vice our external audience). We'll also put the content on
YouTube which has surpassed Google as the number one search engine for young
adults.

- While coordinating with your staff, in particularly, CAPT , there was
a request for more digital marketing to the following target audiences:
Sailors who are 6 months from separating from AC and Sailors who separated
during FY18 but have yet to affiliate with the Reserves. Once the videos
mentioned above (filming starts on 25March2019) are complete, we plan on
sending links via email to this target audience. 

- I would like to EMAIL this target audience a letter from you requesting
they affiliate with the reserve component, highlighting benefits, service,
etc.  We will generate a draft for you if you approve this initiative.  This
target audience is a departure from the 3-5 year post separation sailor due
to lack of previous ROI.  Last year I sent out (in addition to CNP) direct
mailers to those who are at the point of 3 -5 years AC separation totaling
over 87K mailers, direct and electronic, yielding only a 1% response rate
and no contracts).

I briefed CNP on NRC PS Centralization transformation during last week's
EDB.  He was pleased with the initiative and asked about ratings we are
having difficulty filling.  The following Policy items were also briefed:

- MANMED re-write.  We were able to include certain items that directly
impact the Prior Service mission. 1) Separation Physicals will now be valid
for 36 months past the official date of separation (date on DD-214). 2) VA

(b) 
(6)



Disability Compensation is no longer an automatic trip to the VA. 3) Special
duty physicals (aviation, dive, SEAL, etc.) can be accepted in lieu of a
MEPS physical. 4) language that states that being fit to separate from
active duty means that you are fit to continue to serve; thus, AC separation
means that you are fit to affiliate with the RC.  These changes will also
make the Navy the go-to service to join for ISTs and OSVETs.

- Military Service Obligation.  Working with N13R and CAPT  on the
staffing of an official request to create a RC obligation as part of a
sailors initial AC MSO, similar to an Academy/NROTC contract.  RC will hold
the hammer as to whether the obligation is served active or inactive. 

- IRR Muster: NRC is working on a survey to send out to those who register
for the next IRR Muster to see if mobilization potential is a deciding
factor for affiliation with the RC.  Unofficial polling during FY18 IRR
Musters indicated two major barriers to affiliation, medical and
mobilization.  If this is substantiated we would like you to entertain a
mobilization deferment for RC affiliation from the IRR, akin to AC to RC
deferments.  There are 3-4 IRR musters that will occur this FY.  The only
confirmed date that we have is 23-24 March in Alameda, CA.  The other
potential locations are Seattle, WA; Atlanta, GA and Pittsburg, PA.

- VTU-To-Pay initiative:  With the release of ALNAVRESFOR 020-18 message,
our Prior Service Directorate has teamed up with the ECMs, NOSC, and PS
Service Recruiters to place eligible VTU Sailors into paid billets.  This
addresses both ES and vacant billets.  This is a win-win because these
Sailors who are HYT can now compete for advancement as long as they are not
HYT for the next higher paygrade and makes them eligible for drill-pay,
AT/E-AT, etc.; the ECMS can fill billets and end-strength quotas that are
not being filled by initial Reserve affiliations; and finally, allows NRC to
count these Sailors toward the Prior Service goal due to quota and billet
consumption.

-  Fleet Engagement:  We have recently placed RC Benefit Advisors in PSD
Norfolk (or Transactional Support Center - Norfolk) and on the USS HARRY S.
TRUMAN (CVN-75) to better educate separating sailors to RC benefits/service.
We are also looking into having MNCC's Reserve affiliation queries routed
directly to our Cyber Space Civilian Prior Service team.  This will
streamline the hand-off process to the closest Prior Service Detachment for
face to face engagement.

Finally, I would like to ensure you have visibility on an individual who is
working his way back into the active RC. Mr.   separated as an
active LCDR SEAL 3 years ago. He then ran for and won election as the
Governor of Missouri, where he served as governor until last year when he
resigned due to some political scandals.  We were made aware from CNP that
VPOTUS wanted him to affiliate as a drilling reservist and activate IOT
participate in certain programs that he would be "by name-requested" by
VPOTUS.   is currently in S-2 status and needed to complete
accessions protocol again, to include medical.  He has met all these
protocols and we see no impediments to his return to an active status in the
RC.  The SEAL community was not interested re-affiliating him, so we pursued
other communities.  Today he decided that becoming a General Unrestricted
Line Officer would be the most expeditious route to affiliation.  We plan to
submit the necessary paperwork to PERS-911 next week for their processing.
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His political difficulties notwithstanding, our public affairs posture has
been passive. If we are queried about him, the recommendation has been to
emphasize that he has been a reservist since his separation (before his
troubles), we are merely taking administrative action to change his reserve
status from the IRR to the drilling reserves.

Standing by for any questions you may have.  I look forward to seeing you
next week at NFOSES.

V/r, Fever

RDML Andy "Fever" Mueller

Deputy Commander

Navy Recruiting Command

America's Navy, Forged By the Sea
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: Update on Reserve Recruiting
Date: Wednesday, February 20, 2019 17:20:51
Attachments: 02.15.19 Marketing_Prior Service Reserve-compressed.pdf

  ________________________________  

From: Mueller, Andrew J RDML CNRC MILLINGTON, TN
Sent: Wednesday, February 20, 2019 3:20:29 PM (UTC-08:00) Pacific Time (US & Canada)
To: McCollum, Luke M VADM CNR, N095
Cc: Barrett, Patrick J SES DCNR, N095B; Luscher, Thomas W RADM CNRFC, N00;   CIV
NAVRESFOR N00ED;  CAPT OPNAV, N095EA; Mclane, Brendan R RDML CNRC
MILLINGTON, TN, N00;  CDR CNRC, Executive Assistant;  CAPT CNRC
MILLINGTON, TN, N00;  Dr. CNRC, Deputy/Executive Director;  CDR
CNRC MILLINGTON, TN, N3R
Subject: Update on Reserve Recruiting

Admiral, 
  
I am finishing up week two as acting commander and wanted to provide you a quick update
on NRC RC recruiting initiatives.  The following is provided for your SA.

- NRC M &A prospectus attached.  Details Local Spot Radio, Out of Home marketing
(billboards/signs), Display/Video, Social, and Military Times in six fleet areas.  We plan to run a
6-month pilot with the following: Military Times Ads; Jacksonville Radio & Billboards; Norfolk
Radio & Billboards; and San Diego Radio & Billboards for a total of $1.18M.  The timeline
(inclusive of production) is to go live 1 April with radio ads, and 15 April with OOH (billboard)
and print (military times).  We’ll assess ROI as we go to determine if we want to expand the
locations beyond the above 3 concentration areas.  Good start given our M&A may take a hit
to cover part of NETCs upcoming $20 mil cut.

- We are developing a series of videos of Sailors who are discussing their reasons for joining
the Reserves upon leaving active duty. Our plans are to place these videos on CHINFO’s
website and Facebook so we have a way to hit current Sailors (vice our external audience).
We’ll also put the content on YouTube which has surpassed Google as the number one search
engine for young adults.

- While coordinating with your staff, in particularly, CAPT , there was a request for more
digital marketing to the following target audiences:  Sailors who are 6 months from separating
from AC and Sailors who separated during FY18 but have yet to affiliate with the Reserves.
Once the videos mentioned above (filming starts on 25March2019) are complete, we plan on
sending links via email to this target audience. 
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overview







Campaign Dates: April – September 2019


Placements:


• Full page ads to run in Military Times Magazine


• Out of home – Billboards


Norfolk, VA; Jacksonville, FL; San Diego, CA


Roadside billboards in the proximity of gates leading to and going from base


• :30 Radio Spots


Total media investment: $1,181,000


Overview







Media







Military times







• Creative Unit: full page color ad (2 creative pieces)


• Magazines are available in digital and printed format


• Flight: April 15 – September 2019


• Total: 12 page insertions


• # of magazines distributed per issue – digital and printed: 205,000 copies 
(publisher confirmed total copies through official audit document)


Military times magazine







Out of home - billboards







• Bases: Jacksonville, FL; Norfolk, VA; San Diego, CA


• Flight: April 15 – September 2019


• Emphasis placed on bulletins near base gates and/or main roadways leading 


into/out of Navy bases


• Recommend bulletin locations are noted in the market summary*


*availability to be confirmed once task order is received


Once contracted, out of home media is non-cancellable.


Agency creative and production expenses are not included in the media budget totals


Out of home (ooh) Market Summary







• Base coverage: NAS Jacksonville & Naval Sea Systems Command


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Jacksonville, fl







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, fl: 6801 Roosevelt AVE


(009097) Roosevelt Blvd West Side 500ft 


South of San Juan Ave Facing North


(008015) Roosevelt Blvd West Side 1500ft North 


Of I-295 Facing South Digital (chosen due to 


proximity to base)


(002143) Jammes Road East Side 300ft South 


of San Juan Ave Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Nas Jacksonville: 6801 Roosevelt AVE


(001103) Blanding Blvd East Side 25ft South of 


Nazworth Road Facing North


(002861) Roosevelt Blvd West Side 4200ft South 


of Timuquana Rd Facing North


(002127) 103rd St North Side 500ft West Of 


Blanding Blvd Facing West







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, FL: 1488 Massey AVE


(003165) Atlantic Blvd South Side 500ft 


East of St Johns Bluff Rd Facing West -


DIGITAL


(006504) Atlantic Blvd South Side 750ft East of 


Monument Rd Facing West


(004206) Atlantic Blvd North Side 1000ft 


East Of Southside Blvd Facing West







• Base coverage: NAS Norfolk


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, va







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, VA


(4262) 7667 GRANBY ST 0.1 mi North Of LITTLE 
CREEK RD West Side


(2160) 7856 HAMPTON BLVD 250 ft North 
of TERMINAL BLVD East Side


(2298) I-64 0.4 mi North of TIDEWATER 
DR West Side
DIGITAL







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


Norfolk, VA


(4268C) 165 E LITTLE CREEK RD 0.2 mi 


East of GRANBY ST South Side


(4272) 9610 GRANBY ST 0.15 mi South of 


OCEAN VIEW AVE East Side


(4222) W LITTLE CREEK RD 266 ft East of 


DIVEN ST South Side







• Base coverage: Naval Base San Diego


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


San diego, ca







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(009066) I-5 Frwy ES 20ft North of J St 
(Trolley) Facing South


(S1525) 30th St South Side 410ft West 
Of Highland Av Facing East


(S1241) Harbor Dr East Side 900ft North Of 
32nd St Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(S1472) I-5 Frwy East Side 150ft South of 


Imperial Av Facing North 


(009090) I-15 Frwy West Side 10ft North Of 


94 Frwy Facing North – available in August


(S1172) 4th Av East Side 100ft South of Fir 


St Facing North







radio







• Campaign Dates: April 15 – September 2019


• On air: 16 weeks


• Market list (corresponds to bases): Norfolk, VA; Jacksonville, FL; San Diego, CA


• Unit length: Planned as 100% 30-second commercials


Local market spot radio







Next steps







• Awaiting task order


• Secure media once task order is received


• Kick-off creative production


Next steps
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- I would like to EMAIL this target audience a letter from you requesting they affiliate with the
reserve component, highlighting benefits, service, etc.  We will generate a draft for you if you
approve this initiative.  This target audience is a departure from the 3-5 year post separation
sailor due to lack of previous ROI.  Last year I sent out (in addition to CNP) direct mailers to
those who are at the point of 3 -5 years AC separation totaling over 87K mailers, direct and
electronic, yielding only a 1% response rate and no contracts).

I briefed CNP on NRC PS Centralization transformation during last week’s EDB.  He was pleased
with the initiative and asked about ratings we are having difficulty filling.  The following Policy
items were also briefed:

- MANMED re-write.  We were able to include certain items that directly impact the Prior
Service mission. 1) Separation Physicals will now be valid for 36 months past the official date
of separation (date on DD-214). 2) VA Disability Compensation is no longer an automatic trip
to the VA. 3) Special duty physicals (aviation, dive, SEAL, etc.) can be accepted in lieu of a
MEPS physical. 4) language that states that being fit to separate from active duty means that
you are fit to continue to serve; thus, AC separation means that you are fit to affiliate with the
RC.  These changes will also make the Navy the go-to service to join for ISTs and OSVETs.

- Military Service Obligation.  Working with N13R and CAPT on the staffing of an official
request to create a RC obligation as part of a sailors initial AC MSO, similar to an
Academy/NROTC contract.  RC will hold the hammer as to whether the obligation is served
active or inactive. 

- IRR Muster: NRC is working on a survey to send out to those who register for the next IRR
Muster to see if mobilization potential is a deciding factor for affiliation with the RC.  Unofficial
polling during FY18 IRR Musters indicated two major barriers to affiliation, medical and
mobilization.  If this is substantiated we would like you to entertain a mobilization deferment
for RC affiliation from the IRR, akin to AC to RC deferments.  There are 3-4 IRR musters that
will occur this FY.  The only confirmed date that we have is 23-24 March in Alameda, CA.  The
other potential locations are Seattle, WA; Atlanta, GA and Pittsburg, PA.

- VTU-To-Pay initiative:  With the release of ALNAVRESFOR 020-18 message, our Prior Service
Directorate has teamed up with the ECMs, NOSC, and PS Service Recruiters to place eligible
VTU Sailors into paid billets.  This addresses both ES and vacant billets.  This is a win-win
because these Sailors who are HYT can now compete for advancement as long as they are not
HYT for the next higher paygrade and makes them eligible for drill-pay, AT/E-AT, etc.; the
ECMS can fill billets and end-strength quotas that are not being filled by initial Reserve
affiliations; and finally, allows NRC to count these Sailors toward the Prior Service goal due to
quota and billet consumption.

(b) (6)



-  Fleet Engagement:  We have recently placed RC Benefit Advisors in PSD Norfolk (or
Transactional Support Center – Norfolk) and on the USS HARRY S. TRUMAN (CVN-75) to better
educate separating sailors to RC benefits/service.  We are also looking into having MNCC’s
Reserve affiliation queries routed directly to our Cyber Space Civilian Prior Service team.  This
will streamline the hand-off process to the closest Prior Service Detachment for face to face
engagement.

Finally, I would like to ensure you have visibility on an individual who is working his way back
into the active RC. Mr.   separated as an active LCDR SEAL 3 years ago. He then ran
for and won election as the Governor of Missouri, where he served as governor until last year
when he resigned due to some political scandals.  We were made aware from CNP that
VPOTUS wanted him to affiliate as a drilling reservist and activate IOT participate in certain
programs that he would be “by name-requested” by VPOTUS.   is currently in S-2
status and needed to complete accessions protocol again, to include medical.  He has met all
these protocols and we see no impediments to his return to an active status in the RC.  The
SEAL community was not interested re-affiliating him, so we pursued other communities. 
Today he decided that becoming a General Unrestricted Line Officer would be the most
expeditious route to affiliation.  We plan to submit the necessary paperwork to PERS-911 next
week for their processing.  His political difficulties notwithstanding, our public affairs posture
has been passive. If we are queried about him, the recommendation has been to emphasize
that he has been a reservist since his separation (before his troubles), we are merely taking
administrative action to change his reserve status from the IRR to the drilling reserves.

Standing by for any questions you may have.  I look forward to seeing you next week at
NFOSES. 
  
V/r, Fever 
  
  
RDML Andy "Fever" Mueller 
Deputy Commander 
Navy Recruiting Command 

 
  
America’s Navy, Forged By the Sea 
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From: Mueller, Andrew J RDML CNRC MILLINGTON, TN
To: McCollum, Luke M VADM CNR, N095
Cc: Barrett, Patrick J SES DCNR, N095B; Luscher, Thomas W RADM CNRFC, N00;  CIV NAVRESFOR

N00ED;  CAPT OPNAV, N095EA; Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; 
 CDR CNRC, Executive Assistant;  CAPT CNRC MILLINGTON, TN, N00; 

Dr. CNRC, Deputy/Executive Director;  CDR CNRC MILLINGTON, TN, N3R
Subject: Update on Reserve Recruiting
Date: Wednesday, February 20, 2019 17:20:50
Attachments: 02.15.19 Marketing_Prior Service Reserve-compressed.pdf

Admiral,
 
I am finishing up week two as acting commander and wanted to provide you a quick update on NRC
RC recruiting initiatives.  The following is provided for your SA.
 
- NRC M &A prospectus attached.  Details Local Spot Radio, Out of Home marketing
(billboards/signs), Display/Video, Social, and Military Times in six fleet areas.  We plan to run a 6-
month pilot with the following: Military Times Ads; Jacksonville Radio & Billboards; Norfolk Radio &
Billboards; and San Diego Radio & Billboards for a total of $1.18M.  The timeline (inclusive of
production) is to go live 1 April with radio ads, and 15 April with OOH (billboard) and print (military
times).  We’ll assess ROI as we go to determine if we want to expand the locations beyond the above
3 concentration areas.  Good start given our M&A may take a hit to cover part of NETCs upcoming
$20 mil cut.
- We are developing a series of videos of Sailors who are discussing their reasons for joining the
Reserves upon leaving active duty. Our plans are to place these videos on CHINFO’s website and
Facebook so we have a way to hit current Sailors (vice our external audience). We’ll also put the
content on YouTube which has surpassed Google as the number one search engine for young adults.
- While coordinating with your staff, in particularly, CAPT , there was a request for more digital
marketing to the following target audiences:  Sailors who are 6 months from separating from AC and
Sailors who separated during FY18 but have yet to affiliate with the Reserves. Once the videos
mentioned above (filming starts on 25March2019) are complete, we plan on sending links via email
to this target audience. 
- I would like to EMAIL this target audience a letter from you requesting they affiliate with the
reserve component, highlighting benefits, service, etc.  We will generate a draft for you if you
approve this initiative.  This target audience is a departure from the 3-5 year post separation sailor
due to lack of previous ROI.  Last year I sent out (in addition to CNP) direct mailers to those who are
at the point of 3 -5 years AC separation totaling over 87K mailers, direct and electronic, yielding only
a 1% response rate and no contracts).
 
I briefed CNP on NRC PS Centralization transformation during last week’s EDB.  He was pleased with
the initiative and asked about ratings we are having difficulty filling.  The following Policy items were
also briefed:
 
- MANMED re-write.  We were able to include certain items that directly impact the Prior Service
mission. 1) Separation Physicals will now be valid for 36 months past the official date of separation
(date on DD-214). 2) VA Disability Compensation is no longer an automatic trip to the VA. 3) Special
duty physicals (aviation, dive, SEAL, etc.) can be accepted in lieu of a MEPS physical. 4) language that
states that being fit to separate from active duty means that you are fit to continue to serve; thus,
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overview







Campaign Dates: April – September 2019


Placements:


• Full page ads to run in Military Times Magazine


• Out of home – Billboards


Norfolk, VA; Jacksonville, FL; San Diego, CA


Roadside billboards in the proximity of gates leading to and going from base


• :30 Radio Spots


Total media investment: $1,181,000


Overview







Media







Military times







• Creative Unit: full page color ad (2 creative pieces)


• Magazines are available in digital and printed format


• Flight: April 15 – September 2019


• Total: 12 page insertions


• # of magazines distributed per issue – digital and printed: 205,000 copies 
(publisher confirmed total copies through official audit document)


Military times magazine







Out of home - billboards







• Bases: Jacksonville, FL; Norfolk, VA; San Diego, CA


• Flight: April 15 – September 2019


• Emphasis placed on bulletins near base gates and/or main roadways leading 


into/out of Navy bases


• Recommend bulletin locations are noted in the market summary*


*availability to be confirmed once task order is received


Once contracted, out of home media is non-cancellable.


Agency creative and production expenses are not included in the media budget totals


Out of home (ooh) Market Summary







• Base coverage: NAS Jacksonville & Naval Sea Systems Command


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Jacksonville, fl







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, fl: 6801 Roosevelt AVE


(009097) Roosevelt Blvd West Side 500ft 


South of San Juan Ave Facing North


(008015) Roosevelt Blvd West Side 1500ft North 


Of I-295 Facing South Digital (chosen due to 


proximity to base)


(002143) Jammes Road East Side 300ft South 


of San Juan Ave Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Nas Jacksonville: 6801 Roosevelt AVE


(001103) Blanding Blvd East Side 25ft South of 


Nazworth Road Facing North


(002861) Roosevelt Blvd West Side 4200ft South 


of Timuquana Rd Facing North


(002127) 103rd St North Side 500ft West Of 


Blanding Blvd Facing West







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated


Jacksonville, FL: 1488 Massey AVE


(003165) Atlantic Blvd South Side 500ft 


East of St Johns Bluff Rd Facing West -


DIGITAL


(006504) Atlantic Blvd South Side 750ft East of 


Monument Rd Facing West


(004206) Atlantic Blvd North Side 1000ft 


East Of Southside Blvd Facing West







• Base coverage: NAS Norfolk


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, va







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


Norfolk, VA


(4262) 7667 GRANBY ST 0.1 mi North Of LITTLE 
CREEK RD West Side


(2160) 7856 HAMPTON BLVD 250 ft North 
of TERMINAL BLVD East Side


(2298) I-64 0.4 mi North of TIDEWATER 
DR West Side
DIGITAL







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


Norfolk, VA


(4268C) 165 E LITTLE CREEK RD 0.2 mi 


East of GRANBY ST South Side


(4272) 9610 GRANBY ST 0.15 mi South of 


OCEAN VIEW AVE East Side


(4222) W LITTLE CREEK RD 266 ft East of 


DIVEN ST South Side







• Base coverage: Naval Base San Diego


• Flight: April 15 – September 2019


Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs.
Digital billboards are purchased in rotation with other advertisers, at 12% share of voice.


San diego, ca







Units are not on hold and are subject to availability.
Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(009066) I-5 Frwy ES 20ft North of J St 
(Trolley) Facing South


(S1525) 30th St South Side 410ft West 
Of Highland Av Facing East


(S1241) Harbor Dr East Side 900ft North Of 
32nd St Facing North







Units are not on hold and are subject to availability.


Costs do not include agency creative/production costs. Not negotiated.


San diego, ca


(S1472) I-5 Frwy East Side 150ft South of 


Imperial Av Facing North 


(009090) I-15 Frwy West Side 10ft North Of 


94 Frwy Facing North – available in August


(S1172) 4th Av East Side 100ft South of Fir 


St Facing North







radio







• Campaign Dates: April 15 – September 2019


• On air: 16 weeks


• Market list (corresponds to bases): Norfolk, VA; Jacksonville, FL; San Diego, CA


• Unit length: Planned as 100% 30-second commercials


Local market spot radio







Next steps







• Awaiting task order


• Secure media once task order is received


• Kick-off creative production


Next steps
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AC separation means that you are fit to affiliate with the RC.  These changes will also make the Navy
the go-to service to join for ISTs and OSVETs.
- Military Service Obligation.  Working with N13R and CAPT  on the staffing of an official
request to create a RC obligation as part of a sailors initial AC MSO, similar to an Academy/NROTC
contract.  RC will hold the hammer as to whether the obligation is served active or inactive. 
- IRR Muster: NRC is working on a survey to send out to those who register for the next IRR Muster
to see if mobilization potential is a deciding factor for affiliation with the RC.  Unofficial polling during
FY18 IRR Musters indicated two major barriers to affiliation, medical and mobilization.  If this is
substantiated we would like you to entertain a mobilization deferment for RC affiliation from the
IRR, akin to AC to RC deferments.  There are 3-4 IRR musters that will occur this FY.  The only
confirmed date that we have is 23-24 March in Alameda, CA.  The other potential locations are
Seattle, WA; Atlanta, GA and Pittsburg, PA.
- VTU-To-Pay initiative:  With the release of ALNAVRESFOR 020-18 message, our Prior Service
Directorate has teamed up with the ECMs, NOSC, and PS Service Recruiters to place eligible VTU
Sailors into paid billets.  This addresses both ES and vacant billets.  This is a win-win because these
Sailors who are HYT can now compete for advancement as long as they are not HYT for the next
higher paygrade and makes them eligible for drill-pay, AT/E-AT, etc.; the ECMS can fill billets and
end-strength quotas that are not being filled by initial Reserve affiliations; and finally, allows NRC to
count these Sailors toward the Prior Service goal due to quota and billet consumption.
-  Fleet Engagement:  We have recently placed RC Benefit Advisors in PSD Norfolk (or Transactional
Support Center – Norfolk) and on the USS HARRY S. TRUMAN (CVN-75) to better educate separating
sailors to RC benefits/service.  We are also looking into having MNCC’s Reserve affiliation queries
routed directly to our Cyber Space Civilian Prior Service team.  This will streamline the hand-off
process to the closest Prior Service Detachment for face to face engagement.
 
Finally, I would like to ensure you have visibility on an individual who is working his way back into the
active RC. Mr.   separated as an active LCDR SEAL 3 years ago. He then ran for and won
election as the Governor of Missouri, where he served as governor until last year when he resigned
due to some political scandals.  We were made aware from CNP that VPOTUS wanted him to affiliate
as a drilling reservist and activate IOT participate in certain programs that he would be “by name-
requested” by VPOTUS.    is currently in S-2 status and needed to complete accessions
protocol again, to include medical.  He has met all these protocols and we see no impediments to his
return to an active status in the RC.  The SEAL community was not interested re-affiliating him, so we
pursued other communities.  Today he decided that becoming a General Unrestricted Line Officer
would be the most expeditious route to affiliation.  We plan to submit the necessary paperwork to
PERS-911 next week for their processing.  His political difficulties notwithstanding, our public affairs
posture has been passive. If we are queried about him, the recommendation has been to emphasize
that he has been a reservist since his separation (before his troubles), we are merely taking
administrative action to change his reserve status from the IRR to the drilling reserves.
 
Standing by for any questions you may have.  I look forward to seeing you next week at NFOSES.
 
V/r, Fever
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RDML Andy "Fever" Mueller
Deputy Commander
Navy Recruiting Command

 
America’s Navy, Forged By the Sea
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From:  CDR CNRC, Executive Assistant
To: Mueller, Andrew J RDML CNRC MILLINGTON, TN
Subject: OCNR ghost on 
Date: Wednesday, February 20, 2019 15:47:00
Attachments: Hi-Vis Reserve Applicant (33.8 KB).msg

Sir,
 

 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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Hi-Vis Reserve Applicant

		To

		McCollum, Luke M VADM CNR, N095; Luscher, Thomas W RADM CNRFC, N00

		Cc

		Barrett, Patrick J SES DCNR, N095B; Sullivan, Kevin D Dr. GS15 CNRC MILLINGTON, TN, N6; Kotz, Christopher D MARFORRES, Command Deck / Command Master Chief; Long, Justin A CDR CNRC, Executive Assistant; Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Gray, Deldrick D CDR CNRC MILLINGTON, TN, N3R; Cower, Brent E CAPT CNRC MILLINGTON, TN, N00; Long, Justin A CDR CNRC, Executive Assistant; Parker, Kevin J CAPT OCNR, N095

		Recipients

		luke.mccollum@navy.mil; thomas.luscher@navy.mil; patrick.j.barrett5@navy.mil; kevin.sullivan2@navy.mil; christopher.kotz@usmc.mil; justin.long@navy.mil; brendan.r.mclane@navy.mil; deldrick.gray@navy.mil; brent.e.cower@navy.mil; justin.long@navy.mil; kevin.j.parker@navy.mil



Admiral McCollum, Admiral Luscher,

 

I want to give both of you visibility on an individual who is working his way back into the drilling reserves. Mr. Eric Greitens separated as an active LCDR SEAL 3 years ago. He then ran for and won election as the Governor of Missouri. He served as governor until last year when he resigned due to some political scandals. 

 

This year we were made aware from CNP that VPOTUS wanted him to affiliate as a drilling reservist and activate to participate in certain programs that he would be “by name-requested” for. Mr. Greitens is currently in S-2 status and needed to complete accessions protocol again, to include medical. 

 

Since the SEAL community was not interested re-affiliating we pursued other communities for him to join. Today he decided that becoming a General Unrestricted Line Officer would be the easiest and most expeditious route for him to become an officer once more. As he has passed his medical, we now see no impediments to his return. We plan to submit the necessary paperwork to PERS-911 next week for their processing.

 

His political difficulties notwithstanding, our public affairs posture has been passive. If we are queried about him, the recommendation has been to emphasize that he has been a reservist since his separation (before his troubles), we are merely taking administrative action to change his reserve status from the IRR to the drilling reserves.

 

V/r

Fever





To: McCollum, Luke M VADM CNR, N095; Luscher, Thomas W RADM CNRFC, N00
Cc: Barrett, Patrick J SES DCNR, N095B;  Dr. GS15 CNRC MILLINGTON, TN, N6; 

MARFORRES, Command Deck / Command Master Chief;  CDR CNRC, Executive Assistant; Mclane,
Brendan R RDML CNRC MILLINGTON, TN, N00;  CDR CNRC MILLINGTON, TN, N3R; 

 CAPT CNRC MILLINGTON, TN, N00;  CDR CNRC, Executive Assistant;  CAPT
OCNR, N095

Subject: Hi-Vis Reserve Applicant
Date: Wednesday, February 20, 2019 15:46:06

Admiral McCollum, Admiral Luscher,
 
I want to give both of you visibility on an individual who is working his way back into the drilling
reserves. Mr.   separated as an active LCDR SEAL 3 years ago. He then ran for and won
election as the Governor of Missouri. He served as governor until last year when he resigned due to
some political scandals.
 
This year we were made aware from CNP that VPOTUS wanted him to affiliate as a drilling reservist
and activate to participate in certain programs that he would be “by name-requested” for. 

 is currently in S-2 status and needed to complete accessions protocol again, to include
medical.
 
Since the SEAL community was not interested re-affiliating we pursued other communities for him to
join. Today he decided that becoming a General Unrestricted Line Officer would be the easiest and
most expeditious route for him to become an officer once more. As he has passed his medical, we
now see no impediments to his return. We plan to submit the necessary paperwork to PERS-911
next week for their processing.
 
His political difficulties notwithstanding, our public affairs posture has been passive. If we are
queried about him, the recommendation has been to emphasize that he has been a reservist since
his separation (before his troubles), we are merely taking administrative action to change his reserve
status from the IRR to the drilling reserves.
 
V/r
Fever
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Tuesday, February 19, 2019 16:23:42

 

From:   Home
Sent: Tuesday, February 19, 2019 2:23:18 PM (UTC-08:00) Pacific Time (US & Canada)
To:  CDR CNRC, Executive Assistant
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Thank you.  And yes, that number is best.  Talk to you at 0930 Central tomorrow.  I appreciate
your help.   

Very Respectfully,

On Tue, Feb 19, 2019 at 4:16 PM  CDR CNRC, Executive Assistant
< navy.mil> wrote:

I will set up a conference call and dial you in at 0930. Is  the best number to
call?

V/r

-----Original Message-----
From:   Home gmail.com> 
Sent: Monday, February 18, 2019 5:28 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Excellent and thank you.  Talk then.

Very Respectfully,

On Mon, Feb 18, 2019 at 3:59 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil <mailto: navy.mil> > wrote:
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        Sir,
        Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in
info.

        V/r, Brendan
        RDML McLane
        Navy Recruiting Command

        Mobile 

        From:   Home < gmail.com
<mailto: gmail.com> <mailto: gmail.com
<mailto: gmail.com> >>
        Date: Sunday, Feb 17, 2019, 15:30
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>
        Cc:  CDR CNRC, Executive Assistant < navy.mil
<mailto: navy.mil> <mailto: navy.mil
<mailto: navy.mil> >>
        Subject: Re: [Non-DoD Source] From   re: LT 

        Sir,

        Thank you.  I look forward to talking.

        Tuesday 0930 is one of the very few times that I can't move things to be available.

        I could make any time work Tuesday after 1030 Central.
        Wednesday I can make anything work from early until 1530 Central.
        Thursday I can make anything work between 1030 and 1430 Central.

        I greatly appreciate you offering to talk, especially being OCONUS.
        I'd very much welcome having your Exec join us as well.

        Thank you again and Very Respectfully,
        

        On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >> wrote:
        Sir,
        Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930
(your time) call work? I’d also propose having my Exec online in case we get into detailed
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specifics. I want to be able to have all of your questions answered quickly.

        V/r, Brendan
        RDML McLane
        Navy Recruiting Command

        Mobile 

        From:   Home gmail.com
<mailto: gmail.com> <mailto: gmail.com
<mailto: gmail.com> ><mailt gmail.com
<mailto: gmail.com> <mailto: gmail.com
<mailto: gmail.com> >>>
        Date: Saturday, Feb 16, 2019, 10:57
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >
<mailto: navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>>
        Subject: Re: [Non-DoD Source] From   re: LT 

        Sir,

        

        

        

       

        .

        

        Many thanks again and

        Very Respectfully,
        

        On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >
<mailto: navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>> wrote:
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        Thank you for that feedback. LT  
        
        

        
        
        
        
        
        

        
        
        
        
        
        
        
        
        

        V/r,
        Brendan

        RDML McLane
        Commander, Navy Recruiting Command

        Office: 
        Mobile: 

        ________________________________

        From:   Home
        Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
        & Canada)
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
        Cc:  CDR CNRC, Executive Assistant
        Subject: [Non-DoD Source] From   re: LT 

        Sir,

        Just a quick note:

        I'm really grateful for how efficiently and consistently LT  is
        executing on everything that we need to do, especially while simultaneously
        traveling around the region and executing all of his other duties for your
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        Command and the Navy.

        It's impressive and appreciated.  I'm grateful to you and to your whole
        team.

        Very Respectfully,
         (b) (6)(b) 

(6)



From:   Home
To:  CDR CNRC, Executive Assistant
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Re: [Non-DoD Source] From   re: LT 
Date: Tuesday, February 19, 2019 16:23:41

Sir,

Thank you.  And yes, that number is best.  Talk to you at 0930 Central tomorrow.  I appreciate
your help.   

Very Respectfully,

On Tue, Feb 19, 2019 at 4:16 PM  CDR CNRC, Executive Assistant
< navy.mil> wrote:

I will set up a conference call and dial you in at 0930. Is  the best number to
call?

V/r

-----Original Message-----
From:   Home < gmail.com> 
Sent: Monday, February 18, 2019 5:28 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Excellent and thank you.  Talk then.

Very Respectfully,

On Mon, Feb 18, 2019 at 3:59 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil <mailto: navy.mil> > wrote:

        Sir,
        Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in
info.

        V/r, Brendan
        RDML McLane
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        Navy Recruiting Command

        Mobile 

        From:   Home < gmail.com
<mailto: gmail.com> <mailto gmail.com
<mailto: gmail.com> >>
        Date: Sunday, Feb 17, 2019, 15:30
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>
        Cc:  CDR CNRC, Executive Assistant < navy.mil
<mailto: navy.mil> <mailto: navy.mil
<mailto: navy.mil> >>
        Subject: Re: [Non-DoD Source] From   re: LT 

        Sir,

        Thank you.  I look forward to talking.

        Tuesday 0930 is one of the very few times that I can't move things to be available.

        I could make any time work Tuesday after 1030 Central.
        Wednesday I can make anything work from early until 1530 Central.
        Thursday I can make anything work between 1030 and 1430 Central.

        I greatly appreciate you offering to talk, especially being OCONUS.
        I'd very much welcome having your Exec join us as well.

        Thank you again and Very Respectfully,
        

        On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >> wrote:
        Sir,
        Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930
(your time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.

        V/r, Brendan
        RDML McLane
        Navy Recruiting Command
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        Mobile 

        From:   Home gmail.com
<mailto: gmail.com> <mailto: gmail.com
<mailto: gmail.com> ><mailt gmail.com
<mailto: gmail.com> <mailto: gmail.com
<mailto: gmail.com> >>>
        Date: Saturday, Feb 16, 2019, 10:57
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >
<mailto: navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>>
        Subject: Re: [Non-DoD Source] From   re: LT 

        Sir,

        That sounds like a really strong option.

        I appreciate you suggesting it.

        I have a few brief questions about how that would work, and I’d appreciate the chance
to discuss them with you.

        If it would be convenient for you to talk in the coming days, please let me know when
might be best for you, and I will arrange to talk then.

        If it’s easiest, feel free to call or text my cell anytime.

        

        Many thanks again and

        Very Respectfully,
        

        On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >
<mailto: navy.mil <mailto: navy.mil>
<mailto: navy.mil <mailto: navy.mil> >>> wrote:
        

        Thank you for that feedback. LT  
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        V/r,
        Brendan

        RDML McLane
        Commander, Navy Recruiting Command

        Office: 
        Mobile: 

        ________________________________

        From:   Home
        Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
        & Canada)
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
        Cc:  CDR CNRC, Executive Assistant
        Subject: [Non-DoD Source] From   re: LT 

        Sir,

        Just a quick note:

        I'm really grateful for how efficiently and consistently LT  is
        executing on everything that we need to do, especially while simultaneously
        traveling around the region and executing all of his other duties for your
        Command and the Navy.

        It's impressive and appreciated.  I'm grateful to you and to your whole
        team.

        Very Respectfully,
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From:  CDR CNRC, Executive Assistant
To:   Home; Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: RE: [Non-DoD Source] From   re: LT 
Date: Tuesday, February 19, 2019 16:16:00

I will set up a conference call and dial you in at 0930. Is  the best number to call?

V/r

-----Original Message-----
From:   Home < gmail.com>
Sent: Monday, February 18, 2019 5:28 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Excellent and thank you.  Talk then.

Very Respectfully,

On Mon, Feb 18, 2019 at 3:59 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil> > wrote:

        Sir,
        Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in info.
       
       
        V/r, Brendan
        RDML McLane
        Navy Recruiting Command
       
        Mobile 
       
       
        From:   Home < gmail.com <mailto gmail.com>
<mailto: gmail.com > >>
        Date: Sunday, Feb 17, 2019, 15:30
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil
<mailto: navy.mil> <mailto: navy.mil > >>
        Cc:  CDR CNRC, Executive Assistant < navy.mil <mailto: navy.mil>
<mailto: navy.mil > >>
        Subject: Re: [Non-DoD Source] From   re: LT 
       
        Sir,
       
        Thank you.  I look forward to talking.
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        Tuesday 0930 is one of the very few times that I can't move things to be available.
       
        I could make any time work Tuesday after 1030 Central.
        Wednesday I can make anything work from early until 1530 Central.
        Thursday I can make anything work between 1030 and 1430 Central.
       
        I greatly appreciate you offering to talk, especially being OCONUS.
        I'd very much welcome having your Exec join us as well.
       
        Thank you again and Very Respectfully,
        
       
       
       
       
       
        On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil> <mailto: navy.mil > >>
wrote:
        Sir,
        Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your time) call work?
I’d also propose having my Exec online in case we get into detailed specifics. I want to be able to have all of your
questions answered quickly.
       
       
        V/r, Brendan
        RDML McLane
        Navy Recruiting Command
       
        Mobile 
       
       
        From:   Home < gmail.com <mailto: gmail.com>
<mailto: gmail.com > ><mailto gmail.com >
<mailto: gmail.com > >>>
        Date: Saturday, Feb 16, 2019, 10:57
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil
<mailto: navy.mil> <mailto: navy.mil > >
<mailto: navy.mil > <mailto: navy.mil > >>>
        Subject: Re: [Non-DoD Source] From   re: LT 
       
        Sir,
       
        That sounds like a really strong option.
       
        I appreciate you suggesting it.
       
        I have a few brief questions about how that would work, and I’d appreciate the chance to discuss them with
you.
       
        If it would be convenient for you to talk in the coming days, please let me know when might be best for you,
and I will arrange to talk then.
       
        If it’s easiest, feel free to call or text my cell anytime.
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        Many thanks again and
       
        Very Respectfully,
        
       
       
        On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil <mailto: navy.mil> <mailto: navy.mil > >
<mailto: navy.mil > <mailto: navy.mil > >>> wrote:
        
       
        Thank you for that feedback. LT  
        
        
       
        
        
        
        
        
        
       
        
        
        
        
        
        
        
        
        
       
        V/r,
        Brendan
       
        RDML McLane
        Commander, Navy Recruiting Command
       
        Office: 
        Mobile: 
       
       
        ________________________________
       
        From:   Home
        Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
        & Canada)
        To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
        Cc:  CDR CNRC, Executive Assistant
        Subject: [Non-DoD Source] From   re: LT 
       
       
        Sir,
       
        Just a quick note:
       
        I'm really grateful for how efficiently and consistently LT  is
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        executing on everything that we need to do, especially while simultaneously
        traveling around the region and executing all of his other duties for your
        Command and the Navy.
       
        It's impressive and appreciated.  I'm grateful to you and to your whole
        team.
       
       
        Very Respectfully,
         
       
       
       

(b) (6)(b) 
(6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: RE: 
Date: Tuesday, February 19, 2019 11:49:31

Thanks let me call you after you get all the gouge

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:  CDR CNRC, Executive Assistant < navy.mil>
Date: Tuesday, Feb 19, 2019, 07:23
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: 

Boss,
 

  

 
 
V/r
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From:  CDR CNRC, Executive Assistant
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject:
Date: Tuesday, February 19, 2019 11:23:00

Boss,
 

  

 
 
V/r
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From:  CDR BUPERS 351, Head Reserve OCM
To:  CDR CNRC, Executive Assistant
Subject: Automatic reply:   Kit
Date: Tuesday, February 19, 2019 8:06:00

﻿
I am out of the office until Monday, 25 February.  Please contact Mr. 

@navy.mil / ), CDR
( @navy.mil / ) or CAPT 

@navy.mil / ) for immediate concerns.  I will have limited access
to email.   

Very respectfully,

CDR 
Bureau of Naval Personnel Three (BUPERS-3)
Head Reserve Officer Community Manager (BUPERS-351)
5720 Integrity Drive
Millington, TN 38055-0003
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Monday, February 18, 2019 17:28:23

 

From:   Home
Sent: Monday, February 18, 2019 3:28:03 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] From   re: LT

Sir,

Excellent and thank you.  Talk then.

Very Respectfully,

On Mon, Feb 18, 2019 at 3:59 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir,
Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in info.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto: gmail.com>>
Date: Sunday, Feb 17, 2019, 15:30
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Cc:  CDR CNRC, Executive Assistant
< navy.mil<mailto: navy.mil>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Thank you.  I look forward to talking.

Tuesday 0930 is one of the very few times that I can't move things to be available.

I could make any time work Tuesday after 1030 Central.
Wednesday I can make anything work from early until 1530 Central.
Thursday I can make anything work between 1030 and 1430 Central.
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I greatly appreciate you offering to talk, especially being OCONUS.
I'd very much welcome having your Exec join us as well.

Thank you again and Very Respectfully,

On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil<mailto: navy.mil>> wrote:
Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your
time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
gmail.com<mailto gmail.com>

<mailto: @gmail.com<mailto: gmail.com>>>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>
<mailto: navy.mil<mailto: navy.mil>>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option.

I appreciate you suggesting it.

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you.

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then.

If it’s easiest, feel free to call or text my cell anytime.
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Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>
<mailto: navy.mil<mailto: navy.mil>>> wrote:

Thank you for that feedback. LT  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 
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Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
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From:   Home
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] From   re: LT 
Date: Monday, February 18, 2019 17:28:23

Sir,

Excellent and thank you.  Talk then.

Very Respectfully,

On Mon, Feb 18, 2019 at 3:59 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir,
Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in info.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto: gmail.com>>
Date: Sunday, Feb 17, 2019, 15:30
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Cc:  CDR CNRC, Executive Assistant
< navy.mil<mailto: navy.mil>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Thank you.  I look forward to talking.

Tuesday 0930 is one of the very few times that I can't move things to be available.

I could make any time work Tuesday after 1030 Central.
Wednesday I can make anything work from early until 1530 Central.
Thursday I can make anything work between 1030 and 1430 Central.

I greatly appreciate you offering to talk, especially being OCONUS.
I'd very much welcome having your Exec join us as well.

Thank you again and Very Respectfully,
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On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil<mailto: navy.mil>> wrote:
Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your
time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto gmail.com>
<mailto gmail.com<mailto gmail.com>>>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>
<mailto: navy.mil<mailto: navy.mil>>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option.

I appreciate you suggesting it.

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you.

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then.

If it’s easiest, feel free to call or text my cell anytime.

Many thanks again and

Very Respectfully,
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On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>
<mailto: navy.mil<mailto: navy.mil>>> wrote:

Thank you for that feedback. LT  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:
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I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
 (b) (6)(b) 

(6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] From   re: LT 
Date: Monday, February 18, 2019 15:59:19

Sir,
Wed 0930 (your time) would work well for me, too. I’ll have  pass the dial-in info.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Sunday, Feb 17, 2019, 15:30
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Thank you.  I look forward to talking.  

Tuesday 0930 is one of the very few times that I can't move things to be available.

I could make any time work Tuesday after 1030 Central.  
Wednesday I can make anything work from early until 1530 Central.
Thursday I can make anything work between 1030 and 1430 Central.

I greatly appreciate you offering to talk, especially being OCONUS.  
I'd very much welcome having your Exec join us as well.  

Thank you again and Very Respectfully,

On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your
time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.
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V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto: gmail.com>>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option.

I appreciate you suggesting it.

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you.

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then.

If it’s easiest, feel free to call or text my cell anytime.

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>> wrote:

Thank you for that feedback. LT  
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V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Sunday, February 17, 2019 19:30:09

 

From:   Home
Sent: Sunday, February 17, 2019 5:29:47 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

Thank you.  I look forward to talking.  

Tuesday 0930 is one of the very few times that I can't move things to be available.

I could make any time work Tuesday after 1030 Central.  
Wednesday I can make anything work from early until 1530 Central.
Thursday I can make anything work between 1030 and 1430 Central.

I greatly appreciate you offering to talk, especially being OCONUS.  
I'd very much welcome having your Exec join us as well.  

Thank you again and Very Respectfully,

On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your
time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
gmail.com<mailto gmail.com>>

Date: Saturday, Feb 16, 2019, 10:57
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To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option.

I appreciate you suggesting it.

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you.

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then.

If it’s easiest, feel free to call or text my cell anytime.

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>> wrote:

Thank you for that feedback. LT  
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V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
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From:   Home
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] From   re: LT 
Date: Sunday, February 17, 2019 19:30:09

Sir,

Thank you.  I look forward to talking.  

Tuesday 0930 is one of the very few times that I can't move things to be available.

I could make any time work Tuesday after 1030 Central.  
Wednesday I can make anything work from early until 1530 Central.
Thursday I can make anything work between 1030 and 1430 Central.

I greatly appreciate you offering to talk, especially being OCONUS.  
I'd very much welcome having your Exec join us as well.  

Thank you again and Very Respectfully,

On Sun, Feb 17, 2019 at 1:13 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930 (your
time) call work? I’d also propose having my Exec online in case we get into detailed
specifics. I want to be able to have all of your questions answered quickly.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto: gmail.com>>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option.
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I appreciate you suggesting it.

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you.

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then.

If it’s easiest, feel free to call or text my cell anytime.

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>> wrote:

Thank you for that feedback. LT  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

(b) (6)
(b) (6) (b) (6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (5)



Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
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From:  CDR CNRC, Executive Assistant
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: RE: [Non-DoD Source] From   re: LT 
Date: Sunday, February 17, 2019 13:59:44

Yes sir, I’ll gather everything. Can we talk tomorrow? I’ll be on the call too. 

Vr 
 

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Date: Sunday, Feb 17, 2019, 1:08 PM
To:  CDR CNRC, Executive Assistant < navy.mil>
Subject: FW: [Non-DoD Source] From   re: LT 

I need you to school me up on this before the call.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option. 

I appreciate you suggesting it. 

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you. 

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then. 

If it’s easiest, feel free to call or text my cell anytime. 

 

Many thanks again and
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Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> wrote:

Thank you for that feedback. LT  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 
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Sir, 

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
 (b) (6)(b) 

(6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] From   re: LT 
Date: Sunday, February 17, 2019 13:13:18

Sir,
Happy to discuss, although I’m currently OCONUS on travel. Would a Tuesday 0930
(your time) call work? I’d also propose having my Exec online in case we get into
detailed specifics. I want to be able to have all of your questions answered quickly.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option. 

I appreciate you suggesting it. 

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you. 

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then. 

If it’s easiest, feel free to call or text my cell anytime. 

 

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> wrote:
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Thank you for that feedback. LT  

V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir, 

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.  
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It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
 (b) (6)(b) 

(6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Sunday, February 17, 2019 13:08:12

I need you to school me up on this before the call.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option. 

I appreciate you suggesting it. 

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you. 

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then. 

If it’s easiest, feel free to call or text my cell anytime. 

 

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> wrote:

Thank you for that feedback. LT  

!

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b
) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir, 

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole
team.
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Very Respectfully,
 (b) (6)(b) 

(6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Saturday, February 16, 2019 20:42:02

Rats. I’m an in inch deep in this

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Saturday, Feb 16, 2019, 10:57
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option. 

I appreciate you suggesting it. 

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you. 

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then. 

If it’s easiest, feel free to call or text my cell anytime. 

 

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> wrote:

Thank you for that feedback. LT  

!
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V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir, 

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole
team.
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Very Respectfully,
 (b) (6)(b) 

(6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Saturday, February 16, 2019 14:57:23

 

From:   Home
Sent: Saturday, February 16, 2019 12:57:06 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Re: [Non-DoD Source] From   re: LT 

Sir,

That sounds like a really strong option. 

I appreciate you suggesting it. 

I have a few brief questions about how that would work, and I’d appreciate the chance to
discuss them with you. 

If it would be convenient for you to talk in the coming days, please let me know when might
be best for you, and I will arrange to talk then. 

If it’s easiest, feel free to call or text my cell anytime. 

 

Many thanks again and

Very Respectfully,

On Sat, Feb 16, 2019 at 09:26 Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> wrote:

Thank you for that feedback. LT  
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V/r,
Brendan

RDML McLane
Commander, Navy Recruiting Command

Office: 
Mobile: 

________________________________

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US
& Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir, 

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is
executing on everything that we need to do, especially while simultaneously
traveling around the region and executing all of his other duties for your
Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole
team.

Very Respectfully,
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From:  CDR NRD ST LOUIS, Executive Officer
To:  CDR CNRC MILLINGTON, TN, Region West Deputy;  CDR CNRC, Executive Assistant;

 CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR NRD ST LOUIS, Commanding Officer
Subject: RE: Mr.   Update // Closeout
Date: Saturday, February 16, 2019 8:55:49

CDR 

Thanks for the great feedback.  is one of our rockstars - he proved that by handling this case the way he did
while doing multiple career fairs across two states!

Many thanks!

V/r,

________________________________________
From:  CDR CNRC MILLINGTON, TN, Region West Deputy
Sent: Friday, February 15, 2019 5:11:49 PM
To:  CDR CNRC, Executive Assistant; CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR NRD ST LOUIS, Executive Officer;  CDR NRD ST LOUIS,
Commanding Officer
Subject: RE: Mr.   Update // Closeout

Touché.  I propose LT  receive a nice hand-written note from the
Admiral on his executive stationery accompanied by one of his coins for
excellence.

V/r,

, USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received.

-----Original Message-----
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From:  CDR CNRC, Executive Assistant < navy.mil>
Sent: Friday, February 15, 2019 5:02 PM
To:  CAPT CNRC MILLINGTON, TN, 00
< navy.mil>;  CDR CNRC MILLINGTON, TN, Region
West Deputy @navy.mil>
Cc:  CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer @navy.mil>
Subject: RE: Mr.   Update // Closeout

I want to add in my kudos. LT  is a superstar. This is the best VIP
case I’ve experienced in the more than 150 I’ve handled. I’m not even
exaggerating. He’s accomplished in two weeks what can take six months or
more in some cases. If I could I’d bring him to HQ to be my VIP coordinator.
Not even joking.

Vr

From:  CAPT CNRC MILLINGTON, TN, 00
< navy.mil <mailto: navy.mil> >
Date: Friday, Feb 15, 2019, 4:16 PM
To:  CDR CNRC MILLINGTON, TN, Region West Deputy

@navy.mil <mailto: @navy.mil> >, 
LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
Cc:  CDR CNRC, Executive Assistant < navy.mil
<mailto: navy.mil> >,  CDR NRD ST LOUIS,
Executive Officer < navy.mil
<mailto: navy.mil> >,  CDR NRD ST
LOUIS, Commanding Officer @navy.mil
<mailto: @navy.mil> >,  LCDR NRD ST LOUIS,
Production Officer < @navy.mil <mailto: @navy.mil>
>
Subject: RE: Mr.   Update // Closeout

Concur, great job by all.

Wr CDRE

________________________________________
From:  CDR CNRC MILLINGTON, TN, Region West Deputy
Sent: Friday, February 15, 2019 4:35:28 PM
To:  LT NRD ST LOUIS, Division 6 DIVO; 
CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR
NRD ST LOUIS, Executive Officer;  CDR NRD ST LOUIS,
Commanding Officer;  LCDR NRD ST LOUIS, Production Officer
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in.
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BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer @navy.mil>; CDR CNRC
MILLINGTON, TN, Region West Deputy < @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC MILLINGTON, TN, Region West Deputy;  CAPT CNRC MILLINGTON, TN,

00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  LCDR NRD ST LOUIS,
Production Officer

Subject: RE: Mr.   Update // Closeout
Date: Friday, February 15, 2019 20:26:14

Sir,

It was my pleasure, and without a doubt a team lift. 

Have a good weekend.

V/R,
LT  

Sent with BlackBerry Work
(www.blackberry.com)

From:  CDR CNRC MILLINGTON, TN, Region West Deputy @navy.mil>
Date: Friday, Feb 15, 2019, 3:35 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>, 

CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>, 
CDR NRD ST LOUIS, Executive Officer < navy.mil>,  CDR
NRD ST LOUIS, Commanding Officer < @navy.mil>,  LCDR NRD ST
LOUIS, Production Officer < @navy.mil>
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in.  

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!       

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil 
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Office:  
Cell:   

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received.  

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> 
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Mueller, Andrew J RDML CNRC MILLINGTON, TN
Cc:  CDR CNRC, Executive Assistant
Subject: RE: NRC Weekly Update- 15 FEB
Date: Friday, February 15, 2019 18:47:55

Nice! Much better than the ones  writes for me.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From: Mueller, Andrew J RDML CNRC MILLINGTON, TN < navy.mil>
Date: Friday, Feb 15, 2019, 12:03
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>, 

 Dr. CNRC, Deputy/Executive Director < navy.mil>,  CIV NETC,
N01 < navy.mil>,  CAPT NETC, COS < navy.mil>, 

 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>,  NCCM
CNRC MILLINGTON, TN < navy.mil>,  CAPT NETC, N001
< navy.mil>,  CDR CNRC, Executive Assistant < navy.mil>
Subject: NRC Weekly Update- 15 FEB

Boss,
 
I am covering down through the 21st while RDML Mclane is OCONUS for CFMCC.  Team continues to
fight the good recruiting fight.
 
I am sure you saw RDML McLane’s email for “Sea Stories” support at NFOSES this year.  The email
was well received and we will be setting up a recording studio to capture those stories.  The CNO
made a request to show these and/or other “Sea Stories” when returning from break for
“motivation”. We are coordinating and will make this happen.
 
- FNSV. Still standing by for ruling. Our staff-level gouge is that they don't have the contractors in
place yet, so the execution timeline may be delayed. In the meantime, we are updating our PRIDE
system with a NASIS component that will allow us to query every Future Sailor's SF-86 to determine
if they answered a Foreign Nexus question in the affirmative. By next week we should know which
FSs will "pop" for FNSV screening, allowing us the ability to roll-in/roll-out as appropriate. We
continue to ask for a 45-day grace period, regardless of when the screening goes live, so we can
avoid shipping variance problems. On the LPR front, thank you to you and your staff for providing an
additional 1K LPR eligible jobs (2nd Trimester) in REV 3 of the goaling letter.  Between that, the GEM,
and the probable FNSV changes, we should be able to ship most LPRs more expeditiously.
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.

 
- 

 Stephanie Miller's 

 
 Stephanie Miller ? 

 
- 

.
 
- 

 
- Citadel Shield/Solid Curtain. We will be conducting enterprise-wide OPREP training to shore up the
deficient areas identified in the exercise.
 
- Nuke Shipping. Attached is our quarterly Nuclear recruiting update to Naval Reactors. The
EXECSUM is that the recent changes and relaxations are helping us on the shipping mission. We are
also working other initiatives and expanding our Marketing and Advertising with a $2M campaign
targeted to the Nuclear Field. We may not meet the mission in February, it will be close, but the gap
has been closed considerably with our recent moves.
 
- SEN Blackburn staff visit. One of his representatives will visit Millington to meet with NPC, NRC and
others on 19 FEB. I will be taking the visit with our normal command brief, etc. Emphasis will be on
community outreach and how we are hitting the Tennessee markets through Blue Angels shows and
other events.
 
Have a great weekend.
 
 
V/r, Fever
 
RDML Andy "Fever" Mueller
Deputy Commander
Navy Recruiting Command
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: RE: Hi-Vis Applicant
Date: Friday, February 15, 2019 17:32:25

Who is the vip? 

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:  CDR CNRC, Executive Assistant < navy.mil>
Date: Friday, Feb 15, 2019, 12:47
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: FW: Hi-Vis Applicant

Oh god, Stephanie Miller is making fun of me. I made a mad-cow joke earlier, didn’t think it
would get forwarded to her!

From: MILLER, Stephanie P SES OSD OUSD P-R (US) < @mail.mil>
Date: Friday, Feb 15, 2019, 3:58 PM
To:   USN OSD USMEPCOM (US) @mail.mil>, 
Col USMC OSD USMEPCOM WS (US) < mil@mail.mil>,  CIV
OSD OUSD P-R (US) < .civ@mail.mil>,  MAJ USARMY
OSD OUSD P-R (US) < .mil@mail.mil>,  CAPT CNRC MILLINGTON,
TN, N00 < navy.mil>,  CDR CNRC, Executive Assistant
< navy.mil>,  Dr. CNRC, Deputy/Executive Director
< navy.mil>
Cc:  CDR USN OSD USMEPCOM WS (USA) .mil@mail.mil>,

 CSM USARMY OSD USMEPCOM WS (US) < .mil@mail.mil>,
 CIV OSD USMEPCOM (US) < .civ@mail.mil>, 

 CSM USARMY OSD USMEPCOM (USA) < @mail.mil>, 
CIV OSD USMEPCOM (US) @mail.mil>,  CIV (US)
< @mail.mil>,  COL USARMY OSD USMEPCOM (USA)
< @mail.mil>,  CIV OSD USMEPCOM (USA)
< @mail.mil>,   CIV OSD USMEPCOM (US)

@mail.mil>
Subject: RE: Hi-Vis Applicant

Team -- Excellent job to all, thank you.

PS -- Will be sure to use the phrase "short of mad cow disease" the next opportunity I'm given.

Stephanie P. Miller
Director, DoD Accession Policy
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@mail.mil

-----Original Message-----
From:  CAPT USN OSD USMEPCOM (US) @mail.mil> 
Sent: Friday, February 15, 2019 1:00 PM
To:  Col USMC OSD USMEPCOM WS (US)
< @mail.mil>; MILLER, Stephanie P SES OSD OUSD P-R (US)

@mail.mil>;  CIV OSD OUSD P-R (US)
< @mail.mil>;  MAJ USARMY OSD OUSD
P-R (US) < @mail.mil>;  CAPT USN
COMNAVCRUITCOM MIL (USA) < navy.mil>;  CDR
USN COMNAVCRUITCOM MIL (USA) < navy.mil>;  CIV
USN COMNAVCRUITCOM (USA) < navy.mil>; McLane, Brendan R
RDML USN COMNAVCRUITCOM MIL (USA) < navy.mil>
Cc:  CDR USN OSD USMEPCOM WS (USA)
< @mail.mil>;  CSM USARMY OSD USMEPCOM
WS (US) < @mail.mil>;  CIV OSD USMEPCOM
(US) @mail.mil>;  CSM USARMY OSD
USMEPCOM (USA) < @mail.mil>;  CIV OSD
USMEPCOM (US) @mail.mil>;  CIV (US)
< @mail.mil>;  COL USARMY OSD USMEPCOM
(USA) < @mail.mil>;  CIV OSD USMEPCOM
(USA) < @mail.mil>;  CIV OSD USMEPCOM
(US) < @mail.mil>
Subject: RE: Hi-Vis Applicant

Thanks, .  Appreciate the work by the team on this.  Info'ing AP and CNRC.

Vr,

+++++++++++++++++++++
CAPT , USN
Commander, U.S. Military Entrance Processing Command
2834 Green Bay Road
North Chicago, IL  60064-3091

@mail.mil
Office:  847-688-3680, ext.  (DSN )
Cell:  

NOTICE:  The information contained in this communication is intended for the 
sole use of the named addressees/recipients to whom it is addressed.  This 
communication may contain information that is exempt from disclosure under the 
Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5 U.S.C.552a. 
Addressees/recipients are not to disseminate this communication to individuals 
other than those who have an official need to know.  If you received this 
communication in error, please do not examine, review, print, copy, forward, 
disseminate, or otherwise use the information.  Please immediately notify the 
sender and delete the copy received.

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)
(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6) (b) (6)

(b) (6) (b) (6)
(b) (6) (b) (6)
(b) (6) (b) (6)

(b) (6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)
(b) 
(6)

(b) (6)

(b) (6)



-----Original Message-----
From:  Col USMC OSD USMEPCOM WS (US)
Sent: Friday, February 15, 2019 10:32 AM
To:  CAPT USN OSD USMEPCOM (US) < @mail.mil>
Cc:  CDR USN OSD USMEPCOM WS (USA) 
< @mail.mil>;  CSM USARMY OSD USMEPCOM
WS 
(US) < @mail.mil>;  CIV OSD USMEPCOM 
(US) < @mail.mil>;  CSM USARMY OSD 
USMEPCOM (USA) < @mail.mil>;  CIV OSD 
USMEPCOM (US) < @mail.mil>; CIV (US) 
< @mail.mil>;  COL USARMY OSD USMEPCOM 
(USA) < @mail.mil>;  CIV OSD USMEPCOM 
(USA) @mail.mil>;  CIV OSD USMEPCOM 
(US) @mail.mil>
Subject: RE: Hi-Vis Applicant

Boss,

V/Resp;

Colonel , U.S. Marine Corps
Commander, Western Sector
U.S. Military Entrance Processing Command

E-mail: @mail.mil
Office: 847-688-3680, Ext. 
Cell: 
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From:  CDR CNRC MILLINGTON, TN, Region West Deputy
To:  CDR CNRC, Executive Assistant; CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR NRD ST LOUIS, Executive Officer;  CDR NRD ST LOUIS,

Commanding Officer
Subject: RE: Mr.   Update // Closeout
Date: Friday, February 15, 2019 17:11:51

Touché.  I propose LT  receive a nice hand-written note from the
Admiral on his executive stationery accompanied by one of his coins for
excellence.          

V/r,

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received. 

-----Original Message-----
From:  CDR CNRC, Executive Assistant < navy.mil>
Sent: Friday, February 15, 2019 5:02 PM
To:  CAPT CNRC MILLINGTON, TN, 00
< navy.mil>;  CDR CNRC MILLINGTON, TN, Region
West Deputy @navy.mil>
Cc:  CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>
Subject: RE: Mr.   Update // Closeout

I want to add in my kudos. LT  is a superstar. This is the best VIP
case I’ve experienced in the more than 150 I’ve handled. I’m not even
exaggerating. He’s accomplished in two weeks what can take six months or
more in some cases. If I could I’d bring him to HQ to be my VIP coordinator.
Not even joking.

Vr
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From: CAPT CNRC MILLINGTON, TN, 00
< navy.mil <mailto: navy.mil> >
Date: Friday, Feb 15, 2019, 4:16 PM
To:  CDR CNRC MILLINGTON, TN, Region West Deputy

@navy.mil <mailto: @navy.mil> >, 
LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
Cc:  CDR CNRC, Executive Assistant < navy.mil
<mailto: navy.mil> >,  CDR NRD ST LOUIS,
Executive Officer < navy.mil
<mailto: navy.mil> >,  CDR NRD ST
LOUIS, Commanding Officer < @navy.mil
<mailto @navy.mil> >,  LCDR NRD ST LOUIS,
Production Officer < @navy.mil <mailto: @navy.mil>
>
Subject: RE: Mr.   Update // Closeout

Concur, great job by all.

Wr CDRE

________________________________________
From:  CDR CNRC MILLINGTON, TN, Region West Deputy
Sent: Friday, February 15, 2019 4:35:28 PM
To:  LT NRD ST LOUIS, Division 6 DIVO; 
CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR
NRD ST LOUIS, Executive Officer;  CDR NRD ST LOUIS,
Commanding Officer;  LCDR NRD ST LOUIS, Production Officer
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in.

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)
(b) (6)

(b) (6)
(b) (6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6)
(b) (6)

(b) (6) (b) (6)
(b) (6)(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)



DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From:  CDR CNRC, Executive Assistant
To:  CAPT CNRC MILLINGTON, TN, 00;  CDR CNRC MILLINGTON, TN, Region West

Deputy
Cc:  CDR NRD ST LOUIS, Executive Officer;  CDR NRD ST LOUIS,

Commanding Officer
Subject: RE: Mr.   Update // Closeout
Date: Friday, February 15, 2019 17:02:29

I want to add in my kudos. LT  is a superstar. This is the best VIP case I’ve experienced
in the more than 150 I’ve handled. I’m not even exaggerating. He’s accomplished in two
weeks what can take six months or more in some cases. If I could I’d bring him to HQ to be
my VIP coordinator. Not even joking. 

Vr 
 

From:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Date: Friday, Feb 15, 2019, 4:16 PM
To:  CDR CNRC MILLINGTON, TN, Region West Deputy < @navy.mil>, 

 LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>, 
CDR NRD ST LOUIS, Executive Officer < navy.mil>,  CDR
NRD ST LOUIS, Commanding Officer @navy.mil>,  LCDR NRD ST
LOUIS, Production Officer < @navy.mil>
Subject: RE: Mr.   Update // Closeout

Concur, great job by all.

Wr CDRE

________________________________________
From:  CDR CNRC MILLINGTON, TN, Region West Deputy
Sent: Friday, February 15, 2019 4:35:28 PM
To:  LT NRD ST LOUIS, Division 6 DIVO;  CAPT CNRC MILLINGTON,
TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive
Officer;  CDR NRD ST LOUIS, Commanding Officer;  LCDR NRD ST
LOUIS, Production Officer
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in.

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!
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V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer <derek.strauser@navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From:  CAPT CNRC MILLINGTON, TN, 00
To:  CDR CNRC MILLINGTON, TN, Region West Deputy;  LT NRD ST LOUIS, Division 6

DIVO
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  LCDR NRD ST LOUIS,
Production Officer

Subject: RE: Mr.   Update // Closeout
Date: Friday, February 15, 2019 16:16:13

Concur, great job by all.

Wr CDRE

________________________________________
From:  CDR CNRC MILLINGTON, TN, Region West Deputy
Sent: Friday, February 15, 2019 4:35:28 PM
To:  LT NRD ST LOUIS, Division 6 DIVO;  CAPT CNRC MILLINGTON,
TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive
Officer;  CDR NRD ST LOUIS, Commanding Officer;  LCDR NRD ST
LOUIS, Production Officer
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in.

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
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immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC Weekly Update- 15 FEB
Date: Friday, February 15, 2019 16:03:26
Attachments: VJT Memo to RDML.docx

QTRLY NUCLEAR RECRUITING UPDATE JAN 2 Final.docx

________________________________________
From: Mueller, Andrew J RDML CNRC MILLINGTON, TN
Sent: Friday, February 15, 2019 2:03:20 PM (UTC-08:00) Pacific Time (US & Canada)
To: Cozad, Kyle J RADM NETC, N00
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00;  Dr. CNRC, Deputy/Executive
Director;  CIV NETC, N01;  CAPT NETC, COS;  CAPT CNRC
MILLINGTON, TN, N00;  NCCM CNRC MILLINGTON, TN;  CAPT
NETC, N001;  CDR CNRC, Executive Assistant
Subject: NRC Weekly Update- 15 FEB

Boss,

I am covering down through the 21st while RDML Mclane is OCONUS for CFMCC.  Team continues to fight the
good recruiting fight.

I am sure you saw RDML McLane’s email for “Sea Stories” support at NFOSES this year.  The email was well
received and we will be setting up a recording studio to capture those stories.  The CNO made a request to show
these and/or other “Sea Stories” when returning from break for “motivation”. We are coordinating and will make
this happen.

- FNSV. Still standing by for ruling. Our staff-level gouge is that they don't have the contractors in place yet, so the
execution timeline may be delayed. In the meantime, we are updating our PRIDE system with a NASIS component
that will allow us to query every Future Sailor's SF-86 to determine if they answered a Foreign Nexus question in
the affirmative. By next week we should know which FSs will "pop" for FNSV screening, allowing us the ability to
roll-in/roll-out as appropriate. We continue to ask for a 45-day grace period, regardless of when the screening goes
live, so we can avoid shipping variance problems. On the LPR front, thank you to you and your staff for providing
an additional 1K LPR eligible jobs (2nd Trimester) in REV 3 of the goaling letter.  Between that, the GEM, and the
probable FNSV changes, we should be able to ship most LPRs more expeditiously.

-   . 

 

.

-

 Stephanie Miller's 

 Stephanie Miller 

-
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14 Feb 2019



FROM: DR. WILLIAM C. ANDERSON 



TO: COMMANDER, NAVY RECRUITING COMMAND



SUBJECT:  VIRTUAL JOB TRYOUT – SHAKER INTERNATIONAL



1.  Shaker International was contracted to provide prove-of- concept for a recruiter virtual job tryout (VJT) tool.  The VJT combines the science of candidate selection with the ability to predict on-the-job performance.  VJT also helps candidates determine if the role is right for them.



2.  Shaker was introduced to NRC via RADM(ret) Kilkenny, a former Commander, Navy Recruiting Command (NRC).  This introduction occurred at a time of great concern over increasing numbers of incidents with recruiters.  NRC desired a tool that might be able to determine if a recruiter, or prospective recruiter, would have a propensity toward risky, unethical, and/or destructive behavior.



3.  Shaker’s presentation was geared toward a selection/ screening process that would present what being a recruiter is like enabling the Sailor the autonomy to decide of s/he would be a good fit as a recruiter before being assigned to NRC.  Shaker already uses their programs at other companies for screening and feels it would work well for selecting new recruiters.



4.  Shaker stated that they can include questions/scenarios to determine if the person taking the VJT has a propensity towards risky behavior and/or misconduct.  In addition, they stated their product can be used to recommend placement within the four disciplines (Sourcing, Sales, Assessing, On-Boarding) of a Talent Acquisition Operations Center (TAOC).



5.  Development of the VJT tool has progressed according to the timeline Shaker provided.  N5 has received the preview (questions/scenarios) and is working across departments to review and offer suggestions/changes.  The next steps for Shaker are building the tool and conducting a pilot run.  This is expected in April, and the finalized proof-of-concept will be completed and presented to NRC in June.



6.  Concerns about the use of the product:



    a.  The procedure for Sailors who desire to become a navy recruiter is provided in MILPERSMAN 1306-964.  This process requires Sailors to submit a packet that includes all elements spelled out in the manual.  The MILPERSMAN does not indicate that Sailors must take any type of screening assessment prior to reporting to NRLA.  In the past, NRC developed the Recruiter Assessment Battery (RAB) and tried to get Navy Personnel Command (NPC), Shore Special Programs Distribution Branch (PERS-4010) to use this with Sailors before getting orders to the Enlisted Recruiting Orientation (ENRO) at the Navy Recruiting Leadership Academy (NRLA).  While it is believed that it was in the MILPERSMAN at one time, if that was true, it has been removed.  The anecdotal reasoning for not screening has been that PERS-4 does not want to add any requirements that might disqualify any Sailor requesting recruiting duty. It is hard enough to find interested Sailors and they don’t want to screen any out of the program.



    b.  Validation of any tool that provides information on a Sailor’s personality or propensities can only be performed by collecting PII about the Sailor.  To validate the VJT requires current recruiters to use the VJT, and those results be compared with that same recruiter’s past performance.  NRC and Shaker would have to identify the person talking the VJT to compare their results with their service history.  PII concerns suggest that this entire project will require approval from authorities above NRC. 



    c.  To use this tool to recommend a prospective recruiter based on strengths and weaknesses related to the four disciplines of a TAOC would also require collection of PII.  



    d.  If the VJT is used without collecting PII (e.g. numerical identifiers for participants), then only generalizations can be deduced, preventing validation.  For example, if the orders for Sailors coming to ENRO include the task of taking the VJT, as ENRO classes-up, they would be able to identify general areas where the class should have additional, or more in-depth, instruction. 



    e.  Another potential utilization for this tool, collecting no PII, is educating Sailors about recruiting duty, and allowing them to self-select if they wish to apply to be a recruiter.  Sailors who go to the VJT site would be able to learn about life as a recruiter and make their own choice to apply.  This would require messaging across the Navy to ensure each command knows the website address and provides that information to interested Sailors. 



7.  To use this tool to collect information on a prospective recruiter’s predispositions would be very helpful to identify areas of concern.  If NRC identifies a specific destructive behavior a recruiter might have a predisposition towards, then NRC might be responsible for providing a remedy for mitigation. This might be accomplished by providing the Sailor with additional training, or some form of outreach assistance.  



8. Minority Report (the movie) is about police who use a psychic technology to arrest and convict murderers before they commit their crime.  Using this tool to identify pre-dispositions towards risky, unethical, or destructive behavior might be viewed as something similar if the data is used by a command to single out an individual for extra training, or reassignment, before any evidence exists that they have committed misconduct.  From this perspective, NRC should move forward with caution and adequate legal counsel.
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MEMORANDUM FOR DIRECTOR, NAVAL NUCLEAR PROPULSION PROGRAM



[bookmark: OLE_LINK2]Subj:	QUARTERLY NUCLEAR RECRUITING UPDATE



Ref:	(a) FY19 Nuclear Field Accession Plan

		(b) FY19 Enlisted Recruiting Goals and Policies

		(c) FY19 Active Duty Officer Accession Plan



Encl:	(1) FY18 NF Shipping Summary as of 1 Jan 19

[bookmark: OLE_LINK3]		(2) 12 Month NF DEP Posture as of 1 Jan 19

		(3) 12 Month NF Effective DEP Posture as of 1 Jan 19

		(4) FY17 Total Navy vs. NF DEP Posture as of 1 Jan 19

		(5) NF Monthly DEP Percentage Comparison as of 1 Jan 19

		(6) Historical NFb Percentage by Ship Date as of 1 Jan 19

		(7) NUPOC Submarine Contracts as of 1 Jan 19

		(8) NUPOC SWO(N) Contracts as of 1 Jan 19

		(9) NRC Nuclear Officer Contract Status as of 1 Jan 19



1.	NAVCRUITCOM faced several challenges in Q1 FY19 and failed to meet enlisted Nuclear Field (NF) shipping and Delayed Entry Program (DEP) posture requirements for the quarter.  The primary cause was a failure to meet New Contract Objectives (NCO) in FY18 and early FY19, which rapidly depleted the DEP pool.  Security clearance delays and unfavorable market conditions contributed to missing both accession and NCO goals.  The non-nuclear submarine mission faces similar challenges, however the officer mission is healthy and on track for success.  Enclosures (1) through (6) provide an overview of the NF shipping and DEP posture for Q1 FY19.  NAVCRUITCOM took action to mitigate shortfalls in enlisted manning as detailed in the paragraphs below.  These actions include incentivizing recruiters, increasing enlistment bonuses, close coordination on waiver processing, and evaluating security clearance requirements.  NAVCRUITCOM has made prioritized the nuclear mission the number one priority moving forward and projects improved accession and contract production rates.



2.	Throughout the first quarter, and going back to May of 2018, NAVCRUITCOM failed to meet NCO.  As a result, the 12-month NF DEP posture as of 1 January is 47 percent, which is below target range of 65-70 percent.  New Contract Attainment (NCA) was lower than shipping for every month in whichwhere shipping goal was met from December 2017 to present., in Aadditionally,  to the rolling 12-month target DEP goal roserising every month during FY18 as FY19 shipping goals were phased in. With security clearance adjudication wait times exceeding 112 days, the 30-person cap on shipping Future Sailors without adjudicated clearances but stringent screening requirements imposed a restraint on NAVCRUITCOM’s ability to ship, but recent relaxations have alleviated those concerns. Effective DEP posture is 17 percent, which is lower than the previous quarter due to security clearance adjudication rates averaging near 160 per month, even with NF prioritization for security clearance investigations.  NAVCRUITCOM has an indirect ability to affect the clearance adjudication rate by writing more NF contracts and providing a larger pool of personnel to be screened. With higher NCA going forward, security clearance adjudication rates are expected to rise.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: And going back to May of 2018….
	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Let’s do whole para on security clearances and work this into it. Do we need to define Effective Dep? Isn’t the real story that security clearances and the 30 cap and all the restrictive questions were holding us back, and now that NR has relaxed that, we can ship more – let’s communicate that



3.  OPM average Tier 3 (Secret) adjudication time rose from 95 days to 112 days during the quarter.  To meet shipping eligibility requirements, NAVCRUITCOM moved Future Sailors (FS) without an adjudicated clearance to later months, replacing them with FS who received adjudicated clearances for just-in-time shipping.  This action further depleted the effective DEP pool and as of 3 January 2019, the effective DEP totaled 229 FS, with an additional 301 current high school students with clearances who will be eligible to ship upon graduation.  Based on the low effective DEP and lack of FS voluntarily adjusting their shipping date, NAVCRUITCOM missed NF female accession goal in November, and total accession goal in December.  A total of 639 NF Future Sailors (FS) shipped to RTC against a goal of 682.  



4.	In October, NAVCRUITCOM received permission from NR to continue shipping up to 30 qualified FS each month without security clearances.  This exception to policy provided flexibility in meeting shipping goals.  Of the 343 FS who shipped without a clearance in FY18 and 29 in Q1 of FY19, there are 31 on hold at Naval Nuclear Power Training Command (NNPTC) as of 14 January 2019.  Of these, 12 have been on hold for more than four months and eight on hold for less than two months.  Of the 456 FS who shipped without a clearance in FY17, one remains on hold awaiting a clearance.  No FS, who shipped to RTC under this program, wasere denied or revoked for a T3 clearance, demonstrating the effectiveness of the screening process and suggesting that this is an area in which we could take more risk.  



5.	Due to the continued depletion of NF Total DEP, the Effective DEP cannot could not provide a ready reserve of FS who meet shipping requirements.  Stringent criteria for shipping FS without an adjudicated clearance left the bulk of the remaining DEP ineligible for non-adjudicated shipping under existing requirements.  NAVCRUITCOM has had not met the cap of 30 non-adjudicated shippers per month since July 2018 (though the cap was only reinstated in October 2018).  NAVCRUITCOM,  with Naval Reactors and OPNAV N133, is addressingaddressed near-term risk to the NF mission by working with Naval Reactors and OPNAV N133 to lifting the 30-person cap on monthly non-adjudicated shipping from January through May and adjusting the screening criteria for FS.  NAVCRUITCOM identified several additional areasBas based on recent clearance adjudication history, several areas were identified  where relaxing the some pre-screening requirements would poses minimal risk of raising the hold pool size at NNPTC.  This resulted e desired result isin less need for over-shipping accession plan goals in the summer to make up for shortfalls expected during the spring.  Without these mitigations, over-shipping required in the summer will would have exceeded monthly training pipeline capacity and caused a deficit to the FY19 Accession Plan goal that cannot could not be made up.  Increased non-adjudicated shipping will facilitate level loading of near-term shipping and allow time for longer term efforts aimed at increasing monthly contract attainment to take effect.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought this was already done. Should we put it in the past tense then? If it’s not done, why not?	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Have these not been accepted at NR yet?
If not, let’s list them and ask why it’s taking so long to get approved.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 



6.  During the first quarter, 613 new NF contracts were written against a goal of 751, representing 82 percent attainment vs. 50 percent the previous quarter.  Though this is a positive trend, NAVCRUITCOM assesses significant risk to FY19 accession goal due to contract attainment consistently underperforming goal.  The overall percentage of non-automatically qualified NF (NFb) applicants shipped in FY19 Q1 was 29 percent, below the limit of 45 percent.  The male NFb percent was 27 percent and the female NFb percent was 45 percent.  The status of FY19 Q1 NF shipping and new contract attainment is summarized in the following table:



		

		

Oct

		

Nov

		

Dec

		FY19 YTD Total



		Male Future Sailors

		

		

		

		



		Goal

		212

		200

		152

		564



		NFb%

		29%

		25%

		28%

		27%



		Sub Vol%

		48%

		48%

		43%

		47%



		Shipped

		220

		225

		128

		573



		Percentage

		104%

		113%

		84%

		102%



		Female Future Sailors

		

		

		

		



		Goal

		36

		27

		22

		85



		NFb%

		45%

		42%

		47%

		47%



		Shipped

		31

		19

		15

		65



		Percentage

		86%

		70%

		68%

		76%



		Male Contracts

		

		

		

		



		Attainment

		215

		210

		112

		537



		NFb%

		31%

		30%

		30%

		30%



		Female Contracts

		

		

		

		



		Attainment

		30

		29

		17

		76



		NFb%

		73%

		62%

		29%

		59%



		Contracts

		

		

		

		



		Goal

		294

		283

		174

		751



		Attainment

		245

		239

		129

		613



		Percentage

		83%

		84%

		74%

		82%







7.	In coordination with OPNAV N133, NAVCRUITCOM processed a significant number of waivers for FS.  The table below presents the number of new NF contracts and waivers by type per quarter for FY18 and FY19.  For 1Q19, 100 percent of Type I waivers, 91 percent of Type II waivers, and 70 percent of Type III waivers were approved.



		

		New Contracts

		No Waiver Required

		Approved Type I Waivers

		Approved Type II Waivers

		Approved

Type III

Waivers



		1Q18

		604

		202

		154

		225

		23



		2Q18

		625

		209

		138

		257

		21



		3Q18

		699

		262

		183

		252

		24



		4Q18

		505

		271

		185

		290

		24



		FY18

		2433

		944

		660

		1024

		93



		1Q19

		613

		296

		211

		266

		30





	



8.	In order to improve NCA, NAVCRUITCOM increased incentives for both applicants and recruiters.  The NF enlistment bonus for source rating (EBSR) was increased twice during the quarterthe fourth quarter and in February was further increased to $38,000 plus an additional incentive for physical readiness, equating to bonuses of $40,000, the statutory limit.  Recruiter incentives for NF contracts further demonstrate the importance of NF accessions.  Going forward through FY19, recruiters will continue to be offered a credit of “two for one” for NF contracts to reduce total non-nuclear contract goal. , and dDistrict commanders have the flexibility tocan also authorize Special Duty Assignment Pay Level 7 for high-performing Sailors who write 2 Nuclear Field contracts per month and 6 in one quarter.  These applicant and recruiter incentives improved NCA in Q1 of FY19.  Continued improvements in NCA are expected due to adding NF as a required category for the annual Recruiting “R” award and removal of the CTI rating from the NAVCRUITCOM priority ratings list, shifting focus to NF recruiting and removing focus from areas that competed with NF for quality applicants.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought it was approved and executed in FY18Q4



9.   To assist in recruiting efforts, our Marketing and Advertising agency, The Navy Partnership, built a detailed Nuclear Navy advertising strategy. New nuclear-focused videos have been uploaded to the America’s Navy YouTube page and Navy.com. A new 10-story micro-series entitled “Life on a Submarine” will debut on Instagram this March. A personal focus will include our highly popular “Faces of the Fleet” series that follow Sailors with Nuclear Ratings. Also, a female nuclear Officer will be participating in an “Ask Me Anything” forum on the highly popular website Reddit. In total, nearly $2M worth of targeted advertising and media with a Nuclear Navy focus will be in run during the quarter. This will bolster our efforts to increase new contracts and help to restore the DEP pool.



9.	NAVCRUITCOM would need to write 331 new contracts each remaining month of FY19 in order to restore DEP to the mandated 65% by the end of the FY, representing an 83% increase over the average monthly NCA from FY18.  A more realistic expectation for contract production is approximately 240 per month, a 30% increase from FY18 performance in line with that of years prior to FY18.  Even producing 240 contracts per month, NF DEP is expected to drop to 40% before increased manning in NF recruiting could drive NCA to consistently surpass monthly shipping.  NAVCRUITCOM assesses that with increased recruiter manning and production, DEP will return to 65% by September 2020.  NAVCRUITCOM assesses external stressors and overall recruiting challenges faced nationwide continue to affect NF and the low contract attainment indicates a reduced applicant pool.  However, these challenges will be overcome long-term through continued prioritization of NF recruiting.  



10.	The 12-month non-nuclear submarine DEP posture is 23.5 percent.  NAVCRUITCOM assesses similar total Navy market challenges are likely to continue impacting non-nuclear submarine ratings during FY19 with specific concerns for technical non-nuclear rates of ITS, MT, and SECF.  In February, NAVCRUITCOM increased non-nuclear submarine enlistment bonuses for SECF to drive interest and increase NCA.



11.	NAVCRUITCOM brought a total of 35 Nuclear Propulsion Officer Candidate (NUPOC) applicants to interview this quarter, of which, there were 26 fleet applicants, three Nuclear Power School (NPS) Instructor applicants, and two Nuclear Power Training Unit (NPTU) Instructor 

applicants.  A total of 31 of the 35 (89 percent) applicants were selected.  Of the four applicants not selected all were fleet applicants.  Twelve of the 35 applicants (34 percent) brought to interview this quarter were diverse.  Ten of the 12 diverse applicants were selected (83 percent).  Enclosures (7) and (8) depict FY14 through FY21 Submarine and SWO(N) contract history.



12.	Recruiting efforts are producing enough highly qualified applicants to remain on pace for attainment of all FY19 NUPOC contracts.



13.	NAVCRUITCOM’s Nuclear Trained Officers (NTOs) attended the following:



	a.	28 career fairs (with student presentations and faculty engagements) of which two were attended by Naval Reactors and two career fairs with Naval Nuclear Laboratories.  One NNPP enterprise recruiting trip was attended by the Deputy Director, Naval Nuclear Propulsion Program and the NNPP Enterprise Recruiting team.



	b.	Five Fleet VIP trips were attended by 111 applicants, one Instructor VIP was attended by six applicants this quarter, and one NR Engineer VIP trip was attended by nine applicants.  



[bookmark: _GoBack]14.	NAVCRUITCOM’s top priority remains recruiting high quality individuals who are motivated to serve their country within the NNPP.  .  Poor contract attainment with respect to goal is the highest risk for monthly NF enlisted shipping mission, as security clearance adjudication rate (and thus, eligibility of the DEP for shipping to RTC) is directly tied to the number of new contracts submitted for clearance adjudication.  WWith the incentives offered and increases to 

enlistment bonuses, first quarter FY19 showed an improvement in new contract attainment, though even higher performance is required to restore NF enlisted DEP health.  NAVCRUITCOM assesses significant risk to achieving monthly FY19 Nuclear Field and non-nuclear enlisted accessions during January-May, but high likelihood of achieving NUPOC FY19 accession goals.  The risk to enlisted manning is mitigated by adjustments to non-adjudicated shipping requirements in the short term and efforts in place to raise contract production in the medium and long term.  







					B. R. McLANE
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- Citadel Shield/Solid Curtain. We will be conducting enterprise-wide OPREP training to shore up the deficient
areas identified in the exercise.

- Nuke Shipping. Attached is our quarterly Nuclear recruiting update to Naval Reactors. The EXECSUM is that the
recent changes and relaxations are helping us on the shipping mission. We are also working other initiatives and
expanding our Marketing and Advertising with a $2M campaign targeted to the Nuclear Field. We may not meet the
mission in February, it will be close, but the gap has been closed considerably with our recent moves.

- SEN Blackburn staff visit. One of his representatives will visit Millington to meet with NPC, NRC and others on
19 FEB. I will be taking the visit with our normal command brief, etc. Emphasis will be on community outreach and
how we are hitting the Tennessee markets through Blue Angels shows and other events.

Have a great weekend.

V/r, Fever

RDML Andy "Fever" Mueller
Deputy Commander
Navy Recruiting Command

America’s Navy, Forged By the Sea
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From: Mueller, Andrew J RDML CNRC MILLINGTON, TN
To: Cozad, Kyle J RADM NETC, N00
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00;  Dr. CNRC, Deputy/Executive Director;

 CIV NETC, N01;  CAPT NETC, COS;  CAPT CNRC MILLINGTON, TN,
N00;  NCCM CNRC MILLINGTON, TN;  CAPT NETC, N001; 
CDR CNRC, Executive Assistant

Subject: NRC Weekly Update- 15 FEB
Date: Friday, February 15, 2019 16:03:26
Attachments: VJT Memo to RDML.docx

QTRLY NUCLEAR RECRUITING UPDATE JAN 2 Final.docx

Boss,
 
I am covering down through the 21st while RDML Mclane is OCONUS for CFMCC.  Team continues to
fight the good recruiting fight.
 
I am sure you saw RDML McLane’s email for “Sea Stories” support at NFOSES this year.  The email
was well received and we will be setting up a recording studio to capture those stories.  The CNO
made a request to show these and/or other “Sea Stories” when returning from break for
“motivation”. We are coordinating and will make this happen.
 
- FNSV. Still standing by for ruling. Our staff-level gouge is that they don't have the contractors in
place yet, so the execution timeline may be delayed. In the meantime, we are updating our PRIDE
system with a NASIS component that will allow us to query every Future Sailor's SF-86 to determine
if they answered a Foreign Nexus question in the affirmative. By next week we should know which
FSs will "pop" for FNSV screening, allowing us the ability to roll-in/roll-out as appropriate. We
continue to ask for a 45-day grace period, regardless of when the screening goes live, so we can
avoid shipping variance problems. On the LPR front, thank you to you and your staff for providing an
additional 1K LPR eligible jobs (2nd Trimester) in REV 3 of the goaling letter.  Between that, the GEM,
and the probable FNSV changes, we should be able to ship most LPRs more expeditiously.
 
-   

  
.

 
- 

 Stephanie Miller's 

 
 Stephanie Miller ? 

 
- 

.
 
- 
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14 Feb 2019



FROM: DR. WILLIAM C. ANDERSON 



TO: COMMANDER, NAVY RECRUITING COMMAND



SUBJECT:  VIRTUAL JOB TRYOUT – SHAKER INTERNATIONAL



1.  Shaker International was contracted to provide prove-of- concept for a recruiter virtual job tryout (VJT) tool.  The VJT combines the science of candidate selection with the ability to predict on-the-job performance.  VJT also helps candidates determine if the role is right for them.



2.  Shaker was introduced to NRC via RADM(ret) Kilkenny, a former Commander, Navy Recruiting Command (NRC).  This introduction occurred at a time of great concern over increasing numbers of incidents with recruiters.  NRC desired a tool that might be able to determine if a recruiter, or prospective recruiter, would have a propensity toward risky, unethical, and/or destructive behavior.



3.  Shaker’s presentation was geared toward a selection/ screening process that would present what being a recruiter is like enabling the Sailor the autonomy to decide of s/he would be a good fit as a recruiter before being assigned to NRC.  Shaker already uses their programs at other companies for screening and feels it would work well for selecting new recruiters.



4.  Shaker stated that they can include questions/scenarios to determine if the person taking the VJT has a propensity towards risky behavior and/or misconduct.  In addition, they stated their product can be used to recommend placement within the four disciplines (Sourcing, Sales, Assessing, On-Boarding) of a Talent Acquisition Operations Center (TAOC).



5.  Development of the VJT tool has progressed according to the timeline Shaker provided.  N5 has received the preview (questions/scenarios) and is working across departments to review and offer suggestions/changes.  The next steps for Shaker are building the tool and conducting a pilot run.  This is expected in April, and the finalized proof-of-concept will be completed and presented to NRC in June.



6.  Concerns about the use of the product:



    a.  The procedure for Sailors who desire to become a navy recruiter is provided in MILPERSMAN 1306-964.  This process requires Sailors to submit a packet that includes all elements spelled out in the manual.  The MILPERSMAN does not indicate that Sailors must take any type of screening assessment prior to reporting to NRLA.  In the past, NRC developed the Recruiter Assessment Battery (RAB) and tried to get Navy Personnel Command (NPC), Shore Special Programs Distribution Branch (PERS-4010) to use this with Sailors before getting orders to the Enlisted Recruiting Orientation (ENRO) at the Navy Recruiting Leadership Academy (NRLA).  While it is believed that it was in the MILPERSMAN at one time, if that was true, it has been removed.  The anecdotal reasoning for not screening has been that PERS-4 does not want to add any requirements that might disqualify any Sailor requesting recruiting duty. It is hard enough to find interested Sailors and they don’t want to screen any out of the program.



    b.  Validation of any tool that provides information on a Sailor’s personality or propensities can only be performed by collecting PII about the Sailor.  To validate the VJT requires current recruiters to use the VJT, and those results be compared with that same recruiter’s past performance.  NRC and Shaker would have to identify the person talking the VJT to compare their results with their service history.  PII concerns suggest that this entire project will require approval from authorities above NRC. 



    c.  To use this tool to recommend a prospective recruiter based on strengths and weaknesses related to the four disciplines of a TAOC would also require collection of PII.  



    d.  If the VJT is used without collecting PII (e.g. numerical identifiers for participants), then only generalizations can be deduced, preventing validation.  For example, if the orders for Sailors coming to ENRO include the task of taking the VJT, as ENRO classes-up, they would be able to identify general areas where the class should have additional, or more in-depth, instruction. 



    e.  Another potential utilization for this tool, collecting no PII, is educating Sailors about recruiting duty, and allowing them to self-select if they wish to apply to be a recruiter.  Sailors who go to the VJT site would be able to learn about life as a recruiter and make their own choice to apply.  This would require messaging across the Navy to ensure each command knows the website address and provides that information to interested Sailors. 



7.  To use this tool to collect information on a prospective recruiter’s predispositions would be very helpful to identify areas of concern.  If NRC identifies a specific destructive behavior a recruiter might have a predisposition towards, then NRC might be responsible for providing a remedy for mitigation. This might be accomplished by providing the Sailor with additional training, or some form of outreach assistance.  



8. Minority Report (the movie) is about police who use a psychic technology to arrest and convict murderers before they commit their crime.  Using this tool to identify pre-dispositions towards risky, unethical, or destructive behavior might be viewed as something similar if the data is used by a command to single out an individual for extra training, or reassignment, before any evidence exists that they have committed misconduct.  From this perspective, NRC should move forward with caution and adequate legal counsel.
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MEMORANDUM FOR DIRECTOR, NAVAL NUCLEAR PROPULSION PROGRAM



[bookmark: OLE_LINK2]Subj:	QUARTERLY NUCLEAR RECRUITING UPDATE



Ref:	(a) FY19 Nuclear Field Accession Plan

		(b) FY19 Enlisted Recruiting Goals and Policies

		(c) FY19 Active Duty Officer Accession Plan



Encl:	(1) FY18 NF Shipping Summary as of 1 Jan 19

[bookmark: OLE_LINK3]		(2) 12 Month NF DEP Posture as of 1 Jan 19

		(3) 12 Month NF Effective DEP Posture as of 1 Jan 19

		(4) FY17 Total Navy vs. NF DEP Posture as of 1 Jan 19

		(5) NF Monthly DEP Percentage Comparison as of 1 Jan 19

		(6) Historical NFb Percentage by Ship Date as of 1 Jan 19

		(7) NUPOC Submarine Contracts as of 1 Jan 19

		(8) NUPOC SWO(N) Contracts as of 1 Jan 19

		(9) NRC Nuclear Officer Contract Status as of 1 Jan 19



1.	NAVCRUITCOM faced several challenges in Q1 FY19 and failed to meet enlisted Nuclear Field (NF) shipping and Delayed Entry Program (DEP) posture requirements for the quarter.  The primary cause was a failure to meet New Contract Objectives (NCO) in FY18 and early FY19, which rapidly depleted the DEP pool.  Security clearance delays and unfavorable market conditions contributed to missing both accession and NCO goals.  The non-nuclear submarine mission faces similar challenges, however the officer mission is healthy and on track for success.  Enclosures (1) through (6) provide an overview of the NF shipping and DEP posture for Q1 FY19.  NAVCRUITCOM took action to mitigate shortfalls in enlisted manning as detailed in the paragraphs below.  These actions include incentivizing recruiters, increasing enlistment bonuses, close coordination on waiver processing, and evaluating security clearance requirements.  NAVCRUITCOM has made prioritized the nuclear mission the number one priority moving forward and projects improved accession and contract production rates.



2.	Throughout the first quarter, and going back to May of 2018, NAVCRUITCOM failed to meet NCO.  As a result, the 12-month NF DEP posture as of 1 January is 47 percent, which is below target range of 65-70 percent.  New Contract Attainment (NCA) was lower than shipping for every month in whichwhere shipping goal was met from December 2017 to present., in Aadditionally,  to the rolling 12-month target DEP goal roserising every month during FY18 as FY19 shipping goals were phased in. With security clearance adjudication wait times exceeding 112 days, the 30-person cap on shipping Future Sailors without adjudicated clearances but stringent screening requirements imposed a restraint on NAVCRUITCOM’s ability to ship, but recent relaxations have alleviated those concerns. Effective DEP posture is 17 percent, which is lower than the previous quarter due to security clearance adjudication rates averaging near 160 per month, even with NF prioritization for security clearance investigations.  NAVCRUITCOM has an indirect ability to affect the clearance adjudication rate by writing more NF contracts and providing a larger pool of personnel to be screened. With higher NCA going forward, security clearance adjudication rates are expected to rise.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: And going back to May of 2018….
	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Let’s do whole para on security clearances and work this into it. Do we need to define Effective Dep? Isn’t the real story that security clearances and the 30 cap and all the restrictive questions were holding us back, and now that NR has relaxed that, we can ship more – let’s communicate that



3.  OPM average Tier 3 (Secret) adjudication time rose from 95 days to 112 days during the quarter.  To meet shipping eligibility requirements, NAVCRUITCOM moved Future Sailors (FS) without an adjudicated clearance to later months, replacing them with FS who received adjudicated clearances for just-in-time shipping.  This action further depleted the effective DEP pool and as of 3 January 2019, the effective DEP totaled 229 FS, with an additional 301 current high school students with clearances who will be eligible to ship upon graduation.  Based on the low effective DEP and lack of FS voluntarily adjusting their shipping date, NAVCRUITCOM missed NF female accession goal in November, and total accession goal in December.  A total of 639 NF Future Sailors (FS) shipped to RTC against a goal of 682.  



4.	In October, NAVCRUITCOM received permission from NR to continue shipping up to 30 qualified FS each month without security clearances.  This exception to policy provided flexibility in meeting shipping goals.  Of the 343 FS who shipped without a clearance in FY18 and 29 in Q1 of FY19, there are 31 on hold at Naval Nuclear Power Training Command (NNPTC) as of 14 January 2019.  Of these, 12 have been on hold for more than four months and eight on hold for less than two months.  Of the 456 FS who shipped without a clearance in FY17, one remains on hold awaiting a clearance.  No FS, who shipped to RTC under this program, wasere denied or revoked for a T3 clearance, demonstrating the effectiveness of the screening process and suggesting that this is an area in which we could take more risk.  



5.	Due to the continued depletion of NF Total DEP, the Effective DEP cannot could not provide a ready reserve of FS who meet shipping requirements.  Stringent criteria for shipping FS without an adjudicated clearance left the bulk of the remaining DEP ineligible for non-adjudicated shipping under existing requirements.  NAVCRUITCOM has had not met the cap of 30 non-adjudicated shippers per month since July 2018 (though the cap was only reinstated in October 2018).  NAVCRUITCOM,  with Naval Reactors and OPNAV N133, is addressingaddressed near-term risk to the NF mission by working with Naval Reactors and OPNAV N133 to lifting the 30-person cap on monthly non-adjudicated shipping from January through May and adjusting the screening criteria for FS.  NAVCRUITCOM identified several additional areasBas based on recent clearance adjudication history, several areas were identified  where relaxing the some pre-screening requirements would poses minimal risk of raising the hold pool size at NNPTC.  This resulted e desired result isin less need for over-shipping accession plan goals in the summer to make up for shortfalls expected during the spring.  Without these mitigations, over-shipping required in the summer will would have exceeded monthly training pipeline capacity and caused a deficit to the FY19 Accession Plan goal that cannot could not be made up.  Increased non-adjudicated shipping will facilitate level loading of near-term shipping and allow time for longer term efforts aimed at increasing monthly contract attainment to take effect.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought this was already done. Should we put it in the past tense then? If it’s not done, why not?	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Have these not been accepted at NR yet?
If not, let’s list them and ask why it’s taking so long to get approved.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 



6.  During the first quarter, 613 new NF contracts were written against a goal of 751, representing 82 percent attainment vs. 50 percent the previous quarter.  Though this is a positive trend, NAVCRUITCOM assesses significant risk to FY19 accession goal due to contract attainment consistently underperforming goal.  The overall percentage of non-automatically qualified NF (NFb) applicants shipped in FY19 Q1 was 29 percent, below the limit of 45 percent.  The male NFb percent was 27 percent and the female NFb percent was 45 percent.  The status of FY19 Q1 NF shipping and new contract attainment is summarized in the following table:



		

		

Oct

		

Nov

		

Dec

		FY19 YTD Total



		Male Future Sailors

		

		

		

		



		Goal

		212

		200

		152

		564



		NFb%

		29%

		25%

		28%

		27%



		Sub Vol%

		48%

		48%

		43%

		47%



		Shipped

		220

		225

		128

		573



		Percentage

		104%

		113%

		84%

		102%



		Female Future Sailors

		

		

		

		



		Goal

		36

		27

		22

		85



		NFb%

		45%

		42%

		47%

		47%



		Shipped

		31

		19

		15

		65



		Percentage

		86%

		70%

		68%

		76%



		Male Contracts

		

		

		

		



		Attainment

		215

		210

		112

		537



		NFb%

		31%

		30%

		30%

		30%



		Female Contracts

		

		

		

		



		Attainment

		30

		29

		17

		76



		NFb%

		73%

		62%

		29%

		59%



		Contracts

		

		

		

		



		Goal

		294

		283

		174

		751



		Attainment

		245

		239

		129

		613



		Percentage

		83%

		84%

		74%

		82%







7.	In coordination with OPNAV N133, NAVCRUITCOM processed a significant number of waivers for FS.  The table below presents the number of new NF contracts and waivers by type per quarter for FY18 and FY19.  For 1Q19, 100 percent of Type I waivers, 91 percent of Type II waivers, and 70 percent of Type III waivers were approved.



		

		New Contracts

		No Waiver Required

		Approved Type I Waivers

		Approved Type II Waivers

		Approved

Type III

Waivers



		1Q18

		604

		202

		154

		225

		23



		2Q18

		625

		209

		138

		257

		21



		3Q18

		699

		262

		183

		252

		24



		4Q18

		505

		271

		185

		290

		24



		FY18

		2433

		944

		660

		1024

		93



		1Q19

		613

		296

		211

		266

		30





	



8.	In order to improve NCA, NAVCRUITCOM increased incentives for both applicants and recruiters.  The NF enlistment bonus for source rating (EBSR) was increased twice during the quarterthe fourth quarter and in February was further increased to $38,000 plus an additional incentive for physical readiness, equating to bonuses of $40,000, the statutory limit.  Recruiter incentives for NF contracts further demonstrate the importance of NF accessions.  Going forward through FY19, recruiters will continue to be offered a credit of “two for one” for NF contracts to reduce total non-nuclear contract goal. , and dDistrict commanders have the flexibility tocan also authorize Special Duty Assignment Pay Level 7 for high-performing Sailors who write 2 Nuclear Field contracts per month and 6 in one quarter.  These applicant and recruiter incentives improved NCA in Q1 of FY19.  Continued improvements in NCA are expected due to adding NF as a required category for the annual Recruiting “R” award and removal of the CTI rating from the NAVCRUITCOM priority ratings list, shifting focus to NF recruiting and removing focus from areas that competed with NF for quality applicants.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought it was approved and executed in FY18Q4



9.   To assist in recruiting efforts, our Marketing and Advertising agency, The Navy Partnership, built a detailed Nuclear Navy advertising strategy. New nuclear-focused videos have been uploaded to the America’s Navy YouTube page and Navy.com. A new 10-story micro-series entitled “Life on a Submarine” will debut on Instagram this March. A personal focus will include our highly popular “Faces of the Fleet” series that follow Sailors with Nuclear Ratings. Also, a female nuclear Officer will be participating in an “Ask Me Anything” forum on the highly popular website Reddit. In total, nearly $2M worth of targeted advertising and media with a Nuclear Navy focus will be in run during the quarter. This will bolster our efforts to increase new contracts and help to restore the DEP pool.



9.	NAVCRUITCOM would need to write 331 new contracts each remaining month of FY19 in order to restore DEP to the mandated 65% by the end of the FY, representing an 83% increase over the average monthly NCA from FY18.  A more realistic expectation for contract production is approximately 240 per month, a 30% increase from FY18 performance in line with that of years prior to FY18.  Even producing 240 contracts per month, NF DEP is expected to drop to 40% before increased manning in NF recruiting could drive NCA to consistently surpass monthly shipping.  NAVCRUITCOM assesses that with increased recruiter manning and production, DEP will return to 65% by September 2020.  NAVCRUITCOM assesses external stressors and overall recruiting challenges faced nationwide continue to affect NF and the low contract attainment indicates a reduced applicant pool.  However, these challenges will be overcome long-term through continued prioritization of NF recruiting.  



10.	The 12-month non-nuclear submarine DEP posture is 23.5 percent.  NAVCRUITCOM assesses similar total Navy market challenges are likely to continue impacting non-nuclear submarine ratings during FY19 with specific concerns for technical non-nuclear rates of ITS, MT, and SECF.  In February, NAVCRUITCOM increased non-nuclear submarine enlistment bonuses for SECF to drive interest and increase NCA.



11.	NAVCRUITCOM brought a total of 35 Nuclear Propulsion Officer Candidate (NUPOC) applicants to interview this quarter, of which, there were 26 fleet applicants, three Nuclear Power School (NPS) Instructor applicants, and two Nuclear Power Training Unit (NPTU) Instructor 

applicants.  A total of 31 of the 35 (89 percent) applicants were selected.  Of the four applicants not selected all were fleet applicants.  Twelve of the 35 applicants (34 percent) brought to interview this quarter were diverse.  Ten of the 12 diverse applicants were selected (83 percent).  Enclosures (7) and (8) depict FY14 through FY21 Submarine and SWO(N) contract history.



12.	Recruiting efforts are producing enough highly qualified applicants to remain on pace for attainment of all FY19 NUPOC contracts.



13.	NAVCRUITCOM’s Nuclear Trained Officers (NTOs) attended the following:



	a.	28 career fairs (with student presentations and faculty engagements) of which two were attended by Naval Reactors and two career fairs with Naval Nuclear Laboratories.  One NNPP enterprise recruiting trip was attended by the Deputy Director, Naval Nuclear Propulsion Program and the NNPP Enterprise Recruiting team.



	b.	Five Fleet VIP trips were attended by 111 applicants, one Instructor VIP was attended by six applicants this quarter, and one NR Engineer VIP trip was attended by nine applicants.  



[bookmark: _GoBack]14.	NAVCRUITCOM’s top priority remains recruiting high quality individuals who are motivated to serve their country within the NNPP.  .  Poor contract attainment with respect to goal is the highest risk for monthly NF enlisted shipping mission, as security clearance adjudication rate (and thus, eligibility of the DEP for shipping to RTC) is directly tied to the number of new contracts submitted for clearance adjudication.  WWith the incentives offered and increases to 

enlistment bonuses, first quarter FY19 showed an improvement in new contract attainment, though even higher performance is required to restore NF enlisted DEP health.  NAVCRUITCOM assesses significant risk to achieving monthly FY19 Nuclear Field and non-nuclear enlisted accessions during January-May, but high likelihood of achieving NUPOC FY19 accession goals.  The risk to enlisted manning is mitigated by adjustments to non-adjudicated shipping requirements in the short term and efforts in place to raise contract production in the medium and long term.  







					B. R. McLANE
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- Citadel Shield/Solid Curtain. We will be conducting enterprise-wide OPREP training to shore up the
deficient areas identified in the exercise.
 
- Nuke Shipping. Attached is our quarterly Nuclear recruiting update to Naval Reactors. The
EXECSUM is that the recent changes and relaxations are helping us on the shipping mission. We are
also working other initiatives and expanding our Marketing and Advertising with a $2M campaign
targeted to the Nuclear Field. We may not meet the mission in February, it will be close, but the gap
has been closed considerably with our recent moves.
 
- SEN Blackburn staff visit. One of his representatives will visit Millington to meet with NPC, NRC and
others on 19 FEB. I will be taking the visit with our normal command brief, etc. Emphasis will be on
community outreach and how we are hitting the Tennessee markets through Blue Angels shows and
other events.
 
Have a great weekend.
 
 
V/r, Fever
 
RDML Andy "Fever" Mueller
Deputy Commander
Navy Recruiting Command

 
 
America’s Navy, Forged By the Sea
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From:  CDR NRD ST LOUIS, Executive Officer
To:  LTC USARMY OSD USMEPCOM WS (USA)
Cc:  CAPT CNRC MILLINGTON, TN, 00;  CDR CNRC MILLINGTON, TN, Region West

Deputy;  CDR NRD ST LOUIS, Commanding Officer;  CDR CNRC, Executive
Assistant

Subject: FW: Mr.   Update // Closeout
Date: Friday, February 15, 2019 15:49:45

I wanted to pass the thanks below from our Region West Deputy, and reiterate our appreciation for the smooth
process today with our VIP.  Please pass on our behalf sincere thanks to MSgt  your med crew, and
especially SFC , who worked hard to expedite a seamless process - going well out of their way to bridge
the gap with CNRC medical IOT execute.  You have an absolutely awesome crew.  Many thanks! 

V/r,

-----Original Message-----
From:  CDR CNRC MILLINGTON, TN, Region West Deputy @navy.mil>
Sent: Friday, February 15, 2019 3:35 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>; 
CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;  CDR NRD
ST LOUIS, Executive Officer < navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer @navy.mil>;  LCDR NRD ST LOUIS, Production Officer
< @navy.mil>
Subject: RE: Mr.   Update // Closeout

CDRE,
Please excuse me for jumping in. 

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!      

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
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communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received. 

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

LCDR NRD ST LOUIS, Production Officer @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From:  CDR CNRC MILLINGTON, TN, Region West Deputy
To:  LT NRD ST LOUIS, Division 6 DIVO;  CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  LCDR NRD ST LOUIS,
Production Officer

Subject: RE: Mr.   Update // Closeout
Date: Friday, February 15, 2019 15:35:30

CDRE,
Please excuse me for jumping in. 

BT...
LT 
Tracking and copy all.  I sent a text msg earlier to the Western Sector
Deputy informing him and asking that he pass along our thanks to MEPCOM HQ,
WS, and the St. Louis MEPS team.  Also, Many Thanks to you for all your
professional efforts and expertise to assist with getting 
through the process.  Very Well Done!!      

V/r,
RW Deputy

CDR , USN
Deputy Commander
Navy Recruiting Command Region West
5722 Integrity Dr. Bldg 750
Millington, TN 38054

@navy.mil
Office:  
Cell:  

DISCLAIMER
The information contained in this communication is intended for the sole use
of the named addressees/recipients to whom it is addressed. This
communication may contain information that is exempt from disclosure under
the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C.552a.  Addressees/recipients are not to disseminate this communication
to individuals other than those who have an official need to know. If you
received this communication in error, please do not examine, review, print,
copy, forward, disseminate, or otherwise use the information. Please
immediately notify the sender and delete the copy received. 

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil>
Sent: Friday, February 15, 2019 12:06 PM
To:  CAPT CNRC MILLINGTON, TN, 00 < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>;

 CDR NRD ST LOUIS, Executive Officer
< navy.mil>;  CDR NRD ST LOUIS,
Commanding Officer < @navy.mil>;  CDR CNRC
MILLINGTON, TN, Region West Deputy @navy.mil>; 

 LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: Mr.   Update // Closeout
Importance: High

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b
) 
(6)

(b) 
(6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6)
(b) (6)

(b) (6)
(
b
) 
(
6
)

(b) (6)



CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but
at this time there are no further actions required at the NRD level.

V/R,
LT 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  CDR CNRC MILLINGTON, TN,
Region West Deputy;  LCDR NRD ST LOUIS, Production Officer

Subject: Mr.   Update // Closeout
Date: Friday, February 15, 2019 12:06:18
Importance: High

CDRE,

Good afternoon sir.

 successfully cleared MEPS this morning without incident.

I am standing by in case anything else comes up from beyond the horizon, but at this time there are no further
actions required at the NRD level.

V/R,
LT 
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From:  CDR CNRC, Executive Assistant
To: Mueller, Andrew J RDML CNRC MILLINGTON, TN
Subject: Cozad weekly
Date: Friday, February 15, 2019 11:03:00
Attachments: NRC Weekly Update- 15 FEB (162 KB).msg

Sir,
 
For your review.
 
V/r
 

 
CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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NRC Weekly Update- 15 FEB

		To

		Cozad, Kyle J RADM NETC, N00

		Cc

		Sullivan, Kevin D Dr. GS15 CNRC MILLINGTON, TN, N6; Jones, John R CIV NETC, N01; Whitt, Michael A CAPT NETC, COS; Cower, Brent E CAPT CNRC MILLINGTON, TN, N00; Tiongco, Franklin P NCCM CNRC MILLINGTON, TN; Thomas, Rodney A CAPT NETC, N001; Mueller, Andrew J RDML CNRC MILLINGTON, TN; Long, Justin A CDR CNRC, Executive Assistant; Mueller, Andrew J RDML CNRC MILLINGTON, TN

		Recipients

		kyle.cozad@navy.mil; kevin.sullivan2@navy.mil; john.r.jones@navy.mil; michael.whitt@navy.mil; brent.e.cower@navy.mil; franklin.tiongco@navy.mil; rodney.a.thomas1@navy.mil; andrew.j.mueller@navy.mil; justin.long@navy.mil; andrew.j.mueller@navy.mil



Boss,



I am at CFMCC through next week and then off to NFOSES in D.C. Fever is

covering down until the 21st. At NFOSES we will be setting up a recording

studio to capture "Sea Stories" from those gathered who would like to

participate. My email to the Flags was well-received. CNO asked if we could

show a Sea Story when coming back from each break of the conference for

"motivation." We'll make that happen.



Standing by for movement on FNSV. Our staff-level gouge is that they don't

have the contractors in place yet, so the execution timeline may be delayed.

In the meantime, we are updating our PRIDE system with a NASIS component

that will allow us to query every Future Sailor's SF-86 to determine if they

answered a Foreign Nexus question in the affirmative. By next week we should

know which FSs will "pop" for FNSV screening, allowing us to

roll-in/roll-out as appropriate. We continue to ask for a 45-day grace

period, regardless of when the screening goes live, so we can avoid shipping

problems. On the LPR front, thank you to you and your staff for providing an

additional 1K LPR eligible jobs (2nd Trimester) in REV 3 of the goaling

letter.  Between that, the GEM, and the probable FNSV changes, we should be

able to ship most LPRs more expeditiously.



Eric Greitens. He passed his physical today with only minor medical waivers

needed (LASIK, etc.). I am writing him today to suggest he consider becoming

a General Unrestricted Line Officer (GURL) rather than Reserve Intel. This

will save him considerable time as well as save him from a possible denial

such as Priebus received. If he accepts, we can turn the package over to

PERS for expedited processing and finish his transition within a few weeks.



Transgender. We received the DTM drafts and are staffing formal comments

presently. Initial impressions are that our initial ask for a 30-day

effective date post publication have been incorporated so we will most

likely not have any strenuous objections.   However, directives from

Stephanie Miller's office in 2017 prevent us from even asking the question

of whether an applicant is transgender or not. This will add delay and

inefficiency to the system. To get this changed, do you think this is a CNP

to Stephanie Miller conversation or should we approach it from a different

tack?



TB. No change for our TB patient and his wife who are doing well in

quarantine at home. There have been no other positive tests, including the

NRLA trainer.



Shaker. Shaker project is on-schedule for Pilot in April and delivery in

June. There were concerns  about PII "leakage" during the

validation/evaluation stage, but I believe we have developed a mitigating

strategy by using numerical identifiers vice name, SSN, etc.  Attached is a

paper written by  Dr. Bill Anderson summarizing points of discussion from

our most recent meeting with the Shaker Team.



Citadel Shield/Solid Curtain. 24/26 NRDs and NTAGs passed the drills

presented in the exercise. I'm having my ATFP department provide some

additional training to the two who failed. We will also conduct OPREP

training enterprise-wide to shore up some weak spots that were identified.



Nuke Shipping. I've attached our quarterly Nuclear recruiting update to

Naval Reactors. The execsum is that the recent changes and relaxations are

helping us on the shipping  mission. We are also working other initiatives

and expanding our Marketing and Advertising with a $2M campaign targeted to

the Nuclear Field. We may not meet the mission in February, it will be

close, but we have closed the gap considerably with our recent moves.



-SEN Blackburn staff visit. One of his representatives will visit Millington

to meet with NPC, NRC and others on 19 FEB. I will not be here, but Fever

Mueller will cover down with our normal command brief. We will put an

emphasis on outreach and how we are hitting the Tennessee markets through

Blue Angels shows and other events.



V/r, Brendan



RDML McLane

Commander, Navy Recruiting Command

Office: 901-874-9499

Mobile: 619-301-6973
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covering down until the 21st. At NFOSES we will be setting up a recording

studio to capture "Sea Stories" from those gathered who would like to

participate. My email to the Flags was well-received. CNO asked if we could

show a Sea Story when coming back from each break of the conference for
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that will allow us to query every Future Sailor's SF-86 to determine if they
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problems. On the LPR front, thank you to you and your staff for providing an

additional 1K LPR eligible jobs (2nd Trimester) in REV 3 of the goaling

letter.  Between that, the GEM, and the probable FNSV changes, we should be

able to ship most LPRs more expeditiously.



Eric Greitens. He passed his physical today with only minor medical waivers

needed (LASIK, etc.). I am writing him today to suggest he consider becoming

a General Unrestricted Line Officer (GURL) rather than Reserve Intel. This

will save him considerable time as well as save him from a possible denial

such as Priebus received. If he accepts, we can turn the package over to

PERS for expedited processing and finish his transition within a few weeks.



Transgender. We received the DTM drafts and are staffing formal comments

presently. Initial impressions are that our initial ask for a 30-day

effective date post publication have been incorporated so we will most

likely not have any strenuous objections.   However, directives from

Stephanie Miller's office in 2017 prevent us from even asking the question

of whether an applicant is transgender or not. This will add delay and

inefficiency to the system. To get this changed, do you think this is a CNP

to Stephanie Miller conversation or should we approach it from a different

tack?



TB. No change for our TB patient and his wife who are doing well in

quarantine at home. There have been no other positive tests, including the

NRLA trainer.



Shaker. Shaker project is on-schedule for Pilot in April and delivery in

June. There were concerns  about PII "leakage" during the

validation/evaluation stage, but I believe we have developed a mitigating

strategy by using numerical identifiers vice name, SSN, etc.  Attached is a

paper written by  Dr. Bill Anderson summarizing points of discussion from

our most recent meeting with the Shaker Team.



Citadel Shield/Solid Curtain. 24/26 NRDs and NTAGs passed the drills

presented in the exercise. I'm having my ATFP department provide some

additional training to the two who failed. We will also conduct OPREP

training enterprise-wide to shore up some weak spots that were identified.



Nuke Shipping. I've attached our quarterly Nuclear recruiting update to

Naval Reactors. The execsum is that the recent changes and relaxations are

helping us on the shipping  mission. We are also working other initiatives

and expanding our Marketing and Advertising with a $2M campaign targeted to

the Nuclear Field. We may not meet the mission in February, it will be

close, but we have closed the gap considerably with our recent moves.



-SEN Blackburn staff visit. One of his representatives will visit Millington

to meet with NPC, NRC and others on 19 FEB. I will not be here, but Fever

Mueller will cover down with our normal command brief. We will put an

emphasis on outreach and how we are hitting the Tennessee markets through

Blue Angels shows and other events.



V/r, Brendan



RDML McLane

Commander, Navy Recruiting Command

Office: 901-874-9499

Mobile: 619-301-6973









 











14 Feb 2019







FROM: DR. WILLIAM C. ANDERSON 







TO: COMMANDER, NAVY RECRUITING COMMAND







SUBJECT:  VIRTUAL JOB TRYOUT – SHAKER INTERNATIONAL







1.  Shaker International was contracted to provide prove-of- concept for a recruiter virtual job tryout (VJT) tool.  The VJT combines the science of candidate selection with the ability to predict on-the-job performance.  VJT also helps candidates determine if the role is right for them.







2.  Shaker was introduced to NRC via RADM(ret) Kilkenny, a former Commander, Navy Recruiting Command (NRC).  This introduction occurred at a time of great concern over increasing numbers of incidents with recruiters.  NRC desired a tool that might be able to determine if a recruiter, or prospective recruiter, would have a propensity toward risky, unethical, and/or destructive behavior.







3.  Shaker’s presentation was geared toward a selection/ screening process that would present what being a recruiter is like enabling the Sailor the autonomy to decide of s/he would be a good fit as a recruiter before being assigned to NRC.  Shaker already uses their programs at other companies for screening and feels it would work well for selecting new recruiters.







4.  Shaker stated that they can include questions/scenarios to determine if the person taking the VJT has a propensity towards risky behavior and/or misconduct.  In addition, they stated their product can be used to recommend placement within the four disciplines (Sourcing, Sales, Assessing, On-Boarding) of a Talent Acquisition Operations Center (TAOC).







5.  Development of the VJT tool has progressed according to the timeline Shaker provided.  N5 has received the preview (questions/scenarios) and is working across departments to review and offer suggestions/changes.  The next steps for Shaker are building the tool and conducting a pilot run.  This is expected in April, and the finalized proof-of-concept will be completed and presented to NRC in June.







6.  Concerns about the use of the product:







    a.  The procedure for Sailors who desire to become a navy recruiter is provided in MILPERSMAN 1306-964.  This process requires Sailors to submit a packet that includes all elements spelled out in the manual.  The MILPERSMAN does not indicate that Sailors must take any type of screening assessment prior to reporting to NRLA.  In the past, NRC developed the Recruiter Assessment Battery (RAB) and tried to get Navy Personnel Command (NPC), Shore Special Programs Distribution Branch (PERS-4010) to use this with Sailors before getting orders to the Enlisted Recruiting Orientation (ENRO) at the Navy Recruiting Leadership Academy (NRLA).  While it is believed that it was in the MILPERSMAN at one time, if that was true, it has been removed.  The anecdotal reasoning for not screening has been that PERS-4 does not want to add any requirements that might disqualify any Sailor requesting recruiting duty. It is hard enough to find interested Sailors and they don’t want to screen any out of the program.







    b.  Validation of any tool that provides information on a Sailor’s personality or propensities can only be performed by collecting PII about the Sailor.  To validate the VJT requires current recruiters to use the VJT, and those results be compared with that same recruiter’s past performance.  NRC and Shaker would have to identify the person talking the VJT to compare their results with their service history.  PII concerns suggest that this entire project will require approval from authorities above NRC. 







    c.  To use this tool to recommend a prospective recruiter based on strengths and weaknesses related to the four disciplines of a TAOC would also require collection of PII.  







    d.  If the VJT is used without collecting PII (e.g. numerical identifiers for participants), then only generalizations can be deduced, preventing validation.  For example, if the orders for Sailors coming to ENRO include the task of taking the VJT, as ENRO classes-up, they would be able to identify general areas where the class should have additional, or more in-depth, instruction. 







    e.  Another potential utilization for this tool, collecting no PII, is educating Sailors about recruiting duty, and allowing them to self-select if they wish to apply to be a recruiter.  Sailors who go to the VJT site would be able to learn about life as a recruiter and make their own choice to apply.  This would require messaging across the Navy to ensure each command knows the website address and provides that information to interested Sailors. 







7.  To use this tool to collect information on a prospective recruiter’s predispositions would be very helpful to identify areas of concern.  If NRC identifies a specific destructive behavior a recruiter might have a predisposition towards, then NRC might be responsible for providing a remedy for mitigation. This might be accomplished by providing the Sailor with additional training, or some form of outreach assistance.  







8. Minority Report (the movie) is about police who use a psychic technology to arrest and convict murderers before they commit their crime.  Using this tool to identify pre-dispositions towards risky, unethical, or destructive behavior might be viewed as something similar if the data is used by a command to single out an individual for extra training, or reassignment, before any evidence exists that they have committed misconduct.  From this perspective, NRC should move forward with caution and adequate legal counsel.
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MEMORANDUM FOR DIRECTOR, NAVAL NUCLEAR PROPULSION PROGRAM







[bookmark: OLE_LINK2]Subj:	QUARTERLY NUCLEAR RECRUITING UPDATE







Ref:	(a) FY19 Nuclear Field Accession Plan



		(b) FY19 Enlisted Recruiting Goals and Policies



		(c) FY19 Active Duty Officer Accession Plan







Encl:	(1) FY18 NF Shipping Summary as of 1 Jan 19



[bookmark: OLE_LINK3]		(2) 12 Month NF DEP Posture as of 1 Jan 19



		(3) 12 Month NF Effective DEP Posture as of 1 Jan 19



		(4) FY17 Total Navy vs. NF DEP Posture as of 1 Jan 19



		(5) NF Monthly DEP Percentage Comparison as of 1 Jan 19



		(6) Historical NFb Percentage by Ship Date as of 1 Jan 19



		(7) NUPOC Submarine Contracts as of 1 Jan 19



		(8) NUPOC SWO(N) Contracts as of 1 Jan 19



		(9) NRC Nuclear Officer Contract Status as of 1 Jan 19







1.	NAVCRUITCOM faced several challenges in Q1 FY19 and failed to meet enlisted Nuclear Field (NF) shipping and Delayed Entry Program (DEP) posture requirements for the quarter.  The primary cause was a failure to meet New Contract Objectives (NCO) in FY18 and early FY19, which rapidly depleted the DEP pool.  Security clearance delays and unfavorable market conditions contributed to missing both accession and NCO goals.  The non-nuclear submarine mission faces similar challenges, however the officer mission is healthy and on track for success.  Enclosures (1) through (6) provide an overview of the NF shipping and DEP posture for Q1 FY19.  NAVCRUITCOM took action to mitigate shortfalls in enlisted manning as detailed in the paragraphs below.  These actions include incentivizing recruiters, increasing enlistment bonuses, close coordination on waiver processing, and evaluating security clearance requirements.  NAVCRUITCOM has made prioritized the nuclear mission the number one priority moving forward and projects improved accession and contract production rates.







2.	Throughout the first quarter, and going back to May of 2018, NAVCRUITCOM failed to meet NCO.  As a result, the 12-month NF DEP posture as of 1 January is 47 percent, which is below target range of 65-70 percent.  New Contract Attainment (NCA) was lower than shipping for every month in whichwhere shipping goal was met from December 2017 to present., in Aadditionally,  to the rolling 12-month target DEP goal roserising every month during FY18 as FY19 shipping goals were phased in. With security clearance adjudication wait times exceeding 112 days, the 30-person cap on shipping Future Sailors without adjudicated clearances but stringent screening requirements imposed a restraint on NAVCRUITCOM’s ability to ship, but recent relaxations have alleviated those concerns. Effective DEP posture is 17 percent, which is lower than the previous quarter due to security clearance adjudication rates averaging near 160 per month, even with NF prioritization for security clearance investigations.  NAVCRUITCOM has an indirect ability to affect the clearance adjudication rate by writing more NF contracts and providing a larger pool of personnel to be screened. With higher NCA going forward, security clearance adjudication rates are expected to rise.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: And going back to May of 2018….
	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Let’s do whole para on security clearances and work this into it. Do we need to define Effective Dep? Isn’t the real story that security clearances and the 30 cap and all the restrictive questions were holding us back, and now that NR has relaxed that, we can ship more – let’s communicate that







3.  OPM average Tier 3 (Secret) adjudication time rose from 95 days to 112 days during the quarter.  To meet shipping eligibility requirements, NAVCRUITCOM moved Future Sailors (FS) without an adjudicated clearance to later months, replacing them with FS who received adjudicated clearances for just-in-time shipping.  This action further depleted the effective DEP pool and as of 3 January 2019, the effective DEP totaled 229 FS, with an additional 301 current high school students with clearances who will be eligible to ship upon graduation.  Based on the low effective DEP and lack of FS voluntarily adjusting their shipping date, NAVCRUITCOM missed NF female accession goal in November, and total accession goal in December.  A total of 639 NF Future Sailors (FS) shipped to RTC against a goal of 682.  







4.	In October, NAVCRUITCOM received permission from NR to continue shipping up to 30 qualified FS each month without security clearances.  This exception to policy provided flexibility in meeting shipping goals.  Of the 343 FS who shipped without a clearance in FY18 and 29 in Q1 of FY19, there are 31 on hold at Naval Nuclear Power Training Command (NNPTC) as of 14 January 2019.  Of these, 12 have been on hold for more than four months and eight on hold for less than two months.  Of the 456 FS who shipped without a clearance in FY17, one remains on hold awaiting a clearance.  No FS, who shipped to RTC under this program, wasere denied or revoked for a T3 clearance, demonstrating the effectiveness of the screening process and suggesting that this is an area in which we could take more risk.  







5.	Due to the continued depletion of NF Total DEP, the Effective DEP cannot could not provide a ready reserve of FS who meet shipping requirements.  Stringent criteria for shipping FS without an adjudicated clearance left the bulk of the remaining DEP ineligible for non-adjudicated shipping under existing requirements.  NAVCRUITCOM has had not met the cap of 30 non-adjudicated shippers per month since July 2018 (though the cap was only reinstated in October 2018).  NAVCRUITCOM,  with Naval Reactors and OPNAV N133, is addressingaddressed near-term risk to the NF mission by working with Naval Reactors and OPNAV N133 to lifting the 30-person cap on monthly non-adjudicated shipping from January through May and adjusting the screening criteria for FS.  NAVCRUITCOM identified several additional areasBas based on recent clearance adjudication history, several areas were identified  where relaxing the some pre-screening requirements would poses minimal risk of raising the hold pool size at NNPTC.  This resulted e desired result isin less need for over-shipping accession plan goals in the summer to make up for shortfalls expected during the spring.  Without these mitigations, over-shipping required in the summer will would have exceeded monthly training pipeline capacity and caused a deficit to the FY19 Accession Plan goal that cannot could not be made up.  Increased non-adjudicated shipping will facilitate level loading of near-term shipping and allow time for longer term efforts aimed at increasing monthly contract attainment to take effect.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought this was already done. Should we put it in the past tense then? If it’s not done, why not?	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: Have these not been accepted at NR yet?
If not, let’s list them and ask why it’s taking so long to get approved.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [2]: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01: 







6.  During the first quarter, 613 new NF contracts were written against a goal of 751, representing 82 percent attainment vs. 50 percent the previous quarter.  Though this is a positive trend, NAVCRUITCOM assesses significant risk to FY19 accession goal due to contract attainment consistently underperforming goal.  The overall percentage of non-automatically qualified NF (NFb) applicants shipped in FY19 Q1 was 29 percent, below the limit of 45 percent.  The male NFb percent was 27 percent and the female NFb percent was 45 percent.  The status of FY19 Q1 NF shipping and new contract attainment is summarized in the following table:
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7.	In coordination with OPNAV N133, NAVCRUITCOM processed a significant number of waivers for FS.  The table below presents the number of new NF contracts and waivers by type per quarter for FY18 and FY19.  For 1Q19, 100 percent of Type I waivers, 91 percent of Type II waivers, and 70 percent of Type III waivers were approved.







				



				New Contracts



				No Waiver Required



				Approved Type I Waivers



				Approved Type II Waivers



				Approved



Type III



Waivers







				1Q18



				604



				202



				154



				225



				23







				2Q18



				625



				209



				138



				257



				21







				3Q18



				699



				262



				183



				252



				24







				4Q18



				505



				271



				185



				290



				24







				FY18



				2433



				944



				660
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8.	In order to improve NCA, NAVCRUITCOM increased incentives for both applicants and recruiters.  The NF enlistment bonus for source rating (EBSR) was increased twice during the quarterthe fourth quarter and in February was further increased to $38,000 plus an additional incentive for physical readiness, equating to bonuses of $40,000, the statutory limit.  Recruiter incentives for NF contracts further demonstrate the importance of NF accessions.  Going forward through FY19, recruiters will continue to be offered a credit of “two for one” for NF contracts to reduce total non-nuclear contract goal. , and dDistrict commanders have the flexibility tocan also authorize Special Duty Assignment Pay Level 7 for high-performing Sailors who write 2 Nuclear Field contracts per month and 6 in one quarter.  These applicant and recruiter incentives improved NCA in Q1 of FY19.  Continued improvements in NCA are expected due to adding NF as a required category for the annual Recruiting “R” award and removal of the CTI rating from the NAVCRUITCOM priority ratings list, shifting focus to NF recruiting and removing focus from areas that competed with NF for quality applicants.	Comment by Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00: I thought it was approved and executed in FY18Q4







9.   To assist in recruiting efforts, our Marketing and Advertising agency, The Navy Partnership, built a detailed Nuclear Navy advertising strategy. New nuclear-focused videos have been uploaded to the America’s Navy YouTube page and Navy.com. A new 10-story micro-series entitled “Life on a Submarine” will debut on Instagram this March. A personal focus will include our highly popular “Faces of the Fleet” series that follow Sailors with Nuclear Ratings. Also, a female nuclear Officer will be participating in an “Ask Me Anything” forum on the highly popular website Reddit. In total, nearly $2M worth of targeted advertising and media with a Nuclear Navy focus will be in run during the quarter. This will bolster our efforts to increase new contracts and help to restore the DEP pool.







9.	NAVCRUITCOM would need to write 331 new contracts each remaining month of FY19 in order to restore DEP to the mandated 65% by the end of the FY, representing an 83% increase over the average monthly NCA from FY18.  A more realistic expectation for contract production is approximately 240 per month, a 30% increase from FY18 performance in line with that of years prior to FY18.  Even producing 240 contracts per month, NF DEP is expected to drop to 40% before increased manning in NF recruiting could drive NCA to consistently surpass monthly shipping.  NAVCRUITCOM assesses that with increased recruiter manning and production, DEP will return to 65% by September 2020.  NAVCRUITCOM assesses external stressors and overall recruiting challenges faced nationwide continue to affect NF and the low contract attainment indicates a reduced applicant pool.  However, these challenges will be overcome long-term through continued prioritization of NF recruiting.  







10.	The 12-month non-nuclear submarine DEP posture is 23.5 percent.  NAVCRUITCOM assesses similar total Navy market challenges are likely to continue impacting non-nuclear submarine ratings during FY19 with specific concerns for technical non-nuclear rates of ITS, MT, and SECF.  In February, NAVCRUITCOM increased non-nuclear submarine enlistment bonuses for SECF to drive interest and increase NCA.







11.	NAVCRUITCOM brought a total of 35 Nuclear Propulsion Officer Candidate (NUPOC) applicants to interview this quarter, of which, there were 26 fleet applicants, three Nuclear Power School (NPS) Instructor applicants, and two Nuclear Power Training Unit (NPTU) Instructor 



applicants.  A total of 31 of the 35 (89 percent) applicants were selected.  Of the four applicants not selected all were fleet applicants.  Twelve of the 35 applicants (34 percent) brought to interview this quarter were diverse.  Ten of the 12 diverse applicants were selected (83 percent).  Enclosures (7) and (8) depict FY14 through FY21 Submarine and SWO(N) contract history.







12.	Recruiting efforts are producing enough highly qualified applicants to remain on pace for attainment of all FY19 NUPOC contracts.







13.	NAVCRUITCOM’s Nuclear Trained Officers (NTOs) attended the following:







	a.	28 career fairs (with student presentations and faculty engagements) of which two were attended by Naval Reactors and two career fairs with Naval Nuclear Laboratories.  One NNPP enterprise recruiting trip was attended by the Deputy Director, Naval Nuclear Propulsion Program and the NNPP Enterprise Recruiting team.







	b.	Five Fleet VIP trips were attended by 111 applicants, one Instructor VIP was attended by six applicants this quarter, and one NR Engineer VIP trip was attended by nine applicants.  







[bookmark: _GoBack]14.	NAVCRUITCOM’s top priority remains recruiting high quality individuals who are motivated to serve their country within the NNPP.  .  Poor contract attainment with respect to goal is the highest risk for monthly NF enlisted shipping mission, as security clearance adjudication rate (and thus, eligibility of the DEP for shipping to RTC) is directly tied to the number of new contracts submitted for clearance adjudication.  WWith the incentives offered and increases to 



enlistment bonuses, first quarter FY19 showed an improvement in new contract attainment, though even higher performance is required to restore NF enlisted DEP health.  NAVCRUITCOM assesses significant risk to achieving monthly FY19 Nuclear Field and non-nuclear enlisted accessions during January-May, but high likelihood of achieving NUPOC FY19 accession goals.  The risk to enlisted manning is mitigated by adjustments to non-adjudicated shipping requirements in the short term and efforts in place to raise contract production in the medium and long term.  















					B. R. McLANE
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From:  CDR CNRC, Executive Assistant
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: RE: VIP On Deck
Date: Friday, February 15, 2019 7:57:00

Thanks 

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Friday, February 15, 2019 7:03 AM
To:  CDR CNRC, Executive Assistant < navy.mil>
Cc:  CDR NRD ST LOUIS, Executive Officer < navy.mil>
Subject: VIP On Deck

CDR,

 has been delivered to MEPS.

LTC  will be hand walking the rest but I’ll keep you updated as I receive information.

V/R,
LT 

Sent with BlackBerry Work
(www.blackberry.com)
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(b) (6)

(b) (6)



From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: VIP On Deck
Date: Friday, February 15, 2019 7:02:39

CDR,

 has been delivered to MEPS.

LTC  will be hand walking the rest but I’ll keep you updated as I receive information.

V/R,
LT  

Sent with BlackBerry Work
(www.blackberry.com)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)



From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] Last items for BUPERS Form
Date: Thursday, February 14, 2019 17:35:49

Rgr.  

Thanks again and see you in the am. 

On Thu, Feb 14, 2019 at 15:09  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com> 
Sent: Thursday, February 14, 2019 2:56 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Last items for BUPERS Form
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     k. Daytime phone number: 

     l. E-mail address: gmail.com
<mailto: gmail.com> .

(b) (6)
(b) (6)

(b) (6)

(b) (5), (b) (6)



From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Last items for BUPERS Form
Date: Thursday, February 14, 2019 15:08:59

Sir,

.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Thursday, February 14, 2019 2:56 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Last items for BUPERS Form
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     k. Daytime phone number: 

     l. E-mail address: gmail.com <mailto: gmail.com> .(b) (6) (b) (6)

(b) (6)

(b) (5)



From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] Two More Items; Resume and Enclosure 7
Date: Thursday, February 14, 2019 14:53:09
Attachments: Enclosure 7.pdf

 Resume for USN.pdf

CDR,

Please see the attached enclosures for 

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Thursday, February 14, 2019 2:43 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Two More Items; Resume and Enclosure 7

Please see enclosed a resume, and then also a potential enclosure (7) for the BUPERS form.
Best,
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From:  CDR CNRC, Executive Assistant
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: [Non-DoD Source] Two More Items; Resume and Enclosure 7
Date: Thursday, February 14, 2019 14:53:00

Could you send me his resume? Thanks.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Thursday, February 14, 2019 2:52 PM
To:   Home < gmail.com>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: RE: [Non-DoD Source] Two More Items; Resume and Enclosure 7

Sir,

Thank you for sending these to me.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Thursday, February 14, 2019 2:43 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Two More Items; Resume and Enclosure 7

Please see enclosed a resume, and then also a potential enclosure (7) for the BUPERS form.
Best,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Two More Items; Resume and Enclosure 7
Date: Thursday, February 14, 2019 14:52:04

Sir,

Thank you for sending these to me.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Thursday, February 14, 2019 2:43 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Two More Items; Resume and Enclosure 7

Please see enclosed a resume, and then also a potential enclosure (7) for the BUPERS form.
Best,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  SFC USARMY OSD USMEPCOM WS (US)
Cc:  CDR CNRC, Executive Assistant;  LTC USARMY OSD USMEPCOM WS (USA);

 CDR NRD ST LOUIS, Executive Officer
Subject: Memo for MEPS Attached
Date: Thursday, February 14, 2019 13:01:08
Attachments: LCDR   Memo for MEPS.pdf
Importance: High

SFC,

I have attached the memorandum that we discussed relating to   
.

Additionally, I have attached some miscellaneous docs

V/R,

LT 
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From:  CDR CNRC, Executive Assistant
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: RE: [Non-DoD Source] From   re: LT 
Date: Thursday, February 14, 2019 10:05:04

Copy Sir, will do.

Vr

________________________________________
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Sent: Thursday, February 14, 2019 10:29:00 AM
To:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] From   re: LT 

Perfect opportunity to tee up the job thing in an answer....

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 2:04 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is executing
on everything that we need to do, especially while simultaneously traveling
around the region and executing all of his other duties for your Command and
the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole team.

Very Respectfully,
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Thursday, February 14, 2019 9:29:02

Perfect opportunity to tee up the job thing in an answer....

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 2:04 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is executing
on everything that we need to do, especially while simultaneously traveling
around the region and executing all of his other duties for your Command and
the Navy.

It's impressive and appreciated.  I'm grateful to you and to your whole team.

Very Respectfully,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer
Subject: RE: [Non-DoD Source] Re: BUPERS-35
Date: Wednesday, February 13, 2019 22:19:58

Sir,

Good evening.  

  

       

 

V/R,
LT 

From:   Home [ gmail.com]
Sent: Wednesday, February 13, 2019 18:00
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] Re: BUPERS-35

LT 
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Many thanks again.

      

 

I'm good.  Please let me know what might be most convenient for you.  

Thanks again.  I'm really grateful for how efficiently and consistently you are executing on all
of this, especially while simultaneously traveling around the region and executing all of your
other duties for the Navy.  It's impressive and appreciated.    

Best,

On Wed, Feb 13, 2019 at 3:54 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,
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V/R,

LT 

-----Original Message-----
From:   Home < gmail.com> 
Sent: Wednesday, February 13, 2019 11:54 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] Re: BUPERS-35

LT 
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Many thanks,

On Fri, Feb 8, 2019 at 4:57 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil <mailto: navy.mil> > wrote:

        Sir,
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        V/R,
        LT (b) (6)
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From   re: LT 
Date: Wednesday, February 13, 2019 18:04:42

 

From:   Home
Sent: Wednesday, February 13, 2019 4:04:08 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is executing on everything
that we need to do, especially while simultaneously traveling around the region and executing
all of his other duties for your Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole team.

Very Respectfully,
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From:   Home
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] From   re: LT 
Date: Wednesday, February 13, 2019 18:04:42

Sir,

Just a quick note:

I'm really grateful for how efficiently and consistently LT  is executing on everything
that we need to do, especially while simultaneously traveling around the region and executing
all of his other duties for your Command and the Navy.  

It's impressive and appreciated.  I'm grateful to you and to your whole team.

Very Respectfully,
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From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] Re: BUPERS-35
Date: Wednesday, February 13, 2019 18:00:31

LT 

Many thanks again.

      

  

  

Thanks again.  I'm really grateful for how efficiently and consistently you are executing on all
of this, especially while simultaneously traveling around the region and executing all of your
other duties for the Navy.  It's impressive and appreciated.    

Best,

On Wed, Feb 13, 2019 at 3:54 PM  LT NRD ST LOUIS, Division 6 DIVO
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< navy.mil> wrote:
Sir,

 

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com> 
Sent: Wednesday, February 13, 2019 11:54 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] Re: BUPERS-35

LT 
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Many thanks,

On Fri, Feb 8, 2019 at 4:57 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil <mailto: navy.mil> > wrote:
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        Sir,

        

       

         

        V/R,
        LT (b) (6)

(b) (5)



From:  CAPT USN OSD USMEPCOM (US)
To:  CDR CNRC, Executive Assistant
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV OSD USMEPCOM (US); 

Col USMC OSD USMEPCOM WS (US);  Dr. GS15 CNRC MILLINGTON, TN, N6
Subject: RE: Hi-Vis Applicant
Date: Wednesday, February 13, 2019 17:27:22

Thanks,   We are tracking this very closely.  Let us know if things start to go off the rails from your end, and
we will do the same. 

Vr,

+++++++++++++++++++++
CAPT , USN
Commander, U.S. Military Entrance Processing Command
2834 Green Bay Road
North Chicago, IL  60064-3091

@mail.mil
Office:  847-688-3680, ext.  (DSN )
Cell:  

NOTICE:  The information contained in this communication is intended for the sole use of the named
addressees/recipients to whom it is addressed.  This communication may contain information that is exempt from
disclosure under the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5 U.S.C.552a. 
Addressees/recipients are not to disseminate this communication to individuals other than those who have an official
need to know.  If you received this communication in error, please do not examine, review, print, copy, forward,
disseminate, or otherwise use the information.  Please immediately notify the sender and delete the copy received.

-----Original Message-----
From:  CDR CNRC, Executive Assistant [mailto: navy.mil]
Sent: Wednesday, February 13, 2019 3:38 PM
To:  CAPT USN OSD USMEPCOM (US) < @mail.mil>
Cc:  CAPT USN COMNAVCRUITCOM MIL (USA) < navy.mil>; 

 CIV OSD USMEPCOM (US) < @mail.mil>;  Col USMC OSD
USMEPCOM WS (US) @mail.mil>;  CIV USN COMNAVCRUITCOM
(USA) < navy.mil>
Subject: Hi-Vis Applicant
Importance: High

I'm remiss in not giving you a heads-up about one of our high-visibility applicants that we're sending to St. Louis
MEPS this Friday.

Mr.   is the former governor of Missouri until he resigned in scandal last year. (There was a lot of
politics involved, but you can read his Wikipedia page). Before that he was a decorated SEAL.

Long story short, VPOTUS wants  to come work for him in D.C. but in a military capacity.  He's currently
an S2 reservist looking to come back into the drilling reserves. We have to do a full accessions package on him with
medical, etc. We've been working closely with PERS-9 and PERS-35 to make everything happen. The whole chain
of command from SECDEF on down are supportive of him coming in so we're just trying to make this as painless
and quick as possible.  Your guys in St. Louis have been really great in setting up a red-carpet physical this Friday at
0800 so we're on-track for that.
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As with most VIPs, he has most of his stuff but not all. The SFC/CMO in St. Louis have been asking for
documentation that he may or may not have all of (lasik records, etc.) We are doing everything we can to get any
and all documentation we can for him. I can tell you personally that, short of mad cow disease,  RDML McLane is
standing by to approve any needed waivers!

Again, we appreciate all the support thus far. If you see any issues we are standing by to jump in.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Wednesday, February 13, 2019 3:11 PM
To:   Home < gmail.com>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been
Approved
Importance: High

Sir,

Good day.  

.

V/R,

LT 

-----Original Message-----
From:  SFC USARMY OSD USMEPCOM WS (US) < @mail.mil>
Sent: Wednesday, February 13, 2019 2:47 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been
Approved

Sir,
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Please send the above requested records before Friday.

Very Respectfully,

SFC, USA
Medical Dept. NCOIC
St. Louis MEPS
Robert A. Young Federal Building
1222 Spruce Street
St. Louis, MO 63103-2816
Phone: , EXT 

@mail.mil

DISCLAIMER:  The information contained in this communication is intended for
the sole use of the named addressees/recipients to whom it is addressed.
This communication may contain information that is exempt from disclosures
under the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C. 552a.  Addressees/recipients are not to disseminate this
communication to individuals other than those who have an official need to
know.  If you received this communication in error, please do not examine,
review, print, copy, forward, disseminate, or otherwise use the information.
Please immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
[mailto: navy.mil]
Sent: Wednesday, February 13, 2019 1:04 PM
To:  SFC USARMY OSD USMEPCOM WS (US)
< @mail.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA)
< navy.mil>
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card
Internet Request Has Been Approved
Importance: High

SFC,

I am forwarding you the information that the SSA sent to 
regarding his new SS Card.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 10:42 AM
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To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet
Request Has Been Approved

---------- Forwarded message ---------
From: Social Security Administration <no-reply@ssa.gov
<mailto:no-reply@ssa.gov> >
Date: Sat, Feb 9, 2019 at 04:30
Subject: Your Replacement Social Security Card Internet Request Has Been
Approved
To: < gmail.com <mailto: gmail.com> >

Dear 

Thank you for requesting a replacement of your Social Security card on
February 05, 2019.

Your request has been approved. You should receive your replacement Social
Security card at the mailing address you provided in 5 to 7 business days.

If you did not make this request, please contact us immediately. You may call
us toll free at 1-800-772-1213, Monday through Friday, between 7:00 a.m. and
7:00 p.m. (ET). If you are deaf or hard of hearing, call our TTY number at
1-800-325-0778. Please visit www.socialsecurity.gov/agency/contact/
<http://www.socialsecurity.gov/agency/contact/>  for more ways to contact us.

Please do not reply to this email. We cannot respond to messages sent to this
address.

Thank you for using our online services.
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Re: BUPERS-35
Date: Wednesday, February 13, 2019 15:54:08
Importance: High

Sir,

Enclosures one and two are in your Electronic Service Record (ESR).  If you do not have access to that I can call
PERS-313 and see what they can do for us.

Enclosure three is something that we have already; naturally I can attach your fitreps to the package as we forward it
up if you would prefer it be done that way.

Enclosure four is one that we can get generated for you.

On a separate note, MEPS will gladly take your medical record as it is, but would like a brief statement that
explains:

Both of these items can be on the same form as long as you sign it and as long as it has specific dates for each event.

Just let me know and I'll handle it however you prefer.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 11:54 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] Re: BUPERS-35

LT 

Many thanks for this.  

       

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b
) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (6)



       

       

 

 

       

 

         

       

           

           

           

           

Many thanks,

On Fri, Feb 8, 2019 at 4:57 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil <mailto: navy.mil> > wrote:

        Sir,
       
        Please see the attached form required for redesignation by BUPERS-35.
       
        I filled the template with as much information as is known to me, but also attached a blank copy and the
standard BUPERS-35 guidance on the matter.
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        I am still working the medical piece, but it is possible to get you to the MTF on Friday.  I will have more to
follow, but I will probably not have an update until Monday.
       
        V/R,
        LT 
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From:  CDR CNRC, Executive Assistant
To:  CAPT USN OSD USMEPCOM (US)"
Cc:  CAPT CNRC MILLINGTON, TN, N00; " @mail.mil";

" l@mail.mil";  Dr. GS15 CNRC MILLINGTON, TN, N6
Bcc:  LT NRD ST LOUIS, Division 6 DIVO
Subject: Hi-Vis Applicant
Date: Wednesday, February 13, 2019 15:37:00
Importance: High

I'm remiss in not giving you a heads-up about one of our high-visibility applicants that we're sending to St. Louis
MEPS this Friday.

Mr.   is the former governor of Missouri until he resigned in scandal last year. (There was a lot of
politics involved, but you can read his Wikipedia page). Before that he was a decorated SEAL.

Long story short, VPOTUS wants  to come work for him in D.C. but in a military capacity.  He's currently
an S2 reservist looking to come back into the drilling reserves. We have to do a full accessions package on him with
medical, etc. We've been working closely with PERS-9 and PERS-35 to make everything happen. The whole chain
of command from SECDEF on down are supportive of him coming in so we're just trying to make this as painless
and quick as possible.  Your guys in St. Louis have been really great in setting up a red-carpet physical this Friday at
0800 so we're on-track for that.

As with most VIPs, he has most of his stuff but not all. The SFC/CMO in St. Louis have been asking for
documentation that he may or may not have all of (lasik records, etc.) We are doing everything we can to get any
and all documentation we can for him. I can tell you personally that, short of mad cow disease,  RDML McLane is
standing by to approve any needed waivers!

Again, we appreciate all the support thus far. If you see any issues we are standing by to jump in.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Wednesday, February 13, 2019 3:11 PM
To:   Home < gmail.com>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been
Approved
Importance: High

Sir,
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Good day.  

.

V/R,

LT 

-----Original Message-----
From:  SFC USARMY OSD USMEPCOM WS (US) < @mail.mil>
Sent: Wednesday, February 13, 2019 2:47 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been
Approved

Sir,

Please send the above requested records before Friday.

Very Respectfully,

SFC, USA
Medical Dept. NCOIC
St. Louis MEPS
Robert A. Young Federal Building
1222 Spruce Street
St. Louis, MO 63103-2816
Phone: , EXT 

@mail.mil

DISCLAIMER:  The information contained in this communication is intended for
the sole use of the named addressees/recipients to whom it is addressed.
This communication may contain information that is exempt from disclosures
under the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C. 552a.  Addressees/recipients are not to disseminate this
communication to individuals other than those who have an official need to
know.  If you received this communication in error, please do not examine,
review, print, copy, forward, disseminate, or otherwise use the information.
Please immediately notify the sender and delete the copy received.
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-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
[mailto: navy.mil]
Sent: Wednesday, February 13, 2019 1:04 PM
To:  SFC USARMY OSD USMEPCOM WS (US)
< @mail.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA)
< navy.mil>
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card
Internet Request Has Been Approved
Importance: High

SFC,

I am forwarding you the information that the SSA sent to 
regarding his new SS Card.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 10:42 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet
Request Has Been Approved

---------- Forwarded message ---------
From: Social Security Administration <no-reply@ssa.gov
<mailto:no-reply@ssa.gov> >
Date: Sat, Feb 9, 2019 at 04:30
Subject: Your Replacement Social Security Card Internet Request Has Been
Approved
To: < gmail.com <mailto: gmail.com> >

Dear 

Thank you for requesting a replacement of your Social Security card on
February 05, 2019.

Your request has been approved. You should receive your replacement Social
Security card at the mailing address you provided in 5 to 7 business days.

If you did not make this request, please contact us immediately. You may call
us toll free at 1-800-772-1213, Monday through Friday, between 7:00 a.m. and
7:00 p.m. (ET). If you are deaf or hard of hearing, call our TTY number at
1-800-325-0778. Please visit www.socialsecurity.gov/agency/contact/
<http://www.socialsecurity.gov/agency/contact/>  for more ways to contact us.

Please do not reply to this email. We cannot respond to messages sent to this
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address.

Thank you for using our online services.



From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been Approved
Date: Wednesday, February 13, 2019 15:11:12
Importance: High

Sir,

Good day.  ?

.

V/R,

LT 

-----Original Message-----
From:  SFC USARMY OSD USMEPCOM WS (US) < @mail.mil>
Sent: Wednesday, February 13, 2019 2:47 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet Request Has Been
Approved

Sir,

Please send the above requested records before Friday.

Very Respectfully,

SFC, USA
Medical Dept. NCOIC
St. Louis MEPS
Robert A. Young Federal Building
1222 Spruce Street
St. Louis, MO 63103-2816
Phone: , EXT 

@mail.mil

DISCLAIMER:  The information contained in this communication is intended for
the sole use of the named addressees/recipients to whom it is addressed.
This communication may contain information that is exempt from disclosures
under the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
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U.S.C. 552a.  Addressees/recipients are not to disseminate this
communication to individuals other than those who have an official need to
know.  If you received this communication in error, please do not examine,
review, print, copy, forward, disseminate, or otherwise use the information.
Please immediately notify the sender and delete the copy received.

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO
[mailto: navy.mil]
Sent: Wednesday, February 13, 2019 1:04 PM
To:  SFC USARMY OSD USMEPCOM WS (US)
< @mail.mil>
Cc:  CDR USN CHNAVPERS MIL TN (USA)
< navy.mil>
Subject: FW: [Non-DoD Source] Fwd: Your Replacement Social Security Card
Internet Request Has Been Approved
Importance: High

SFC,

I am forwarding you the information that the SSA sent to 
regarding his new SS Card.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Wednesday, February 13, 2019 10:42 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Fwd: Your Replacement Social Security Card Internet
Request Has Been Approved

---------- Forwarded message ---------
From: Social Security Administration <no-reply@ssa.gov
<mailto:no-reply@ssa.gov> >
Date: Sat, Feb 9, 2019 at 04:30
Subject: Your Replacement Social Security Card Internet Request Has Been
Approved
To: < gmail.com <mailto: gmail.com> >

Dear 

Thank you for requesting a replacement of your Social Security card on
February 05, 2019.
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Your request has been approved. You should receive your replacement Social
Security card at the mailing address you provided in 5 to 7 business days.

If you did not make this request, please contact us immediately. You may call
us toll free at 1-800-772-1213, Monday through Friday, between 7:00 a.m. and
7:00 p.m. (ET). If you are deaf or hard of hearing, call our TTY number at
1-800-325-0778. Please visit www.socialsecurity.gov/agency/contact/
<http://www.socialsecurity.gov/agency/contact/>  for more ways to contact us.

Please do not reply to this email. We cannot respond to messages sent to this
address.

Thank you for using our online services.

http://www.socialsecurity.gov/agency/contact/


From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] Re: BUPERS-35
Date: Wednesday, February 13, 2019 11:54:28

LT 

Many thanks for this.  I think that we can knock all of this out quickly.  

       
       
       

  
    

       
  

       
  

       
           
           
           
           

Many thanks,

On Fri, Feb 8, 2019 at 4:57 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,

Please see the attached form required for redesignation by BUPERS-35.

I filled the template with as much information as is known to me, but also attached a blank
copy and the standard BUPERS-35 guidance on the matter.

I am still working the medical piece, but it is possible to get you to the MTF on Friday.  I
will have more to follow, but I will probably not have an update until Monday.

V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-12 FEB
Date: Wednesday, February 13, 2019 7:25:18

 

From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Wednesday, February 13, 2019 5:25:10 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Beyler,
Juliet M SES N1, N1B
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT, OPNAV
N1, N1 EA;  CAPT NETC, N001;  CAPT N1, N13;  LCDR
CNRC MILLINGTON, TN;  CAPT OPNAV N132;  CDR NETC,
N00P;  CDR CNRC, Executive Assistant
Subject: RE: NRC high-interest items-12 FEB

Brendan

Copy and thanks. I think they have the 8 Army contractors but no others yet.

Will keep you filled in if we hear more as well.

V/r, John

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Date: Tuesday, Feb 12, 2019, 10:43 PM
To: Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil>, Cozad, Kyle J RADM
NETC, N00 < navy.mil>, Beyler, Juliet M SES N1, N1B < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>, 
CIV NETC, N01 < navy.mil>,  CAPT NETC, COS
< navy.mil>,  Dr. GS15 CNRC MILLINGTON, TN, N6
< navy.mil>,  CAPT, OPNAV N1, N1 EA < @navy.mil>,

 CAPT NETC, N001 < navy.mil>,  CAPT N1, N13
< navy.mil>, LCDR CNRC MILLINGTON, TN < navy.mil>,

 CAPT OPNAV N132 < navy.mil>,  CDR
NETC, N00P @navy.mil>,  CDR CNRC, Executive Assistant
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

John,
You're got the same one I do, or stated another way, I don't have anything
newer than last week's. What I'm basing my 'change of language' comment on
is the CDR , ASN M&RA email summarizing the Wed meeting (incl below)
in which she characterized FNSV testing to start 15 Feb vice actual
implementation. From what I can tell, they haven't gotten any of the
contractors in place yet, much less begun training.
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V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
-----Original Message-----
From:  A CDR ASN (M&RA) @navy.mil> 
Sent: Friday, February 8, 2019 11:00 AM
To:  CIV HQMC, MPO @usmc.mil>;  CIV
DUSN, Security @navy.mil>;  CAPT OPNAV N132
< navy.mil>
Cc:  CAPT ASN (M&RA) @navy.mil>; 
CIV ASN (M&RA), MMP @navy.mil>;  CIV
DUSN <s @navy.mil>;  LCDR N1, N132
< @navy.mil>;  CTR N1, N13

@navy.mil>;  CIV HQ-CNRC, N3
@navy.mil>;  GS12 CNRC MILLINGTON, TN, N00

@navy.mil>;  G3 PNR
@marines.usmc.mil>; G3 EO
@marines.usmc.mil>;  CDR ASN (M&RA)

@navy.mil>
Subject: Latest on FNSV

Good morning,

Below is a summary of the GO/FO/SES meeting held Wednesday. 

 

The purpose of vetting reform, overall, is to identify foreign
preference/foreign influence across all personnel (mil and civ) entering the
DoD

Focus right now is on mil accessions

 

Main need right now is for the Services to supply the personnel requested (7
Navy, 6 Marine Corps) for 24 months; can be via $$

Personnel do not need to be CI analysts, just analysts who can be trained

The personnel requested should be centralized to access databases, run new
protocol together, and standardize operations

DoD will hold to a 15FEB date to get resources in place and at least start
testing the process

 

Attached is a simplified process flow chart 
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NBIB is working to improve their IT quickly to scrub SF-86s and drop to FNSV
cell (may be ready 15 FEB)

Until the NBIB IT is up, Service LNOs will need to do this

Applies to all mil accessions from court injunction on, except those with
completed Tier 3s

OSD would prefer to NOT have personnel go farther than A school until FNSV
is complete 

OSD expects NO or LOW risk feedback to be visible to Service LNOs on landing
zone in no more than 14 days from SF-86 receipt in FNSV cell.

*No mention of days at NBIB before getting to FNSV cell*

*Also, there appears to be no way for Services to know that their applicant
is in the FNSV cell via the landing zone until after that 14 day period*

If an applicant is NO or LOW risk, applicant will appear on landing zone as
green and "protocol complete."

If an applicant is LOW risk, separate FNSV report will be sent to DoDCAF.

If applicant flags HIGH risk, applicant will appear on landing zone as red
and "protocol pending"

NBIB will then conduct CI assessment

CI assessment and FNSV report will be sent to DoDCAF

DoDCAF will then determine un/favorable MSSR ahead of completion of BI/Tier
3

If unfavorable, applicant will appear on landing zone as red and "protocol
complete"

DoD estimates no more than 90 days to make MSSR determination

Still up to MilDeps on whether to ship if applicant is red, but Services
will not know WHY applicant is red; MilDeps assume the risk 

*Admin Seps DoDI states applicants must know why they were separated, so
Services not knowing why applicant is red may be an issue.*

 

Next steps: 

DTM out for formal coord soon

Augmentees on board

Testing begins 15FEB



 

I will be following up with OSD Accessions on the "*" items. Please let me
know if you have any additional questions. 

 

V/R,

CDR 

Deputy Director, Military Manpower, Personnel and Analysis (MPA)

Office of the Deputy Assistant Secretary of the Navy (M&RA), 

Military Manpower & Personnel (MM&P)

Phone: 

DSN: 

@navy.mil

4D548

 

FOR OFFICIAL USE ONLY--FREEDOM OF INFORMATION ACT AND/OR PRIVACY
ACT
PROTECTED--ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY RESULT IN
BOTH CIVIL
AND CRIMINAL PENALTIES.

 

Please note:  This e-mail message, including attachments, is for the sole
use of the addressed and intended recipient(s) and may contain official,
sensitive and/or privileged information.  Accordingly, any unauthorized
review, use, disclosure or distribution is prohibited and may result in
civil and/or criminal penalties.  Should you receive this transmission in
error, please notify the sender via telephone and/or e-mail and destroy this
message and all copies you may have in your possession.  Thank you for your
cooperation.

 

-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13 
Sent: Tuesday, February 12, 2019 7:06 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil>
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Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;
 CIV NETC, N01 < navy.mil>;  CAPT

NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Brendan,

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for
the use of the recipient(s) to whom it is addressed and might contain
information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient,
any dissemination, distribution or copying of this communication (including
any attachments) is strictly prohibited.  If you have received this
communication in error, please delete it (including any attachments) from
your system without copying or forwarding it, and notify the sender of the
error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil> 
Sent: Tuesday, February 12, 2019 6:11 PM
To: Beyler, Juliet M SES N1, N1B < navy.mil>; Mclane, Brendan R
RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Nowell, John
RADM
OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT NETC, N001
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< navy.mil>;  CAPT N1, N13
< navy.mil>; LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P
< @navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil> 
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
<elaine.collins@navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> 
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
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< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

.

Mr.  (NO CHANGE): Mr.  

.

. 

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
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and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Nowell, John RADM OPNAV N1, WASH DC, N13
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1,

N1B
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01;  CAPT NETC,

COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT, OPNAV N1, N1 EA; 
 CAPT NETC, N001;  CAPT N1, N13;  LCDR CNRC MILLINGTON, TN;

 CAPT OPNAV N132;  CDR NETC, N00P;  CDR CNRC,
Executive Assistant

Subject: RE: NRC high-interest items-12 FEB
Date: Wednesday, February 13, 2019 7:25:18
Importance: High

Brendan

Copy and thanks. I think they have the 8 Army contractors but no others yet.

Will keep you filled in if we hear more as well.

V/r, John

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Date: Tuesday, Feb 12, 2019, 10:43 PM
To: Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil>, Cozad, Kyle J RADM
NETC, N00 < navy.mil>, Beyler, Juliet M SES N1, N1B < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>, 
CIV NETC, N01 < navy.mil>,  CAPT NETC, COS
< navy.mil>,  Dr. GS15 CNRC MILLINGTON, TN, N6
< navy.mil>,  CAPT, OPNAV N1, N1 EA @navy.mil>,

 CAPT NETC, N001 < navy.mil>,  CAPT N1, N13
< navy.mil>,  LCDR CNRC MILLINGTON, TN < navy.mil>,

 CAPT OPNAV N132 < navy.mil>,  CDR
NETC, N00P @navy.mil>,  CDR CNRC, Executive Assistant
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

John,
You're got the same one I do, or stated another way, I don't have anything
newer than last week's. What I'm basing my 'change of language' comment on
is the CDR  ASN M&RA email summarizing the Wed meeting (incl below)
in which she characterized FNSV testing to start 15 Feb vice actual
implementation. From what I can tell, they haven't gotten any of the
contractors in place yet, much less begun training.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
-----Original Message-----
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From:  CDR ASN (M&RA) < @navy.mil> 
Sent: Friday, February 8, 2019 11:00 AM
To:  CIV HQMC, MPO < @usmc.mil>;  CIV
DUSN, Security @navy.mil>;  CAPT OPNAV N132
< navy.mil>
Cc:  CAPT ASN (M&RA) < @navy.mil>; 
CIV ASN (M&RA), MMP @navy.mil>;  CIV
DUSN < @navy.mil>;  LCDR N1, N132

@navy.mil>;  CTR N1, N13
@navy.mil>;  CIV HQ-CNRC, N3

@navy.mil>;  GS12 CNRC MILLINGTON, TN, N00
< @navy.mil>;  G3 PNR

@marines.usmc.mil>;  G3 EO
@marines.usmc.mil>;  CDR ASN (M&RA)

< @navy.mil>
Subject: Latest on FNSV

Good morning,

Below is a summary of the GO/FO/SES meeting held Wednesday. 

 

The purpose of vetting reform, overall, is to identify foreign
preference/foreign influence across all personnel (mil and civ) entering the
DoD

Focus right now is on mil accessions

 

Main need right now is for the Services to supply the personnel requested (7
Navy, 6 Marine Corps) for 24 months; can be via $$

Personnel do not need to be CI analysts, just analysts who can be trained

The personnel requested should be centralized to access databases, run new
protocol together, and standardize operations

DoD will hold to a 15FEB date to get resources in place and at least start
testing the process

 

Attached is a simplified process flow chart 

NBIB is working to improve their IT quickly to scrub SF-86s and drop to FNSV
cell (may be ready 15 FEB)

Until the NBIB IT is up, Service LNOs will need to do this

Applies to all mil accessions from court injunction on, except those with
completed Tier 3s
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OSD would prefer to NOT have personnel go farther than A school until FNSV
is complete 

OSD expects NO or LOW risk feedback to be visible to Service LNOs on landing
zone in no more than 14 days from SF-86 receipt in FNSV cell.

*No mention of days at NBIB before getting to FNSV cell*

*Also, there appears to be no way for Services to know that their applicant
is in the FNSV cell via the landing zone until after that 14 day period*

If an applicant is NO or LOW risk, applicant will appear on landing zone as
green and "protocol complete."

If an applicant is LOW risk, separate FNSV report will be sent to DoDCAF.

If applicant flags HIGH risk, applicant will appear on landing zone as red
and "protocol pending"

NBIB will then conduct CI assessment

CI assessment and FNSV report will be sent to DoDCAF

DoDCAF will then determine un/favorable MSSR ahead of completion of BI/Tier
3

If unfavorable, applicant will appear on landing zone as red and "protocol
complete"

DoD estimates no more than 90 days to make MSSR determination

Still up to MilDeps on whether to ship if applicant is red, but Services
will not know WHY applicant is red; MilDeps assume the risk 

*Admin Seps DoDI states applicants must know why they were separated, so
Services not knowing why applicant is red may be an issue.*

 

Next steps: 

DTM out for formal coord soon

Augmentees on board

Testing begins 15FEB

 

I will be following up with OSD Accessions on the "*" items. Please let me
know if you have any additional questions. 

 



V/R,

CDR 

Deputy Director, Military Manpower, Personnel and Analysis (MPA)

Office of the Deputy Assistant Secretary of the Navy (M&RA), 

Military Manpower & Personnel (MM&P)

Phone:

DSN: 

@navy.mil

4D548

 

FOR OFFICIAL USE ONLY--FREEDOM OF INFORMATION ACT AND/OR PRIVACY
ACT
PROTECTED--ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY RESULT IN
BOTH CIVIL
AND CRIMINAL PENALTIES.

 

Please note:  This e-mail message, including attachments, is for the sole
use of the addressed and intended recipient(s) and may contain official,
sensitive and/or privileged information.  Accordingly, any unauthorized
review, use, disclosure or distribution is prohibited and may result in
civil and/or criminal penalties.  Should you receive this transmission in
error, please notify the sender via telephone and/or e-mail and destroy this
message and all copies you may have in your possession.  Thank you for your
cooperation.

 

-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13 
Sent: Tuesday, February 12, 2019 7:06 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT NETC, N001
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< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Brendan,

.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for
the use of the recipient(s) to whom it is addressed and might contain
information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient,
any dissemination, distribution or copying of this communication (including
any attachments) is strictly prohibited.  If you have received this
communication in error, please delete it (including any attachments) from
your system without copying or forwarding it, and notify the sender of the
error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil> 
Sent: Tuesday, February 12, 2019 6:11 PM
To: Beyler, Juliet M SES N1, N1B < navy.mil>; Mclane, Brendan R
RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Nowell, John
RADM
OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

@navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P
< @navy.mil>
Subject: RE: NRC high-interest items-12 FEB
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Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil> 
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil> 
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED):
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Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations. 

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.
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V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Nowell, John RADM OPNAV N1, WASH DC, N13; Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01;  CAPT NETC,

COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC, COS;
CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT N1, N13; 
LCDR CNRC MILLINGTON, TN;  CAPT OPNAV N132;  CDR NETC, N00P;

 CDR CNRC, Executive Assistant
Subject: RE: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 21:43:31

John,
You're got the same one I do, or stated another way, I don't have anything
newer than last week's. What I'm basing my 'change of language' comment on
is the CDR , ASN M&RA email summarizing the Wed meeting (incl below)
in which she characterized FNSV testing to start 15 Feb vice actual
implementation. From what I can tell, they haven't gotten any of the
contractors in place yet, much less begun training.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
-----Original Message-----
From:  CDR ASN (M&RA) @navy.mil>
Sent: Friday, February 8, 2019 11:00 AM
To:  CIV HQMC, MPO @usmc.mil>;  CIV
DUSN, Security @navy.mil>;  CAPT OPNAV N132
< navy.mil>
Cc:  CAPT ASN (M&RA) @navy.mil>; 
CIV ASN (M&RA), MMP < @navy.mil>;  CIV
DUSN @navy.mil>;  LCDR N1, N132
< @navy.mil>;  CTR N1, N13
< @navy.mil>;  CIV HQ-CNRC, N3

@navy.mil>;  GS12 CNRC MILLINGTON, TN, N00
< @navy.mil>;  G3 PNR
< @marines.usmc.mil>;  S G3 EO
< @marines.usmc.mil>;  CDR ASN (M&RA)
< @navy.mil>
Subject: Latest on FNSV

Good morning,

Below is a summary of the GO/FO/SES meeting held Wednesday.

The purpose of vetting reform, overall, is to identify foreign
preference/foreign influence across all personnel (mil and civ) entering the
DoD

Focus right now is on mil accessions
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Main need right now is for the Services to supply the personnel requested (7
Navy, 6 Marine Corps) for 24 months; can be via $$

Personnel do not need to be CI analysts, just analysts who can be trained

The personnel requested should be centralized to access databases, run new
protocol together, and standardize operations

DoD will hold to a 15FEB date to get resources in place and at least start
testing the process

Attached is a simplified process flow chart

NBIB is working to improve their IT quickly to scrub SF-86s and drop to FNSV
cell (may be ready 15 FEB)

Until the NBIB IT is up, Service LNOs will need to do this

Applies to all mil accessions from court injunction on, except those with
completed Tier 3s

OSD would prefer to NOT have personnel go farther than A school until FNSV
is complete

OSD expects NO or LOW risk feedback to be visible to Service LNOs on landing
zone in no more than 14 days from SF-86 receipt in FNSV cell.

*No mention of days at NBIB before getting to FNSV cell*

*Also, there appears to be no way for Services to know that their applicant
is in the FNSV cell via the landing zone until after that 14 day period*

If an applicant is NO or LOW risk, applicant will appear on landing zone as
green and "protocol complete."

If an applicant is LOW risk, separate FNSV report will be sent to DoDCAF.

If applicant flags HIGH risk, applicant will appear on landing zone as red
and "protocol pending"

NBIB will then conduct CI assessment

CI assessment and FNSV report will be sent to DoDCAF

DoDCAF will then determine un/favorable MSSR ahead of completion of BI/Tier
3

If unfavorable, applicant will appear on landing zone as red and "protocol
complete"

DoD estimates no more than 90 days to make MSSR determination

Still up to MilDeps on whether to ship if applicant is red, but Services
will not know WHY applicant is red; MilDeps assume the risk



*Admin Seps DoDI states applicants must know why they were separated, so
Services not knowing why applicant is red may be an issue.*

Next steps:

DTM out for formal coord soon

Augmentees on board

Testing begins 15FEB

I will be following up with OSD Accessions on the "*" items. Please let me
know if you have any additional questions.

V/R,

CDR 

Deputy Director, Military Manpower, Personnel and Analysis (MPA)

Office of the Deputy Assistant Secretary of the Navy (M&RA),

Military Manpower & Personnel (MM&P)

Phone: 

DSN: 

@navy.mil

4D548

FOR OFFICIAL USE ONLY--FREEDOM OF INFORMATION ACT AND/OR PRIVACY ACT
PROTECTED--ANY MISUSE OR UNAUTHORIZED DISCLOSURE MAY RESULT IN BOTH CIVIL
AND CRIMINAL PENALTIES.

Please note:  This e-mail message, including attachments, is for the sole
use of the addressed and intended recipient(s) and may contain official,
sensitive and/or privileged information.  Accordingly, any unauthorized
review, use, disclosure or distribution is prohibited and may result in
civil and/or criminal penalties.  Should you receive this transmission in
error, please notify the sender via telephone and/or e-mail and destroy this
message and all copies you may have in your possession.  Thank you for your
cooperation.
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-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Tuesday, February 12, 2019 7:06 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Brendan,

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for
the use of the recipient(s) to whom it is addressed and might contain
information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient,
any dissemination, distribution or copying of this communication (including
any attachments) is strictly prohibited.  If you have received this
communication in error, please delete it (including any attachments) from
your system without copying or forwarding it, and notify the sender of the
error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Sent: Tuesday, February 12, 2019 6:11 PM
To: Beyler, Juliet M SES N1, N1B < navy.mil>; Mclane, Brendan R
RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Nowell, John RADM
OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
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< @navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil>
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,
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LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February.

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
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Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: FW: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 21:21:10

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Tuesday, February 12, 2019 7:06 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Mclane, Brendan R RDML CNRC MILLINGTON,
TN, N00 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Brendan,

.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for
the use of the recipient(s) to whom it is addressed and might contain
information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient,
any dissemination, distribution or copying of this communication (including
any attachments) is strictly prohibited.  If you have received this
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communication in error, please delete it (including any attachments) from
your system without copying or forwarding it, and notify the sender of the
error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Sent: Tuesday, February 12, 2019 6:11 PM
To: Beyler, Juliet M SES N1, N1B < navy.mil>; Mclane, Brendan R
RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Nowell, John RADM
OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>; CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil>
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
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< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
<elaine.collins@navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
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readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From:  CAPT CNRC MILLINGTON, TN, 00
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  CDR CNRC MILLINGTON, TN,
Region West Deputy;  LCDR NRD ST LOUIS, Production Officer

Subject: RE: Mr.   Update
Date: Tuesday, February 12, 2019 19:29:11

Thanks LT.

Wr CDRE

________________________________________
From:  LT NRD ST LOUIS, Division 6 DIVO
Sent: Tuesday, February 12, 2019 8:05:51 PM
To:  CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive
Officer;  CDR NRD ST LOUIS, Commanding Officer;  CDR CNRC
MILLINGTON, TN, Region West Deputy;  LCDR NRD ST LOUIS, Production Officer
Subject: Mr.   Update

CDRE,

Good evening sir.

 will receive a red carpet physical at 0800 on Friday, 15 February.  I have spoken with the MEPS CO
and coordinated directly with the MEPS NCOIC.  They have all of his medical paperwork on hand and are standing
by to execute.

Once he has cleared medical I will work with CDR  to put a bow on this and pass it to the next echelon.

V/R,
LT 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CAPT CNRC MILLINGTON, TN, 00
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer;

 CDR NRD ST LOUIS, Commanding Officer;  CDR CNRC MILLINGTON, TN,
Region West Deputy;  LCDR NRD ST LOUIS, Production Officer

Subject: Mr.   Update
Date: Tuesday, February 12, 2019 19:05:54

CDRE,

Good evening sir.

 will receive a red carpet physical at 0800 on Friday, 15 February.  I have spoken with the MEPS CO
and coordinated directly with the MEPS NCOIC.  They have all of his medical paperwork on hand and are standing
by to execute.

Once he has cleared medical I will work with CDR Long to put a bow on this and pass it to the next echelon.

V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 19:05:51

________________________________________
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Tuesday, February 12, 2019 5:05:44 PM (UTC-08:00) Pacific Time (US & Canada)
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Mclane, Brendan R RDML CNRC
MILLINGTON, TN, N00
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN;  CAPT OPNAV N132;

 CDR NETC, N00P
Subject: RE: NRC high-interest items-12 FEB

Brendan,

.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for
the use of the recipient(s) to whom it is addressed and might contain
information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient,
any dissemination, distribution or copying of this communication (including
any attachments) is strictly prohibited.  If you have received this
communication in error, please delete it (including any attachments) from
your system without copying or forwarding it, and notify the sender of the
error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Sent: Tuesday, February 12, 2019 6:11 PM
To: Beyler, Juliet M SES N1, N1B < navy.mil>; Mclane, Brendan R
RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Nowell, John RADM
OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
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MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>;  CDR NETC, N00P

@navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil>
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB
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Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan
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RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From:  LT NRD ST LOUIS, Division 6 DIVO
To: @mail.mil
Cc:  CDR CNRC, Executive Assistant;  CDR NRD ST LOUIS, Executive Officer
Subject: VIP
Date: Tuesday, February 12, 2019 18:53:17
Attachments: 680.PDF

2807.PDF
DD214 MEMBER COPY.PDF
MEDICAL RECORD.PDF

Importance: High

SFC,

Good evening, and thanks for working with us on this matter.

V/R,
LT 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Navy Package Update
Date: Tuesday, February 12, 2019 18:45:47

Sir,

I can come by and get these at any of your residences tomorrow.  Just let me know.

V/R,
LT 

From:   Home [ gmail.com]
Sent: Tuesday, February 12, 2019 10:26
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: [Non-DoD Source] Navy Package Update

I've got for you:

I've requested:

I'll knock out: 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Subject: FW: 
Date: Tuesday, February 12, 2019 18:15:49

CDR,

I'll send out an update to the CDRE and everyone else, but I wanted to give you an FYI that we'll be processing Mr.
 on Friday.

V/R,
LT 
________________________________________
From:  CDR NRD ST LOUIS, Executive Officer
Sent: Tuesday, February 12, 2019 17:24
To:  LTC USARMY OSD USMEPCOM WS (USA)
Cc:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: 

Friday!

Thanks.

V/r,

-----Original Message-----
From:  LTC USARMY OSD USMEPCOM WS (USA)
< @mail.mil>
Sent: Tuesday, February 12, 2019 5:02 PM
To:  CDR NRD ST LOUIS, Executive Officer < navy.mil>
Cc:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: RE: 

Copy all.  I will meet him at the door at 0800 on Friday.

Let me know if there are any issues that pop up.

V/r,

Lieutenant Colonel, US Army
Commander, 11th Military Entrance Processing Station Battalion
Robert A. Young Federal Building
1222 Spruce Street
St. Louis, MO  63103-2816

Comm:   ext 
GOV Cell:  
FAX:  
Email:  @mail.mil
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<mailto: @mail.mil>

DISCLAIMER:  The information contained in this communication is intended for
the sole use of the named addressees/recipients to whom it is addressed.
This communication may contain information that is exempt from disclosures
under the Freedom of Information Act, 5 U.S.C. 552 and the Privacy Act, 5
U.S.C. 552a.  Addressees/recipients are not to disseminate this
communication to individuals other than those who have an official need to
know.  If you received this communication in error, please do not examine,
review, print, copy, forward, disseminate, or otherwise use the information.
Please immediately notify the sender and delete the copy received.

-----Original Message-----
From:  CDR NRD ST LOUIS, Executive Officer
[mailto: navy.mil]
Sent: Tuesday, February 12, 2019 4:54 PM
To:  LTC USARMY OSD USMEPCOM WS (USA)
< @mail.mil>
Cc:  LT USN (US) < navy.mil>
Subject: 

I'm looping in my officer recruiter, LT  on the game plan for 
  LT  is confirming with the applicant that you'll meet him at

0800 at the front door to MEPS.  From there, he will go with your MED NCOIC
to kick off the physical.  As he's over 40,  will be sure to
fast the night before in prep for the over 40 physical.

In case he needs it, LT  has passed the applicant your gov cell number.

If there's any other info you need us to pass or that your folks require,
please let us know.  Thanks again, !

V/r,

CDR 
Executive Officer
Navy Recruiting District St. Louis
1222 Spruce Street, 10th Floor
St. Louis, MO 63103

 (O)
 (M)

For Official Use Only - Privacy Sensitive: Any misuse or unauthorized access
may result in civil and criminal penalties
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 17:10:42

________________________________________
From: Cozad, Kyle J RADM NETC, N00
Sent: Tuesday, February 12, 2019 3:10:36 PM (UTC-08:00) Pacific Time (US & Canada)
To: Beyler, Juliet M SES N1, N1B; Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Nowell, John
RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN;  CAPT OPNAV N132;

 CDR NETC, N00P
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan - added my PAO to start thinking about the PA aspect of a
larger  swearing in ceremony...

Much appreciated.  Vr, kc

-----Original Message-----
From: Beyler, Juliet M SES N1, N1B < navy.mil>
Sent: Tuesday, February 12, 2019 3:46 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
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< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
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recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 15:45:57

________________________________________
From: Beyler, Juliet M SES N1, N1B
Sent: Tuesday, February 12, 2019 1:45:51 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Nowell, John
RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN;  CAPT OPNAV N132
Subject: RE: NRC high-interest items-12 FEB

Thanks Brendan.  Understand all.  Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
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very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From:  CIV OPNAV N1, CAG
To:  CDR CNRC, Executive Assistant;  CAPT CNRC MILLINGTON, TN, N00; ,

 CDR CNRC MILLINGTON, TN, J13;  LCDR CNRC MILLINGTON, TN, N0; 
 Dr. GS15 CNRC MILLINGTON, TN, N6

Subject: RE: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 14:24:09

Thanks, 

Very respectfully,

Deputy, Commander’s Action Group (CAG)
Chief of Naval Personnel / OPNAV N1
W: 

-----Original Message-----
From:  CDR CNRC, Executive Assistant < navy.mil>
Sent: Tuesday, February 12, 2019 3:08 PM
To:  CIV OPNAV N1, CAG < navy.mil>;  CAPT CNRC MILLINGTON,
TN, N00 < navy.mil>;  CDR CNRC MILLINGTON, TN, J13
< navy.mil>;  LCDR CNRC MILLINGTON, TN, N0

navy.mil>;  Dr. GS15 CNRC MILLINGTON, TN, N6
< navy.mil>
Subject: RE: NRC high-interest items-12 FEB

,

I

.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  CIV OPNAV N1, CAG < navy.mil>
Sent: Tuesday, February 12, 2019 2:01 PM
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To:  CDR CNRC, Executive Assistant < navy.mil>;
 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CDR CNRC MILLINGTON, TN, J13
< navy.mil>;  LCDR CNRC MILLINGTON, TN,
N0 < @navy.mil>;  Dr. GS15 CNRC MILLINGTON,
TN, N6 < navy.mil>
Subject: RE: NRC high-interest items-12 FEB

NRC Team,

I am wrapping up CNP's monthly to CNO.  

Very respectfully,

Deputy, Commander's Action Group (CAG)
Chief of Naval Personnel / OPNAV N1
W: 

-----Original Message-----
From:  CAPT N1, N13 < navy.mil>
Sent: Tuesday, February 12, 2019 2:51 PM
To:  CIV OPNAV N1, CAG < navy.mil>
Subject: FW: NRC high-interest items-12 FEB

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
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Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.
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V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From:  CDR CNRC, Executive Assistant
To:  CIV OPNAV N1, CAG;  CAPT CNRC MILLINGTON, TN, N00; 

CDR CNRC MILLINGTON, TN, J13;  LCDR CNRC MILLINGTON, TN, N0;  Dr. GS15
CNRC MILLINGTON, TN, N6

Subject: RE: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 14:07:00

,

I

.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  CIV OPNAV N1, CAG < navy.mil>
Sent: Tuesday, February 12, 2019 2:01 PM
To:  CDR CNRC, Executive Assistant < navy.mil>;

 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;
 CDR CNRC MILLINGTON, TN, J13

< navy.mil>;  LCDR CNRC MILLINGTON, TN,
N0 < @navy.mil>;  Dr. GS15 CNRC MILLINGTON,
TN, N6 < navy.mil>
Subject: RE: NRC high-interest items-12 FEB

NRC Team,

I am wrapping up CNP's monthly to CNO.  
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Very respectfully,

Deputy, Commander's Action Group (CAG)
Chief of Naval Personnel / OPNAV N1
W: 

-----Original Message-----
From:  CAPT N1, N13 < navy.mil>
Sent: Tuesday, February 12, 2019 2:51 PM
To:  CIV OPNAV N1, CAG < navy.mil>
Subject: FW: NRC high-interest items-12 FEB

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>; LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 
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Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From:  CIV OPNAV N1, CAG
To:  CDR CNRC, Executive Assistant;  CAPT CNRC MILLINGTON, TN, N00; ,

 CDR CNRC MILLINGTON, TN, J13;  LCDR CNRC MILLINGTON, TN, N0; 
 Dr. GS15 CNRC MILLINGTON, TN, N6

Subject: RE: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 14:01:14

NRC Team,

I am wrapping up CNP's monthly to CNO.  

Very respectfully,

Deputy, Commander's Action Group (CAG)
Chief of Naval Personnel / OPNAV N1
W: 

-----Original Message-----
From:  CAPT N1, N13 < navy.mil>
Sent: Tuesday, February 12, 2019 2:51 PM
To:  CIV OPNAV N1, CAG < navy.mil>
Subject: FW: NRC high-interest items-12 FEB

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Tuesday, February 12, 2019 2:41 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC,
COS < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,
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(b) (6)
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(b) (5)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)
(b) (6)



LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane

(b) (6) (b) (6)

(b) (6) (b) (6)

(b) 
(6)

(b) 
(6)

(b) (5)

(b) (5)

(b) (6)

(b) (5)

(b) (5)



Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-12 FEB
Date: Tuesday, February 12, 2019 13:40:58

________________________________________
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Sent: Tuesday, February 12, 2019 11:40:55 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Beyler, Juliet
M SES N1, N1B; Nowell, John RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN; CAPT OPNAV N132
Subject: NRC high-interest items-12 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (NO CHANGE) The new business rules that Naval
Reactors and I agreed to had an immediate impact on Nuke shipping. We came
very close to meeting shipping and new contracts, a good 100 over our FY18
avg. With the $38k enlistment bonus approved 1 FEB, I'm expecting a solid
but close February. 

Mr.  (UPDATE): Now ENS  was commissioned last week in his
office by the recruiter. He wants to do a much larger "official" swearing-in
and has invited the President and/or former SECDEF Mattis to do the honors.
Next month he will begin drilling at NOSC D.C.

 (UPDATE)  

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying
to influence the process, I would say that his current health would not
warrant a waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We
are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
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schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.
 that we are not under audit, but they are seeking some

recruiting data to assist in their audit of Arleigh Burke Destroyer
readiness. They were interested in obtaining information such as Navy's
recruiting goals, number of recruits by year broken down by rating.  We are
working on compiling that information for them.

CRM (NO CHANGE): 5 of 5 contractors requested reported to their NTAGs to
begin work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS
and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) (5)

(b) (6)



From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home ‎[ gmail.com]‎
Cc:  CDR CNRC, Executive Assistant
Subject: BUPERS-35
Date: Friday, February 08, 2019 16:56:42
Attachments: 1835 Community Info Sheet Jul 18.pdf

Change of Designator Request 18XX Feb19 with LOU Filled.docx
Change of Designator Request 18XX Feb19 with LOU_a.docx

Importance: High

Sir,

Please see the attached form required for redesignation by BUPERS-35.

I filled the template with as much information as is known to me, but also attached a blank copy and the
standard BUPERS-35 guidance on the matter.

I am still working the medical piece, but it is possible to get you to the MTF on Friday.  I will have more to follow, but
I will probably not have an update until Monday.

V/R,
LT 

(b) (6)
(b) (6)

(b) (6)
(b
) 
(6)

(b) 
(6)

(b) (6)




SPECIAL DUTY – INTELLIGENCE (1835) 
 


Updated: 27 Jul 18 


Community Overview:  The Reserve 


Information Warfare Community (IWC) 


Reserve Programs (Intelligence, Cryptologic 


Warfare, Information Professional, 


Oceanography, and Space Cadre) are 


established under the cognizance of 


Commander, Naval Information Force Reserve 


(IWC Reserve TYCOM) and Commander, Navy 


Reserve Forces Command.  Intelligence 


(INTEL) is a Restricted Line community 


comprised of approximately over 1800 Naval 


Reserve Officers.  Intelligence Officers are the 


Navy’s focal point for understanding the 


enemy’s capability and intent. 


 


Mission:  Know your enemy!  Intelligence 


officers provide accurate assessments of the 


enemy’s intent, in sufficient time for the 


commander to take effective countermeasures at 


strategic, operational or tactical level.  This 


assessment is derived from technical and human 


penetration of the enemy and through a deep 


understanding of the adversary acquired through 


analytical rigor and expertise. 


 


Guiding Principles: 


 


(1) Warfighting Competency:  A warrior ethos 


underpins the Navy.  Intelligence Officers lead 


by employing a thorough understanding of 


sensors and weapons, strategy and tactics, as 


well as intelligence collection assets capabilities 


and limitations.  Deep understanding of the 


adversary is the key to Naval Intelligence 


success.  


 


(2) Leadership:  Leadership is a core 


competency for all Naval Officers and our 


people are our foundation.  Intelligence Officers 


seize the initiative, motivate people, and 


effectively apply finite resources to accomplish 


the mission.    


 


(3) Professional Expertise:  Intelligence Officers 


require knowledge of the human factors of 


potential adversaries through cultural awareness 


and the ability to analyze and synthesize 


information from a wide variety of sources.  


Intelligence Officers build this expertise through 


a combination of formal education and 


experience gained through successive career 


milestone tours. 


 


Basic Eligibility Requirements:  All 


candidates must be worldwide assignable and 


eligible for a Top Secret/Sensitive 


Compartmented Information security clearance. 


 


 


 


 


 


 


 


 


Accession Options: 
  


(1) Navy Veteran (NAVET): The NAVET 


program provides the opportunity for officers 


leaving active duty and in the Individual Ready 


Reserve (IRR) to affiliate in the Navy Reserve as 


Intelligence Officer. 


(2) Direct Commission Officer (DCO): The 


Reserve Intelligence Community has quotas for 


the Direct Commissioning Program with a board 


held every January.  


(3) Change of Designator:  The Intelligence 


Community accepts a limited number of Officers 


each year via the Change of Designator process. 


(4) Appointment/ Reappointment:   Previously 


commissioned officers in the Navy or Navy 


Reserve may request Appointment/ 


Reappointment as a Reserve Intelligence 


Officer. 


(5) Inter-service Transfer (IST):  The 


Intelligence Community accepts a limited 


number of officers in a reserve status each year 


from other services. 


 


Academic/Professional Expertise: 
 


(1) Required:  Baccalaureate degree with a 


minimum 3.0 or greater GPA.   


 


(2) Desired:  Preferred fields of study include 


International Relations with a 


Language/Regional Focus (e.g., Middle East or 


Asian Studies), Political Science, History, or 


Science, Technology, Engineering and 


Mathematics (STEM).  Certified foreign 


language skill and cultural background/expertise 


is highly desirable. Skills must be supported by 


DLPT/DLAB score of 2/2/2.  


 


Special Pay/Bonuses:  None. 


 


Training Pipeline:  Newly commissioned Naval 


Officers attend Direct Commission Officer 


Indoctrination Course (two weeks).  All 


Intelligence Officers attend the Information 


Warfare Basic Course (three weeks), the Naval 


Intelligence Officer Basic Course (NIOBC) 


(twenty weeks) or the RNIOBC course, a 30 day 


intensive version of the active duty NIOBC 


course and NIOBC Phase II (2 week capstone).  


Intelligence Officers must complete the 


Intelligence Basic Officer Qualification Program 


within 36 months from the date of 


Commissioning or Change of Designator and the 


Information Warfare Officer (IWO) qualification 


within 60 months. 
 


 


 


 


 


 


 


 


 


Career Path: 


 


(1) Initial billet assignment will be 


coordinated through the Naval Reserve 


Information Force (NIFR) Regions. 


Follow-on billet assignments are made 


through Junior Officer APPLY 


(JOAPPLY). 


 


(2) Depending on interests, background 


and performance, Intelligence Officers 


have opportunities to serve in a variety of 


unit assignments.  Initial assignment will 


generally be with an Information Warfare 


Community unit supporting Fleet, 


Combatant Commands, and Department of 


Defense agencies.  


 


(3) Typical areas of assignment focus 


include:  


-Operational Intelligence: Deliver near-


real-time intelligence assessments to 


decision makers and commanders.  


-Targeting: Identify and appropriately 


prosecute enemy targets. -Intelligence 


Support to Special Ops – Support special 


warfare through all levels of war.  


-Human Intelligence: Face-to-face 


interaction in a challenging collection 


discipline.  


-Intelligence, Surveillance, and 


Reconnaissance:  Synchronize and 


integrate the planning and operations of 


sensors, assets, processing, exploitation, 


and dissemination systems in direct 


support of current and future operations.    


-Civil Maritime Intelligence: Monitor 


and analyze maritime activities that 


threaten national security.  


-Combatant Command Staff: Develop 


plans, manage programs, and produce 


supporting documents.  


 


Point of Contact: 


Intelligence Reserve OCM, BUPERS-351 


Ms. Patricia Pifer, COM (901) 874-2976, 


DSN 882, patricia.pifer@navy.mil  


 


Web sites: COMNAVIFORES 


https://private.navyreserve.navy.mil/CNIR


C/Pages/default.aspx 


 


 


   


 



patricia.pifer@navy.mil%20

https://private.navyreserve.navy.mil/CNIRC/Pages/default.aspx

https://private.navyreserve.navy.mil/CNIRC/Pages/default.aspx






												Date



From:  LCDR, Eric Greitens, USNR, XX-XX-8384/1135

To:    Navy Personnel Command (PERS-911)

Via:   Commander, Naval Information Force Reserve Region Mid-Atlantic

          

[bookmark: _GoBack]Subj:  REQUEST FOR CHANGE OF DESIGNATOR TO (1835)



Ref:   (a) BUPERSINST 1001.39F

       (b) MILPERSMAN 1212-010



Encl:  (1) Current Officer Summary Record (OSR)

	  (2) Current Performance Summary Record (PSR)

	  (3) Last three Fitness Reports

	  (4) Results of last four PFA cycles via PRIMS

	  (5) Current Resume

       (6) Information Warfare Community Letter of Understanding   

       (7) Additional information applicant feels may be useful

           to the board (includes an explanation of potentially

           derogatory information, e.g. why member failed to

           obtain warfare qualification, explanation of broken

           service, missing enclosures, etc.)

	

1. Per reference (a) I request a change of designator to (1835). Enclosures (1-7) are forwarded per reference (b).



2. The following information is provided:

	a. Date and Place of birth: April 10 1974 / St. Louis, MO.

	b. Source of commissioning: OCS.

	c. Date of commission.

	d. Date of rank.

	e. Date of end of obligated service in parent community.

	f. Date and type of security clearance (provide JPAS printout if TS/SCI eligible).

	g. Citizenship: US by birth.

	h. Academic background, including major fields of study, grade point average, and degrees obtained: PhD, N/A, Politics.

	i. Related civilian and military experience.

	j. NOBCs applied for and held.

	k. Daytime phone number: 573-298-0090

	l. E-mail address: ergreitenspersonal@gmail.com.



                                                                   _____________________________	

                                   Signature of Member 	






Alterations to this form are not authorized



INFORMATION WARFARE COMMUNITY

REDESIGINATION LETTER OF UNDERSTANDING



1. Officers requesting redesignation to an Information Warfare Community (IWC) designator should be aware that there is an extensive initial training program.



2. All Information Warfare Community (IWC) Officers will be required to:



a. Be assigned to a Reserve IWC unit within their community and drill one weekend each month. Cryptologic Warfare (CW) Officers must be assigned to one of four Navy Information Operation Commands (NIOCs) located in Colorado, Georgia, Hawaii, and Texas or Cryptologic Warfare Group Six located in Maryland until completion of the CW Personnel Qualification Standards (PQS).



b. Perform at least 12 days of Annual Training (AT) each year.



c. Serve a minimum three-year Selected Reserve (SELRES) obligation followed by a five-year Individual Ready Reserve obligation.



d. Receive an Interim or final Single Scope Background Investigation (SSBI)/Periodic Reinvestigation(PR) with Sensitive Compartmented Information (SCI) eligibility. Cryptologic Warfare Officers are required to pass a counter-intelligence (CI) polygraph.



e. Attend the required DCO, IWC, and applicable community basic courses; and qualify for their designator by completing the applicable Community PQS:



		REDESIGNATION Required Courses and Qualifications

		Designator



		 

		1805

		1815

		1825

		1835



		Information Warfare Basic Course (IWBC), 3 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA 

		X*

		X*

		X*

		X*



		Division Officer Leadership Course (DIVOLC), 1 week, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA

		X

		X

		X

		X



		Basic Oceanography Accession Training (BOAT), 7 weeks, at the Naval Meteorology & Oceanography Professional Development Center in Gulfport, MS;

OCEANO/METOC Community PQS, Meteorology and Oceanography Officer Qualification Program (Section 316, NAVEDTRA 43203-G, Aug 2011), within 36 months of commissioning.

		X

		 

		 

		 



		Cryptologic Warfare Officer Basic Course (CWOBC), 6 weeks, at Information Warfare Training Command Corry Station (IWTC CS) in Pensacola, FL (expected change to 20 weeks in FY21);

CW Community PQS, Cryptologic Warfare Officer Qualification Program (NAVEDTRA 43357-2A, Nov 2016), within 36 months of commissioning or granting of a Top Secret/SCI (TS/SCI) security clearance, whichever occurs later.

		 

		X**

		 

		 



		Information Professional Basic Course (IPBC), 20 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

IP Community PQS, Information Professional Officer Qualification Program (NAVEDTRA 43360-2A, May 2016), within 36 months of commissioning.

		 

		 

		X

		 



		Naval Intelligence Officer Basic Course (NIOBC), 20 weeks, or Reserve NIOBC (RNIOBC) Phase I (30-day intensive version of NIOBC) and RNIOBC Phase II, (2-week capstone), at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

INTEL Community PQS, Intelligence Officer Qualification Program (NAVEDTRA 43547-A, Apr 2018), within 36 months of commissioning.

		 

		 

		 

		X



		Information Warfare Officer (IWO) Qualification, within 60 months of commissioning.

		X

		      X

		X

		X





 * Annually waiverable for quota unavailability or other training requirements

** Active duty in a training status (ADT) is available to Cryptologic Warfare Officers up to 70 days as part of the qualification process.  This may be used in conjunction with Annual Training (AT)/Exception-Annual Training (E-AT) for up to a total of 99 days.




Alterations to this form are not authorized



3. All IWC Officers are required to pass an oral board for both Community PQS and IWO Qualifications.



4. Naval Information Force Reserve personnel who lack their professional qualification are not authorized to perform any Active Duty unless it is required to complete their Basic Qualifications. This includes Annual Training (AT), Additional Duty Training (ADT), Active Duty for Special Work (ADSW), Presidential Reserve Call-up (PRC), indefinite/definite recall and mobilization.



5. Officers not completing or maintaining professional qualification requirements (including security clearance eligibility) will be required to re-designate if eligible or referred to Navy Personnel Command for administrative separation from the Navy Reserve.



f. Officers desiring re-designation within the IW communities must complete the professional qualification in their current community prior to applying for re-designation.



g. IWC officers who fail to complete the professional qualification in your current community (non-attain) shall not be eligible for re-designation to another IW community.



6. I have read, understand and will abide by the contents above.









___________________________             

Print Applicant’s Name



____________________________________              

Applicant’s Signature                    






[bookmark: _GoBack]

												Date



From:  Rank, Name, USNR, XX-XX-Last Four SSN/Designator

To:    Navy Personnel Command (PERS-911)

Via:   Commander, Naval Information Force Reserve Region XXX

          

Subj:  REQUEST FOR CHANGE OF DESIGNATOR TO (1XXX)



Ref:   (a) BUPERSINST 1001.39F

       (b) MILPERSMAN 1212-010



Encl:  (1) Current Officer Summary Record (OSR)

	  (2) Current Performance Summary Record (PSR)

	  (3) Last three Fitness Reports

	  (4) Results of last four PFA cycles via PRIMS

	  (5) Current Resume

       (6) Information Warfare Community Letter of Understanding   

       (7) Additional information applicant feels may be useful

           to the board (includes an explanation of potentially

           derogatory information, e.g. why member failed to

           obtain warfare qualification, explanation of broken

           service, missing enclosures, etc.)

	

1. Per reference (a) I request a change of designator to (1XXX). Enclosures (1-7) are forwarded per reference (b).



2. The following information is provided:

	a. Date and place of birth.

	b. Source of commissioning (OCS, ROTC, etc.).

	c. Date of commission.

	d. Date of rank.

	e. Date of end of obligated service in parent community.

	f. Date and type of security clearance (provide JPAS printout if TS/SCI eligible).

	g. Citizenship (if naturalized, include naturalization number).

	h. Academic background, including major fields of study, grade point average, and degrees obtained.

	i. Related civilian and military experience.

	j. NOBCs applied for and held.

	k. Daytime phone number.

	l. E-mail address.



                                                                   _____________________________	

                                   Signature of Member 	










Alterations to this form are not authorized



INFORMATION WARFARE COMMUNITY

REDESIGINATION LETTER OF UNDERSTANDING



1. Officers requesting redesignation to an Information Warfare Community (IWC) designator should be aware that there is an extensive initial training program.



2. All Information Warfare Community (IWC) Officers will be required to:



a. Be assigned to a Reserve IWC unit within their community and drill one weekend each month. Cryptologic Warfare (CW) Officers must be assigned to one of four Navy Information Operation Commands (NIOCs) located in Colorado, Georgia, Hawaii, and Texas or Cryptologic Warfare Group Six located in Maryland until completion of the CW Personnel Qualification Standards (PQS).



b. Perform at least 12 days of Annual Training (AT) each year.



c. Serve a minimum three-year Selected Reserve (SELRES) obligation followed by a five-year Individual Ready Reserve obligation.



d. Receive an Interim or final Single Scope Background Investigation (SSBI)/Periodic Reinvestigation(PR) with Sensitive Compartmented Information (SCI) eligibility. Cryptologic Warfare Officers are required to pass a counter-intelligence (CI) polygraph.



e. Attend the required DCO, IWC, and applicable community basic courses; and qualify for their designator by completing the applicable Community PQS:



		REDESIGNATION Required Courses and Qualifications

		Designator



		 

		1805

		1815

		1825

		1835



		Information Warfare Basic Course (IWBC), 3 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA 

		X*

		X*

		X*

		X*



		Division Officer Leadership Course (DIVOLC), 1 week, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA

		X

		X

		X

		X



		Basic Oceanography Accession Training (BOAT), 7 weeks, at the Naval Meteorology & Oceanography Professional Development Center in Gulfport, MS;

OCEANO/METOC Community PQS, Meteorology and Oceanography Officer Qualification Program (Section 316, NAVEDTRA 43203-G, Aug 2011), within 36 months of commissioning.

		X

		 

		 

		 



		Cryptologic Warfare Officer Basic Course (CWOBC), 6 weeks, at Information Warfare Training Command Corry Station (IWTC CS) in Pensacola, FL (expected change to 20 weeks in FY21);

CW Community PQS, Cryptologic Warfare Officer Qualification Program (NAVEDTRA 43357-2A, Nov 2016), within 36 months of commissioning or granting of a Top Secret/SCI (TS/SCI) security clearance, whichever occurs later.

		 

		X**

		 

		 



		Information Professional Basic Course (IPBC), 20 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

IP Community PQS, Information Professional Officer Qualification Program (NAVEDTRA 43360-2A, May 2016), within 36 months of commissioning.

		 

		 

		X

		 



		Naval Intelligence Officer Basic Course (NIOBC), 20 weeks, or Reserve NIOBC (RNIOBC) Phase I (30-day intensive version of NIOBC) and RNIOBC Phase II, (2-week capstone), at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

INTEL Community PQS, Intelligence Officer Qualification Program (NAVEDTRA 43547-A, Apr 2018), within 36 months of commissioning.

		 

		 

		 

		X



		Information Warfare Officer (IWO) Qualification, within 60 months of commissioning.

		X

		      X

		X

		X





 * Annually waiverable for quota unavailability or other training requirements

** Active duty in a training status (ADT) is available to Cryptologic Warfare Officers up to 70 days as part of the qualification process.  This may be used in conjunction with Annual Training (AT)/Exception-Annual Training (E-AT) for up to a total of 99 days.




Alterations to this form are not authorized



3. All IWC Officers are required to pass an oral board for both Community PQS and IWO Qualifications.



4. Naval Information Force Reserve personnel who lack their professional qualification are not authorized to perform any Active Duty unless it is required to complete their Basic Qualifications. This includes Annual Training (AT), Additional Duty Training (ADT), Active Duty for Special Work (ADSW), Presidential Reserve Call-up (PRC), indefinite/definite recall and mobilization.



5. Officers not completing or maintaining professional qualification requirements (including security clearance eligibility) will be required to re-designate if eligible or referred to Navy Personnel Command for administrative separation from the Navy Reserve.



f. Officers desiring re-designation within the IW communities must complete the professional qualification in their current community prior to applying for re-designation.



g. IWC officers who fail to complete the professional qualification in your current community (non-attain) shall not be eligible for re-designation to another IW community.



6. I have read, understand and will abide by the contents above.









___________________________             

Print Applicant’s Name



____________________________________              

Applicant’s Signature                    







From:  CDR CNRC, Executive Assistant
To:  LCDR NRD ST LOUIS, Production Officer;  LT NRD ST LOUIS, Division 6

DIVO
Subject: RE: [Non-DoD Source] Scheduling a Physical
Date: Friday, February 08, 2019 12:02:00

Thank you , whatever we can do to reasonably accommodate this request we should try for. If you need
assistance in getting the physical scheduled we can help from here. Everyone from the Admiral to BUMED himself
can weigh in on our behalf. Lots of tools in this toolbox.

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Sent: Friday, February 8, 2019 11:59 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>;  CDR
CNRC, Executive Assistant < navy.mil>
Subject: RE: [Non-DoD Source] Scheduling a Physical

CDR /LT 

Good morning.  

 
.

LT  
.

Please let me know if you need anything else at all. 

V/R

LCDR 
Enlisted/Officer Production Officer
Security Manager/Officer Recruiter, Navy Recruiting District St. Louis
1222 Spruce Street, 10th Floor
St. Louis, MO 63103
Email: @navy.mil <mailto @navy.mil>
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Cell:  (preferred)
Office: 
Fax: 

HQ General Officer Accessions: https://mpte.portal.navy.mil/sites/NRC/n3/n311/SitePages/Home.aspx
<https://mpte.portal.navy.mil/sites/NRC/n3/n311/SitePages/Home.aspx>

CHAPLAIN BLOG: http://chaplaincorps.navylive.dodlive.mil/ <http://chaplaincorps.navylive.dodlive.mil/>

Learn more about the Navy and Navy Chaplains at:
http://www.navy.com/careers/chaplain-support/chaplain.html#ft-key-responsibilities

NUPOC INFORMATION: https://nupocaccessions.blogspot.com/ <https://nupocaccessions.blogspot.com/>

 "FOR OFFICIAL USE ONLY-PRIVACY SENSITIVE:  ANY MISUSE OR UNAUTHORIZED DISCLOSURE
MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES" Confidentiality Notice:  This e-mail message,
including any attachments, is for the sole use of the intended recipients and may contain confidential and privileged
information.  Any unauthorized review, use, disclosure or distribution is prohibited.  If you are not the intended
recipient, please contact the sender by reply e-mail and destroy all copies of the original message.  This document is
protected from disclosure by Title 10, United States Code, Section 1102 (1978).  If you have inadvertently received
this document, please return it to the sender and destroy any copies."

-------------------------------------------------------------
" This is an official Department of Navy communication. This email requests that you provide us with information
that is considered "For Official Use Only" (FOUO) - Privacy Sensitive, Personally Identifiable Information (PII). 
This low sensitivity information is required to facilitate your appointments and all  Navy Recruiting Command
personnel who access your information have an official need to know.  To comply with DON privacy policy, it is
requested that you send the requested information using the most secure means available.

In order of preference, you may elect to send us your PII by utilizing the U.S. Army's AMRDEC Safe File Exchange
(SAFE) website at:  https://safe.amrdec.army.mil/safe/Default.aspx. " or by letter using the United States Postal
Service.  In the event these two secure options are not available you may send the information to us via unencrypted
email."
-------------------------------------------------------

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Friday, February 8, 2019 11:45 AM
To:  CDR CNRC, Executive Assistant < navy.mil>
Cc:  LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: RE: [Non-DoD Source] Scheduling a Physical

CDR,

V/R,
LT 

________________________________________
From:  CDR CNRC, Executive Assistant
Sent: Friday, February 08, 2019 10:36:58 AM
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: [Non-DoD Source] Scheduling a Physical
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. RDML McLane .

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  Home < gmail.com>
Sent: Friday, February 8, 2019 10:17 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] Scheduling a Physical

.

Many thanks,

On Tue, Feb 5, 2019 at 15:29  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> > wrote:

        Sir,

        I will see what can be done.  I have forwarded your kit (such as it is) for processing up the chain, but of course
will be your local asset and liaison to ensure that everything moves along smoothly.

        V/R,

        LT 

        -----Original Message-----
        From:   Home < gmail.com <mailto: gmail.com> >
        Sent: Tuesday, February 05, 2019 1:35 PM
        To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
        Subject: [Non-DoD Source] Scheduling a Physical
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        .

        Many thanks,
        (b) 
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(b) (5)



From:  LCDR NRD ST LOUIS, Production Officer
To:  LT NRD ST LOUIS, Division 6 DIVO;  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Scheduling a Physical
Date: Friday, February 08, 2019 11:58:50

CDR LT 

Good morning.  

, 
.

LT  
.

Please let me know if you need anything else at all. 

V/R

LCDR 
Enlisted/Officer Production Officer
Security Manager/Officer Recruiter, Navy Recruiting District St. Louis
1222 Spruce Street, 10th Floor
St. Louis, MO 63103
Email: @navy.mil <mailto: @navy.mil>
Cell:  (preferred)
Office: 
Fax: 314-331-5039

HQ General Officer Accessions: https://mpte.portal.navy.mil/sites/NRC/n3/n311/SitePages/Home.aspx
<https://mpte.portal.navy.mil/sites/NRC/n3/n311/SitePages/Home.aspx>

CHAPLAIN BLOG: http://chaplaincorps.navylive.dodlive.mil/ <http://chaplaincorps.navylive.dodlive.mil/>

Learn more about the Navy and Navy Chaplains at:
http://www.navy.com/careers/chaplain-support/chaplain.html#ft-key-responsibilities

NUPOC INFORMATION: https://nupocaccessions.blogspot.com/ <https://nupocaccessions.blogspot.com/>

 "FOR OFFICIAL USE ONLY-PRIVACY SENSITIVE:  ANY MISUSE OR UNAUTHORIZED DISCLOSURE
MAY RESULT IN BOTH CIVIL AND CRIMINAL PENALTIES" Confidentiality Notice:  This e-mail message,
including any attachments, is for the sole use of the intended recipients and may contain confidential and privileged
information.  Any unauthorized review, use, disclosure or distribution is prohibited.  If you are not the intended
recipient, please contact the sender by reply e-mail and destroy all copies of the original message.  This document is
protected from disclosure by Title 10, United States Code, Section 1102 (1978).  If you have inadvertently received
this document, please return it to the sender and destroy any copies."

-------------------------------------------------------------
" This is an official Department of Navy communication. This email requests that you provide us with information
that is considered "For Official Use Only" (FOUO) - Privacy Sensitive, Personally Identifiable Information (PII). 
This low sensitivity information is required to facilitate your appointments and all  Navy Recruiting Command
personnel who access your information have an official need to know.  To comply with DON privacy policy, it is
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requested that you send the requested information using the most secure means available.

In order of preference, you may elect to send us your PII by utilizing the U.S. Army's AMRDEC Safe File Exchange
(SAFE) website at:  https://safe.amrdec.army.mil/safe/Default.aspx. " or by letter using the United States Postal
Service.  In the event these two secure options are not available you may send the information to us via unencrypted
email."
-------------------------------------------------------

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Sent: Friday, February 8, 2019 11:45 AM
To:  CDR CNRC, Executive Assistant < navy.mil>
Cc:  LCDR NRD ST LOUIS, Production Officer < @navy.mil>
Subject: RE: [Non-DoD Source] Scheduling a Physical

CDR,

I’m on the road at the moment, but my understanding is that he wants a physical at Scott AFB. I can speak with my
ops but I don’t personally have the latitude to schedule one. I’ll let you know what I find out.

V/R,
LT 

________________________________________
From:  CDR CNRC, Executive Assistant
Sent: Friday, February 08, 2019 10:36:58 AM
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: [Non-DoD Source] Scheduling a Physical

. RDML McLane .

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  Home < gmail.com>
Sent: Friday, February 8, 2019 10:17 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] Scheduling a Physical
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https://safe.amrdec.army.mil/safe/Default.aspx


.

Many thanks,

On Tue, Feb 5, 2019 at 15:29  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> > wrote:

        Sir,

        I will see what can be done.  I have forwarded your kit (such as it is) for processing up the chain, but of course
will be your local asset and liaison to ensure that everything moves along smoothly.

        V/R,

        LT 

        -----Original Message-----
        From:   Home < gmail.com <mailto: gmail.com> >
        Sent: Tuesday, February 05, 2019 1:35 PM
        To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
        Subject: [Non-DoD Source] Scheduling a Physical

        

        

        .

        Many thanks,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Cc:  LCDR NRD ST LOUIS, Production Officer
Subject: RE: [Non-DoD Source] Scheduling a Physical
Date: Friday, February 08, 2019 11:45:32

CDR,

I’m on the road at the moment, but my understanding is that he wants a physical at Scott AFB. I can speak with my
ops but I don’t personally have the latitude to schedule one. I’ll let you know what I find out.

V/R,
LT 

________________________________________
From:  CDR CNRC, Executive Assistant
Sent: Friday, February 08, 2019 10:36:58 AM
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: [Non-DoD Source] Scheduling a Physical

. RDML McLane .

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:   Home < gmail.com>
Sent: Friday, February 8, 2019 10:17 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] Scheduling a Physical

Many thanks,
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On Tue, Feb 5, 2019 at 15:29  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> > wrote:

        Sir,

        I will see what can be done.  I have forwarded your kit (such as it is) for processing up the chain, but of course
will be your local asset and liaison to ensure that everything moves along smoothly.

        V/R,

        LT 

        -----Original Message-----
        From:   Home < gmail.com <mailto: gmail.com> >
        Sent: Tuesday, February 05, 2019 1:35 PM
        To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
        Subject: [Non-DoD Source] Scheduling a Physical

        

        

        .

        Many thanks,
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From:  CDR CNRC, Executive Assistant
To:  LT NRD ST LOUIS, Division 6 DIVO
Subject: RE: [Non-DoD Source] Scheduling a Physical
Date: Friday, February 08, 2019 10:36:00

RDML .

V/r

CDR 
Executive Assistant to RDML McLane
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:   Home < gmail.com>
Sent: Friday, February 8, 2019 10:17 AM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: Re: [Non-DoD Source] Scheduling a Physical

. 

Many thanks,

On Tue, Feb 5, 2019 at 15:29  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> > wrote:

        Sir,
       
        I will see what can be done.  I have forwarded your kit (such as it is) for processing up the chain, but of course
will be your local asset and liaison to ensure that everything moves along smoothly.
       
        V/R,
       
        LT 
       
       
        -----Original Message-----
        From:   Home < gmail.com <mailto: gmail.com> >
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        Sent: Tuesday, February 05, 2019 1:35 PM
        To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil
<mailto: navy.mil> >
        Subject: [Non-DoD Source] Scheduling a Physical
       
        
       
         
       
        . 
       
        Many thanks,
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From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: Re: [Non-DoD Source] Scheduling a Physical
Date: Friday, February 08, 2019 10:20:39

  

Many thanks,

On Tue, Feb 5, 2019 at 15:29  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,

I will see what can be done.  I have forwarded your kit (such as it is) for processing up the
chain, but of course will be your local asset and liaison to ensure that everything moves
along smoothly.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com> 
Sent: Tuesday, February 05, 2019 1:35 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Scheduling a Physical

  

.  

Many thanks,
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: RE: RC Intel Redesignation Information
Date: Thursday, February 07, 2019 13:46:55
Importance: High

CDR,

 

...

V/R,

LT 

-----Original Message-----
From:  CIV BUPERS-35G, RC OCM
Sent: Thursday, February 07, 2019 12:14 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR BUPERS 351, Head Reserve OCM @navy.mil>; 
CAPT, BUPERS 35 Head Reserve Community Manager @navy.mil>;  CDR CNRC,
Executive Assistant < navy.mil>;  LCDR CNRC MILLINGTON, TN, N3
< @navy.mil>;  CDR NAVIFORES REG NORTH, OIC
< @navy.mil>
Subject: RC Intel Redesignation Information

LT 

Forwarded.  Please provide the redesignation information and applicable IWC template to LCDR   to
request redesignation to the Reserve Component Intel community. 

----------------------------------------

For redesignation to 18X5, you would need to submit a redesignation package per BUPERSINST 1001.39F,
utilizing the attached Information Warfare Community (IWC) template.  The medical process can be lengthy for
officers in the Individual Ready Reserve/Inactive Standby List (S2 Status) and should be complete with 95% of the
paperwork required by recruiting prior to submitting a redesignation package.  Resignation packages received too
early in the SELRES affiliation process will be disapproved as the effective date for community training
requirements is the date of redesignation.  Officers approved for redesignation are required to be assigned to an IWC
unit. 
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Applications must be forwarded to NAVPERSCOM (PERS-911) via the appropriate Naval Information Force
Region Officer-in-Charge.  To apply, you must meet the minimum eligibility requirements outlined in
MILPERSMAN 1212-010 and 1212-030.  NIFR Region OICs are in the redesignation process for an endorsement
for the following purposes:  Verify basic eligibility, SSBI/pre-screening eligibility; Substantive assessment of the
candidate's potential for success and general competitiveness for promotion; and ensure each candidate meets
minimum physical fitness and height/weight standards, has not failed to select in their current grade, and is not
likely to fail to select before the completion of Change of Designator (2 X FOS will not be approved). 

Once PERS-911 receives, they forward to the SELRES Officer Community Manager who will look at the package
from a RC perspective.  If there are no manpower issues, the application is forwarded to the IWC Officer
Community Manager for an approval/disapproval recommendation.  Once an endorsement is provided, it is
forwarded back to PERS-911 for processing.  RC redesignation is continuous year round and does not culminate in a
formalized board action.  Once the candidate completes the steps above with the appropriate endorsements, the
package can be forwarded to PERS-911 for a decision. 

The NIFR Region North OIC, CDR  can facilitate the required NIFR Region OIC endorsement for
your package.  He may be reached at  ext. , @navy.mil.

------------------------------------

Vr,

Information Warfare Community (INTEL/CW/IP/OCEANO)

Reserve Officer Community Manager

BUPERS-35
Office: 

DSN 

COMNAVIFORES OCM/ECM Sharepoint Site -
https://private.navyreserve.navy.mil/CNIRC/OCM_ECM/Pages/default.aspx
<https://private.navyreserve.navy.mil/CNIRC/OCM_ECM/Pages/default.aspx>

FOR OFFICIAL USE ONLY - PRIVACY ACT NOTICE:  This communication may contain privileged or other
official information.  If you are not the intended recipient or believe that you have received this communication in
error, please reply to the sender indicating that fact and delete the copy you received.  It is a violation of Federal law
to print, copy, retransmit, disseminate, or otherwise use this information.
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CIV BUPERS-35G, RC OCM
Cc:  CDR BUPERS 351, Head Reserve OCM;  CAPT, BUPERS 35 Head Reserve

Community Manager;  CDR CNRC, Executive Assistant;  LCDR CNRC
MILLINGTON, TN, N3;  JR CDR NAVIFORES REG NORTH, OIC

Subject: RE: RC Intel Redesignation Information
Date: Thursday, February 07, 2019 12:55:52

Ma'am,

Thank you.  I will provide this to him immediately and back brief CDR  once I have communicated with 

V/R,

LT 

-----Original Message-----
From:  CIV BUPERS-35G, RC OCM
Sent: Thursday, February 07, 2019 12:14 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR BUPERS 351, Head Reserve OCM < @navy.mil>; 
CAPT, BUPERS 35 Head Reserve Community Manager @navy.mil>;  CDR CNRC,
Executive Assistant < navy.mil>;  LCDR CNRC MILLINGTON, TN, N3

@navy.mil>;  CDR NAVIFORES REG NORTH, OIC
@navy.mil>

Subject: RC Intel Redesignation Information

LT 

Forwarded.  Please provide the redesignation information and applicable IWC template to LCDR   to
request redesignation to the Reserve Component Intel community. 

----------------------------------------

For redesignation to 18X5, you would need to submit a redesignation package per BUPERSINST 1001.39F,
utilizing the attached Information Warfare Community (IWC) template.  The medical process can be lengthy for
officers in the Individual Ready Reserve/Inactive Standby List (S2 Status) and should be complete with 95% of the
paperwork required by recruiting prior to submitting a redesignation package.  Resignation packages received too
early in the SELRES affiliation process will be disapproved as the effective date for community training
requirements is the date of redesignation.  Officers approved for redesignation are required to be assigned to an IWC
unit. 

Applications must be forwarded to NAVPERSCOM (PERS-911) via the appropriate Naval Information Force
Region Officer-in-Charge.  To apply, you must meet the minimum eligibility requirements outlined in
MILPERSMAN 1212-010 and 1212-030.  NIFR Region OICs are in the redesignation process for an endorsement
for the following purposes:  Verify basic eligibility, SSBI/pre-screening eligibility; Substantive assessment of the
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candidate's potential for success and general competitiveness for promotion; and ensure each candidate meets
minimum physical fitness and height/weight standards, has not failed to select in their current grade, and is not
likely to fail to select before the completion of Change of Designator (2 X FOS will not be approved). 

Once PERS-911 receives, they forward to the SELRES Officer Community Manager who will look at the package
from a RC perspective.  If there are no manpower issues, the application is forwarded to the IWC Officer
Community Manager for an approval/disapproval recommendation.  Once an endorsement is provided, it is
forwarded back to PERS-911 for processing.  RC redesignation is continuous year round and does not culminate in a
formalized board action.  Once the candidate completes the steps above with the appropriate endorsements, the
package can be forwarded to PERS-911 for a decision. 

The NIFR Region North OIC, CDR  can facilitate the required NIFR Region OIC endorsement for
your package.  He may be reached at  ext.  @navy.mil.

------------------------------------

Vr,

Information Warfare Community (INTEL/CW/IP/OCEANO)

Reserve Officer Community Manager

BUPERS-35
Office: 

DSN 

COMNAVIFORES OCM/ECM Sharepoint Site -
https://private.navyreserve.navy.mil/CNIRC/OCM_ECM/Pages/default.aspx
<https://private.navyreserve.navy.mil/CNIRC/OCM_ECM/Pages/default.aspx>

FOR OFFICIAL USE ONLY - PRIVACY ACT NOTICE:  This communication may contain privileged or other
official information.  If you are not the intended recipient or believe that you have received this communication in
error, please reply to the sender indicating that fact and delete the copy you received.  It is a violation of Federal law
to print, copy, retransmit, disseminate, or otherwise use this information.
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From: CAPT BUPERS-3, Director, Community Management
To:  CDR CNRC, Executive Assistant
Subject: Automatic reply:   Kit
Date: Thursday, February 07, 2019 12:23:52

I am currently TAD and will return to the office February 8th.  Please expect delayed e-mail
responses until then. The BUPERS-3 Deputy, , can be reached at 

.  Business Design Owner (BDO) Advancements and Promotions (A&P) questions may
be directed to @deloitte.com).

V/r,

Director, Military Community Management
BUPERS-3
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From:  CIV BUPERS-35G, RC OCM
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR BUPERS 351, Head Reserve OCM;  CAPT, BUPERS 35 Head Reserve

Community Manager;  CDR CNRC, Executive Assistant;  JR LCDR CNRC
MILLINGTON, TN, N3;  JR CDR NAVIFORES REG NORTH, OIC

Subject: RC Intel Redesignation Information
Date: Thursday, February 07, 2019 12:13:40
Attachments: 1835 Community Info Sheet Jul 18.pdf

Change of Designator Request 18XX Feb19 with LOU_a.docx

LT 
 

 LCDR 
 . 

 
----------------------------------------
 
For redesignation to 18X5, you would need to submit a redesignation package per BUPERSINST
1001.39F, utilizing the attached Information Warfare Community (IWC) template.  The medical
process can be lengthy for officers in the Individual Ready Reserve/Inactive Standby List (S2 Status)
and should be complete with 95% of the paperwork required by recruiting prior to submitting a
redesignation package.  Resignation packages received too early in the SELRES affiliation process will
be disapproved as the effective date for community training requirements is the date of
redesignation.  Officers approved for redesignation are required to be assigned to an IWC unit. 
 
Applications must be forwarded to NAVPERSCOM (PERS-911) via the appropriate Naval Information
Force Region Officer-in-Charge.  To apply, you must meet the minimum eligibility requirements
outlined in MILPERSMAN 1212-010 and 1212-030.  NIFR Region OICs are in the redesignation
process for an endorsement for the following purposes:  Verify basic eligibility, SSBI/pre-screening
eligibility; Substantive assessment of the candidate's potential for success and general
competitiveness for promotion; and ensure each candidate meets minimum physical fitness and
height/weight standards, has not failed to select in their current grade, and is not likely to fail to
select before the completion of Change of Designator (2 X FOS will not be approved). 
 
Once PERS-911 receives, they forward to the SELRES Officer Community Manager who will look at
the package from a RC perspective.  If there are no manpower issues, the application is forwarded to
the IWC Officer Community Manager for an approval/disapproval recommendation.  Once an
endorsement is provided, it is forwarded back to PERS-911 for processing.  RC redesignation is
continuous year round and does not culminate in a formalized board action.  Once the candidate
completes the steps above with the appropriate endorsements, the package can be forwarded to
PERS-911 for a decision. 
 
The NIFR Region North OIC, CDR  can facilitate the required NIFR Region OIC
endorsement for your package.  He may be reached at  ext. ,

@navy.mil.
 
------------------------------------
 

(b) (6)

(b) (6)

(b) (6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6) (b) (6)
(b) (6)

(b) (6)

(b) (5)

(b) (5)

(b) (6)

(b) (6) (b) 
(6)(b) (6)

mailto:john.poissant@navy.mil



SPECIAL DUTY – INTELLIGENCE (1835) 
 


Updated: 27 Jul 18 


Community Overview:  The Reserve 


Information Warfare Community (IWC) 


Reserve Programs (Intelligence, Cryptologic 


Warfare, Information Professional, 


Oceanography, and Space Cadre) are 


established under the cognizance of 


Commander, Naval Information Force Reserve 


(IWC Reserve TYCOM) and Commander, Navy 


Reserve Forces Command.  Intelligence 


(INTEL) is a Restricted Line community 


comprised of approximately over 1800 Naval 


Reserve Officers.  Intelligence Officers are the 


Navy’s focal point for understanding the 


enemy’s capability and intent. 


 


Mission:  Know your enemy!  Intelligence 


officers provide accurate assessments of the 


enemy’s intent, in sufficient time for the 


commander to take effective countermeasures at 


strategic, operational or tactical level.  This 


assessment is derived from technical and human 


penetration of the enemy and through a deep 


understanding of the adversary acquired through 


analytical rigor and expertise. 


 


Guiding Principles: 


 


(1) Warfighting Competency:  A warrior ethos 


underpins the Navy.  Intelligence Officers lead 


by employing a thorough understanding of 


sensors and weapons, strategy and tactics, as 


well as intelligence collection assets capabilities 


and limitations.  Deep understanding of the 


adversary is the key to Naval Intelligence 


success.  


 


(2) Leadership:  Leadership is a core 


competency for all Naval Officers and our 


people are our foundation.  Intelligence Officers 


seize the initiative, motivate people, and 


effectively apply finite resources to accomplish 


the mission.    


 


(3) Professional Expertise:  Intelligence Officers 


require knowledge of the human factors of 


potential adversaries through cultural awareness 


and the ability to analyze and synthesize 


information from a wide variety of sources.  


Intelligence Officers build this expertise through 


a combination of formal education and 


experience gained through successive career 


milestone tours. 


 


Basic Eligibility Requirements:  All 


candidates must be worldwide assignable and 


eligible for a Top Secret/Sensitive 


Compartmented Information security clearance. 


 


 


 


 


 


 


 


 


Accession Options: 
  


(1) Navy Veteran (NAVET): The NAVET 


program provides the opportunity for officers 


leaving active duty and in the Individual Ready 


Reserve (IRR) to affiliate in the Navy Reserve as 


Intelligence Officer. 


(2) Direct Commission Officer (DCO): The 


Reserve Intelligence Community has quotas for 


the Direct Commissioning Program with a board 


held every January.  


(3) Change of Designator:  The Intelligence 


Community accepts a limited number of Officers 


each year via the Change of Designator process. 


(4) Appointment/ Reappointment:   Previously 


commissioned officers in the Navy or Navy 


Reserve may request Appointment/ 


Reappointment as a Reserve Intelligence 


Officer. 


(5) Inter-service Transfer (IST):  The 


Intelligence Community accepts a limited 


number of officers in a reserve status each year 


from other services. 


 


Academic/Professional Expertise: 
 


(1) Required:  Baccalaureate degree with a 


minimum 3.0 or greater GPA.   


 


(2) Desired:  Preferred fields of study include 


International Relations with a 


Language/Regional Focus (e.g., Middle East or 


Asian Studies), Political Science, History, or 


Science, Technology, Engineering and 


Mathematics (STEM).  Certified foreign 


language skill and cultural background/expertise 


is highly desirable. Skills must be supported by 


DLPT/DLAB score of 2/2/2.  


 


Special Pay/Bonuses:  None. 


 


Training Pipeline:  Newly commissioned Naval 


Officers attend Direct Commission Officer 


Indoctrination Course (two weeks).  All 


Intelligence Officers attend the Information 


Warfare Basic Course (three weeks), the Naval 


Intelligence Officer Basic Course (NIOBC) 


(twenty weeks) or the RNIOBC course, a 30 day 


intensive version of the active duty NIOBC 


course and NIOBC Phase II (2 week capstone).  


Intelligence Officers must complete the 


Intelligence Basic Officer Qualification Program 


within 36 months from the date of 


Commissioning or Change of Designator and the 


Information Warfare Officer (IWO) qualification 


within 60 months. 
 


 


 


 


 


 


 


 


 


Career Path: 


 


(1) Initial billet assignment will be 


coordinated through the Naval Reserve 


Information Force (NIFR) Regions. 


Follow-on billet assignments are made 


through Junior Officer APPLY 


(JOAPPLY). 


 


(2) Depending on interests, background 


and performance, Intelligence Officers 


have opportunities to serve in a variety of 


unit assignments.  Initial assignment will 


generally be with an Information Warfare 


Community unit supporting Fleet, 


Combatant Commands, and Department of 


Defense agencies.  


 


(3) Typical areas of assignment focus 


include:  


-Operational Intelligence: Deliver near-


real-time intelligence assessments to 


decision makers and commanders.  


-Targeting: Identify and appropriately 


prosecute enemy targets. -Intelligence 


Support to Special Ops – Support special 


warfare through all levels of war.  


-Human Intelligence: Face-to-face 


interaction in a challenging collection 


discipline.  


-Intelligence, Surveillance, and 


Reconnaissance:  Synchronize and 


integrate the planning and operations of 


sensors, assets, processing, exploitation, 


and dissemination systems in direct 


support of current and future operations.    


-Civil Maritime Intelligence: Monitor 


and analyze maritime activities that 


threaten national security.  


-Combatant Command Staff: Develop 


plans, manage programs, and produce 


supporting documents.  


 


Point of Contact: 


Intelligence Reserve OCM, BUPERS-351 


Ms. Patricia Pifer, COM (901) 874-2976, 


DSN 882, patricia.pifer@navy.mil  


 


Web sites: COMNAVIFORES 


https://private.navyreserve.navy.mil/CNIR


C/Pages/default.aspx 


 


 


   


 



patricia.pifer@navy.mil%20

https://private.navyreserve.navy.mil/CNIRC/Pages/default.aspx

https://private.navyreserve.navy.mil/CNIRC/Pages/default.aspx






												Date



From:  Rank, Name, USNR, XX-XX-Last Four SSN/Designator

To:    Navy Personnel Command (PERS-911)

Via:   Commander, Naval Information Force Reserve Region XXX

          

Subj:  REQUEST FOR CHANGE OF DESIGNATOR TO (1XXX)



Ref:   (a) BUPERSINST 1001.39F

       (b) MILPERSMAN 1212-010



Encl:  (1) Current Officer Summary Record (OSR)

	  (2) Current Performance Summary Record (PSR)

	  (3) Last three Fitness Reports

	  (4) Results of last four PFA cycles via PRIMS

	  (5) Current Resume

       (6) Information Warfare Community Letter of Understanding   

       (7) Additional information applicant feels may be useful

           to the board (includes an explanation of potentially

           derogatory information, e.g. why member failed to

           obtain warfare qualification, explanation of broken

           service, missing enclosures, etc.)

	

1. Per reference (a) I request a change of designator to (1XXX). Enclosures (1-7) are forwarded per reference (b).



2. The following information is provided:

[bookmark: _GoBack]	a. Date and place of birth.

	b. Source of commissioning (OCS, ROTC, etc.).

	c. Date of commission.

	d. Date of rank.

	e. Date of end of obligated service in parent community.

	f. Date and type of security clearance (provide JPAS printout if TS/SCI eligible).

	g. Citizenship (if naturalized, include naturalization number).

	h. Academic background, including major fields of study, grade point average, and degrees obtained.

	i. Related civilian and military experience.

	j. NOBCs applied for and held.

	k. Daytime phone number.

	l. E-mail address.



                                                                   _____________________________	

                                   Signature of Member 	










Alterations to this form are not authorized



INFORMATION WARFARE COMMUNITY

REDESIGINATION LETTER OF UNDERSTANDING



1. Officers requesting redesignation to an Information Warfare Community (IWC) designator should be aware that there is an extensive initial training program.



2. All Information Warfare Community (IWC) Officers will be required to:



a. Be assigned to a Reserve IWC unit within their community and drill one weekend each month. Cryptologic Warfare (CW) Officers must be assigned to one of four Navy Information Operation Commands (NIOCs) located in Colorado, Georgia, Hawaii, and Texas or Cryptologic Warfare Group Six located in Maryland until completion of the CW Personnel Qualification Standards (PQS).



b. Perform at least 12 days of Annual Training (AT) each year.



c. Serve a minimum three-year Selected Reserve (SELRES) obligation followed by a five-year Individual Ready Reserve obligation.



d. Receive an Interim or final Single Scope Background Investigation (SSBI)/Periodic Reinvestigation(PR) with Sensitive Compartmented Information (SCI) eligibility. Cryptologic Warfare Officers are required to pass a counter-intelligence (CI) polygraph.



e. Attend the required DCO, IWC, and applicable community basic courses; and qualify for their designator by completing the applicable Community PQS:



		REDESIGNATION Required Courses and Qualifications

		Designator



		 

		1805

		1815

		1825

		1835



		Information Warfare Basic Course (IWBC), 3 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA 

		X*

		X*

		X*

		X*



		Division Officer Leadership Course (DIVOLC), 1 week, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA

		X

		X

		X

		X



		Basic Oceanography Accession Training (BOAT), 7 weeks, at the Naval Meteorology & Oceanography Professional Development Center in Gulfport, MS;

OCEANO/METOC Community PQS, Meteorology and Oceanography Officer Qualification Program (Section 316, NAVEDTRA 43203-G, Aug 2011), within 36 months of commissioning.

		X

		 

		 

		 



		Cryptologic Warfare Officer Basic Course (CWOBC), 6 weeks, at Information Warfare Training Command Corry Station (IWTC CS) in Pensacola, FL (expected change to 20 weeks in FY21);

CW Community PQS, Cryptologic Warfare Officer Qualification Program (NAVEDTRA 43357-2A, Nov 2016), within 36 months of commissioning or granting of a Top Secret/SCI (TS/SCI) security clearance, whichever occurs later.

		 

		X**

		 

		 



		Information Professional Basic Course (IPBC), 20 weeks, at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

IP Community PQS, Information Professional Officer Qualification Program (NAVEDTRA 43360-2A, May 2016), within 36 months of commissioning.

		 

		 

		X

		 



		Naval Intelligence Officer Basic Course (NIOBC), 20 weeks, or Reserve NIOBC (RNIOBC) Phase I (30-day intensive version of NIOBC) and RNIOBC Phase II, (2-week capstone), at Information Warfare Training Command Virginia Beach (IWTC VB) in Dam Neck, VA;

INTEL Community PQS, Intelligence Officer Qualification Program (NAVEDTRA 43547-A, Apr 2018), within 36 months of commissioning.

		 

		 

		 

		X



		Information Warfare Officer (IWO) Qualification, within 60 months of commissioning.

		X

		      X

		X

		X





 * Annually waiverable for quota unavailability or other training requirements

** Active duty in a training status (ADT) is available to Cryptologic Warfare Officers up to 70 days as part of the qualification process.  This may be used in conjunction with Annual Training (AT)/Exception-Annual Training (E-AT) for up to a total of 99 days.




Alterations to this form are not authorized



3. All IWC Officers are required to pass an oral board for both Community PQS and IWO Qualifications.



4. Naval Information Force Reserve personnel who lack their professional qualification are not authorized to perform any Active Duty unless it is required to complete their Basic Qualifications. This includes Annual Training (AT), Additional Duty Training (ADT), Active Duty for Special Work (ADSW), Presidential Reserve Call-up (PRC), indefinite/definite recall and mobilization.



5. Officers not completing or maintaining professional qualification requirements (including security clearance eligibility) will be required to re-designate if eligible or referred to Navy Personnel Command for administrative separation from the Navy Reserve.



f. Officers desiring re-designation within the IW communities must complete the professional qualification in their current community prior to applying for re-designation.



g. IWC officers who fail to complete the professional qualification in your current community (non-attain) shall not be eligible for re-designation to another IW community.



6. I have read, understand and will abide by the contents above.









___________________________             

Print Applicant’s Name



____________________________________              

Applicant’s Signature                    







Vr,

Information Warfare Community (INTEL/CW/IP/OCEANO)
Reserve Officer Community Manager
BUPERS-35
Office: 
DSN 
 
COMNAVIFORES OCM/ECM Sharepoint Site -
https://private.navyreserve.navy.mil/CNIRC/OCM_ECM/Pages/default.aspx
 
FOR OFFICIAL USE ONLY - PRIVACY ACT NOTICE:  This communication may contain privileged or other official
information.  If you are not the intended recipient or believe that you have received this communication in error,
please reply to the sender indicating that fact and delete the copy you received.  It is a violation of Federal law to
print, copy, retransmit, disseminate, or otherwise use this information.
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From:  CDR CNRC, Executive Assistant
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject: RE:  eAPSR
Date: Wednesday, February 06, 2019 8:26:00

Good stuff, thanks  

V/r

EA

CDR 
Executive Assistant
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

  office
  cell

-----Original Message-----
From:  LT NRD ST LOUIS, Division 6 DIVO < navy.
mil>
Sent: Tuesday, February 5, 2019 6:17 PM
To:  CDR CNRC, Executive Assistant < navy.mil>
Cc:  CDR NRD ST LOUIS, Executive Officer
< navy.mil>
Subject:  eAPSR
Importance: High

CDR 

Good day sir.  I have attached  eAPSR to this email.  He said
he’d get me the remaining paperwork next week.

V/R,

LT 

Division 6 Division Officer

Officer Recruiter, Navy Recruiting District St. Louis NOSC St. Louis

10810 Lambert Int'l Blvd.

Bridgeton, MO 63044
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Email: @navy.mil

Cell: 

Fax: 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:  CDR CNRC, Executive Assistant
Cc:  CDR NRD ST LOUIS, Executive Officer
Subject:  eAPSR
Date: Tuesday, February 05, 2019 18:16:48
Attachments: APSR (Rev 09-2017) 05FEB.PDF
Importance: High

CDR 
 
Good day sir.  I have attached  eAPSR to this email.  He said he’d get me the remaining
paperwork next week.
 
V/R,
 
LT 
Division 6 Division Officer
Officer Recruiter, Navy Recruiting District St. Louis NOSC St. Louis
10810 Lambert Int'l Blvd.
Bridgeton, MO 63044
Email: @navy.mil
Cell:
Fax: 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Re: Navy Reserve Kit for  
Date: Tuesday, February 05, 2019 17:35:56

Sir,

 

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Tuesday, February 05, 2019 3:37 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Cc:  CDR CNRC, Executive Assistant < navy.mil>
Subject: [Non-DoD Source] Re: Navy Reserve Kit for  

Thanks again and Very Respectfully,

On Mon, Feb 4, 2019 at 4:56 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil <mailto: navy.mil> > wrote:

        Sir,
       
        I have attached the APSR, as discussed.  This will have to be filled electronically and returned at your
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convenience.
       
        Once this enters the routing chain and gets chopped I will bring you a final copy to sign.
       
        V/R,
       
        LT 
       
       

(b) (6)



From:   Home
To:  LT NRD ST LOUIS, Division 6 DIVO
Cc:  CDR CNRC, Executive Assistant
Subject: [Non-DoD Source] Re: Navy Reserve Kit for  
Date: Tuesday, February 05, 2019 15:40:00
Attachments:  APSR (Rev 09-2017) 05FEB.pdf

My thanks again for all of your help.

  

 

Thanks again and Very Respectfully,

On Mon, Feb 4, 2019 at 4:56 PM  LT NRD ST LOUIS, Division 6 DIVO
< navy.mil> wrote:

Sir,

I have attached the APSR, as discussed.  This will have to be filled electronically and
returned at your convenience.

Once this enters the routing chain and gets chopped I will bring you a final copy to sign.

V/R,

LT 
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From:  LT NRD ST LOUIS, Division 6 DIVO
To:   Home
Cc:  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] Scheduling a Physical
Date: Tuesday, February 05, 2019 15:29:44

Sir,

I will see what can be done.  I have forwarded your kit (such as it is) for processing up the chain, but of course will
be your local asset and liaison to ensure that everything moves along smoothly.

V/R,

LT 

-----Original Message-----
From:   Home < gmail.com>
Sent: Tuesday, February 05, 2019 1:35 PM
To:  LT NRD ST LOUIS, Division 6 DIVO < navy.mil>
Subject: [Non-DoD Source] Scheduling a Physical

 

 

Many thanks,
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From  Personal Email
Date: Tuesday, February 05, 2019 12:11:41

 

From:   Home
Sent: Tuesday, February 05, 2019 10:11:14 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Re: [Non-DoD Source] From  Personal Email

Sir,

Thank you.  

I met with LT  yesterday and he was great in every respect.  

Everything is moving smoothly, and I'm very grateful to you and to your whole team for your
assistance.

Thank you again and Very Respectfully,

 

On Tue, Jan 29, 2019 at 6:53 PM Mclane, Brendan R RDML CNRC MILLINGTON, TN,
N00 < navy.mil> wrote:

Sir
Many thanks. LT  will contact you tomorrow afternoon. Got your phone number
below and will use that.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home
< gmail.com<mailto: gmail.com>>
Date: Tuesday, Jan 29, 2019, 18:37
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil<mailto: navy.mil>>
Subject: [Non-DoD Source] From  Personal Email

Sir,

I'm guessing at your email address here, and I hope this makes it through to you.

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6) (b) (6)

(b
) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) 
(6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


Thank you.  I enjoyed talking with you, I greatly appreciate your help, and I look forward to
talking with LT 

This is my personal email address.
My cell is 
Please feel free to contact me at either anytime.

Again, many thanks, Sir.  And if I can ever be of assistance to you or to your Command (the
most important in the Navy!) please do let me know.

Very respectfully,
(b) 
(6)

(b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: RE:  Felonies
Date: Monday, February 04, 2019 18:30:20

Hmm, let's strategize in person tomorrow. Looking forward to it.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From:  CDR CNRC, Executive Assistant
Sent: Monday, February 4, 2019 2:45 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Subject:  Felonies

Boss,

I’m having the recruiter hold off on filing police record checks for
 Once they go in, the cat’s out of the bag about what he’s

trying to do. How secret do we want to keep this and for how long?

V/r

CDR 

Executive Assistant

Commander, Navy Recruiting Command

5722 Integrity Drive, Bldg 784

Millington, TN 38054

navy.mil <mailto: navy.mil>

navy.smil.mil <mailto: navy.smil.mil>
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  office

  cell

(b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01;  CAPT NETC,

COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC, COS; 
CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT N1, N13; 
LCDR CNRC MILLINGTON, TN;  CDR CNRC, Executive Assistant;  CAPT
OPNAV N132

Subject: RE: NRC high-interest items-4 FEB
Date: Monday, February 04, 2019 18:07:02

Boss,
Very good news indeed!

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00
Sent: Monday, February 4, 2019 6:17 PM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC, COS
< navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CDR CNRC, Executive Assistant
< navy.mil>;  S CAPT OPNAV N132
< navy.mil>
Subject: RE: NRC high-interest items-4 FEB

Thanks Brendan -

Good progress on NF, I know you are lazer focused there.  Re: CRM - one update
today from :

"

With CRM, and necessary updates to the weekly goaling tools, we're off and
running.

Tracking any LPR / OSD's Security Screening nexus initiative with great

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)
(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (5)

(b) (6)

(b) (6)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1
mailto:kyle.cozad@navy.mil
mailto:juliet.beyler@navy.mil
mailto:john.nowell@navy.mil
mailto:angela.katson@navy.mil


interest...

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Monday, February 4, 2019 3:50 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC, COS
< navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CDR CNRC, Executive Assistant
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
Subject: NRC high-interest items-4 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (UPDATE) The new business rules that Naval Reactors
and I agreed to had an immediate impact on Nuke shipping. We came very close
to meeting shipping and new contracts, a good 100 over our FY18 avg. With the
$38k enlistment bonus approved 1 FEB (Thank you again!!!!), I'm expecting a
solid February. 

Mr.  (UPDATE): Mr.  has accepted his final selection as an HR
Officer and we are sending him his Commissioning Documents. This will include
a date for commissioning. Will advise when date is set.

 (UPDATE)  met with our recruiter this morning. 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying to
influence the process, I would say that his current health would not warrant a
waiver. Will however continue until we have a full evaluation.
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School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
 that we are not under audit, but they are seeking some recruiting data

to assist in their audit of Arleigh Burke Destroyer readiness. They were
interested in obtaining information such as Navy's recruiting goals, number of
recruits by year broken down by rating.  We are working on compiling that
information for them.

CRM (UPDATE): 5 of 5 contractors requested reported to their NTAGs to begin
work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) (5)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-4 FEB
Date: Monday, February 04, 2019 17:42:22

________________________________________
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Monday, February 04, 2019 3:42:17 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Beyler, Juliet
M SES N1, N1B
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT, OPNAV
N1, N1 EA;  CAPT NETC, N001;  CAPT N1, N13;  LCDR
CNRC MILLINGTON, TN;  CDR CNRC, Executive Assistant;  CAPT
OPNAV N132
Subject: RE: NRC high-interest items-4 FEB

Brendan

Copy all and looking forward to our synch—

V/r, John

________________________________________
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Sent: Monday, February 04, 2019 4:50:12 PM
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM OPNAV N1, WASH
DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN;  CDR CNRC, Executive Assistant;

 CAPT OPNAV N132
Subject: NRC high-interest items-4 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (UPDATE) The new business rules that Naval Reactors
and I agreed to had an immediate impact on Nuke shipping. We came very close
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to meeting shipping and new contracts, a good 100 over our FY18 avg. With the
$38k enlistment bonus approved 1 FEB (Thank you again!!!!), I'm expecting a
solid February. 

Mr.  (UPDATE): Mr.  has accepted his final selection as an HR
Officer and we are sending him his Commissioning Documents. This will include
a date for commissioning. Will advise when date is set.

 (UPDATE)  met with our recruiter this morning. 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying to
influence the process, I would say that his current health would not warrant a
waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
 that we are not under audit, but they are seeking some recruiting data

to assist in their audit of Arleigh Burke Destroyer readiness. They were
interested in obtaining information such as Navy's recruiting goals, number of
recruits by year broken down by rating.  We are working on compiling that
information for them.

CRM (UPDATE): 5 of 5 contractors requested reported to their NTAGs to begin
work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-4 FEB
Date: Monday, February 04, 2019 17:16:35

________________________________________
From: Cozad, Kyle J RADM NETC, N00
Sent: Monday, February 04, 2019 3:16:30 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Beyler, Juliet M SES N1, N1B; Nowell, John
RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN;  CDR CNRC, Executive Assistant;

 CAPT OPNAV N132
Subject: RE: NRC high-interest items-4 FEB

Thanks Brendan -

Good progress on NF, I know you are lazer focused there.  Re: CRM - one update
today from :

With CRM, and necessary updates to the weekly goaling tools, we're off and
running.

Tracking any LPR / OSD's Security Screening nexus initiative with great
interest...

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Monday, February 4, 2019 3:50 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC, COS
< navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CDR CNRC, Executive Assistant
< navy.mil>;  CAPT OPNAV N132
< navy.mil>
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Subject: NRC high-interest items-4 FEB

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (UPDATE) The new business rules that Naval Reactors
and I agreed to had an immediate impact on Nuke shipping. We came very close
to meeting shipping and new contracts, a good 100 over our FY18 avg. With the
$38k enlistment bonus approved 1 FEB (Thank you again!!!!), I'm expecting a
solid February. 

Mr.  (UPDATE): Mr.  has accepted his final selection as an HR
Officer and we are sending him his Commissioning Documents. This will include
a date for commissioning. Will advise when date is set.

 (UPDATE)  met with our recruiter this morning.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying to
influence the process, I would say that his current health would not warrant a
waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
 that we are not under audit, but they are seeking some recruiting data

to assist in their audit of Arleigh Burke Destroyer readiness. They were
interested in obtaining information such as Navy's recruiting goals, number of
recruits by year broken down by rating.  We are working on compiling that
information for them.
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CRM (UPDATE): 5 of 5 contractors requested reported to their NTAGs to begin
work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01;  CAPT NETC,

COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC, COS; 
CAPT, OPNAV N1, N1 EA;  CAPT NETC, N001;  CAPT N1, N13; 
LCDR CNRC MILLINGTON, TN;  CDR CNRC, Executive Assistant;  CAPT
OPNAV N132

Subject: NRC high-interest items-4 FEB
Date: Monday, February 04, 2019 15:50:17
Attachments: Talking Points for FNSV Meeting.docx

Boss, Juliet, John,

LPRs (UPDATED): 

Nuclear Field Recruiting. (UPDATE) The new business rules that Naval Reactors
and I agreed to had an immediate impact on Nuke shipping. We came very close
to meeting shipping and new contracts, a good 100 over our FY18 avg. With the
$38k enlistment bonus approved 1 FEB (Thank you again!!!!), I'm expecting a
solid February. 

Mr.  (UPDATE): Mr.  has accepted his final selection as an HR
Officer and we are sending him his Commissioning Documents. This will include
a date for commissioning. Will advise when date is set.

 (UPDATE)  met with our recruiter this morning. 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying to
influence the process, I would say that his current health would not warrant a
waiver. Will however continue until we have a full evaluation.

School Access (NO CHANGE) We have reduced our non-compliant schools list to
just 10 in Massachusetts and Connecticut which have been non-compliant. We are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.
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Talking Points for FNSV Meeting

Wednesday, 6 Feb 2019, 1130-1330

RM MD779



1. In anticipation of the re-engagement with the Court to lift the injunction related to the foreign nexus screening and vetting (FNSV) process, USD(I), in coordination with P&R, is prepared to brief you on the details of the new FNSV protocol.  This meeting is in response to your review of the recent draft DTM requesting the detail behind the policy.   USD(I) and P&R will brief the senior leaders from the M&RA and Security offices for all the Services on Wednesday, 6 February 2019, 1200-1330.



2. The draft DTM is being revised based on comments received during the informal review.  One common comment related to the need for more detail about the process.  As explained in previous meetings, the DTM will provide the high level approach and the detail will be included in the implementing guidance.  The implementing guidance is in the form of an SOP and will have desk references available for those involved in the FNSV process.



3. Wednesday’s meeting will provide the details of the SOP.  It will cover the following information:



a. Workflow

b. Decision Points (Who and What)

c. High Risk Categories

d. System recordings

e. Anticipated Timelines

f. Planning Assumptions for Staff Augmentation Requirements and Prioritization (“Backlog” vice new accessions)

g. Logistics for onboarding the Services’ augmentees



4. The team will attempt to answer all questions posed or provide follow-up responses, as applicable.



[bookmark: _GoBack]





.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
 that we are not under audit, but they are seeking some recruiting data

to assist in their audit of Arleigh Burke Destroyer readiness. They were
interested in obtaining information such as Navy's recruiting goals, number of
recruits by year broken down by rating.  We are working on compiling that
information for them.

CRM (UPDATE): 5 of 5 contractors requested reported to their NTAGs to begin
work.  PMW-240 cleared final hurdle (checkpoint 5) to connect NALTS and PRIDE
to CRM today. Expecting a signed IATT from NAO in next couple days. They
agreed no need to holdup connection work on the Boundary Connection Request
(BCR) for connecting. so the program office can now proceed with that work.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: (b) (6)

(b) (6)

(b) (5)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant
Subject: RE: Hi interest email
Date: Monday, February 04, 2019 8:23:26

Rgr concur

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:  CDR CNRC, Executive Assistant < navy.mil>
Date: Monday, Feb 04, 2019, 09:22
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: Hi interest email

Boss,
 

 .
 
V/r
 

 
CDR 
Executive Assistant
Commander, Navy Recruiting Command
5722 Integrity Drive, Bldg 784
Millington, TN 38054

navy.mil
navy.smil.mil

☎  office
☎  cell
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-29 JAN
Date: Thursday, January 31, 2019 6:10:14

________________________________________
From: Beyler, Juliet M SES N1, N1B
Sent: Thursday, January 31, 2019 4:10:07 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00; Nowell, John
RADM OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 
CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT NETC,
COS;  CAPT NETC, N001;  CAPT N1, N13;  LCDR CNRC
MILLINGTON, TN;  CAPT N1, N1B EA ;  LCDR NR OPS SUPP 6666, 82739;

 CAPT OPNAV N1, N1 COS;  LT N1, N1B
Subject: RE: NRC high-interest items-29 JAN

Brendan,
Regret my delayed response, thank you for these updates.  They really help.

.
Vr/J

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Monday, January 28, 2019 9:10 PM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Beyler, Juliet M SES
N1, N1B < navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;

 CIV NETC, N01 < navy.mil>;  CAPT
NETC, COS < navy.mil>;  Dr. GS15 CNRC
MILLINGTON, TN, N6 < navy.mil>;  CAPT NETC, COS
< navy.mil>;  CAPT NETC, N001
< navy.mil>;  CAPT N1, N13
< navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>
Subject: NRC high-interest items-29 JAN

Boss, Juliet, John,

LPRs (UPDATED): 
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Nuclear Field Recruiting. (NEW) New rules for pre-screening and adjudications
are in effect and we are shipping at a much greater throughput. I would like
to highlight, though, that for throughput in the FD Supply Chain, I have had
to prioritize Nukes over future reservists in order to maximize our nuke
numbers at the cost of under shipping NATs. Anticipate that the $38k
enlistment bonus will be approved for 1 FEB.

Mr.  (UPDATE): Mr.  scroll was approved.  We are preparing his
final select letter.  Once Mr.  accepts his final selection, we can
send him his Commissioning Documents. This will include a date for
commissioning. Mr.  is also seeking to have a say in which NOSC he
affiliates with, which is not the normal procedures  but we're working through
it with him. That will occur after his commissioning.

 (NEW) Former SEAL and former Missouri governor  
resigned the governorship last year due to a scandal. He is seeking to
re-affiliate in the reserves. Our initial research shows that he would have to
meet full accessions standards. I'll call him tomorrow for initial coord and
then hand-off to local reserve officer recruiter.

Mr.  (NO CHANGE): Mr.  is still in the medical review process and
needs to produce several documents for a full evaluation. While not trying to
influence the process, I would say that his current health would not warrant a
waiver. Will however continue until we have a full evaluation.

School Access (UPDATED) We have reduced our non-compliant schools list to just
10 in Massachusetts and Connecticut which have been non-compliant. We are
working with them at the O-6 level.  The joint  SECDEF/SECDED memo to all
schools would be a great benefit for future operations.

.

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
that we are not under audit, but they are seeking some recruiting data

to assist in their audit of Arleigh Burke Destroyer readiness. They were
interested in obtaining information such as Navy's recruiting goals, number of
recruits by year broken down by rating.  We are working on compiling that
information for them.

CRM (NO CHANGE): 4 of 5 contractors requested reported to their NTAGs to begin
work.  The contractor, Accenture, is searching for replacement for the 5th.
Our interfaces are still on track for delivery late February.

I'm standing by for any questions you may have.

V/r, Brendan

RDML McLane
Commander, Navy Recruiting Command
Office: 
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Mobile: (b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: Hi-Vis Candidate-Missouri
Date: Wednesday, January 30, 2019 17:43:03

________________________________________
From: Hughes, Jeffrey W RADM NPC, DCNP/CNPC
Sent: Wednesday, January 30, 2019 3:42:57 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc: Cozad, Kyle J RADM NETC, N00; Nowell, John RADM OPNAV N1, WASH DC, N13;  CDR
CNRC, Executive Assistant;  CAPT, OPNAV N1, N1 EA;  CAPT N1, N13; Beyler,
Juliet M SES N1, N1B;  CAPT N1, N1B EA ;  CAPT NPC, Pers-9; 

CAPT NPC, Pers-9B;  CAPT NPC, Pers-00EA;  LCDR NPC, PERS-
00DEA
Subject: RE: Hi-Vis Candidate-Missouri

- CNP
+ PERS-9/NPC FO

Brendan - we're standing by to pick up the baton for expeditious processing
at the appropriate point.  Have a great trip.

Vr, Huge

Rear Admiral Jeff Hughes, USN
Commander, Navy Personnel Command
Deputy Chief of Naval Personnel
Email: navy.(smil).mil
Work: 
Cell: 

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Wednesday, January 30, 2019 5:20 PM
To: Burke, Robert P VADM CNP, N1 < navy.mil>
Cc: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Nowell, John RADM
OPNAV N1, WASH DC, N13 < navy.mil>; Hughes, Jeffrey W RADM NPC,
DCNP/CNPC < navy.mil>;  CDR CNRC, Executive
Assistant < navy.mil>;  CAPT, OPNAV N1, N1 EA

navy.mil>;  CAPT N1, N13
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>;  CAPT N1, N1B EA
< navy.mil>
Subject: Hi-Vis Candidate-Missouri

CNP,
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I spoke with  yesterday and introduced him to the Reserve
Officer recruiter, LT  who will be working with him.

LT  background:

-- #1 Division Officer in NRD St Louis

-- NRD STL Nuke Recruiter of the Year in FY 18

-- 32 YO SWO. Most recent fleet billet was DH on an MCM staff in Bahrain

-- Also recruits all AC/RC GENOFF

-- CANREC in STL since Sep 16

Both LT  and my calls with Mr  were pleasant, straightforward.
He was appreciative of our help. He told us that VPOTUS had asked him to
come work for him on a project and suggested he do it in a Navy capacity. He
said that he desired to reaffiliate as a SEAL or reserve Intel officer.
Already know the answer from the SEAL community, so we will dissuade him
from that. Given our experience with Mr.  I feel that reserve Intel
may be a tall order for him as well but will work thru that.

LT  has scheduled a face to face meeting with him on Monday afternoon
to start the paperwork. We will work with PERS-9 to staff his application
through the process efficiently.

Will keep you updated.

V/r, Brendan

RDML McLane

Commander, Navy Recruiting Command

Office: 

Mobile: 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: Hi-Vis Candidate-Missouri
Date: Wednesday, January 30, 2019 17:35:06

________________________________________
From: Burke, Robert P VADM CNP, N1
Sent: Wednesday, January 30, 2019 3:35:00 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc: Cozad, Kyle J RADM NETC, N00; Nowell, John RADM OPNAV N1, WASH DC, N13; Hughes, Jeffrey W
RADM NPC, DCNP/CNPC;  CDR CNRC, Executive Assistant;  CAPT, OPNAV N1,
N1 EA;  CAPT N1, N13; Beyler, Juliet M SES N1, N1B;  CAPT N1, N1B EA
Subject: RE: Hi-Vis Candidate-Missouri

Thanks Brendan - just got a "thank you" email from him expressing his thanks
for your personal call - a very nice touch and much appreciated.

V/r, Bob

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>
Sent: Wednesday, January 30, 2019 6:20 PM
To: Burke, Robert P VADM CNP, N1 < navy.mil>
Cc: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Nowell, John RADM
OPNAV N1, WASH DC, N13 < navy.mil>; Hughes, Jeffrey W RADM NPC,
DCNP/CNPC < navy.mil>;  CDR CNRC, Executive
Assistant < navy.mil>;  CAPT, OPNAV N1, N1 EA
< @navy.mil>;  CAPT N1, N13
< navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>;  CAPT N1, N1B EA
< navy.mil>
Subject: Hi-Vis Candidate-Missouri

CNP,

I spoke with  yesterday and introduced him to the Reserve
Officer recruiter, LT  who will be working with him.

LT  background:

-- #1 Division Officer in NRD St Louis

-- NRD STL Nuke Recruiter of the Year in FY 18

-- 32 YO SWO. Most recent fleet billet was DH on an MCM staff in Bahrain
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-- Also recruits all AC/RC GENOFF

-- CANREC in STL since Sep 16

Both LT  and my calls with Mr  were pleasant, straightforward.
He was appreciative of our help. He told us that VPOTUS had asked him to
come work for him on a project and suggested he do it in a Navy capacity. He
said that he desired to reaffiliate as a SEAL or reserve Intel officer.
Already know the answer from the SEAL community, so we will dissuade him
from that. Given our experience with Mr.  I feel that reserve Intel
may be a tall order for him as well but will work thru that.

LT  has scheduled a face to face meeting with him on Monday afternoon
to start the paperwork. We will work with PERS-9 to staff his application
through the process efficiently.

Will keep you updated.

V/r, Brendan

RDML McLane

Commander, Navy Recruiting Command

Office: 

Mobile: 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To: Burke, Robert P VADM CNP, N1
Cc: Cozad, Kyle J RADM NETC, N00; Nowell, John RADM OPNAV N1, WASH DC, N13; Hughes, Jeffrey W RADM NPC,

DCNP/CNPC;  CDR CNRC, Executive Assistant;  CAPT, OPNAV N1, N1 EA; 
 CAPT N1, N13; Beyler, Juliet M SES N1, N1B;  CAPT N1, N1B EA

Subject: Hi-Vis Candidate-Missouri
Date: Wednesday, January 30, 2019 17:19:36

CNP,
 
I spoke with  yesterday and introduced him to the Reserve Officer recruiter, LT 

 who will be working with him.
 
LT  background:
-- #1 Division Officer in NRD St Louis
-- NRD STL Nuke Recruiter of the Year in FY 18
-- 32 YO SWO. Most recent fleet billet was DH on an MCM staff in Bahrain
-- Also recruits all AC/RC GENOFF
-- CANREC in STL since Sep 16
 
Both LT  and my calls with Mr  were pleasant, straightforward.  He was appreciative of
our help. He told us that VPOTUS had asked him to come work for him on a project and suggested
he do it in a Navy capacity. He said that he desired to reaffiliate as a SEAL or reserve Intel officer.
Already know the answer from the SEAL community, so we will dissuade him from that. Given our
experience with Mr.  I feel that reserve Intel may be a tall order for him as well but will work
thru that.
 
LT  has scheduled a face to face meeting with him on Monday afternoon to start the
paperwork. We will work with PERS-9 to staff his application through the process efficiently.
 
Will keep you updated.
 
V/r, Brendan
 
RDML McLane
Commander, Navy Recruiting Command
Office: 
Mobile: 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: Navy Reserve Kit for  
Date: Tuesday, January 29, 2019 20:25:39

 

From:  LT NRD ST LOUIS, Division 6 DIVO
Sent: Tuesday, January 29, 2019 6:25:35 PM (UTC-08:00) Pacific Time (US & Canada)
To:   Home
Cc: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00;  CAPT CNRC MILLINGTON,
TN, 00;  CDR CNRC MILLINGTON, TN, Region West Deputy;  CDR CNRC,
Executive Assistant;  CDR NRD ST LOUIS, Executive Officer; 
LCDR NRD ST LOUIS, Production Officer
Subject: Navy Reserve Kit for  

Sir,

Good evening.  I am LT  and I will be ensuring that your reinstatement as a drilling
Reservist is handled promptly.

My understanding is that you would like to speak about the process and are free to do so tomorrow
afternoon.  I will call you at your convenience and discuss anything that you want to go over before we
begin.

Please note that I am currently up at U of I, but I will return to St. Louis Friday afternoon and I will be
able to handle your kit in person once I do in order to expedite everything.

I look forward to working with you.

V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; r,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-29 JAN
Date: Tuesday, January 29, 2019 19:44:10

________________________________________
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Tuesday, January 29, 2019 5:44:04 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Cozad, Kyle J RADM NETC, N00
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6;  CIV NETC, N01; 
CAPT N1, N13;  CAPT CNRC MILLINGTON, TN, N00;  CAPT NETC, N001;

 LCDR CNRC MILLINGTON, TN;  CAPT NETC, COS; Beyler, Juliet M SES N1,
N1B; Fillion, Daniel H RADM OPNAV N1, WASH DC, N10; Parel, Barrett L SES, Director N10
Subject: RE: NRC high-interest items-29 JAN

Brendan

Definitely want you to attend.

I thought we owed an Ech I rep as well but will check with Juliet

V/r, John

________________________________________
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Sent: Tuesday, January 29, 2019 5:21:12 PM
To: Nowell, John RADM OPNAV N1, WASH DC, N13; Cozad, Kyle J RADM NETC, N00
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6;  CIV NETC, N01; 
CAPT N1, N13;  CAPT CNRC MILLINGTON, TN, N00;  CAPT NETC, N001;

 LCDR CNRC MILLINGTON, TN;  CAPT NETC, COS; Beyler, Juliet M SES N1,
N1B; Fillion, Daniel H RADM OPNAV N1, WASH DC, N10; Parel, Barrett L SES, Director N10
Subject: RE: NRC high-interest items-29 JAN

John,
Rgr and many thanks. Sincerely appreciate the assist with EB.

IRT the 5 Feb FNSV meeting, based on Juliet's first email on the topic, I had been intending to attend but can waive
off if you desire. Avail at your convenience for sync.

V/r
Brendan

RDML McLane
CNRC

-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil>
Sent: Tuesday, January 29, 2019 11:53 AM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Mclane, Brendan R RDML CNRC
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MILLINGTON, TN, N00 < navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6 < navy.mil>;  CIV
NETC, N01 < navy.mil>;  CAPT N1, N13 < navy.mil>; 

 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;  CAPT NETC,
N001 < navy.mil>;  LCDR CNRC MILLINGTON, TN < navy.mil>;

 CAPT NETC, COS < navy.mil>; Beyler, Juliet M SES N1, N1B
< navy.mil>; Fillion, Daniel H RADM OPNAV N1, WASH DC, N10 navy.mil>;
Parel, Barrett L SES, Director N10 navy.mil>
Subject: RE: NRC high-interest items-29 JAN

KC/Brendan,

First, I concur with KC's comments and kudos--well deserved.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for the use of the recipient(s) to
whom it is addressed and might contain information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient, any dissemination, distribution or copying
of this communication (including any attachments) is strictly prohibited.  If you have received this communication
in error, please delete it (including any attachments) from your system without copying or forwarding it, and notify
the sender of the error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Sent: Tuesday, January 29, 2019 10:42 AM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Beyler, Juliet M
SES N1, N1B < navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6 < navy.mil>;  CIV
NETC, N01 < navy.mil>;  CAPT N1, N13 < navy.mil>; 

 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;  CAPT NETC,
N001 < navy.mil>;  LCDR CNRC MILLINGTON, TN < navy.mil>;

 CAPT NETC, COS < navy.mil>; Cozad, Kyle J RADM NETC, N00
< navy.mil>
Subject: Re: NRC high-interest items-29 JAN

Thanks Brendan - a few comments.
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Keep up the great work...

Vr, kc

________________________________

        From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [ navy.mil]
        Sent: Monday, Jan 28, 2019 8:10 PM
        To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM OPNAV N1,
WASH DC, N13
        Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 

 CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT
NETC, COS;  CAPT NETC, N001;  CAPT N1, N13;  LCDR
CNRC MILLINGTON, TN
        Subject: NRC high-interest items-29 JAN

        Boss, Juliet, John,

        LPRs (UPDATED):
        
        
        
        

        Nuclear Field Recruiting. (NEW) New rules for pre-screening and adjudications
        are in effect and we are shipping at a much greater throughput. I would like
        to highlight, though, that for throughput in the FD Supply Chain, I have had
        to prioritize Nukes over future reservists in order to maximize our nuke
        numbers at the cost of under shipping NATs. Anticipate that the $38k
        enlistment bonus will be approved for 1 FEB.

        Mr.  (UPDATE): Mr.  scroll was approved. We are preparing his
        final select letter. Once Mr.  accepts his final selection, we can
        send him his Commissioning Documents. This will include a date for
        commissioning. Mr.  is also seeking to have a say in which NOSC he
        affiliates with, which is not the normal procedures but we're working through
        it with him. That will occur after his commissioning.

         (NEW) Former SEAL and former Missouri governor  
        resigned the governorship last year due to a scandal. He is seeking to
        re-affiliate in the reserves. Our initial research shows that he would have to
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        meet full accessions standards. I'll call him tomorrow for initial coord and
        then hand-off to local reserve officer recruiter.

        Mr.  (NO CHANGE): Mr.  is still in the medical review process and
        needs to produce several documents for a full evaluation. While not trying to
        influence the process, I would say that his current health would not warrant a
        waiver. Will however continue until we have a full evaluation.

        School Access (UPDATED) We have reduced our non-compliant schools list to just
        10 in Massachusetts and Connecticut which have been non-compliant. We are
        working with them at the O-6 level. The joint SECDEF/SECDED memo to all
        schools would be a great benefit for future operations.

        
        
        
        
        
        

        Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
        that we are not under audit, but they are seeking some recruiting data
        to assist in their audit of Arleigh Burke Destroyer readiness. They were
        interested in obtaining information such as Navy's recruiting goals, number of
        recruits by year broken down by rating. We are working on compiling that
        information for them.

        CRM (NO CHANGE): 4 of 5 contractors requested reported to their NTAGs to begin
        work. The contractor, Accenture, is searching for replacement for the 5th.
        Our interfaces are still on track for delivery late February.

        I'm standing by for any questions you may have.

        V/r, Brendan

        RDML McLane
        Commander, Navy Recruiting Command
        Office: 
        Mobile: (b) (6)
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From  Personal Email
Date: Tuesday, January 29, 2019 18:53:35

 

From:  LT NRD ST LOUIS, Division 6 DIVO
Sent: Tuesday, January 29, 2019 4:53:32 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Automatic reply: [Non-DoD Source] From  Personal Email

I will be out of state until the afternoon of 1 February, so my responses may be delayed.
 
If you have an emergency that requires my attention, please don't hesitate to call my cell number, .
 
V/R,
LT 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:   Home
Cc:  CAPT CNRC MILLINGTON, TN, 00;  CDR CNRC MILLINGTON, TN, Region West

Deputy;  LT NRD ST LOUIS, Division 6 DIVO;  CDR CNRC, Executive Assistant
Subject: RE: [Non-DoD Source] From  Personal Email
Date: Tuesday, January 29, 2019 18:53:31

Sir
Many thanks. LT  will contact you tomorrow afternoon. Got your phone number
below and will use that.

V/r, Brendan
RDML McLane
Navy Recruiting Command

Mobile 

From:   Home < gmail.com>
Date: Tuesday, Jan 29, 2019, 18:37
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Subject: [Non-DoD Source] From  Personal Email

Sir,

I'm guessing at your email address here, and I hope this makes it through to you.

Thank you.  I enjoyed talking with you, I greatly appreciate your help, and I look forward to
talking with LT   

This is my personal email address.
My cell is   
Please feel free to contact me at either anytime.  

Again, many thanks, Sir.  And if I can ever be of assistance to you or to your Command (the
most important in the Navy!) please do let me know.

Very respectfully,
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: [Non-DoD Source] From  Personal Email
Date: Tuesday, January 29, 2019 18:38:00

 

From:   Home
Sent: Tuesday, January 29, 2019 4:37:45 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: [Non-DoD Source] From  Personal Email

Sir,

I'm guessing at your email address here, and I hope this makes it through to you.

Thank you.  I enjoyed talking with you, I greatly appreciate your help, and I look forward to
talking with LT   

This is my personal email address.
My cell is   
Please feel free to contact me at either anytime.  

Again, many thanks, Sir.  And if I can ever be of assistance to you or to your Command (the
most important in the Navy!) please do let me know.

Very respectfully,
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-29 JAN
Date: Tuesday, January 29, 2019 16:30:30

 

From: Cozad, Kyle J RADM NETC, N00
Sent: Tuesday, January 29, 2019 2:30:26 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Nowell, John RADM OPNAV N1, WASH DC,
N13
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6;  CIV NETC, N01; 

 CAPT N1, N13;  CAPT CNRC MILLINGTON, TN, N00;  CAPT
NETC, N001;  LCDR CNRC MILLINGTON, TN;  CAPT NETC, COS; Beyler,
Juliet M SES N1, N1B; Fillion, Daniel H RADM OPNAV N1, WASH DC, N10; Parel, Barrett L SES, Director
N10
Subject: RE: NRC high-interest items-29 JAN

Thanks John - tracking Friday’s A-3 discussion...I’ll make sure I’m available on am 5 Feb
(request prior to 1030 CST, if possible)

Vr, kc

Sent with BlackBerry Work
(www.blackberry.com)

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>
Date: Tuesday, Jan 29, 2019, 4:21 PM
To: Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil>, Cozad, Kyle J RADM
NETC, N00 < navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6 < navy.mil>, 

 CIV NETC, N01 < navy.mil>,  CAPT N1, N13
< navy.mil>,  CAPT CNRC MILLINGTON, TN, N00
< navy.mil>,  CAPT NETC, N001 < navy.mil>,

 LCDR CNRC MILLINGTON, TN < navy.mil>,  CAPT
NETC, COS < navy.mil>, Beyler, Juliet M SES N1, N1B < navy.mil>, Fillion,
Daniel H RADM OPNAV N1, WASH DC, N10 < navy.mil>, Parel, Barrett L SES,
Director N10 < navy.mil>
Subject: RE: NRC high-interest items-29 JAN

John,
Rgr and many thanks. Sincerely appreciate the assist with EB. 

IRT the 5 Feb FNSV meeting, based on Juliet's first email on the topic, I had been intending to
attend but can waive off if you desire. Avail at your convenience for sync. 
 
V/r
Brendan

RDML McLane
CNRC

(b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6) (b) (6)

(b) (6)

(b) (6)
(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)

(b) (6)
(b) (6)

mailto:/O=ORGANIZATION/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BRENDAN.R.MCLANE9C1


-----Original Message-----
From: Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil> 
Sent: Tuesday, January 29, 2019 11:53 AM
To: Cozad, Kyle J RADM NETC, N00 < navy.mil>; Mclane, Brendan R RDML
CNRC MILLINGTON, TN, N00 < navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6
< navy.mil>;  CIV NETC, N01 < navy.mil>;

 CAPT N1, N13 < navy.mil>;  CAPT CNRC
MILLINGTON, TN, N00 < navy.mil>;  CAPT NETC,
N001 < navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT NETC, COS
< navy.mil>; Beyler, Juliet M SES N1, N1B < navy.mil>; Fillion,
Daniel H RADM OPNAV N1, WASH DC, N10 navy.mil>; Parel, Barrett L
SES, Director N10 navy.mil>
Subject: RE: NRC high-interest items-29 JAN

KC/Brendan,

First, I concur with KC's comments and kudos--well deserved.

.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for the use
of the recipient(s) to whom it is addressed and might contain information that is privileged,
confidential, or sensitive.  Safeguard appropriately.  If the reader of this message is not an
intended recipient, any dissemination, distribution or copying of this communication
(including any attachments) is strictly prohibited.  If you have received this communication in
error, please delete it (including any attachments) from your system without copying or
forwarding it, and notify the sender of the error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil> 
Sent: Tuesday, January 29, 2019 10:42 AM
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To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
< navy.mil>; Beyler, Juliet M SES N1, N1B < navy.mil>;
Nowell, John RADM OPNAV N1, WASH DC, N13 < navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6
< navy.mil>;  CIV NETC, N01 < navy.mil>;

 CAPT N1, N13 < navy.mil>;  CAPT CNRC
MILLINGTON, TN, N00 < navy.mil>;  CAPT NETC,
N001 < navy.mil>;  LCDR CNRC MILLINGTON, TN
< navy.mil>;  CAPT NETC, COS
< navy.mil>; Cozad, Kyle J RADM NETC, N00 < navy.mil>
Subject: Re: NRC high-interest items-29 JAN

Thanks Brendan - a few comments.

RE:

Second - as we look at the difficulty of this year’s mission, I wanted to commend you and
your team on your innovative approach to getting things done.  Instead of sitting back and
waiting for add’l manning - your RC initiative was the right proactive call to get things
moving.  Additionally, your use of levers and other innovative mitigation strategies is paying
off (SWARM in particularly).  Thanks for looking at unconventional ways to get things done.

Finally, concur with NF priority over the LPRs.  Shipping coordination with RTC / NSTC
(Rusty, while Mike’s away at CAPSTONE) remains critically important.  If we reach an
impasse, elevate to me early so we can keep things moving...

Keep up the great work...

Vr, kc

                                

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
[ navy.mil]
Sent: Monday, Jan 28, 2019 8:10 PM
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM
OPNAV N1, WASH DC, N13
Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01;

 CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON,
TN, N6;  CAPT NETC, COS;  CAPT NETC, N001;

 CAPT N1, N13;  LCDR CNRC MILLINGTON, TN
Subject: NRC high-interest items-29 JAN

Boss, Juliet, John, 

LPRs (UPDATED):  
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Nuclear Field Recruiting. (NEW) New rules for pre-screening and adjudications 
are in effect and we are shipping at a much greater throughput. I would like 
to highlight, though, that for throughput in the FD Supply Chain, I have had 
to prioritize Nukes over future reservists in order to maximize our nuke 
numbers at the cost of under shipping NATs. Anticipate that the $38k 
enlistment bonus will be approved for 1 FEB. 

Mr.  (UPDATE): Mr.  scroll was approved. We are preparing his 
final select letter. Once Mr.  accepts his final selection, we can 
send him his Commissioning Documents. This will include a date for 
commissioning. Mr.  is also seeking to have a say in which NOSC he 
affiliates with, which is not the normal procedures but we're working through 
it with him. That will occur after his commissioning. 

 (NEW) Former SEAL and former Missouri governor   
resigned the governorship last year due to a scandal. He is seeking to 
re-affiliate in the reserves. Our initial research shows that he would have to 
meet full accessions standards. I'll call him tomorrow for initial coord and 
then hand-off to local reserve officer recruiter. 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and 
needs to produce several documents for a full evaluation. While not trying to 
influence the process, I would say that his current health would not warrant a 
waiver. Will however continue until we have a full evaluation. 

School Access (UPDATED) We have reduced our non-compliant schools list to just 
10 in Massachusetts and Connecticut which have been non-compliant. We are 
working with them at the O-6 level. The joint SECDEF/SECDED memo to all 
schools would be a great benefit for future operations. 

 
 

 
 
 

. 

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.  
 that we are not under audit, but they are seeking some recruiting data 

to assist in their audit of Arleigh Burke Destroyer readiness. They were 
interested in obtaining information such as Navy's recruiting goals, number of 
recruits by year broken down by rating. We are working on compiling that 
information for them. 

CRM (NO CHANGE): 4 of 5 contractors requested reported to their NTAGs to begin 
work. The contractor, Accenture, is searching for replacement for the 5th. 
Our interfaces are still on track for delivery late February. 
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I'm standing by for any questions you may have. 

V/r, Brendan 

RDML McLane 
Commander, Navy Recruiting Command 
Office:  
Mobile:  (b) (6)

(b) (6)



From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-29 JAN
Date: Tuesday, January 29, 2019 11:53:28

________________________________________
From: Nowell, John RADM OPNAV N1, WASH DC, N13
Sent: Tuesday, January 29, 2019 9:53:23 AM (UTC-08:00) Pacific Time (US & Canada)
To: Cozad, Kyle J RADM NETC, N00; Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6;  CIV NETC, N01; 
CAPT N1, N13;  CAPT CNRC MILLINGTON, TN, N00;  CAPT NETC, N001;

 LCDR CNRC MILLINGTON, TN;  CAPT NETC, COS; Beyler, Juliet M SES N1,
N1B; Fillion, Daniel H RADM OPNAV N1, WASH DC, N10; Parel, Barrett L SES, Director N10
Subject: RE: NRC high-interest items-29 JAN

KC/Brendan,

First, I concur with KC's comments and kudos--well deserved.

.

V/r, John

RADM John B. Nowell, Jr.
Director, Military Personnel Plans and Policy
OPNAV N13
Phone: 
Cell: 

FOUO/SENSITIVE INFORMATION:  This electronic message is intended solely for the use of the recipient(s) to
whom it is addressed and might contain information that is privileged, confidential, or sensitive.  Safeguard
appropriately.  If the reader of this message is not an intended recipient, any dissemination, distribution or copying
of this communication (including any attachments) is strictly prohibited.  If you have received this communication
in error, please delete it (including any attachments) from your system without copying or forwarding it, and notify
the sender of the error by reply e-mail.

-----Original Message-----
From: Cozad, Kyle J RADM NETC, N00 < navy.mil>
Sent: Tuesday, January 29, 2019 10:42 AM
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 < navy.mil>; Beyler, Juliet M
SES N1, N1B < navy.mil>; Nowell, John RADM OPNAV N1, WASH DC, N13
< navy.mil>
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6 < navy.mil>;  CIV
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NETC, N01 < navy.mil>;  CAPT N1, N13 < navy.mil>; 
 CAPT CNRC MILLINGTON, TN, N00 < navy.mil>;  CAPT NETC,

N001 < navy.mil>;  LCDR CNRC MILLINGTON, TN < navy.mil>;
 CAPT NETC, COS < navy.mil>; Cozad, Kyle J RADM NETC, N00

< navy.mil>
Subject: Re: NRC high-interest items-29 JAN

Thanks Brendan - a few comments.

RE:

Second - as we look at the difficulty of this year’s mission, I wanted to commend you and your team on your
innovative approach to getting things done.  Instead of sitting back and waiting for add’l manning - your RC
initiative was the right proactive call to get things moving.  Additionally, your use of levers and other innovative
mitigation strategies is paying off (SWARM in particularly).  Thanks for looking at unconventional ways to get
things done.

Keep up the great work...

Vr, kc

________________________________

        From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [ navy.mil]
        Sent: Monday, Jan 28, 2019 8:10 PM
        To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM OPNAV N1,
WASH DC, N13
        Cc:  CAPT CNRC MILLINGTON, TN, N00;  CIV NETC, N01; 

 CAPT NETC, COS;  Dr. GS15 CNRC MILLINGTON, TN, N6;  CAPT
NETC, COS;  CAPT NETC, N001;  CAPT N1, N13;  LCDR
CNRC MILLINGTON, TN
        Subject: NRC high-interest items-29 JAN

        Boss, Juliet, John,

        LPRs (UPDATED):
        
        
        
        

        Nuclear Field Recruiting. (NEW) New rules for pre-screening and adjudications
        are in effect and we are shipping at a much greater throughput. I would like
        to highlight, though, that for throughput in the FD Supply Chain, I have had
        to prioritize Nukes over future reservists in order to maximize our nuke
        numbers at the cost of under shipping NATs. Anticipate that the $38k
        enlistment bonus will be approved for 1 FEB.
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        Mr.  (UPDATE): Mr.  scroll was approved. We are preparing his
        final select letter. Once Mr.  accepts his final selection, we can
        send him his Commissioning Documents. This will include a date for
        commissioning. Mr.  is also seeking to have a say in which NOSC he
        affiliates with, which is not the normal procedures but we're working through
        it with him. That will occur after his commissioning.

         (NEW) Former SEAL and former Missouri governor  
        resigned the governorship last year due to a scandal. He is seeking to
        re-affiliate in the reserves. Our initial research shows that he would have to
        meet full accessions standards. I'll call him tomorrow for initial coord and
        then hand-off to local reserve officer recruiter.

        Mr.  (NO CHANGE): Mr.  is still in the medical review process and
        needs to produce several documents for a full evaluation. While not trying to
        influence the process, I would say that his current health would not warrant a
        waiver. Will however continue until we have a full evaluation.

        School Access (UPDATED) We have reduced our non-compliant schools list to just
        10 in Massachusetts and Connecticut which have been non-compliant. We are
        working with them at the O-6 level. The joint SECDEF/SECDED memo to all
        schools would be a great benefit for future operations.

        
        
        
        
        
        

        Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr. 
        that we are not under audit, but they are seeking some recruiting data
        to assist in their audit of Arleigh Burke Destroyer readiness. They were
        interested in obtaining information such as Navy's recruiting goals, number of
        recruits by year broken down by rating. We are working on compiling that
        information for them.

        CRM (NO CHANGE): 4 of 5 contractors requested reported to their NTAGs to begin
        work. The contractor, Accenture, is searching for replacement for the 5th.
        Our interfaces are still on track for delivery late February.

        I'm standing by for any questions you may have.

        V/r, Brendan

        RDML McLane
        Commander, Navy Recruiting Command
        Office: 
        Mobile: 
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: NRC high-interest items-29 JAN
Date: Tuesday, January 29, 2019 9:41:47

 

From: Cozad, Kyle J RADM NETC, N00
Sent: Tuesday, January 29, 2019 7:41:43 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00; Beyler, Juliet M SES N1, N1B; Nowell, John
RADM OPNAV N1, WASH DC, N13
Cc:  Dr. GS15 CNRC MILLINGTON, TN, N6;  CIV NETC, N01; 

 CAPT N1, N13;  CAPT CNRC MILLINGTON, TN, N00;  CAPT
NETC, N001;  LCDR CNRC MILLINGTON, TN;  CAPT NETC, COS; Cozad,
Kyle J RADM NETC, N00
Subject: Re: NRC high-interest items-29 JAN

Thanks Brendan - a few comments.

RE:

Second - as we look at the difficulty of this year’s mission, I wanted to commend you and
your team on your innovative approach to getting things done.  Instead of sitting back and
waiting for add’l manning - your RC initiative was the right proactive call to get things
moving.  Additionally, your use of levers and other innovative mitigation strategies is paying
off (SWARM in particularly).  Thanks for looking at unconventional ways to get things done.

Finally, concur with NF priority over the LPRs.  Shipping coordination with RTC / NSTC
( , while  away at CAPSTONE) remains critically important.  If we reach an
impasse, elevate to me early so we can keep things moving...

Keep up the great work...

Vr, kc

From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00 [ navy.mil]
Sent: Monday, Jan 28, 2019 8:10 PM
To: Cozad, Kyle J RADM NETC, N00; Beyler, Juliet M SES N1, N1B; Nowell, John RADM
OPN H DC, N13

 CAPT CNR N, TN, N00;  CIV NETC, N01; 
 CAPT NETC, COS; Dr. GS15 CNRC MILL N6; 

C, COS;  CAPT NETC, N001;  CAPT
N1, N13;  LCDR CNRC MILLINGTON, TN
Subject: NRC high-interest items-29 JAN

Boss, Juliet, John, 

LPRs (UPDATED): 
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Nuclear Field Recruiting. (NEW) New rules for pre-screening and adjudications 
are in effect and we are shipping at a much greater throughput. I would like 
to highlight, though, that for throughput in the FD Supply Chain, I have had 
to prioritize Nukes over future reservists in order to maximize our nuke 
numbers at the cost of under shipping NATs. Anticipate that the $38k 
enlistment bonus will be approved for 1 FEB. 

Mr.  (UPDATE): Mr.  scroll was approved. We are preparing his 
final select letter. Once Mr.  accepts his final selection, we can 
send him his Commissioning Documents. This will include a date for 
commissioning. Mr.  is also seeking to have a say in which NOSC he 
affiliates with, which is not the normal procedures but we're working through 
it with him. That will occur after his commissioning. 

 (NEW) Former SEAL and former Missouri governor   
resigned the governorship last year due to a scandal. He is seeking to 
re-affiliate in the reserves. Our initial research shows that he would have to 
meet full accessions standards. I'll call him tomorrow for initial coord and 
then hand-off to local reserve officer recruiter. 

Mr.  (NO CHANGE): Mr.  is still in the medical review process and 
needs to produce several documents for a full evaluation. While not trying to 
influence the process, I would say that his current health would not warrant a 
waiver. Will however continue until we have a full evaluation. 

School Access (UPDATED) We have reduced our non-compliant schools list to
just 
10 in Massachusetts and Connecticut which have been non-compliant. We are 
working with them at the O-6 level. The joint SECDEF/SECDED memo to all 
schools would be a great benefit for future operations. 

 
 

 
 
 

. 

Audit (NO CHANGE): IRT DoD IG audit, we received clarification from Mr.

 that we are not under audit, but they are seeking some recruiting data 
to assist in their audit of Arleigh Burke Destroyer readiness. They were 
interested in obtaining information such as Navy's recruiting goals, number of 
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recruits by year broken down by rating. We are working on compiling that 
information for them. 

CRM (NO CHANGE): 4 of 5 contractors requested reported to their NTAGs to
begin 
work. The contractor, Accenture, is searching for replacement for the 5th. 
Our interfaces are still on track for delivery late February. 

I'm standing by for any questions you may have. 

V/r, Brendan 

RDML McLane 
Commander, Navy Recruiting Command 
Office:  
Mobile:  (b) (6)
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00FA
Subject: FW: Contact Info
Date: Monday, January 28, 2019 16:14:31

 

From: Burke, Robert P VADM CNP, N1
Sent: Monday, January 28, 2019 2:14:27 PM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N00
Subject: Contact Info

Brendan,
 
 

 
 

   Text or Call Fine
gmail.com

 
Thanks very much.
 
V/r, Bob
 
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; 

 LT CNRC MILLINGTON, TN, N00
Subject: FW: High Vis Recruit -  
Date: Monday, January 28, 2019 6:40:25

 

From: Burke, Robert P VADM CNP, N1
Sent: Monday, January 28, 2019 4:40:18 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Cc:  CAPT, OPNAV N1, N1 EA; Beyler, Juliet M SES N1, N1B
Subject: High Vis Recruit -  

Brendan,
 
I spoke with Vice Chief, VADM (Ret) Kernan, and then   on Saturay.   Some updates on

 status that I think will make waivers unnecessary, and he understands SEALs not an
option.   Also some interest from VPOTUS office, possible BNR coming in.
 
Give me a call sometime today when convenient.   Thanks.
 
V/r, Bob
 
Robert Burke
Vice Admiral, USN
Chief of Naval Personnel
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
To:  CDR CNRC, Executive Assistant;  YNCS CNRC MILLINGTON, TN, N00; ,

LT CNRC MILLINGTON, TN, N00
Subject: FW: Possible High Vis Recruit Candidate
Date: Friday, January 11, 2019 9:00:24

________________________________________
From: Burke, Robert P VADM CNP, N1
Sent: Friday, January 11, 2019 7:00:20 AM (UTC-08:00) Pacific Time (US & Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Cc:  CAPT N1, N137;  CDR CNRC, Executive Assistant;  CAPT
CNRC MILLINGTON, TN, N00;  CAPT, OPNAV N1, N1 EA
Subject: RE: Possible High Vis Recruit Candidate

Thanks for the look.

V/r, Bob

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
< navy.mil>
Sent: Friday, January 11, 2019 8:54 AM
To: Burke, Robert P VADM CNP, N1 < navy.mil>
Cc:  CAPT N1, N137 @navy.mil>;  CDR
CNRC, Executive Assistant < navy.mil>;  CAPT CNRC
MILLINGTON, TN, N00 < navy.mil>;  CAPT, OPNAV
N1, N1 EA < @navy.mil>
Subject: RE: Possible High Vis Recruit Candidate

CNP,

We did an in-depth analysis on this high-vis case. There are several issues
here that complicate the case for his re-commissioning. After discussing
with , OSD legal, and my team these are the main points of fact:

-  was indicted and arrested for the felony privacy charges.
During that time, other charges were brought to the St. Louis Prosecutor
including sexual harassment, unlawful imprisonment, and two campaign finance
violations involving his use of charity email rosters for personal and/or
political use. All felonies.

-The charges regarding the privacy violations were dropped due to
insufficient evidence. However the campaign finance violations were still
being processed, when a supposed deal was worked out for him to resign the
Governorship in return for dropping prosecution. We don't have sufficient
data on where those charges were in processing, i.e. whether he was formally
charged or not.

-Right now, he would require a major misconduct waiver for the
indictment/arrest for the felony privacy charges. A full investigation would
need to be undertaken and all applicable documents would need to be
reviewed, which may be a difficult and lengthy process given the high
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political nature of the case and its disposition. He would also be asked to
provide documentation on the campaign finance violations. If he was charged
then he would need waivers for those as well.

-Speaking with CAPT , were he a regular Prior Service re-entry
applicant, he would not meet criteria for re-entry to the SEAL community
given his age and unfavorable promotion likelihood. The fact that he is
well-known as a former governor constitutes a security risk added on top.
Informally, the SEALS told us they won't take him. Thus, he'd probably would
need to apply for another URL or staff officer position.

My recommendation: As waiver authority in this situation, I would be
disinclined to grant a major misconduct waiver for anyone with an indictment
such as his based on what we know now. I have granted a few felony waivers
so far, but these were way down on the scale of offense - taking a
relative's care out for a joy ride, getting in a fight at school (in some
places those are felonies) etc. The sexual nature of the charges are not in
line with our Navy Core Values, and the campaign finance violations not only
do not inspire trust and confidence in his integrity but also represent a
real risk from a security clearance perspective. If he applied we would, of
course, do our due diligence as we would with other applicants. However, if
the subsequent investigations confirm what we know now, I cannot see a
situation in which I could sign any waivers in good conscience.

Email back to RADM Kernan attached.
V/r

Brendan

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Sent: Monday, January 7, 2019 4:22 PM
To: Burke, Robert P VADM CNP, N1 < navy.mil>
Cc:  CAPT N1, N137 navy.mil>
Subject: RE: Possible High Vis Recruit Candidate

CNP,

The staff and I had the chance to review the basics of the case and do a
quick assessment with CAPT . We've also reached out to  at
OUSD who has been our main contact for policy matters regarding sexual
assaults and major misconduct. I'm digging into this deeply and will get
back to you with my assessment soonest.
V/r

Brendan

________________________________

From: Burke, Robert P VADM CNP, N1
Sent: Monday, January 07, 2019 12:37:33 PM (UTC-08:00) Pacific Time (US &
Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Cc:  CAPT N1, N137
Subject: Possible High Vis Recruit Candidate
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Brendan,

, USD (I), asked Navy to look into a request from  , a
former SEAL, to re-join the Navy.

If you check out his bio on Wikipedia, pretty impressive military career,
left as an O-4, no shortage of combat experience, Bronze Star and Purple
Heart.   Went on to be Republican Governor of Missouri, was charged for a
number of felony invasion of privacy actions related to an affair prior to
becoming Governor, the charges were later dropped, he then resigned as
Governor.   There's more to the story - read his history on Wikipedia - the
section that explains the circumstances surrounding the resignation.

Looking to avoid a repeat of recent history.   Would ask that you take a
quick look at the article and talk it over with , cc'd above, about
desire to bring back in the Navy.

I have an opinion, and am feeling no pressure to do anything but what we
think is the right thing for the Navy - so that's the lens I'm asking you to
look through - just as we would for any potential candidate.

Thanks.

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel
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From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
To: Burke, Robert P VADM CNP, N1
Cc:  CAPT N1, N137;  CDR CNRC, Executive Assistant;  CAPT CNRC

MILLINGTON, TN, N00;  CAPT, OPNAV N1, N1 EA
Subject: RE: Possible High Vis Recruit Candidate
Date: Friday, January 11, 2019 7:54:27
Attachments: Regarding high vis candidate (34.7 KB).msg

CNP,

We did an in-depth analysis on this high-vis case. There are several issues
here that complicate the case for his re-commissioning. After discussing
with , OSD legal, and my team these are the main points of fact:

-  was indicted and arrested for the felony privacy charges.
During that time, other charges were brought to the St. Louis Prosecutor
including sexual harassment, unlawful imprisonment, and two campaign finance
violations involving his use of charity email rosters for personal and/or
political use. All felonies.

-The charges regarding the privacy violations were dropped due to
insufficient evidence. However the campaign finance violations were still
being processed, when a supposed deal was worked out for him to resign the
Governorship in return for dropping prosecution. We don't have sufficient
data on where those charges were in processing, i.e. whether he was formally
charged or not.

-Right now, he would require a major misconduct waiver for the
indictment/arrest for the felony privacy charges. A full investigation would
need to be undertaken and all applicable documents would need to be
reviewed, which may be a difficult and lengthy process given the high
political nature of the case and its disposition. He would also be asked to
provide documentation on the campaign finance violations. If he was charged
then he would need waivers for those as well.

-Speaking with CAPT , were he a regular Prior Service re-entry
applicant, he would not meet criteria for re-entry to the SEAL community
given his age and unfavorable promotion likelihood. The fact that he is
well-known as a former governor constitutes a security risk added on top.
Informally, the SEALS told us they won't take him. Thus, he'd probably would
need to apply for another URL or staff officer position.

My recommendation: As waiver authority in this situation, I would be
disinclined to grant a major misconduct waiver for anyone with an indictment
such as his based on what we know now. I have granted a few felony waivers
so far, but these were way down on the scale of offense - taking a
relative's care out for a joy ride, getting in a fight at school (in some
places those are felonies) etc. The sexual nature of the charges are not in
line with our Navy Core Values, and the campaign finance violations not only
do not inspire trust and confidence in his integrity but also represent a
real risk from a security clearance perspective. If he applied we would, of
course, do our due diligence as we would with other applicants. However, if
the subsequent investigations confirm what we know now, I cannot see a
situation in which I could sign any waivers in good conscience.

Email back to RADM Kernan attached.
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Regarding high vis candidate

		From

		Burke, Robert P VADM CNP, N1

		To

		joseph.d.kernan1.civ@mail.mil

		Cc

		Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01; Long, Justin A CDR CNRC, Executive Assistant; Collins, Elaine CAPT, OPNAV N1, N1 EA

		Recipients

		joseph.d.kernan1.civ@mail.mil; brendan.r.mclane@navy.mil; justin.long@navy.mil; elaine.collins@navy.mil



Joe,

 

I had Brendan McLane at Navy Recruiting take a close look at the Greitens’ case given the information that is publically available. The bottom line is that it is highly unlikely to pass accessions standards to get to a re-commission. 

 

Per DoD policy, the fact that he was indicted and arrested on the invasion of privacy count would require us to consider a waiver for a major misconduct (felony), even though the charges were eventually dropped. We are also unsure as to whether he was formally charged with the campaign finance violations. Regardless, we would have to investigate the outcome of those as well.  To be frank, felony waivers are rarely given and only in exceptional circumstances when the infraction was at the lower end of the spectrum. 

 

If he were able to pass basic accessions standards, it is unlikely he would be able to return as a SEAL given his age and unfavorable promotion likelihood. The fact that he is well-known as a former governor constitutes a security risk added on top. In short, he would need to apply for another URL or staff officer position.

 

I hate to come across overly pessimistic, but even a forward-leaning look at his case turns out grim.  If this were a normal applicant, the application would be rejected out of hand. His high profile position is a complicating factor, to be sure, but there is a lot to overcome here, including a negative press/public reaction.  I’m happy to discuss further. 

 

V/r, Bob

 

 





V/r

Brendan

-----Original Message-----
From: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Sent: Monday, January 7, 2019 4:22 PM
To: Burke, Robert P VADM CNP, N1 < navy.mil>
Cc:  CAPT N1, N137 @navy.mil>
Subject: RE: Possible High Vis Recruit Candidate

CNP,

The staff and I had the chance to review the basics of the case and do a
quick assessment with CAPT . We've also reached out to  at
OUSD who has been our main contact for policy matters regarding sexual
assaults and major misconduct. I'm digging into this deeply and will get
back to you with my assessment soonest.
V/r

Brendan

________________________________

From: Burke, Robert P VADM CNP, N1
Sent: Monday, January 07, 2019 12:37:33 PM (UTC-08:00) Pacific Time (US &
Canada)
To: Mclane, Brendan R RDML CNRC MILLINGTON, TN, N01
Cc:  CAPT N1, N137
Subject: Possible High Vis Recruit Candidate

Brendan,

, USD (I), asked Navy to look into a request from  , a
former SEAL, to re-join the Navy.

If you check out his bio on Wikipedia, pretty impressive military career,
left as an O-4, no shortage of combat experience, Bronze Star and Purple
Heart.   Went on to be Republican Governor of Missouri, was charged for a
number of felony invasion of privacy actions related to an affair prior to
becoming Governor, the charges were later dropped, he then resigned as
Governor.   There's more to the story - read his history on Wikipedia - the
section that explains the circumstances surrounding the resignation.

Looking to avoid a repeat of recent history.   Would ask that you take a
quick look at the article and talk it over with , cc'd above, about
desire to bring back in the Navy.
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I have an opinion, and am feeling no pressure to do anything but what we
think is the right thing for the Navy - so that's the lens I'm asking you to
look through - just as we would for any potential candidate. 

Thanks. 

V/r, Bob

Robert Burke

Vice Admiral, USN

Chief of Naval Personnel
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